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Work Generated

Under NREGS
Declines in Dec

THE REASON States facing scarcity of funds

Yogima.Sharma
@timesgroup.com

New Delhi: Work generation un-
der the Mahatma Gandhi Natio-
nal Rural Employment Guaran-
tee (MGNREG) scheme saw a sig-
nificant dip in December despite
demand for work being higher
compared to previous months
since August.

This is primarily on the back of
dryingup of fundsunder thesche-
me as some states known to use
the schememore actively have eit-
her exhausted theirallocation un-
der the scheme or are going slow
on spending to spread it over next
quarter with a lower rate of reple-
nishment from the Centre.

Datashowspersondays work ge-
nerated under MGNREG scheme
stood at 16.07 crore till December
31 compared to 23.60 crore in No-
vember, amonth-on-month dip of
31.9%. This is despite 3.43 crore
individuals demanding work in
December asagainst2.89 crore in
November.

The persondays work generated
under the rural employment sche-
me stood at 14.15 crore in April,
56.92 crore in May, 64.07 crore in Ju-
ne, 39.13 crore in July, 26.05 crore in
August, 26.39 crore in September
and 26.23 crore in October:

Even the average days of emp-
loyment provided per house-
hold under the scheme hasbeen
lowest so far since 2016-17 at
43.18 days compared to 48.39 da-
ys in 2019-20, 50.88 days in 2018-

Dip in Income
Demand for work under
NREGS higher in Dec

TSV Average
generated last LR UNEN
LU GRE A work to each
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Some states
have
exhausted

~ their funds

19,45.69days in2017-18and 46 da-
ysin2016-17.

“The government is creating a
supply bottleneck by squeezing
the release of funds by the Cent-
re. This will severely impact ru-
ral incomes,” rural expert and
JNU professor Himanshu said.

According to labour expert and
XLRI professor KR Shyam Sun-
dar, given the budgetary constra-
ints, replenishment of funds by
the Centre is taking longer than
usual despite higher demand for
work under the scheme,

“While I foresee uptake in work
orders in the last quarter; it will
depend on how quickly Centre
approves the revised estimates of
states for further allocation un-
der thescheme,” headded.
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| Mail News Service

Jamshedpur, Jan 31: The
i second day of the 42nd
i MAXI Fair has been a
i delight for all involved.
i People from all over the
i country along with the resi-
i dents of Jamshedpur signed
i up to attend the biggest vi
! tual mela of the year with
i an overall footfall of sever-
i al thousand on Sunday,
i January 31.

The day started with the
i event Art Attack by
i Booklustic and Tagme
i Furnitures, which wit-
! nessed an overwhelming
i response from more than
i 100 children who let their
i creativity, run  wild by
i awakening their inner
i Picasso, which was evident
i from the amount of time the

| judges had to spend to
i decide the winners.

A new addition to the

i events this year was Cricket
i Mania, a pan-India cricket
i quiz was organised. The
i event received one of the

a 9 -
highest numbers of regis-
trations from all over the
country with 50 partici-
pants making it to the grand
final. The flagship event,

‘Jamshedpur's  Favourite
Family' presented by

TYMK Wellness saw [ami-
lies from across
Jamshedpur come together
to answer questions related
to the wonderful city of
Jamshedpur along with

some brand and marketing
trivia. The final was hosted
by Radio City RJ Manoj for
the ultimate prize of a TV
worth 15,000 with hampers
for top 5 families, and of
course year-long bragging
rights upon being crowned
Jamshedpur's  favourite
family.

In evening MAXI Fair
2021 ended on the highest
ol notes with a live online

concert by music sensation,
Aastha Gill. The concert
also [eatured an opening act
by the talented Stavya
Kaila. Glamorous Aastha
Gill of DJ Waley Babu

fame made Jamshedpur
sing some ol her hil num-
bers. The opening act per-
formed by musician Stavya
Kaila lifted the spirits of
Jamshedpur and the entire
country. The event gave

everyone the exhilarating
experience of a concert
from the safety of their
homes.

Earlier on day 1, Dance
Mania  was  conducted
which saw participation
[rom 80+ children under
the age of 18. Next up was
the event MasterChef by
Dugout, judged by Chef
Rose from Fooditudeduo
who engaged the partici-

pants through interesting
quizzes and cooking com-
petitions. Ms & Mrs.
Jamshedpur contest added
glamour to the evening.

The cfforts put in by
MAXI over the last one
year have indeed paid oll]
and the first ever online
MAXI Fair has received
extremely positive reviews
from  Jamshedpur and
beyond. (W-mb)
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Stephan Rothl

Speak on
business ethics

PNS ® JAMSHEDPUR

XLR]- Xavier School of
Management is all set to
organise the 28th Annual JRD
TATA Oration on Business
Ethics on February 6 in virtu-
al mode.

This year, the oration is to
be delivered by Fr. Stephan
Rothlin, S.J., Ph.D., Director of
the Macau Ricci Institute, and
CEO of Rothlin International
Management Consulting Ltd.
He would deliver the oration
on the topic “China The
Emerging Superpower: The
Ethical Underpinnings”

Fr. P. Christie, S. J. Director,
XLRI commented, “XLRI has
always placed on the forefront
the importance of pursuing
an ethical code of conduct in
the corporate world. We believe
that no management education
curriculum is really complete
unless and until the students
are instilled with a set of abid-
ing values - that are indis-
pensable ingredients for any
aspiring business leader in

B-school in the country to
introduce a core course on
“Managerial Ethics” for its
HRM and BM programs. Each
year, XLRI confers a medal to
the best student in Managerial
Ethics at the institute’s annual
convocation.”

“We are delighted to have
Fr. (Dr.) Stephan Rothlin, S.]. to
deliver the oration on the 28th
Year of JRD TATA Oration on
Business Ethics’ and inspire our
students with his thought-pro-
voking words. XLRI has been
organizing the ‘JRD Tata
Oration on Business Ethics’ for
our students to listen to their
role models and leaders and
understand the need and

In to address

Stephan Rothlin is director of Macau
Ricci Institute (www.riccimac.org). He
is also the founder and CEO of Rothlin
International Management Consulting
Ltd., located in Beijing and Hong Kong
(www.rothlin.org). He is a Jesuit priest
from Switzerland who has been
working in China for the last 22 years

importance of ethics in busi-
ness as well as inspire them to
follow these ethical codes of
conduct in their professional
and personal lives”, he added.

Stephan Rothlin is director
of Macau Ricci Institute
(www.riccimac.org). Heis also
the founder and CEO of
Rothlin International
Management Consulting Ltd.,
located in Beijing and Hong
Kong (www.rothlin.org). He is
aJesuit priest from Switzerland
who has been working in
China for the last 22 years. His
teaching and research interests
are focused on international
business ethics and responsible
entrepreneurship, focusing on
China. He provides educa-
tional consulting services to
encourage corporate social
responsibility. He advocates

business communities and
society at large with the values
of honesty, integrity, respect,
transparency, and responsibil-
ity as indispensable elements
for business excellence.

Rothlin earned his PhD in
moral theology at the State
University of Innsbruck,
Austria and is fluent in six lan-
guages, including Mandarin
Chinese, English, Spanish,
Italian, French, and German.
From 2005 -2013, he was
Secretary-General for the cen-
ter for International Business
Ethics, Beijing, and Chairman
of the Association of
International Business Ethics in
Hong Kong. He has become a
sought-after speaker on inter-
national business ethics
throughout business schools
in Asia.
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Maxi Fair concludes with
live concert by Aastha Gill

PNS ® JAMSHEDPUR

he second day of the 42nd

MAXI Fair has been a
delight for all those involved.
People from all over the coun-
try along with the residents of
Jamshedpur signed up to attend
the biggest virtual mela of the
year with an overall footfall of
several thousand.

The day started with the
event Art Attack, which wit-
nessed an overwhelming
response from more than 100
children who let their creativ-
ity run wild by awakening
their inner Picasso, which was
evident from the amount of
time the judges had to spend to
decide the winners.

A new addition to the
events this year was Cricket
Mania, a pan-India cricket
quiz was organised. The event
received one of the highest
numbers of registrations from
all over the country with 50
participants making it to the
grand final. The flagship event,
‘Jamshedpur’s Favourite Family’
presented by TYMK Wellness
saw families from across
Jamshedpur come together to
answer questions related to
the wonderful city of
Jamshedpur along with some
brand and marketing trivia.
The final was hosted by Radio
City RJ Manoj for the ultimate
prize of a TV worth 15,000
with hampers for top 5 families,

‘\‘

A new addition to
the events this
year was Cricket
Mania, a pan-India
cricket quiz was
organised. The
event received one
of the highest
numbers of
registrations from
all over the country
with 50
participants
making it to the
grand final

and of course year-long brag-
ging rights upon being
crowned Jamshedpur’s
favourite family.

In evening MAXI Fair 2021
ended on the highest of notes
with a live online concert by
music sensation, Aastha Gill.
The concert will also feature an
opening act by the talented
Stavya Kaila. The efforts put in
by MAXI over the last one year
have indeed paid off, and the
first ever online MAXI Fair has
received extremely positive
reviews from Jamshedpur and
beyond.

This year, Maxi Fair host-
ed the glamourous Aastha Gill,
who released superhit songs
such as DJ wale Babu, Naagin
and Buzz. The opening act was
performed by musician Stavya
Kaila. The event gave everyone
the exhilarating experience of
a concert from the safety of
their homes.
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® SHIFTING WORKPLACE

Proposal to formalise
WFH for serv1ces sector

SURYA SARATHI RAY
New Delhi, January 3

THE GOVERNMENT HAS pro-
posed to formalise work from
home (WFH) facility for the ser-
vices sector, but left the manu-
facturing sector outside the
ambit of the concept for now.

* “Subject to conditions of
appointment or agreement
between employerand workers,
employer may allow a worker to
workfrom homeforsuch period
orperiodsas maybe determined
by the employer,” the labour
ministry said in the draft model
standing orders for the services
sector.However, regulatory para-
meters for WFH have not been
prescribed.

Separately, it has also issued
draft model standing orders for
themanufacturingand the min-
ing sectors seeking comments
from stakeholders.

Model standing orders set
standards for service conditions
and employees’ conduct in an
establishment. There are no
such standards for the services
sectorsofar,itisbeing proposed
forthefirsttime.Thesestanding
orders will be applicable in
organisations having 300 or
moreworkers.

For the manufacturing sec-
tor,thestanding ordergoverning
work conditions was applicable
in organisations having 100 or

‘moreworkers until last year. The

threshold has been increased to

300 workers in the labour code
onindustrialrelationsapproved
in Parliament latelast year.

Labour expert K R Shyam
Sundar said, “Without propeér
regulations forWFH,employees
will be left at the mercy of the
employers. Employees’bargain-
ing power will be reduced. WFH
should also figure in the model
standing orders for the manu-
facturing sector. The concept of
WFH should be left for the indi-
vidual establishment to decide,
whetheritisin the manufactur-
ingorinthe services sector”

Rajiv Kapoor, member, CII
national committee on indus-
trial relations, also said, “Man-
ufacturing should also be
given the WFH facility, but I
would suggest that it should be
leftto the discretion of anindi-
vidual organisation,beitinthe
manufacturing or in the ser-
vices sector.
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Even India’s tech workers are interested in employee unions

RashmiMenc

and other employees at Google
announced they were forming a
unionin the US.It'sa highly rare develop-
ment in the tech industry, considering
how averse organizations are towards
employee unions. Inaway, the Alphabet
Workers Union is a manifestation of the
active activism the workers have been
doing to make the management more
accountable and ethical in its dealings
inside and outside the organization.
Although the union’smembershipisa
small number compared to the tech
giant's 2.6 lakh full-time employees and
contractors, the development is being
watched with interest by labour econo-
mists in India. Employee unions in the
country have been largely active among
the blue-collar workforce and public sec-
torundertakings (PSUs), but there seems
to be a growing demand for unionism in
white collar, service sector workers as
well.

E arlier this week, over400 engineers

Ajay Singh Solanki, leader, labour and
employment practice, at Nishith Desai
Associates, says that since 2017, some
trade unions, specifically catering to the
I'T/ I'TeS sector, like Karnataka State I'T/
ITeS Employees Union (KITU), have been
registered in tech hubs like Bengalur
was a misconception that white collar
employees in India cannot unionize and
that the trade union laws don’t apply to
them. Surprisingly, they do,” Solanki says.

Membersof the Kolkata-based All India
ITand ITES Employees’ Union (AIITEU),
formed in 2018, have been following
developmentsat the Silicon Valley, where
tech workers are trying to organize.

Affiliated to the Centre of Indian Trade
Unions (CITU), AIITEU has about 15,000
membersacross India. Its focusisonille-
gal retrenchment, discrimination, prob-
lems with remote working, amongothers.

Closer home, forming a union in the
tech sector has been challenging, says
Saubhik Bhattacharya, general secretary,
AIITEU. Having said that, he adds, “You
would be surprised to see how many I'T

_ GETTY IMAGES

The Alphabet Workers Union aims to ensure employees work at a fair wage.

employees and workers are open to the
ideaonce wereach out to them. Especially
with the mass terminations, wage cutsand
overwork perpetrated during the covid-19
crisis, more and more tech workers are

realizing that they need a union to repre-
sent their own interests as distinct from
the interests of management.”
According to K.R. Shyam Sundar,
labour economist and professorat Xavier

School of Management (XLRI), Jamshed-
pur, there isa growing awareness among
tech workers foraneed to have acollective
identity, instead of engaging with employ-
ees individually, which the modern
human resource management practices
seem to have encouraged. “This (Alphabet
Workers Union) cannot be brushed aside
asaminorincidentinsome cornerofthe
world. It may be a droplet but it has the
potential to turn into a canal and gather
critical mass,” explains Sundar.

It'sinteresting Sundar raises the point
ofindividualization because in her com-
ment to the media, Kara Silverstein,
director of people operations at Google,
said, “Our employees have protected
labour rights that we support. But as
we'vealways done, we'll continue engag-
ing directly with all our employees.”

With this statement, it indicates that
the organization’s boardroom is talking
about it, points out Sundar.

Although in certain Indian cities tech
workersunionshave beenactive, they has
been unable to scale up. Why? The high

pay levels and incentives in the I'T/ITes
industry, fear of being blacklisted or side-
lined by employers, and the fear of being
perceived as too adversarial or political, as
most unions are backed by political par-
ties or have political affiliations, says
Solanki.

Togenerate scale, however, itisimpor-
tant that unions in India modernize.
Unlike traditional unions, Sundar says,
unions need to keep up with times where
employees are concerned about wider
issues like segmentation of labour, ethical
practices, workplace equity, climate
change, etc. “The unions have to expand
from functional needs to become labour
market exchanges.”

Forming a company-specific union, like
has happened at Google, is still a far-
fetched idea in India, though. “In the cur-
rent scenario as we see, subject to the
probable risks that employees perceive,
they may well think of associating with the
industry-specific unions, if at all, rather
than establishing their own organization-
specific unions,” Solanki says.
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Govtsignals social media for wage '

communication amid privacy row

Experts fear the move increases risk of data theft and breaches employee-employer confidentiality pact

prashant.n@livemint.com
NEW DELHI

he Union labour minis-

try seems keen toir

tutionalize social media

and proposes (o use

“WhatsApp and other
social media” platforms for salary
communication when the new
labour codes are implemented in
acouple of months.

Themove comesamid growing
concerns over data privacy and
raises the fear that it may facilitate
access to financial and social secu-
rity details of workers by social
media platforms, labour econo-
mists and cyber security experts
said.

It heightens concerns over data
theft and financial profiling and
increases the risk of violation of
the employee-employer payment
confidentiality system and finan-
cial fraud evenaat the lower rung of
the working class, cyber security
expertssaid.

“All payment, including wages,
to the workers shall be made by
crediting in the bank account o
the worker on electronic mode or
digital form. Intimation to the pay-
ment made to a worker shall be
sent to him through short messag-
ing service (SMS) or e-mail or
social mediacommunication such
as WhatsApp or by issuing aslip,”
the Union labour ministry has pro-
posed in its draft standing orders

The move comes in the wake of growing concerns over data breach after WhatsApp updated its privacy policy.

for the service sector, manufactur-
ing sector, and mining sector.

The draft orders have been put
in the public domain for com-
ments and will be
finalized and
made part of the
Industrial Rela-
tion (IR) Code Act
afteramonth.

Thedraft stand-
ing orders have
not been well
thought through and there are
contradictionsin different clauses
and itseemsan attempt at institu-
tionalization of social mediain sal-
ary communication, said K.R.

LABOUR ministry
has proposed use of
WhatsApp, social
media platforms to
notify wage payment

Shyam Sundar, a labour econo-
mist and professor at XLRI, Jam-
shedpur.

“What the draft standing orders

THE draft orders
have been putin the
public domain for
comments, to be
finalized ina month

convey is that under law, salary
information and salary statements
can be communicated through
WhatsApp and social media plat-
forms. What the draft fails to con-

THE draft rules fail to
convey how the shift
will provide privacy to
employees and
employers

vey is how this will provide finan-
cial privacy to employees and
employers. Thiswilllead toa clear
breach of confidentiality agree-
mentinemployee
and employer
relations. This is
almost rewriting
of confidentiality
requirements,” he
added.

“Social media
by its function and
definition islargely informal. TTow
can that be made part of salary
communication, whichisa formal,
professional, and commercial
mentinanemployee-em-

ployersrelationship? It will have a
multiple and cascading impact
and should be scrapped immedi-
ately,” heargued.

vber security expert Ritesh
Bhatia concurred. “It will lead to
financial profiling and financial
surveillance,” Bhatia said. “"Some-
one may argue that with Aadhhar
in place, privacy is already com-
promised but remember that the
Unique Identification Authc
India and Aadhaar number:
government of Tn zation
and product. That’s a big solace.
You can access some information
at least via right to information
isions and take a wrongdoer
However, social media
msare private entities and
are not governed by local or
domestic Bhatia explained.

Salary communication can be
anything like amessage on salary
credit, corpusinsalary account or
asalary slip, he said.

An employee-employer rela-
tionshipisacommercial relation-
ship and any move to shift that to
social media platforms partially or
fully, will have negative personal,
professional, and financial conse-
quences, Bhatia said.

“Take the example of new
WhatsApp rules. These say com-
mercial information can be shared
with Facebook, its sister organiza-
tion. The last thing I would like to
seeismy salary slip orwage infor-
mation on Facebook or other
social media platforms,” he said.
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® UNIFORM LABOUR CODES

Centre wants states to review labour
laws for harmony with new codes

New rules under the
labour codes will be
implemented
anytime after the
current month

SURYA SARATHI RAY
New Delhi, January 14

TO BRING UNIFORMITY in
the labour laws across the
country, the Centre is plan-
ning to ask the states to mod-
ify, if necessary, their laws to
ensure that they are in conso-
nance with the new central
labour codes.

Sources said the union
labour ministry has decided

to appoint legal advisors
soon, mandating them to
examine whether the state
laws are in syncwith the cen-
tral codes. If the harmony is
found to be lacking, then
states will be asked to either
amend them or take Presi-
dential assent for their
respective laws once again.
New rules under the

labour codes will be imple-
mented anytime after the
current month.

“Any state law which is not
in consonancewith the central
law needs to be amended. So,
we are appointing legal con-
sultantswhowilllookatall the
laws in the states and assess
whether these laws are in con-
sonance with the new codes.
And if theyare not,wewill take
it up directly with the states
and point out the dissonance
between the labour code,” a
senior union labour ministry
official said.

During the earlydays of the
pandemic, in order to lure
investment and make opera-
tions of business viable, some
states went overboard and
announced sweeping changes

inlabourlaws including scrap-
ping of some provisions of the
relevant laws for three years or
more, much beyond the per-
missible limit of three months,
forcing the International
Labour Organisation (ILO) to
write to the Prime Minister
seeking him to intervene so
that country’s international
commitments on the labour
frontis upheld.

While this could be one of
the reasons for the Centre to
try to bring in uniformity
between the Central legisla-
tionsand the state laws, it may
also have stemmed from the
apprehension that state gov-
ernments may deviate from
the reform path of the Centre,
as labour is a concurrent sub-
jectonwhich the Centreaswell

as states can make laws.

“Thisisanirony.On the one
hand, you are leaving it to the
states to compete for foreign
capital and on the other, you
want a synchronised legisla-
tive system. So, progressive
states will lose their labour
advantage,” said XLRI profes-
sor KR Shyam Sundar.

Incidentally, the new codes
have given enough legroom to
states to make suitable
changes from the new central
legislation. One such leeway is
in the Industrial Relations
Code where the Centre .has
granted the states’ power to
allow industrial establish-
ments toresort to lay-offs, clo-
sure and retrenchment even if
the establishment has more
than 300 workers.
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XLRI holds Verghese Kurien Memorial Oration

MI NE

SERVICE virtually delivered the umlmn
on the topic Kco

JAMSHEDPUR: Premicr  Recovery towards Jus

business school - XLRI this  Sustainability.

cvening conducted the 7th In his Address, Kothari
Dr. Verghese Kurien urged that one has to be
Memorial Oration. respectful to nature and rec-

Organized under the aegis  ognize that other species and
of Fr Arrupe Center for earth as a whole also have
Ecology and Sustainability —inherent rights not just
(FACES), XLRI, in memory of  because they are useful for
the Founder of AMUL, Dr.  human be
Verghese Kurien, popularly A4
known as the Milkman of  set out in Gandh
India, the oration aims to  never been [ully realized. Yet,
provide a platform to listen to  they continue to resonate
and learn from thought lead-  through Indian Civic culture
ers, social entrepreneurs, to this day in the couniry's
development sector profes- grassroots environmental
sionals and policymakers movement. Recognizing that
who have made a significant  living harmoniously ~with
contribution to the idea of an  nature is central to Swaraj.
empowmed pmspemus. and  Fco-Swaraj is not a move-
able soc ment in itself, but it describes

Ihls year, -\‘.hlsh Kothari,  patterns. Juxtaposing Eco-
eminenl environment act Swaraj with COVID-19 along
and founder of Kalpavriksh — with other ongoing global

crises such as climate, biodi-
versity, and inequality will
provide us an opportunity to
rethink what development
should really mean," he said
while delivering the oration.

In his speech Fr. P
Christie, director of XLRI
stated, "Dr. Verghese Kurien
was an ingenious thinker, a
revolutionary, and a social
entrepreneur who ideated
the world's biggest agricul-
tural development program.
Dr. Kurien's remarkable life
and achicvements are an
embodiment of his faith in
the common man's ability to
exercise control over his des-
tiny. His life and work exem-
plify the model for a respon-
sible management leader,
combining business skills
with the ldrgm good of the
and nation- hulldmg
stituted the oration in
his memory to commemorate

Ashish Kothari, eminent environmental activist
and founder of Kalpavriksh delivers the Oration

his legacy through propagat-
ing and disseminating the
idea of an empowered, equi-
table and sustainable socie-

Ashish Kothari to deliver the

Memorial Oration this year.
His vast work on environ-
V. mental issues llk(‘ the envi

The XLRI director
comed Kothari and said, '
We are delighted to have

sity policy, und alternatives

understand the current glob-
al environmental issues and
inspire them to work for the
grealer good."

Prof. Raghuram Tata,
Convenor of XLRIs Fr Arrupe
Center for [Lcology &
Sustainability (FACES) said in
his address, FACES at XLRI
was established with the mis-
sion to promote practices,
policies, and dialogue that
have an impact on holistic
and sustainable development
of society and enterprises.
Dr. Verghese Kurien
Memorial Oration on
Sustainable Development is
our humble initiative to pay
tribute to the great vision-
ary."

Ashish Kothari is an
Indian environmentalist
working on environmental
and development issues. He

is one of the founders of

Kalpavriksh, an Indian cnvi-

Kothari has been a mem-

and Social Policy
from 1998 to 2008.

He has also been a co-
chair of TUCN Inter-commis-

Protected Arcas (TILCEPA)
from 1998 o 2008. Ashish
Kothari has also served on
the steering group or govern-

(Convention on Biodiversity

ium, and Greenpeace
Interndn(md] At present, he

a
He has also worked as

members of quite a few
Government of India commit-
tees, including
Environmental — Appraisal
Committee on River Valley
Projects ol the Ministry ol
Environment and Forests,
the committee to Assess
Implementation of the Forest
Rights Act, and Committees
to draft design the National
Wildlife Action Plan and
India's Biological Diversity
Act. He coordinated the
National Biodiversity
Strategy and Action Plan
process in India commis-
sioned by the Government of
India. Kothari is currently
coordinating the Vikalp
Sangam (Alternatives
Confluence) a process that
provides a forum for organi-
zations and  individuals
working on development
alternatives across India to
come together.
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Rshish Kothari delivers Tth Dr Verghese Kurien memorial oration

1 Mail News Service

. Jamshedpur, Jan 17 : XLRI-
. Xavier School of Management
. organised the 7th Dr. Verghese
i Kurien Memorial Oration. Under
. the aegis of Fr Arrupe Center for
: Ecology and  Sustainability
. (FACES), XLRI, in memory of the
. founder of AMUL, Dr. Verghese
. Kurien, the oration aims to provide
. a platform to listen to and learn
i from thought leaders, social entre-
! preneurs, development sector pro-
. fessionals and policymakers who
: have made a significant contribu-
. tion to the idea of an empowered,
. prosperous, and sustainable socie-

ty.
¢ This year, Ashish Kothari, emi-
. nent environmental activist &
. founder of Kalpavriksh virtually

delivered the oration on the topic
"Eco-Swaraj: Recovery towards
Justice and Sustainability".

In his address, Kothari urges that
"One has to be respectful of nature
and recognize that other species
and earth as a whole also have
inherent rights not just because
they're useful for human beings.
The principles of Swaraj set out in
Gandhi's texts have never been
fully realized. Yet, they continue to
resonate through Indian Civic cul-
ture to this day in the country's
grassroots environmental move-
ment. Recognizing that living har-
moniously with nature is central to
Swaraj. Eco-Swaraj is not a move-
ment in itself, but it describes pat-
terns. Juxtaposing Eco-Swaraj
with COVID-19 along with other
ongoing global crises such as cli-

mate, biodiversity, and inequality
will provide us an opportunity to
rethink what development should
really mean".

In his speech Fr. P. Christie, S. J.
Director of XLRI stated, "Dr.
Verghese Kurien was an ingenious
thinker, a revolutionary, and a
social entrepreneur who ideated

the world's biggest agricultural
development  program.  Dr.
Kurien's remarkable life and
achievements are an embodiment
of his faith in the common man's
ability to exercise control over his
destiny. His life and work exempli-
fy the model for a responsible
management leader, combining
business skills with the larger good
of the society and nation-building.
XLRI instituted the oration in his
memory to commemorate his lega-
cy through propagating and dis-
seminating the idea of an empow-
ered, equitable and sustainable
society

Fr. P. Christie, S. J. Director of

XLRI welcomed Ashish Kothari
and said, "We are delighted to have
Ashish Kothari to deliver the 7th
Dr. Verghese Kurien Memorial

Oration this year. His vast work on
environmental issues like the envi-
ronment interface, biodiversity
policy, and alternatives would help
our students understand the current
global environmental issues and
inspire them to work for the
greater good".

Prof. Raghuram Tata, convenor
of XLRI's Fr Arrupe Center for
Ecology & Sustainability
(FACES) said in his address,
"FACES at XLRI was established
with the mission to promote prac-
tices, policies, and dialogue that
have an impact on holistic and sus-
tainable development of society
and enterprises. Dr. Verghese
Kurien Memorial Oration on
Sustainable Development is our
humble initiative to pay tribute to
the great visionary." (W-pb)
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XLRI holds 7th Dr Verghese Kurien memorial oration

Ashish Kothari
delivers

the oration
PNS ® JAMSHEDPUR

LRI- Xavier School of
Management organised the
7th Dr. Verghese Kurien Memorial
Oration. Undi gis of Fr
Arrupe (
Sustainak
memory of the founder of AMUL,
Dr. Verghese Kurien, the oration
aims to provide a platform to lis-
and learn from thought
, social entrepreneurs,
evelopment sector professionals
and policymakers who have made
a significant contribution to the
idea of an empowered, prosperous,
and sustainable society.
This year, Ashish Kothari,
eminent environmental activist &
founder of Kalpavriksh virtually
delivered the oration on the topic
“Eco-Swaraj: Recovery

towards and
Sustainability”.

In his address, Kothari urges
that “One has to be respectful of
nature and recognize that other
species and earth as a whole also
have inherent rights not just
because they're useful for human

The principles of Swaraj set
out in Gandhis texts have never
been fully realized.
ntinue to resonate
through Indian Civic culture to
this day in the country’s grassroots
environmental movement.
Recognizing that living harmo-
niously with nature is central to
Swaraj.

Eco-Swaraj is not a movement
in itself, but it describes patterns.
Juxtaposing Eco-Swaraj with
COVID-19 along with other ongo-
ing global crises such as climate,
biodiversity, and inequality will
provide us an opportunity to
rethink what development should
really mean’.

In his speech Fr. P. Christie, S.

Justice

J. Director of XLRI stated, “Dr.
Verghese Kurien was an inge-
nious thinker, a revolutionary,
and a social entrepreneur who
ideated the world's biggest agri-
cultural development program.
Dr. Kurien’s remarkable life and
achievements are an embodiment
of his faith in the common man's
ability to exercise control over his
destiny.

|
-

His life and work exemplify
the model for a responsible man-
agement leader, combining busi-
ness skills with the larger good of
the society and nation-building.

. Director of
sh Kothari

and said, “We are deli
Ashish Kothari to deliver the 7th
Dr. Verghese Kurien Memorial
Oration thi ar. His vast work on
environmental issues like the envi-
ronment interface, biodiversity
policy, and alternatives would help
our students understand the cur-
rent global environmental issues
and inspire them to work for the
greater good”.

Prof. R.!k;hur.un Tata, con-
venor of XLRI's Fr Arrupe Center
for Ecology & Sustainability
(FACES) said in his address,
“FACES at XLRI was established
with the mission to promote prac-
tices, policies, and dialogue that
have an impact
tainable d

XLRI instituted the oration in his
memory to commemorate his
legacy through propagating and
disseminating the idea of an
empowered, equitable and sus-
tainable society

and enterpr A
Dr. Verghese Kurien Memorial
Oration on Sustainable
Development is our humble ini-
y tribute to the great
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WFH norms may soon apply

to manufacturing sector too

THE GOVERNMENT seems open to the idea of
extending the work-from-home (WFH) facility to
the manufacturing sector as well, but a final
decision will be taken after assessing stakeholders'

suggestions, reports Surya Sarathi Ray in New Delhi. The

move is part of setting dard for service conditions and

employees' conduct in a manufacturing establishment. “Let
the comments come," labour secretary Apurva Chandra said
when asked whether the government will pay heed to sug-
gestions that some activity under the manufacturing sector
should also be given flexibility to work from home. PAGE 2

- NIRI to host leadership talk with Kiran Bedi

Mail News Service Banking, Marketing,

Jamshedpur, Jan 18 :
Placement
committee, XLRI as part
XLRI Talk Series 2021 is
organising a Leadership
Talk Session with Dr Kiran
Bedi, Lieutenant Governor
of Puducherry on ‘Creative
Leadership - Collaborative
Governance’ on January 21

PGDM(GM)

on virtual mode.
XLRI

tive

Talk Series 1is
designed to appreciate and
learn from leaders' experi-
ences from all walks of life.
The talk series is an initia-
driven by the
Placement Committee of
XLRI-PGDM(GM) to

develop different perspec-
tives while addressing chal-

lenges in this highly
dynamic environment. The
audience would be an
eclectic mix of MBA stu-
dents across various fields
viz., IT, Manufacturing,

Engineering, Aviation &
Shipping, Oil & Gas,
Education, etc.

The Placement
Committee is the Corporate
Interface of the Institute,
placement committee mem-
bers are equipped with a
considerable amount of
knowledge repository
through the
interface/research for the
potential recruiters. For any
queries regarding the event
or recruitment opportuni-
ties, connect to us on gmp-
placement(@xlri.ac.in. For
further queries visit the
Placement Committee

page. (W-pb)

WEFH may be extended to

SURYA SARATHI RAY

manufacturing sector too

New Delhi, Janvary 18

THE GOVERNMENT SEEMS
open to the idea of extendin,

the work-from-home (WFH]

facility to the manufacturing
sector as well, but a final deci-
sion will be taken after assess-
ing stakeholders’ suggestions.
Themoveis partof settingstan-
dard for service conditions and
employees’conductinamanu-

work from home for such
period or periods as may be
determined by the employer,”
the labour ministry said in the
draftmiodal standi Aete

facturing

“Let the comments come,”
labour secretary Apurva Chan-
dra said when asked whether
the government will pay heed
tosuggestions thatsomeactiv-
ity under the manufacturing
sectorshould alsobe given flex-
ibility to work from home.
Model standing orders are
applicable in organisations
having 300 or more workers.

Releasing the draft model
standing orders for services,
manufacturing and mining

the services sector.

Rajiv Kapoor, member, CII
national committee on indus-
trial relations, to FE ear-
lier said that manufacturing
should also be given the WFH
facility since with the advent of
digitisation and technology, lot
of jobs, including design and
otherofficeworks,in the manu-
facturing sectorcan nowalso be
done from home. Along with
labourexpert KR Shyam Sundar,
he also, however, said that indi-

sectors si ly on
December 31, the labour min-
istry proposed to formalise the
WFH facility for the Services
sectoralone, but left the manu-
facturing and mining sectors
outside the ambit of the con-
cept for now. Comments are to
be submitted by January 31.
“Subject to conditions of
appointment or agreement

g hould have
the discretion of allowing the
WFH fadility toits employees.

For the manufacturing sec-
tor, the standing ordergovern-
ing work conditions was
applicable in organisations
having 100 or more workers
until last year. The threshold
has been increased to 300
workers in the labour code on
industrial relati d

empl_oyerm;yallowaworkeno

pp
in Parliament late last year.
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Kiran Bedi to
address XLRI
Leadership Talk

/

GDM(GM) Placement

committee, XLRI as part
XLRI Talk Series 2021 is organ-
ising a Leadership Talk Session
with Dr Kiran Bedi, Lieutenant
Governor of Puducherry on
‘Creative Leadership -
Collaborative Governance’ on
January 21 on virtual mode.

XLRI Talk Series is
designed to appreciate and
learn from leaders' experiences
from all walks of life. The talk
series is an initiative driven by
the Placement Committee of
XLRI-PGDM(GM) to develop
different perspectives while
addressing challenges in this
highly dynamic environment.
The audience would be an
eclectic mix of MBA students
across various fields viz., I'T,
Manufacturing, Banking,
Marketing, Engineering,
Aviation & Shipping, Oil &
Gas, Education, etc.

The Placement Committee
is the Corporate Interface of the
Institute, placement committee
members are equipped with a
considerable amount of knowl-
edge repository through the
interface/research for the
potential recruiters. For any
queries regarding the event or
recruitment opportunities, con-
nect to us on gmpplace-
ment@xlri.ac.in. For further
queries visit the Placement
Committee page.

|
PNS B JAMSHEDPUR
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Kiran Bedi to address
XLRI Talk Series

MI NEWS SERVICE

JAMSHEDPUR : This year's
XLRI Talk Series -2021 will
have Kiran Bedi as the guest
speaker.

The placement committee
of Post Graduate Diploma in
Management -PGDM(GM) at
XLRI  declared this on
Monday.

Kiran Bedi, is currently
the lieutenant governor of
Puducherry. She will address
the talk show on Creative
Leadership - Collaborative
Governance on January 21.
The event will be organised
on a virtual platform from 6
pm. XLRI Talk Series is

designed to appreciate and
learn from leaders' experi-
ences from all walks of life.
The talk series which
kicked off in 2017 is an initia-
tive driven by the placement
committee of PGDM(GM)

course to develop different

perspectives while address-
ing challenges in this highly
dynamic environment.

" The audience would be
an eclectic mix of MBA stu-
dents across various fields

viz., IT, manufacturing, bank-
ing, marketing, engineering,
aviation , shipping, oil & gas,
education, etc," said a mem-
ber of the placement commit-
tee.

The placement committee
of the B-school is the corpo-
rate interface.

The placement committee
members are equipped with
a considerable amount of
knowledge repository
through the interface and
research for the potential
recruiters.

Kiran Bedi is a politician,
retired Indian Police Service
(IPS) officer, social activist
and former tennis player,

The placement
committee of
Post Graduate
Diploma in
Management -
PGDM(GM) at
XLRI declared
this on Monday.

who as of May 29, 2016 is
the incumbent lieutenant
governor of Puducherry.

She was the first female
IPS officer and started her
service in the year 1972.
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XLRI’s supply chain case
competition concludes

MI NEWS SERVICE

JAMSHEDPUR: As part of the
"CLOCKSPEED 1.0" Supply
Chain Conclave, the national
finale of supply chain case
competition of XLRI has con-
cluded.

Victor Cheng - the world-
renowned management con-
sulting expert, inaugurated
the supply chain case compe-
tition Clockspeed 1.0, the
biggest national level supply
chain case competition in
India received an unprece-
dented 1688 entries from stu-
dents and working profes-
sionals across India.

For the first time, XLRI
Jamshedpur  collaborated
with Jubilant Foodworks and
allowed students to work on
a live case involving the
Jubilant Foodworks supply
chain.

The national finale of sup-
ply chain case competition
featured the 12 best teams
presenting their solutions to a
high-octane jury in a live vir-
tual setting.

The winning teams will
get an opportunity to present
their solutions to an illustri-
ous industry panel compris-
ing CEOs and CXOs of the top
international companies
attending the Clockspeed 1.0
Conclave.

Team U-NITIL from NITIE
Mumbai emerged as the win-
ner of the Supply Chain Case
Competition.

Jury member Manohar
Raghavan, area leader, Asia
Pacific, Commercial Solutions

Division, 3M  describing
Clockspeed 1.0 as a 'testa-
ment to the power of young
innovation,' said, "T was real-
ly impressed with how stu-
dents incorporated technolo-
gy, in-depth analysis, and
research to demonstrate that
supply chains of the future
could be more diverse and
inclusive."

The jury also included
Kaustav ~ Sen,  partner,
Business Consulting, KPMG
expressed admiration for the
"insightful presentations with
in-depth and  thorough
research on supply chain
technology (which) made the
event very engaging and
enriching for the jury mem-
bers".

Subrata Basak, chiefl
logistics officer at Tata Steel
BSL and  Avinash Kant
Kumar, executive vice- presi-
dent - Supply Chain and

Quality/Regulatory  Affairs,
Jubilant Foodworks said,
"The presentations made and
the solutions offered in the
Finale were of the highest
quality and will certainly,
help us in taking our Supply
Chain to the next level."

Professor Kanagaraj,
chairman, Placements ol
XLRI PGDM (GM) said, "An
extremely  well-conducted
event, Clockspeed 1.0 is fur-
ther evidence of XLRI's focus
on promoting high-quality
research and creating a gen-
eration of future thought
leaders."

"ASCP has always been a
proud partner to XLRI, and
we are delighted with the
unique format and best-in-
class event taking place this
year," said Anshuman Neil
Basu, secretary-general of
the Association of Supply
Chain Professionals.
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Mail News Service

Jamshedpur, Jan 20 :
PGDM(GM) in
with  the

i Association of Supply

Chain Professionals INDIA

i (ASCP) is all set to host its

annual flagship Operations
and Supply Chain Conclave

i 'Clockspeed 1.0' on January

30 on virtual mode. The

: theme for the conclave is
i Future-Proofing Supply

Chains through Technology
and Inclusion.

Amitava Bakshi, chief

i procurement officer, Tata

i Logistics Officer,

Steel and the President of
the Association of Supply
Chain Professionals;
Matheen Sait, Supply
Chain Manager - Logistics,
3M; Subrata Basak Chlcf
Tata

i Steel BSL; Prof. Edward
i Sweeney, Professor of
i Logistics and Systems,

i and

Head, Department of
Engineering Systems &
Supply Chain Management
(ESSCM), College of
Engineering and Physical
Sciences at  Aston

i University, UK will be the

key speakers at Operations
Supply  Chain

i Conclave. Fr. P. Christie, S.
i J. Director of XLRI -

Xavier School of

Management will deliver
the inaugural address.

As  part of the
"Clockspeed 1.0" Supply
Chain  Conclave, the

National Finale of Supply
Chain Case Competition
concluded on January 17.
Victor Cheng - the world-
renowned management
consulting expert,
inaugurated the supply

chain case competition

Clockspeed 1.0, the
biggest national level
supply chain case
competition in India

received an unprecedented
1688 entries from students
and working professionals
across India. For the first
time, XLRI Jamshedpur
collaborated with Jubilant
Foodworks and allowed

students to work on a live
case involving the Jubilant
Foodworks supply chain.
The National Finale of
Supply Chain  Casec
Competition featured the
12 best teams presenting
their solutions to a high-
octane jury in a live virtual
setting. The winning teams
will get an opportunity to
present their solutions to

an illustrious industry
panel comprising CEOs
and CXOs of the top
international companies
attending the Clockspeed
1.0 Conclave. Team U-
NITIE from NITIE
Mumbai emerged as the
winner of the Supply
Chain Case Competition.
Jury member Manohar
Raghavan, Area Leader,

NLRI to host annual operation and supply chain conclave

Asia Pacific, Commercial
Solutions Dlvmon 3M
describing Clockspccd 1.0
as a 'testament to the power
of young innovation,' said,
"l was really impressed
with  how  students
incorporated technology,
in-depth analysis, and
research to demonstrate
that supply chains of the
future could be more
diverse and inclusive."
The jury also included
Kaustav Sen, Partner,
Business  Consulting,
KPMG expressed
admiration  for  the
"insightful presentations
with in-depth and thorough
research on supply chain
technology (which) made
the event very engaging
and enriching for the jury
members". Subrata Basak,
Chief Logistics Officer at
Tata Steel BSL and
Avinash Kant Kumar,
Executive Vice President -

Supply Chain &
Quality/Regulatory
Affairs, Jubilant

Foodworks said, "The
presentations made and the
solutions offered in the
Finale were of the highest
quality and will certainly,
help us in taking our
Supply Chain to the next
level." (W-pb)
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Number of new EPF subscribers
lowest in six months in Nov

FE BUREAU
New Delhi, January 20

THE NUMBER OF new sub-
scribers joining the Employees’
Provident Fund (EPF) scheme
dropped to its lowest level in
sixmonthsin November 2020.
This suggests formal job cre-
ation is yet to gather pace
despite businesses resuming
operations following the lift-
ing of Covid-induced lock-
down restrictions.

Only 6.4 lakh new sub-
scribers joined the EPFscheme
in November, far lower than
7.7 lakh in October and 11.4
lakh in September, showed the
latest monthly payroll data
released by the Employees’
Provident Fund Organistaion
(EPFO) on Wednesday.

“The dip indicates that
business confidence levels are
not strong yet,” said XLRI pro-
fessor KR Shyam Sundar.

In July 2020, 5.7 lakh new
subscribers had joined the EPF
scheme. The number then
went up to 6.8 lakh in Julyand
7.4 lakh in August.Onan aver-
age, 9.2 lakh new subscribers

s »

Only 6.4 lakh new
subscribers joined the EPF
scheme in November

joined every month in FY20.

Joining the EPFO is manda-
tory for organisations having
20 or more workers earning
upto ¥15,000 a month. Low
addition of new subscribers
typically indicates slow recov-
ery process of business in the
formal sector apart from job
losses.Atthe same time, it may
also pointat potential increase
injobsin theinformal category
of workers like casual, tempo-
rary or contract workers.

The number of subscribers
exited earlier but rejoined with
theschemealsofell toitslowest
in November to 6.3 lakh from
7.1 lakh in July, 7.15 lakh in
August, 8.32 lakhin September
and 7.64 lakh in October.

At the same time, least
number of subscribers exited
the scheme in November. The
number of such subscribers
has, in fact, been on the wane
since June. In June, 9.5 lakh
subscribers exited the scheme;
but the number came down to
just 2.61 lakh in November.

Net subscribers’addition in
Novemberalsofellto 10.11 lakh
from 10.5 lakh in October and
13.31lakhin September.InJuly
and August, EPFO added 5.8
lakh and 7.3 lakh net sub-
scribers. Overall, EPFO has add-
ed around 45.29 lakh net sub-
scribers in the April-November
period of the current fiscal.

Age-wise analysis indicates
that during November-2020,
the age-bracket of 22-25 has
registered highest growth in
subscriber base with around
2.72 lakh net enrollments.
State-wise, Maharashtra,Harya-
na,Gujarat,Tamil Naduand Kar-
nataka continue totake thelead
in the employment recovery
cycle withadding around 53%
of the total net payroll addition
in the current fiscal year across
all the age groups.
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XLRTI’s Operation and Supply
Chain Conclave on Jan 30

PNS @ JAMSHEDPUR

LRI PGDM(GM) in asso-

ciation with the
Association of Supply Chain
Professionals INDIA (ASCP) is
all set to host its annual flagship
Operations and Supply Chain
Conclave ‘Clockspeed 1.0° on
January 30 on virtual mode.
The theme for the conclave is
Future-Proofing Supply Chains
through Technology and
Inclusion.

Amitava Bakshi, chief pro-
curement officer, Tata Steel
and the President of the
Association of Supply Chain
Professionals; Matheen Sait,
Supply Chain Manager -
Logistics, 3M; Subrata Basak,
Chief Logistics Officer, Tata
Steel BSL; Prof. Edward
Sweeney, Professor of Logistics
and Systems, Head,
Department of Engineering
Systems & Supply Chain
Management (ESSCM),
College of Engineering and
Physical Sciences at Aston
University, UK will be the key
speakers at Operations and
Supply Chain Conclave. Fr. P.
Christie, S. J. Director of XLRI
- Xavier School of Management
will deliver the inaugural
address.

As part of the “Clockspeed
1.0” Supply Chain Conclave,
the National Finale of Supply
Chain Case Competition con-
cluded on January 17. Victor
Cheng - the world-renowned
management consulting expert,
inaugurated the supply chain
case competition Clockspeed
1.0, the biggest national level
supply chain case competition
in India received an unprece-
dented 1688 entries from stu-
dents and working profession-
als across India. For the first
time, XLRI Jamshedpur col-
laborated with Jubilant
Foodworks and allowed stu-
dents to work on a live case
involving the Jubilant
Foodworks supply chain.

The National Finale of
Supply Chain Case
Competition featured the 12
best teams presenting their
solutions to a high-octane jury
in a live virtual setting.

The winning teams will get
an opportunity to present their
solutions to an illustrious
industry panel comprising
CEOs and CXOs of the top
international companies
attending the Clockspeed 1.0
Conclave.

Team U-NITIE from
NITIE Mumbai emerged as the

winner of the Supply Chain
Case Competition.

Jury member Manohar
Raghavan, Area Leader, Asia
Pacific, Commercial Solutions
Division, 3M describing
Clockspeed 1.0 as a ‘testament
to the power of young innova-
tion,” said, “I was really
impressed with how students
incorporated technology, in-
depth analysis, and research to
demonstrate that supply chains
of the future could be more
diverse and inclusive”

The jury also included
Kaustav Sen, Partner, Business
Consulting, KPMG expressed
admiration for the “insightful
presentations with in-depth
and thorough research on sup-
ply chain technology (which)
made the event very engaging
and enriching for the jury
members”. Subrata Basak,
Chief Logistics Officer at Tata
Steel BSL and Avinash Kant
Kumar, Executive Vice
President - Supply Chain &
Quality/Regulatory Affairs,
Jubilant Foodworks said, “The
presentations made and the
solutions offered in the Finale
were of the highest quality
and will certainly, help us in
taking our Supply Chain to the
next level”
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MAXI FAIR first-time-ever on virtual mode

Mail News Service

Jamshedpur, Jan 27
XLRI-Xavier
Management, is all set to

host the 42nd edition of

MAXI FAIR, one of the
biggest and most respected
marketing events in the B-
school circuit on the
January 30 and 31. The
annual disguised Market
and Consumer Behaviour
Research Fair conducted by
the Marketing Association
of XLRI or MAXL

MAXI FAIR is one of

Jamshedpur's biggest
events, and for the first
time, it has gone virtual,
now looks forward to host-

School of

ing the rest of India. The
two-day marketing extrava-
ganza continues to carry on
the legacy and promises to
build on the innovations it

has introduced over the

years.

Conceptualized by XLRI
faculty Dr. Sharad Sarin in
1979, MAXI Fair allows
students to learn the funda-
mentals of market research

hands-on and enables them
to come up with insights.
With a mission to popu-
larise the discipline of mar-
keting at the institution; the
event will witness students

conducting research in dis-
guise for various firms to
study trends in market and
consumer behavior.

On Day-1, First up is
Dance Mania for children,
where no stage fright can
stop them from showcasing
their talent, there will be

Masterchef to show off

cooking skills. Next, for
Jamshedpur's  confident
males and females, the flag-
ship event fashion shows
Ms. and Mrs. Jamshedpur.

On Day-2, MAXI Fair's
long-standing vision is to
bring together families
through the spirit of the fair.
This year, given the Covid
disruption, it’s been decid-

ed to cherish the small
moments of togetherness
that we share within our
families through the most-
loved event of Maxi fair--
Jamshedpur's  Favourite
Family. Finally, there will
be two new events planned
out- Cricket Mania and
Photography. Capture the
hidden gems of Jamshedpur
with your camera or pit
your wits against raging
cricket fans.

Registered Participants
can also participate in a
fun-filled celebrity night
with DJ Waale Babu
famous Aastha Gill in an
interactive live concert at 6
pm on January 31. (W-pb)
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XLRI's Maxi Fair on virtual mode from Jan 30

CELEBRITY NIGHT

MINEWS SERVICE

JAMSHEDPUR: XLEL the
city-based premier B-School
Is all set 1o host the 42nd odi-
tion of Maxi Fair, one of the
biggest and most respectod

markefing  events, un
January 30 and 31
The annual disguised

market and conszmer behav-
lour research fuir b canduct-
od by the Marketing
Association of XURI or MAXL

MAX! Falr, for the fist
time, has gooe virual, and
looks forward to hosting the
rest of India The two-day
marketing extravaganza con-
tinues to carry on the begacy
and promiies o buikd an the
innovations |1 has introduced
over the yoars. Participanrs
can visit the website at
https//maxi-xiri infair

anel enables them 1o come up
with imsights. With a mission
o popularise the disciplie of
marketing at the nstitution.
the ovent will witness stu-
dents conducting research in
e, e b

Mania Fashion  Show
Games, Quiz, and mare.
On Dayl, First wp s

Dance Mania for children
where o stage fright can
stop them from showcasing
. Mgt wigprianget s

shilp event fashion shows Ma
and Mrs. famshedpur.

On Day-2, MANI Fair's
long-standing vislon & o
bring  together  families
through the spirtt of the fair.
This year given (he Covid dis
ruption, is been decided 10
chorish the small moments of
togetherness thal we share
within our familles through
the most-loved event of Maxi
Cudr-- Jamshedpur s
Favourite Family. Finally
there will be two new events
planned ow+ Crichet Mania
and Photography, Capture
the hidden goms of
Jamshedpur with your cam-
era or pit your wilts againe
raging cricket fam.

Registered Participants
can alvo participate in a fun
flled colebrity night with D)
\\?nlr Babu lur.mu: .\A’ﬂh

Assoctation of XLII, or MAX
us W's fondly known, & the
oldest committer on campus.
Extablished forty-six years
ago, In 1971, MAXI'S man-
date has abways boon simple
W populsrien the feld of
Marketing a1 XUN  and
ensure that fun and quirkl-
ness are an integral part of
the entire process.

This is achieved through
& mix of competitive events.
talks, Imteraction sessions,
conferences, and of course
the world-resowned MAXI
Faie. "It &s oflen said that
marketing is something that
needs to be experienced
rather than studi and
MAXI uses this as one of its
guiding princigles. MAXI's
evonts are designed W give
students a deop, working
m",h: into what mlr‘ﬂﬂj
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‘dtephan Rothlin to address 28th Annual JRD Tata Oration

Mail News Service

Jamshedpur, Jan 28 : XLRI-
Xavier School of Management
is all set to organise the 28th
Annual JRD TATA Oration on

. Business Ethics on 6th February
2021 on virtual mode.

:  This year, the oration is to be
delivered by Fr. Stephan

Rothlin, S.J., Ph.D., Director of

the Macau Ricci Institute, and
CEO of Rothlin International
Management Consulting Ltd.
He would deliver the oration on
the topic “China The Emerging
Superpower: The Ethical
Underpinnings™.

Fr. P. Christie, S. J. Director,
XLRI commented, “XLRI has
always placed on the forefront
the importance of pursuing an
ethical code of conduct in the

corporate world. We believe that
no management education
curriculum is really complete
unless and until the students are
instilled with a set of abiding
values - that are indispensable
ingredients for any aspiring
business leader in today’s world.
XLRI is the first B-school in the
country to introduce a core
course on “Managerial Ethics”
for its HRM and BM programs.
Each year, XLRI confers a
medal to the best student in
Managerial Ethics at the
institute’s annual convocation.”

“We are delighted to have Fr.
(Dr.) Stephan Rothlin, S.I. to
deliver the oration on the 28th
Year of JRD TATA Oration on
Business Ethics’ and inspire
our students with his thought-
provoking words. XLRI has

been organizing the ‘JRD Tata
Oration on Business Ethics’ for
our students to listen to their
role models and leaders and
understand the need and
importance of ethics in
business as well as inspire
them to follow these ethical
codes of conduct in their

- W

professional and personal
lives”, he added. Stephan
Rothlin is director of Macau
Ricci Institute
(www.riccimac.org). He is

also the founder and CEO of

Rothlin International
Management Consulting Ltd.,
located in Beijing and Hong
Kong (www.rothlin.org). He is
a Jesuit  priest from
Switzerland who has been
working in China for the last
22 years. His teaching and
research interests are focused
on international business ethics
and responsible
entrepreneurship, focusing on
China. He provides educational
consulting services  to
encourage corporate social
responsibility. He advocates
business communities and

society at large the values of
honesty, integrity, respect,
transparency, and
responsibility as indispensable
elements for business
excellence. Rothlin earned his
PhD in moral theology at the
State University of Innsbruck,
Austria and is fluent in six
languages, including Mandarin
Chinese, English, Spanish,
Italian, French, and German.
From 2005 -2013, he was
Secretary-General for the
center for International
Business Ethics, Beijing, and
Chairman of the Association of
International Business Ethics
in Hong Kong. He has become
a sought-after speaker on
international business ethics
throughout business schools in
Asia. (W-pb)
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Labour Portal Upgrade, Single

'Reglstratlon for Employers Soon

EASING NORMS Move to bring down total number of comphance forms to 3 from 21 now

y}; Yogima.Sharma
@ﬂmesgroup .com

movewmbrmmownthetohl
nawwlthoheuniﬂedﬁorm
return.

serviees will only be available going
forward.”
Currently, employers have' to re-

: gister their establishment separa-
| tely under different labour laws in-

cluding the Minimum Wage Act

. and the Factories Act. Even cont-

ractorsandstaﬁmgﬁrmshaveto

of compliance forms to 8

seek multiple licenemforoperanng
at differentlocations while employ-
ers file separate returns on the soci-
al security and health coverage for
the workers under the Employees
Provident Fund Organisation and
the Employees' State Insurance
Corporation respectively.

Under thefirst round of upgrada-
tion, which will be synced with the

roll outof the labour Codes, emplo-
yers will beable to go for one single
registration under all labour laws.
Next to be added to the portal will
be a cenh'ally issued single natio-
nal for staffing firms,
which will be valid across India.
However, returns under EPFO
and ESIC would be filed separate-
ly as long as the government does

not provide one universal num-
ber to all employees registered
under erent organisations.
The aim is to significantly impro-
ve the ease of doing business by
reducing compliance.

Experts and industry are, howe-
ver; apprehensiveabout the robust-
ness of the portal to handle such
data. “Iam extremely doubtful abo-
ut the preparedness of both the

Centre and the state governments -

with regard to handling volumino-
us electronic transactions in one
£0,” said KR Shyam Sundar, labour
expertand professor at XLRI.
According to Sundar, the centrali-

- sed process will create problems in

data verification, data cleaning and
statistics generation. The number of
establishments under the states’
sphere across various labour laws
are far more than under the Central
sphere and hence experts feel the
challenge is bigger at the state level.

Rituraj Sinha, group managing
director of SIS India, said there is
no clarity from the government
yet on how employers should go
about unified filings under the
Code. “Companies will have toup-
grade and align their IT systéems
toadapt tothe new changes under
the Code and this will take time,”
Sinha added.
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MAXI FAIR

goes virtual

for

the first time

Singer Astha Gill
to participate
PNS B JAMSHEDPUR

X[.RI-Xavicr School of
Management is all set to
host the 42nd edition of MAXI
FAIR, one of the biggest and
most respected marketing
events in the B-school circuit
on January 30 and 31.

MAXI FAIR is one of
Jamshedpur's biggest events,
and for the first time, it has gone
virtual. The two-day marketing
extravaganza continues to carry
on the legacy and promises to
build on the innovations it has
introduced over the years.

Conceptualized by XLRI
faculty Dr. Sharad Sarin in
1979, MAXI Fair allows stu-
dents to learn the fundamen-
tals of market research hands-
on and enables them to come
up with insights. With a mis-
sion to popularise the discipline
of marketing at the institution;
the event will witness students
conducting research in dis-
guise for various firms to study
trends in market and con-
sumer behavior.

On Day-1, First up is
Dance Mania for children,
where no stage fright can stop
them from showcasing their
talent, there will be Masterchef
to show off cooking skills.
Next, for Jamshedpur’'s confi-
dent males and females, the
flagship event fashion shows
Ms. and Mrs. Jamshedpur.

On Day-2, MAXI Fair's
long-standing vision is to bring
together families through the
spirit of the fair. This year, given
the Covid disruption, it’s been
decided to cherish the small
moments of togetherness that
we share within our families
through the most-loved event
of Maxi fair-- Jamshedpur's
Favourite Family. Finally, there
will be two new events planned
out- Cricket Mania and
Photography.
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Know how to use Piotroski’s F score for investments

Piotroski’s F score looks at
profitability, leverage
liquidity and source of
funding, and operating
efficiency

® YOUR MONEY
N SIVASANKARAN

PIOTROSKI'S FSCORE CLASSIFIES firms
into three categories— weak candidates
for investment (score in the range of 0-2),
gray zone (score 3-7) and strong candi-
dates(score of 8 or9).The framework con-
sidersthese sub-parameters: profitability,
leverage, liquidity, and source of funding
and operating efficiency.
Profitabilityisassessed using foursub-
parameterssuchasreturn onassets(ROA)
(score of 1 if it is positive, else zero), cash
fromoperations (CFO)(scoreof 1 ifit is pos-
itive, else zero), accrual, i.e, whether the
firm’s quality of earnings is good ( score of
1if the ratio of CFO to net income is 1 or

above 1, else score of zero) and change in
ROA ( score of 1 if current year ROA is
higherthan that of previousyear, else zero).

Look at ratios

Leverage liquidity and source of fund-
ingisevaluated with the help of threesub-
parameters; namely, current ratio(score of
lifcurrentyearratiois higherthan thatof
thepreviousyear,elsezero),long termdebt
(scoreof 1 if current yearabsoluteamount
of LTD is lower than that of the previous
year, else zero) and equity issuance (score
of 1ifthereisnoadditional investmentin
equity capital, else zero).

Operatingefficiencyis measured using
two sub-parameters such as gross profit
margin (score of 1 if current year GPM is
higher than that of the previous year, else
zero) and asset turn (score of 1 if current
year asset turn is higher than that of the
previousyear, else zero).

Let us assume that Abhijit Sagar, a
management trainee, is interested in
compute the F score for the calendar year
ending on December 31,2020. His ROA
and CFO for the current year are positive
and hisratioof CFO tonetincomeisabove

9)(8)(9

Pa=

ILLUSTRATION: SHYAM KUMAR PRASAD

1 and his current year ROA is higher than
thatofthe previousyear.Therefore,he gets
ascore of 1 each for all the four sub-para-
meters of the profitability metric and his
score is 4 out of 4 on profitability.
However, his currentyear currentratio
is lower than the previous year. The
amountoflong-term borrowingsis higher

than that of the previous year.And he has
notintroduced additional equity capital in
hisentity.Onleverage, liquidityand source
of funding, he gets a score of only 1 out of
the maximum obtainable score of 3. His
cumulative scoreis 5 out of 8.
Onoperatingefficiency,hescoresquite
poorly as his gross profit margin is lower
compared tothe previousyearand his cur-
rentyear asset turn is also lower than the
previousyear.Therefore, he getsa score of
zero for both the sub-parameters.And his
cumulative scoreremainsat 5.

Conclusion

Thus, Sagar’s total F score is 5 out of 9
which indicates that he is neither a weak
performernorastrong performer.Soheis
in the gray zone. The individual has done
quite good in the profitability metric and
he has performed poorly in the operating
efficiency and leverage, liquidity, and
source of funding parameters inwhich he
needs to improve his Fscore.

The authoris an associate professor of
Jfinance at XLRI School of Management,
Jamshedpur
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NLRI director inaugurates MANI Fair

' Mail News Service

. Jamshedpur, Jsr 29 : The
- 42nd edition of MAXI Fair,
- the world’s oldest disguised
. marketing fair and a beloved
- legacy of the Steel City of
. India was inaugurated by the
. director of XLRI, Fr.
. Christie who gave the open-
- ing address. He was joined
- by Dean of Academics Prof.
. Ashis Pani, Prof. Sanjeev
- Varshney, Prof. P Venugopal,
. Prof. Giridhar
' Ramachandran, Prof. Smitu
. Malhotra, and Prof. Sharad
- Sarin, the man who had laid
- the foundation for the inau-
. gural MAXI Fair. The cere-
- mony was hosted by Nikhil
. Jain, the current secretary of
- MAXI. All speakers praised
' the team for their dedication
- and effort over the last few
- months which has made it
- possible to host the first ever

digital Fair.

Like every year, MAXI
Fair 2021 is backed up by
industry giants such as ITC,

HUL and Perfetti, which
shows the faith that organi-
zations continue to vest in
MAXI and XLRI. The team
has developed research
games which will be hosted
online on the website to con-
duct disguised market
research.

Moreover, to keep the

crowd engaged, a plethora of
events like Dance Mania and |

Art  Attack for Kids, !
MasterChef and Ms and Mrs |
Jamshedpur for young men :
and women and Jamshedpur 5
Favourite Family for fami- !

lies have been designed. |

Two new event additions in |

the form of Cricket Mania !
and Photography have been E
introduced to capture a wide |
range of interests of the pop- |
ulation. The most looked
forward to event- The |

Celebrity Night will this year |

host the glamorous Aastha !

Gill who has released multi- |

ple superhit songs such as DJ i
wale Babu, Naagin and !
Buzz. The opening act will |
be performed by Stavya !
Kaila who has more than |
55k followers on Instagram. |
The interactive live concert |
will be held at 6pm on !
January 31. (W-pb) i

......................................................................................................
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Bschool students must leam to cope with uncertainty: Kiran Bedi

Mail News Service

Jamshedpur, Jan 22 : Kiran

Bedi, Lieutenant Governor of

Puducherry has asked the
management students to look
into how COVID-19 as a
challenge was handled across

states, nationwide and
internationally, which has
revealed the leadership

capabilities of leaders across
nations. Management schools
should teach students how to
cope with uncertainty and make
them aware that change is
inevitable and growth is
optional. She was addressing
Leadership Talk Session

organised by XLRI on the topic
"Creative  Leadership -
Collaborative Governance" on
virtual mode.

"The biggest challenge, which
happened to be COVID, was
dealt with the world over and
why Indian leaders emerge as
head and shoulders above many
others. The management
students of the day must
understand how COVID-19 as a
challenge was handled by
Human Resource Management
in organizations. It's a class case
study by itself in risk
management, planning, and
resource deployment," she said

Dr. Bedi emphasized the three

J Al <

key lessons for management

students as UHF, which stands
for Uncertainty, Health and
Family and Management schools
need to address UHF. "The
biggest lesson for Management

students from the COVID-19 we
can draw in preparation for
uncertainty. Management
schools should teach students
how to cope with uncertainty and
make them aware that change is
inevitable and growth is
optional; hence, choose wisely.
COVID has also taught us the
value of health over wealth, and
that health will eventually give
you wealth. If you have the pillar
of health, then everything else
will follow. Covid has also
taught another thing how we can
ensure our relationship with
family and friends, and one
should value one's Family. We
need to learn balance in work

and family life," she further
added.

XLRI Talk Series is designed to
appreciate and learn from leaders'
experiences fromall walks of life.
The talk series is an initiative
driven by the Placement
Committee of XLRI-
PGDM(GM) to develop different
perspectives while addressing
challenges in this highly dynamic
environment. The audience

comprised an eclectic mix of

MBA students across various
fields viz., IT, Manufacturing,

Banking, Marketing,
Engineering, Aviation &

Shipping, Oil & Gas, Education,
etc.. faculty members, staff, and

guests. Prof Ashis K Pani, Dean !
Academics, XLRI- Xavier!
School of Management,!
Jamshedpur welcomed Dr. Kiran !
Bedi, Honourable Lieutenant
Governor of Puducherry and said, |
"Over the years, XLRI has;
developed its unique culture, the
culture that celebrates individuals
for achieving excellence for !
everything that they patiently do. |
The hallmark of this identity is !
not to walk on the beaten path but
to strike new routes. To be second |
to none but to be the first to!
respond to the people and the
nation's needs by taking up the!
bold but necessary tasks, which !
nobody has taken up". (W-pb)
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Kiran Bedi management
tips for KLRI students

MI NEWS SERVICE

JAMSHEDPUR: The placement
committee of XLRI"s PGDM(GM)
course on Friday evening organized
a Leadership Talk session with
Kiran Bedi, Lieutenant Governor of
Puducherry on the topic Creative
Leadership - Collaborative
Governance as a part of XLRI Talk
Series - 2021 on a virtual mode.

XLRI Talk Series is designed to
appreciate and learn from leaders’
experiences from all walks of life.
The talk series is an initiative driven
by the Placement Committee of
XLRI-PGDM (GM) to develop differ-
ent perspectives while addressing
challenges in this highly dynamic
environment. The audience com-
prised an eclectic mix of MBA stu-
dents across various fields viz., IT,
Manufacturing, Banking, Marketing,
Engineering, Aviation & Shipping,
0il & Gas, Education, etc., faculty
members, staff, and guests.

Prof Ashis K Pani, dean academ-
ics, XLRI welcomed Kiran Bedi and

WP

— -

said, over the years, XLRI has devel-
oped its unique culture, the culture
that celebrates individuals for
achieving excellence for everything
that they patiently do.

The hallmark of this identity is
not to walk on the beaten path but to
strike new routes. To be second to
none but to be the first to respond to
the people and the nation’s needs by
taking up the bold but necessa

ok |

This enterprising and pioneering
spirit can be witnessed throughout
the history of XLRI.

Academic excellence, together
with moral rectitude and intellectual
integrity, is the essence of XLRI.

This approach ensures that our
students are groomed to become
successful leaders who make a tan-
gible impact on society.

Kiran Bedi in her speech said, "1
urge the students to look into how
Covid-19 as a challenge was handled
across states, nationwide and inter-
nationally, which has revealed the
leadership capabilities of leaders
across nations. The biggest chal-
lenge, which happened to be Covid,
was dealt with the world over and
why Indian leaders emerge as head
and shoulders above many others.
The management students of the
day must understand how Covid-19
as a challenge was handled by
Human Resource Management in
organizations. It's a classic case
study by itself in risk management,
planning, and resource deploy-
ment.”

Bedi emphasized the three key
lessons for management students as
UHE, which stands for Uncertainty,
Health and Family and management
schools need to address UHE

“The biggest lesson for manage-
ment students from the Covid-19 we
can draw in preparation for uncer-
tainty, ~ she pointed out.




Publication: The Pioneer
Date:23rd January, 2021
Edition: Jamshedpur

Look how Covid handled,
Kiran Bedi teIIs students

PNS B JAMSHEDPUR

iran Bedi, Lieutenant

Governor of Puducherry
has asked the management
students to look into how
Covid-19 as a challenge was
handled across States, nation-
wide and internationally, which
has revealed the leadership
capabilities of leaders across
nations. Management schools
should teach students how to
cope with uncertainty and
make them aware that change
is inevitable and growth is

optional.

She was addressing a
Leadership Talk Session organ
ised by XLRI on the topic

“Creative

Leadership

Collaborative Governance” on
virtual mode.

“The biggest challenge,
which happened to be Covid,
was dealt with the world over
and why Indian leaders emerge
as head and shoulders above
many others. The manage-
ment students of the day must
understand how Covid-19asa
challenge was handled by
Human Resource Management
in organisations. It’s a class case
study by itself in risk manage-
ment, planning, and resource
deployment,” she said




