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Mail News Service

Jamshedpur, Jan 31: The
second day of the 42nd
MAXI Fair has been a
delight for all involved.
People from all over the
country along with the resi-
dents of Jamshedpur signed
up to attend the biggest vir-
tual mela of the year with
an overall footfall of sever-
al thousand on Sunday,
January 31.

The day started with the
event Art Attack by
Booklustic and Tagme
Furnitures, which wit-
nessed an overwhelming
response from more than
100 children who let their
creativity, run wild by
awakening their inner
Picasso, which was evident
from the amount of time the
judges had to spend to
decide the winners.

A new addition to the
events this year was Cricket
Mania, a pan-India cricket
quiz was organised. The

event received one of the

Virtual Maxi Fair concludes on high note

iAastha Gill and Stavya Kaila perform

"Wy e
I

highest numbers of regis-
trations from all over the
country with 50 partici-
pants making it to the grand
final. The flagship event,

'Jamshedpur's  Favourite
Family' presented by
TYMK Wellness saw fami-
lies from across
Jamshedpur come together
to answer questions related
to the wonderful city of
Jamshedpur along with

some brand and marketing
trivia. The final was hosted
by Radio City RJ Manoj for
the ultimate prize of a TV
worth 15,000 with hampers
for top 5 families, and of
course year-long bragging
rights upon being crowned
Jamshedpur's  favourite
family.

In evening MAXI Fair
2021 ended on the highest
of notes with a live online

concert by music sensation,
Aastha Gill. The concert
also featured an opening act

by the talented Stavya
Kaila. Glamorous Aastha
Gill of DJ Waley Babu
fame made Jamshedpur
sing some of her hit num-
bers. The opening act per-
formed by musician Stavya
Kaila lifted the spirits of
Jamshedpur and the entire
country. The event gave

everyone the exhilarating
experience of a concert
from the safety of their
homes.

Earlier on day 1, Dance
Mania was conducted
which saw participation
from 80+ children under
the age of 18. Next up was
the event MasterChef by
Dugout, judged by Chef
Rose from Fooditudeduo
who engaged the partici-

'_1ﬁ

==

pants through interesting
quizzes and cooking com-
petitions. Ms & Mrs.
Jamshedpur contest added
glamour to the evening.

The efforts put in by
MAXI over the last one
year have indeed paid off,
and the first ever online
MAXI Fair has received
extremely positive reviews
from Jamshedpur and
beyond. (W-mb)
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Stephan Rothl

Speak on
business ethics

PNS ® JAMSHEDPUR

XLR]- Xavier School of
Management is all set to
organise the 28th Annual JRD
TATA Oration on Business
Ethics on February 6 in virtu-
al mode.

This year, the oration is to
be delivered by Fr. Stephan
Rothlin, S.J., Ph.D., Director of
the Macau Ricci Institute, and
CEO of Rothlin International
Management Consulting Ltd.
He would deliver the oration
on the topic “China The
Emerging Superpower: The
Ethical Underpinnings”

Fr. P. Christie, S. J. Director,
XLRI commented, “XLRI has
always placed on the forefront
the importance of pursuing
an ethical code of conduct in
the corporate world. We believe
that no management education
curriculum is really complete
unless and until the students
are instilled with a set of abid-
ing values - that are indis-
pensable ingredients for any
aspiring business leader in

B-school in the country to
introduce a core course on
“Managerial Ethics” for its
HRM and BM programs. Each
year, XLRI confers a medal to
the best student in Managerial
Ethics at the institute’s annual
convocation.”

“We are delighted to have
Fr. (Dr.) Stephan Rothlin, S.]. to
deliver the oration on the 28th
Year of JRD TATA Oration on
Business Ethics’ and inspire our
students with his thought-pro-
voking words. XLRI has been
organizing the ‘JRD Tata
Oration on Business Ethics’ for
our students to listen to their
role models and leaders and
understand the need and

In to address

Stephan Rothlin is director of Macau
Ricci Institute (www.riccimac.org). He
is also the founder and CEO of Rothlin
International Management Consulting
Ltd., located in Beijing and Hong Kong
(www.rothlin.org). He is a Jesuit priest
from Switzerland who has been
working in China for the last 22 years

importance of ethics in busi-
ness as well as inspire them to
follow these ethical codes of
conduct in their professional
and personal lives”, he added.

Stephan Rothlin is director
of Macau Ricci Institute
(www.riccimac.org). Heis also
the founder and CEO of
Rothlin International
Management Consulting Ltd.,
located in Beijing and Hong
Kong (www.rothlin.org). He is
aJesuit priest from Switzerland
who has been working in
China for the last 22 years. His
teaching and research interests
are focused on international
business ethics and responsible
entrepreneurship, focusing on
China. He provides educa-
tional consulting services to
encourage corporate social
responsibility. He advocates

business communities and
society at large with the values
of honesty, integrity, respect,
transparency, and responsibil-
ity as indispensable elements
for business excellence.

Rothlin earned his PhD in
moral theology at the State
University of Innsbruck,
Austria and is fluent in six lan-
guages, including Mandarin
Chinese, English, Spanish,
Italian, French, and German.
From 2005 -2013, he was
Secretary-General for the cen-
ter for International Business
Ethics, Beijing, and Chairman
of the Association of
International Business Ethics in
Hong Kong. He has become a
sought-after speaker on inter-
national business ethics
throughout business schools
in Asia.
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Maxi Fair concludes with
live concert by Aastha Gill

PNS ® JAMSHEDPUR

he second day of the 42nd

MAXI Fair has been a
delight for all those involved.
People from all over the coun-
try along with the residents of
Jamshedpur signed up to attend
the biggest virtual mela of the
year with an overall footfall of
several thousand.

The day started with the
event Art Attack, which wit-
nessed an overwhelming
response from more than 100
children who let their creativ-
ity run wild by awakening
their inner Picasso, which was
evident from the amount of
time the judges had to spend to
decide the winners.

A new addition to the
events this year was Cricket
Mania, a pan-India cricket
quiz was organised. The event
received one of the highest
numbers of registrations from
all over the country with 50
participants making it to the
grand final. The flagship event,
‘Jamshedpur’s Favourite Family’
presented by TYMK Wellness
saw families from across
Jamshedpur come together to
answer questions related to
the wonderful city of
Jamshedpur along with some
brand and marketing trivia.
The final was hosted by Radio
City RJ Manoj for the ultimate
prize of a TV worth 15,000
with hampers for top 5 families,

‘\‘

A new addition to
the events this
year was Cricket
Mania, a pan-India
cricket quiz was
organised. The
event received one
of the highest
numbers of
registrations from
all over the country
with 50
participants
making it to the
grand final

and of course year-long brag-
ging rights upon being
crowned Jamshedpur’s
favourite family.

In evening MAXI Fair 2021
ended on the highest of notes
with a live online concert by
music sensation, Aastha Gill.
The concert will also feature an
opening act by the talented
Stavya Kaila. The efforts put in
by MAXI over the last one year
have indeed paid off, and the
first ever online MAXI Fair has
received extremely positive
reviews from Jamshedpur and
beyond.

This year, Maxi Fair host-
ed the glamourous Aastha Gill,
who released superhit songs
such as DJ wale Babu, Naagin
and Buzz. The opening act was
performed by musician Stavya
Kaila. The event gave everyone
the exhilarating experience of
a concert from the safety of
their homes.
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Gurtain falls on XLRI'S MHXI Fair

MI NEWS SERVICE

JAMSHEDPUR: The conclud-
ing day of the 42nd edition of
Maxi Fair organised by XLRI
on a virtual platform for the
first time ever, became a
delight for all involved.

People from all over the
country along with the resi-
dents of Jamshedpur signed
up to attend the biggest virtu-
al fair of the year with an
overall footfall of several
thousands.

The concluding day events
on Sunday started with the
event Art Attack, which wit-
nessed an overwhelming
response from over 100 chil-
dren who let their creativity
run wild by awakening their
inner Picasso, which was evi-
dent from the amount of time
the judges had to spend to
decide the winners.

The hampers that were
specially curated by the spon-

sors were appreciated by all.

A new addition to the
events this year was Cricket
Mania, a pan-India cricket
quiz was organised.

The event received one of
the highest numbers of regis-
trations from all over the
country with 50 participants
making it to the grand final.

The  flagship  event,
‘Jamshedpur's  Favourite
Family' presented by TYMK
Wellness saw families from
across Jamshedpur come
together to answer questions
related to the wonderful city
of Jamshedpur along with

some brand and marketing
trivia.

The final was hosted by
Radio City RJ Manoj for the
ultimate prize of a TV worth
15,000 with hampers for top
five families.

Late in the evening the
marketing fair ended on the
highest of notes with a live
online concert by glamorous
music sensation, Aastha Gill
of the DJ wale Babu fame.

The concert also featured
an opening act by talented
musician Stavya Kaila.

The event gave everyone
the exhilarating experience

of a concert from the safety of
their homes.

The two-day Maxi Fair
was inaugurated by the
director of XLRI, Fr. Christie
on Friday evening.

Like every year, this year's
fair was backed up by indus-
try giants such as ITC, HUL
and Perfetti, which shows the
faith that organizations con-
tinue to vest in XLRI.

The team had developed
research games which were
hosted online on the website
to conduct disguised market
research.

"The efforts put in by
MAXI over the last one year
have indeed paid off, and the
first ever online Maxi Fair
has received extremely posi-
tive reviews from
Jamshedpur and beyond,"
said a member of the
Marketing Association of
XLRI (MAXI) which organises
the fair.
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Mixed reactions
on Union Budget

MI NEWS SERVICE

JAMSHEDPUR: The
Singhbhum  Chamber of
Commerce and Industry

(SCCI) welcomed the Budget
presented by  Finance
Minister Nirmala Sitharaman
in the Lok Sabha on Monday.

SCCIL, the leading trade
body of Kolhan region termed
the budget as a bold.

"Bold because, in spite of
a huge deficit, spending has
not been curtailed, rather it
has been qualitative spend-
ing. Welcome because unex-
pectedly the deficit has not
been tried to fill up by way of
tax," said Bharat Vasani, gen-
eral secretary of SCCL

He said the biggest
announcement for
Jamshedpur in this budget,
has been the Voluntary
Vehicle Scrapage Policy.

"This was in discussion
for a long time. Auto sector
was relying heavily on this to
fight the cyclical nature of
their industry. This will help
Tata Motors, and this will

enable the demand of more
steel too. This will give a fillip
to the entire economy of this
region, as ancillaries too will
benefit," he explained.

Allotment of Rs 35,000
crore on vaccine would mean
affordable vaccine for all.

Seven textile parks are
envisaged. Iope they are put
up where there is abundance
of labour.

"In a state like Jharkhand
where cheap labour is avail-

».7‘ 45 k

able this would mean lesser
migration of labour, and cost
effective production," said
the senior functionary of the
trade outfit.

He said Rs 18,000 crores
for Urban Public
Transportation is welcome.

"Every city of Jharkhand
has very little public trans-
portation. People have to rely
on their own vehicles for
commuting, which means
increase in traffic density and

- -

“ M /
paying huge fines for small
errors. Jharkhand should get
the best of this scheme. I had
made a pre budget demand
that prices of industrial met-
als like steel, aluminum, cop-
per ete should be checked, as
they are the raw materials
for many manufacturing
industries. Reduction of
Customs duty on many the
imports is a welcome sign.

Many compliances on
statutes have made easier

too, again a welcome. Overall
9 on 10 to the Finance
Minister," he added.

Commenting on the budg-
et Prof. K. R. Shyam Sundar,
professor, HRM Area at XLRI
said the Union budget 2021-
22 coming as it does as a con-
tinuation of the mini-budgets
in post-Covid-19 period is
rather disappointing for the
income-earners and the
working people.

"The two labour market
outcomes from the Covid-19
hit economy are, unemploy-
ment and underemployment
and diminution in incomes.
The Union Budget does not
address either," he said.

According to him, the
Economic Survey did not
acknowledge the problem of
unemployment during the
Covid-19 and skirted the
whole issue of it and thus
ignored the elephant in the
room. Rather it sought to
create a feel good factor by
relying on annual and quar-
terly data unrelated to
COVID-19 period.
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No provision in Budget for Covid
affected unemployment: XLRI Prof

Jamshedpur, Feb 1: The Union Budget 2021-22 com-
ing as it does as a con-|
tinuation of the mini-
budgets in post-Covid-
19 period is rather dis-
appointing for the
income-earners and
the working people.

The two labour mar-
ket outcomes from the
COVID-19 hit econo-
my are, unemploy-
ment and underem-

ployment and diminu- "{5‘
tion in incomes. The% 3

Union Budget does
not address either, said
Prof. K. R. Shyam
Sundar, Professor, HRM Area at XLRI Jamshedpur.

"The post-Covid-19 economy needs three primary
measures to address these, which are missing in the
Union Budget. To revive business especially those rav-
aged by the COVID-19 like the hospitality and tourism
sectors in a direct manner rather than through extending
credit and ensuring liquidity (whose effectiveness is less
stronger). To strengthen the aggregate demand in the
economy. This can be achieved by putting more money
in the pockets of people. For example the government
could have provided some income tax sops to the income
earning people. It is rather puzzling as to why the govern-
ment is still not willing to implement direct benefit trans-
fer (DBT) to the marginalized workers for a defined
tenure on some criteria. It is still not late in the day to
implement it. There are no direct tax sops which would
make the middle class people to go to the market as they
would have little more money left in their pockets.To
provide for employment generation. Of course, the huge
investments in the infrastructure like construction of]
roads (though election-prompted) will generate some
jobs. The Budget's allocation of Rs 73,000 is much less
than the cventual 1.12 lakh crores during COVID-19.
The government is not keen on creating urban employ-
ment assurance schemes akin to rural scheme,” added
Prof. Sundar. (W-mb)

it
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" Budget pragmatic and prospective on the |

backdrop of negative GDP: Dr HK Pradhan

Jamshedpur, Feb 1: The Union Budget is both prag-
matic and prospective, con-,
sidering the backdrop of the |
negative GDP growth and
pessimism surrounding its
revival. The  Finance
Minister keeps growth at the
centre stage of fiscal policy,
with a strong counter cycli-
cal twist. The FM utilises the
fiscal space to a greater
extent, raising the deficit tar-
get for 2020-21 at 9.5 % of
GDP, up from the Budget
Estimate of 3.5% in February 2020, and at 6.8% for the
fiscal 2021-22. The nominal GDP is forecasted to grow at
14.4% during 2021-22. The growth focus is derived from
higher allocation for capital expenditures, at Rs 5.54 lakh
crore out of the total expenditure of Rs 34.83 lakh crore
during 2021-22, majorly in the form of infrastructure
development. Thus, the aggregate demand is mostly
expected to be generated from the public investments in
infrastructure, across a wide variety of sectors, including
much higher agriculture and fishery, including health,
environment and energy sectors, and not so much from
the consumption side, as there is no relief in personal tax-
ation front, said Dr HK Pradhan, Professor of Finance &
Economics, XLRI Xavier School of Management
Jamshedpur.

He further said, 'Government borrowing has been kept
at Rs 12 lakh crore for 2021-22, and an additional Rs
80,000 crore during the remaining two months of this fis-
cal. India borrows primarily from the domestic market in
local currency; therefore debt sustainability issues are not!
an issue. The debt mathematic is also comfortable, with
the nominal GDP growth rate remaining higher than the
weighted average borrowing rate for the Government. At
this point, India should approach overseas market for the
long awaited sovereign bond issuance; benefitting from
the lower interest rate, and this would not crowd out pri-
vate investments locally." (W-mb)
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MIGRANT
No word on
jobs for
urban poor

BASANT KUMAR
MOHANTY

New Delhi: The Union budget
for 2021-22 gave little assur-
ance to migrant workers and
the unemployed.

Finance minister Nirmala
Sitharaman on Monday iterat-
ed some old schemes, such as
the One Nation One Ration
Card that would allow the ben-
eficiaries to get rations in
places where they have mi-
grated for work, and proposed
to launch a portal that will col-
lect information on gig, build-
ing and construction workers.
This will help formulate
health, housing, skill, insur-
ance, credit and food schemes
for migrant workers.

However, Sitharaman was
silent on the demand from aca-
demia and civil society groups
for an employment assurance
scheme on the lines of Mahat-
ma Gandhi National Rural
Employment Guarantee Act
(MGNREGA) for the urban
poor.

The budget document
made no allocation for the so-
cial security fund provided

under the Code on Social Secu- “

rity, 2020, which was passed in
the last session of Parliament.
The code seeks to provide so-
cial security coverage to unor-
ganised workers, including
migrant workers.

The new law provides for
creation of a social security

\

fund to finance schemes such
as old-age pension, life and dis-
ability cover and health and
maternity benefits for unor-
ganised workers.

Labour economist K.R.
Shyam Sundar, professor at
XLRI-Xavier School of Man-
agement, Jamshedpur, said:
“The central government is
one of the contributors for the
social security fund and social
security schemes as promised
under the Social Security
Code. It was expected that the
finance minister will allocate
some funds for the proposed
schemes under the code. But
there is no allocation.”

He also raised doubts
about the proper implementa-
tion of the One Nation One Ra-
tion Card scheme. If properly
implemented, the states by
now should have enrolled mi-
grant workers too. However,
there is no data on this
process.

Migrant workers were the
worst hit when the Covid-19
pandemic hit the nation. Near-
ly six million salaried workers
also lost their jobs in the
months of May, June, July and
August, according to research
group Centre for Monitoring
Indian Economy. Academi-
cians and civil society groups
have been demanding an
urban employment scheme.

“The two labour market
outcomes from the Covid-19
hit economy are unemploy-
ment and underemployment
and diminution in incomes.
The Union budget does not ad-
dress either,” Sundar said.

He said the government
should have transferred
money to the pockets of needy
people for some months to
strengthen the aggregate de-
mand in the economy. There is
no such announcement either.
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XLRI hosts conclave ‘Glockspeed 1.0°

MI NEWS SERVICE

JAMSHEDPUR: XLRI PGDM
(GM) in association with the
Association of Supply Chain
Professionals INDIA (ASCP)
recently organized its annu-
al flagship operations and
supply chain conclave
Clockspeed 1.0 on virtual
mode. The theme for the
conclave was Future-
Proofing Supply Chains
through Technology and
Inclusion.

Amitava Bakshi, chief
procurement officer, Tata
Steel, and the president of
the Association of Supply
Chain Professionals Richard
Rekhy, board member,
KPMG Dubai, former chief
executive officer, KPMG
India, Matheen Sait, supply
chain manager logistics,
3M; Subrata Basak, chief
logistics officer, Tata Steel
BSL; Prof. Edward Sweeney,
professor of Logistics and
Systems, Head, Department
of Engineering Systems &
Supply Chain Management
(ESSCM), College of

Ratandp Gupta

LI

i

GMP Placements, XLRI
Jamshedpur, who called the
event 'an unqualified suc-
cess executed brilliantly by
this cohort of future leaders.
In the Inaugural address Fr.
P. Christie, director of XLRI
- said "T am delighted to

Engineering and Physical
Sciences at Aston University,
UK, Swastika Basu, Chief -
Enterprise Risk
Management, Tata Steel,
Kaustav Sen, Partner,
Management Consulting,
KPMG were the key speak-

ers at Operations and
Supply Chain Conclave.

Fr. P. Christie, S. J.
director of XLRI - delivered
the inaugural address.

The vote of thanks was
delivered by Prof.
Kanagaraj, Chairperson,

inaugurate the annual oper-
ations and supply chain
conclave Clockspeed 1.0. My
heartfelt congratulations to
the organizing team. We are
currently experiencing rapid
changes globally and in
India in all areas social,
economic, cultural, political,
and especially in technolo-
gy; there is a strong techno-
logical disruption happening
at a scale and speed that is
unprecedented in modern
history. Leaders, including
those in the IT industry, are
struggling to cope with it.
Industry 4.0, Artificial intel-
ligence, machine learning,
blockchain, cloud computing
augmented virtual reality.
Internet of things, robotics,
autonomous vehicles, and
mobile computing greatly
impact our industry, partic-
ularly supply chain manage-
ment, to make it efficient
and productive.

To achieve high perform-
ance, the supply chain
needs to recognize and
respond adequately to the
challenges and opportuni-

ties forced by this techno-
logical disruption today.
XLRI, what we can do as an
educational institution, we
need to focus on research.
Institutes like us have an
opportunity and responsibil-
ity to get involved in the rel-
evant research, how to cre-
ate a cost-effective, robust
and efficient system. XLRI,
as a Jesuit institution that
focuses on ethics, we should
look at ethical aspects of
Supply chain management."

Amitava Bakshi, Chiel
Procurement Officer, Tata
Steel, in his special address,
said, Covid -19 pandemic hit
hard all the supply chain
professionals in the busi-
ness. "It has been a very
challenging journey.
However, the challenges
also opened up many oppor-
tunities to redesign the sup-
ply chain much better in
every organization and
industry.

The Covid-19 challenges
opened up opportunities for
digitalizing the operations of
the supply chain."
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XIR hosts annual operation and supply chain conclave

| Mail News Service

i Jamshedpur, Feb 2 : XLRI PGDM(GM)
i in association with the Association of
i Supply Chain Professionals INDIA (ASCP)
! recently organized the annual flagship
i Operations and Supply Chain Conclave
i “CLOCKSPEED 1.0” on Virtual mode. The
theme for the conclave was “Future-
Proofing  Supply  Chains  through
Technology and Inclusion”.

i Amitava Bakshi, Chief Procurement
1 Officer, Tata Steel, and the President of the
i Association of Supply Chain Professionals,
i Richard Rekhy, board member, KPMG
i Dubai, former chief executive officer,
i KPMG India, Matheen Sait, supply chain
i manager, logistics, Subrata Basak, Chief
i Logistics Officer, Tata Steel BSL; Prof.
i Edward Sweeney, Professor of Logistics and
! Systems, Head, Department of Engineering
i Systems & Supply Chain Management
i (ESSCM), College of Engineering and
i Physical Sciences at Aston University, UK,
i Ms. Swastika Basu, Chief - Enterprise Risk
i Management, Tata Steel, Kaustav Sen,
i Partner, Management Consulting, KPMG
i were the key speakers at Operations and
i Supply Chain Conclave.

i In the Inaugural address Fr. P. Christie, S.
i J. Director of XLRI - Xavier School of
i Management said “I am delighted to inaugu-
i rate the annual Operations and supply chain
i conclave Clockspeed 1.0. My heartfelt con-
| gratulations to the organizing team. We are
! currently experiencing rapid changes global-
ly and in India in all areas social, economic,

cultural, political, and especially in technol-
ogy; there is a strong technological disrup-
tion happening at a scale and speed that is
unprecedented in modern history. Leaders,
including those in the IT industry, are strug-
gling to cope with it. Industry 4.0, Artificial
intelligence, machine learning, blockchain,
cloud computing augmented virtual reality.
The Internet of things, robotics, autonomous
vehicles, and mobile computing greatly
impact our industry, particularly supply
chain management, to make it efficient and
productive.

To achieve high performance, the supply
chain needs to recognize and respond ade-
quately to the challenges and opportunities
forced by this technological disruption
today. Amitava Bakshi, chief procurement
officer, Tata Steel, in his special address,
said,” Covid -19 Pandemic hit all the supply
chain professionals in the business. It has
been a very challenging journey. However,
the challenges also opened up many oppor-
tunities to redesign the supply chain much
better in every organization and industry.
The COVID-19 challenges opened up
opportunities for digitizing the operations of
the supply chain. It leads to the development
of digital tools, which helped during the pan-
demic, which would be useful for us going
forward. In the coming years, it will be all
about data and Al. There is a huge opportu-
nity in the supply chain for Al applications
as there are many transactional activities.
The supply chain can really get very well
reinforced by extensive use of both data and
Al (W-pb)
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Mail News Service

Jamshedpur, Feb 6 :
XLRI- Xavier School of
Management, one of India’s
premier B-Schools hosted
the 28th Annual JRD Tata
Oration on Business Ethics
on virtual mode.

This ycar, Fr. Stephan
Rothlin, S.J., Ph.D.,
Director of the Macau Ricei
Institute, and CEO of
Rothlin International
Management Consulting
Ltd delivered the oration. Fr
Rothlin gave his speech on
‘China  The Emerging
Superpower: The Ethical
Underpinnings.”

Fr. Stephan Rothlin’s ora-
tion speech emphasized on
the ethical perspectives and
explained the key elements
of business ethics, which he
has been teaching in busi-
ness schools in Beijing,
Hong Kong, Macau,
Singapore, and Taiwan for
the last 23 years that will
allow business leaders and

entrepreneurs to understand
and embrace the challenge
of moral leadership in busi-
ness. He shared his insights
about business ethics in
China, like the increasing
importance of the local
Confusion culture and its
values. Case studies should
be used as the most effec-
tive pedagogy for business
ethics. Business schools
should combine both the
wisdom and traditions of
India and China to cultivate
moral virtues. Talking about
China’s dramatic economic
transformation, he referred
to the data from the 2019 &
2020 OECD economic sur-
vey and shared some out-
standing figures vis-a-vis
the growth of China. The
growth has slowed in the
first half of 2020 but
remains strong. China has
managed to control Covid-
19 pandemic and will
remain the major driver of
global growth, as is reflect-
cd by China’s significantly

high GDP growth.

In his oration, he said,
“China witnessed enormous
trade frictions, which hurt
not only both sides but also
the global economy. As per
the figures of the OCED,
when we have 25 % of tar-
iffs on goods worth USD 50
billion is another key factor,
the impact of this trade fric-
tions shaving off Y4 percent
of Chinese and US GDP
and reduce world trade by
0.4% by 2020. Import vol-

umes in both the countries
decline by ¥ percent, and in
the US, CPI inflation rise by
0.2 ppt in both 2019 and
2020 as a result of higher
import prices due to tariffs.
Other countrics are nega-

tively affected through
declining trade growth,

through in the longer term,
benefit from an improved
competitive position in the
US market. The saving rate
remains very high, even
though it has decrcased over

the past decade. China as an
emerging superpower
intends to be a major player
in taking responsibility for
the environment”.

He observed,” China has
made impressive gains
claiming to have lifted 700
million people out of
poverty in 40 years since
the open door policy.
China should be given
credit for the alleviation of
mass poverty and handling
the COVID-19 crisis very

well after initial failures. If
China manages to opt for a
more sustainable econom-
ic growth, it would signifi-
cantly impact the world
economy”.

He pointed out, “I con-
sider social business as a
bridge between business
and academia. India has
made much progress in
this area for many years.
Original  research on
Chinese moral philosophy
and its contribution to the
interreligious dialogue on
business ethics must be
very concrete. We have to
further push for original
research on case studies
emerging from Chinese
and Asian business experi-
ences. The common com-
plaint is that the case stud-
les from the business
schools are still too reliant
on American and
European case studies. We
have to develop online
resource distribution fur-
ther”. While presenting

several case studies focus-
ing on the importance of
Business  Ethics, Dr.
Rothlin, in one of the case
studies, weighs “Business
ethics and the sciences”
and referred to the lesson
from Sanlu’s Melamine
—Tainted milk crisis in
China. Since science is
reality-based, a business
must be reality-based as
well, and he said, “The
Covid -19 crisis certainly
pushed us to take sciences
more seriously. Failure to
observe the scientific
specification  associated
with companies’ goods
may result in serious harm
not only to the customers
of such products but also
to the firm itself and its
leadership. Sanlu’s tainted
milk crisis has a devastat-
ing effect until now, and
the Chinese are very skep-
tical about consuming
their own products. So if
everyone cheats, then
there is no advantage to be

gained by cheating. Just as
lying destroys trust in per-
sonal relationships, so
fraud destroys trust in
businesses

In his welcome address,
Fr. P. Christie, S. J.
Director of XLRI said,
“Globalization has further
enhanced the importance
of ethical, moral compass
in business. Globalization
means that business strate-
gy and business ethics can-
not be separated from each
other. Corporations have
entered a new era, the
"prove-to-me" era.
Unethical practices and
organizations are not being
shrugged off anymore.
Even reputed organizations
and some outstanding
CEOs arc named, shamed
and fined, or imprisoned
for their ethical lapses the
world over. The culture of
an organization is estab-
lished by the tone set at the
top. Chief executives must
lead by example.” (W-pb)
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Stephan Rothlin addresses
28th Annual JRD Tata Oration on Business Ethics

PNS m JAMSHEDPUR

LRI- Xavier School of

Management, one of India’s
premier B-Schools, hosted the
28th Annual JRD Tata
Oration on Business Ethics on
virtual mode.

This year, Fr. Stephan
Rothlin, S.J., Ph.D., Director of
the Macau Ricci Institute, and
CEO of Rothlin International
Management Consulting Ltd
delivered the oration. Fr
Rothlin gave his speech on
‘China  The Emerging
Superpower: The Ethical
Underpinnings.

Fr. Stephan Rothlin’s ora-
tion speech emphasized on
the ethical perspectives and
explained the key elements of
business ethics, which he has
been teaching in business
schools in Beijing, Hong Kong,
Macau, Singapore, and Taiwan
for the last 23 years that will
allow business leaders and
entrepreneurs to understand
and embrace the challenge of
moral leadership in business.
He shared his insights about
business ethics in China, like
the increasing importance of
the local Confusion culture
and its values. Case studies
should be used as the most
effective pedagogy for business
ethics. Business schools should
combine both the wisdom and
traditions of India and China
to cultivate moral virtues.
Talking about China’s dramat-
ic economic transformation, he
referred to the data from the
2019 & 2020 OECD econom-
ic survey and shared some
outstanding figures vis-a-vis
the growth of China. The
growth has slowed in the first
half of 2020 but remains strong.

28

-

The Ethical !

Fr. Stepha
Director of Macag
lnternationa)

China has managed to control
Covid-19 pandemic and will
remain the major driver of
global growth, as is reflected by
Chinass significantly high GDP
growth.

In his oration, he said,
“China witnessed enormous
trade frictions, which hurt not
only both sides but also the
global economy. As per the fig-
ures of the OCED, when we
have 25 % of tariffs on goods
worth USD 50 billion is anoth-
er key factor, the impact of this
trade frictions shaving off %
percent of Chinese and US
GDP and reduce world trade by
0.4% by 2020. Import volumes
in both the countries decline by
% percent, and in the US, CPI
inflation rise by 0.2 ppt in both
2019 and 2020 as a result of
higher import prices due to tar-
iffs. Other countries are nega-
tively affected through declin-
ing trade growth, through in
the longer term, benefit from
an improved competitive posi-
tion in the US market. The sav-
ing rate remains very high,
even though it has decreased
over the past decade. China as
an emerging superpower
intends to be a major player in
taking responsibility for the
environment”.

JRD TATA -
ORATION oy ppgrypss FTHICS

China, the Emerging Superpower:

4arpinnings I e ‘.‘
\
1., Ph.D., N Y

CEO of Rothlin | geee

nsulting Lt

He observed,” China has
made impressive gains claim-
ing to have lifted 700 million
people out of poverty in 40
years since the open door pol-
icy. China should be given
credit for the alleviation of
mass poverty and handling
the COVID-19 crisis very well
after initial failures. If China
manages to opt for a more sus-
tainable economic growth, it
would significantly impact the
world economy”.

He pointed out, “T con-
sider social business as a bridge
between business and acade-
mia. India has made much
progress in this area for many
years. Original research on
Chinese moral philosophy and
its contribution to the interre-
ligious dialogue on business
ethics must be very concrete.
We have to further push for
original research on case stud-
ies emerging from Chinese
and Asian business experi-
ences. The common complaint
is that the case studies from the
business schools are still too
reliant on American and
European case studies. We
have to develop online resource
distribution further”.

While presenting several
case studies focusing on the

importance of Business Ethics,
Dr. Rothlin, in one of the case
studies, weighs “Business ethics
and the sciences” and referred
to the lesson from Sanlu’s
Melamine -Tainted milk c
in China. Since science is real-
ity-based, a business must be
reality-based as well, and he
said, “The Covid -19 crisis cer-
tainly pushed us to take sciences
more seriously. Failure to
observe the scientific specific:
tion associated with companies'
goods may result in serious
harm not only to the customers
of such products but also to the
firm itself and its leadership.
Sanlu’s tainted milk crisis has a
devastating effect until now,
and the Chinese are very skep-
tical about consuming their
own products. So if everyone
cheats, then there is no advan-
tage to be gained by cheating.
Just as lying destroys trust in
personal relationships, so fraud
destroys trust in businesses”.

In his welcome address, Fr.
P. Christie, S. J. Director of
XLRI said, “Globalization has
further enhanced the impor-
tance of ethical, moral compass
in business. Globalization
means that business strategy
and business ethics cannot be
separated from each other.
Corporations have entered a
new era, the "prove-to-me"
era. Unethical practices and
organizations are not being
shrugged off anymore. Even
reputed organizations and
some outstanding CEOs are
named, shamed and fined, or
imprisoned for their ethical
lapses the world over. The cul-
ture of an organization is estab-
lished by the tone set at the top.
Chief executives must lead by
example”




PUBLICATION: Udit Vani
DATE: 7 February 2021
EDITION: Jamshedpur
PAGE: 5

TFHTASNRRATS oh A S | =Ml HISH ohi (ga1ad

B 3RS ATSITAHTET A
R Jafers o HaT-
et afvaes faer o1
aTE®d BN

TR : W T IR F
Wsﬁﬂ?ﬂﬂvmm
vmmfﬂ?“mqwmﬂw
foren % =g grafeis =599 #1 s
aq A g WA 3 FE A 9%
&3 W Fgs wia HE 9 fE
T W A ™ mv R
AfdFa W WEE dag ¥ I3
1 ufvrrs s AqvEl @ 39
aﬁ?ﬂqu#Wxﬁ Ex|
agA . A frEeR 9w
fasi el 4 F9 =4 o 0
2T oM AFeE "o faam
VAR 6 Fad F TFHIAANAR

rnational Man

ent Consulting Ltd.

EATg ¥ Afe AgE B AHSE
I Fa T =ZEam H 9faF A9 F A F e 2 ST W 0w
T B SR =4 S a9 H S mﬁfvmﬁ
WY T ye doEfa @R 36F gedl F1 9gd Hed. Wel 4 Fa
FEETE AfdFd F fau 9 =2 & 999 99E s 9 & = 0H
srel T s e, fasa et 1 3 i 9 ad@t w9 fon e
#1261 #1 afg dn wiyasi #1 dew e

Ife faera &1 91 2 9

=M F A IMAF 9Ed F AN H A w9 0 AnaiE mUaE aaam

T FX W@ 9. T TREH T
AEfd 39 ARAREEn ¥ L
Tt = =9 g T g |
ufgea i’ g gy g
for, g v wier B 3
g e 2,

Pifds aope 7 RsmT &)
THRY g

ﬁmvarmrqﬁm$m7f*a
A g FH e A R o
Tgfed 7 U &9 =de faeag

fo 'Fifas 9T Fim s g
faam =1 sfus 9w 3 o & fau

78 v fean, rafal & anarr @ 93
=‘r~nf—r.?r faf4dsr &1 Wem w3 §

FE04 2qrn T 2020 1 wEel 2HE H gfg did 71 % § afF geed a1
% T A wifEE 19 el # FeEifE w3 d wmaE @ 2 s afus
forshmr =1 97 wirere a1 @, S fa i # 3 Sidd afg & oftefa
11 . =\ U DA memts & Y H w5 faeEn o1 F A uE

A% 4 7 F9a 1@ TR F
TEFl F, Afew =E T oiw T
oA wurE 8 AR A 23 =
¥ 3aAG1 1 ITUN HA & 91§ a5
T T 7. Zafein apR W 2 A
G0 A D £ | (e i 3 El o o e

fareransdl o = Fifas-19 d&z §1
vt dlw O e Jien, 4 w e
wfgw ez onids fasm =
famey FAa1 2, @1 7 fay AeerEen
T e F9 T WHiET HOm.

frwdt W fagm =+ 72 = 2 g, I
TE HTEEE FEErl | a9 F A
700 TAferg= arm &1

T ¥ arEY T T grar

=1 1 Fel TEE F A F AR 40
Fh1 | 700 Tfea <ri =1 TE 3




PUBLICATION: Mint
DATE: 8 February 2021
EDITION: Kolkata
PAGE: 14

Construction fuels jobs revival in rural India, cities struggle

PrashantK. Nanda
prashant.n@livemint.com
NEW DELHI ‘

{

ity in rural areas is driving a

recovery in India’s labour
market instead of cities, servi-
cessector and industrial belts.

Of the nearly 12 million net
additions to the employed
workforce in January, most are
helping rural India build
houses and roads. The con-
struction and real estate sector
in rural India absorbed more
than 8.23 million workers in
January, showed data from the
Centre for Monitoring Indian
Economy (CMIE). In compari-
son, the labour-intensive con-
struction sectorin urban India
added less than 350,000 peo-
ple. :

Agriculture absorbed 4.26
million people, while manufac-
turingand mining saw negligi-
ble growth. Thiscomesamida
continued struggle of the servi-

| ncreased construction activ-

Shifting trend

Rural real estate and agriculture sectors are absorbing people
in the labour market, but rural services sector is witnessing
sizable reduction in employment.

Workers employed in key sectors (In mn)

Dec 2020 i@ Jan 2021

Construction and Services sector Manufacturing
real estate 82.92
44.
; 13.313.83 15.9815.82
Rural Urban Rﬁral Rural Urban

cessectorwhere employment

. fell by more than 3 million in

January from December.
Economists and experts say
that the employment data
highlights two major trends.
First, in rural India, which was
less affected by the pandemic,
more people who have

Qverallworkforce‘e_rnployedi‘n‘lndia SR

y ;iﬁ
Source: CMIE

returned from the cities are
now shifting toagriculture, real
estate and the construction sec-
tor. Second, informal employ-
ment is catching up through
these sectors, but subdued
recovery in the organized sec-
torsand informal services sec-
torishurting India’sjobrevival.

A robust revival is seen in
housing construction, catering
toamix of pent-up demand and
new end-user demand, said
Anuj Puri, chairman of Ana-
rock, a real estate consulting
and advisory firm. The “impact
of the coronavirus-induced
lockdowns wasnot assevere in
tier 2 and tier 3 !
cities as in the

estate sectorisset to grow faster
in the next six months and the
“sentiment” is much higherin
east, south and west India
(score of 65 to 66) as against
north India.

Therevival inreal estate and
construction activity in the
rural sector is because of

larger cities” and
these smaller cit-
iesand towns are
more dependent
on their local
economies
besides govern-
mentjobs, where

) greater construc-

The construction tion of individual
andreal estate  buildings,renova-
sectorinrural’ tions of existing
Indiaabsorbed ~ housesandstruc-
more than 8.23 turzs, and rural
TP SRR road construc-
million workers in tions, Arup Mitys,
January aprofessorofeco-

[ — nomics at Institute

of Economic

job losses were
not high.

“In short, the above factors
have a multiplier effect across
these sectorsand drive employ-
ment creation,” Puri said.

The Knight. Frank-Ficci-
Naredco Real Estate Sentiment
Index survey published on 27
January showed that the real

Growth in Delhi University,
said.

* “Thereisapent-up demand
inrural real estate that was held
up for several monthsbecause
of the lockdown. With more
people at home because of
reverse migration and limited
employment opportunities in

citiesand industrial belts, peo-
ple are getting engaged in two
sectors, in theirown firms and
in small-ticket real estate and
construction work. However,
the growth of employment in
real estate and agri indicate that
informalizationisincreasing,”
said K.R. Shyam Sundar, a
labour economist and profes-
sorat XLRI Jamshedpur.
“The winter vegetable har-
vest, pulses and oil seeds culti-
vation is absorbing the rural
workforce and thisis visible in
CMIE data. However, the rural
service economy is in bad
shape as there are too many
people working in limited sec-
tors. Both productivity and
earnings have gone downfora
large pool of people, which is
adversely impacting services
sectors there. My assessment is

thereismassivejoblossinrural
service sector because of lackof
demand and there is low

pickup in the service sector in
urban India,” Mitra said.

.
v
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Once the new labour code is in place, firms can choose to have 8-to-12 hour

workdays, based on demand, industry and location, said analysts.

Centre may allow
4-day work week

Prashant K. Nanda
prashant.n@livemint.com
NEW DELHI

he Union government

will soon offer compa-

nies the flexibility to
choose a shorter four-day
workweek, albeit with longer
shifts.

The weekly 48-hour work
limit will stay but employers
will be able to deploy people
on four, 12-hour workdays per
week; or five, around 10-hour
days; or six, eight-hour days,
labour secretary Apurva Chan-
dratold reporterson Monday.

“Weare not forcing employ-

ees oremployers. It gives flexi-
bility. It’s an enabling provi-
sioninsyncwith the changing
work culture,” Chandra said.

The provision will be part of
the labour code, and once the
new rules are implemented,
employers will no longer be
required to seekgovernment
permission to shift toa four-or
a five-day working week if
their employees approve the
arrangement.

Chandrasaid employerswill
have to ensure that if they
choose a four-day work week,
there has to be a three-day

TURN TO PAGE 8

FROM PAGE 1 ;
break, and if it-is a five-day
week, two days of break beforé
starting a new work week has
to beimplemented.

Once the newlabour codeis
in place, experts said employ-
ers will have the freedom to
choose to have 8 totllz hours
workdays, based on demand,
industry and location.

Many employees are likely
tobe thrilled with the possibil-
ity of spending extra time on
leisure activities and recover
effectively from their weekly
pressures. ’

Companies canalso benefit
from lower office rental costs
and more energized and pro-
ductive staff.

“It will benefit sectors such
asinformation technology and

shared services. In the banking .

and financial services indus-
try, 20-30% people can use the
long working hours template
for four or five days and enjoy
a longer break. Profiles like

-

g 1
New rule may lead to a day’s work converting into two shifts instead

of three and reduce employment opportunities, say analysts.

human resourcesand finance
verticals can easily adopt such
a practice faster,” said Kamal
Karanth, co-founderof human
resource firm Xpheno.

“It shall also benefit a new
generation of workers who
value ‘metime’ and would pre-
fer working long hours for
fewer days to get an extra off.
Besides, foreign firms will be

the first to adopt it as this will
reduce their real estate
expenditure at one end and
improve productivity of work-
ersontheother. The covid-19
work culture has given compa-
niesa proofof concept and its
adoptionwon't be tough,” said
Karanth, a former managing
director(India) of global staff-
ing firm Kelly Services.

Rituparna Chakraborty,
executive vice-president and
co-founder of staffing com-
pany TeamLease Services, said
the move will benefit both
employees and employers.

“It'snot enforcement but an
option. I believe labour-inten-
sive sectors such as manufac-
turing will adopt them. Imag-
ineacompany doing the same
work in four days instead of
five and the benefit of saving
one day of operational cost—
that’s a big positive,” said
Chakraborty.

However, some experts say
that this may lead to a day’s
work converting into two
shifts instead of three and
reduce employment opportu-
nities.

“Upto12 hoursof work plus
commute time for four and
five days, will be taxing on
workers, especially in factory
settings. The work-life balance
may get impacted, “said K.R.
Shyam Sundar, alabour econ-
omist.
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XLRI students to participate
in Positive Impact Rating

MI NEWS SERVICE

JAMSHEDPUR: XLRI stu-
dents will participate in
Positive Impact Rating ( PIR )
for the second consecutive
year.

Positive Impact Rating (
PIR) gives students a chance
to evaluate the institution on
how it is solving societal and
sustainable challenges and
assessing the positive impact
of B-schools.

The PIR is a rating by
students and for students.

Itaddresses the larger role
of business schools; the posi-
tive impact of bhusiness
schools going beyond their
contribution to business and
the economy.

XLRI along with IIM
Bangalore, had featured in
the top 30 Global Business
Schools of the first edition of
Positive Impact Rating -2020.

—— o,

XLRI will be participating
in the rating for the second
consecutive year.

The collection of data is
organized by SIGMA-oikos,
which will conduct a survey
across campus through email
campaigns and social media.

The results can be used as
a tool to drive student-led

XLRI campus i J amshedur. File Pic

sustainable development.

The overall PIR score of
the business school is used to
position the school on one of
five levels.

The characterizations of
the different levels refer to
the developmental stage of
the business school.

XLRI was categorized

under the 'Progressing
schools' category in the first
edition of Positive Impact
Rating- 2020, rating it among
the top 30 global business
schools.

This year, XLRI aims to
achieve in the ranks of the
'"Transforming schools' cate-
gory.
The results of the 2021
edition of the Positive Impact
Rating will be announced at
the World Economic Forum
in  Lucerne-Burgenstock,
Switzerland in May this year.
Prof. Tata Raghuram, con-
venor, Father Arrupe Centre
for Ecology and Sustainability
( FACES), said, "Individual
and collective actions are
essential to create a greater
common good. At XLRI stu-
dents, faculty, staff, and
alumni strive together to
realize this vision. We set out
our commitments to make a
positive contribution to creat-

ing a positive impact on soci-
ety. Positive Impact Rating
guides business schools from
being the best in the world to
being the best for the world.
The PIR rating inspire us to
work more diligently towards
attaining our vision and mis-
sion."

Sunil Varughese, chief
brand and sustainability offi-
cer at XLRI said, "Once again,
business management stu-
dents across the world are
joining hands to assess their
business schools on how they
perceive their institutional
positive impact in the com-
munity and society at large.
This marks a paradigm shift
towards fostering a collabo-
rative ecosystem and making
the process of management
education more meaningful
and purpose-oriented, espe-
cially in a world that is still
suffering as a consequence of
the Covid-19 pandemic."




PUBLICATION: The Avenue Mail

DATE: 10 February 2021

EDITION: Jamshedpur
PAGE: 12

NLRI students to partlclpate In Posttive Impact Rating
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Mail News Serviee

Jamshedpur, Feb 9 :
XLRI- Xavier School of
Management, the premier B
School, is participating in the
Positive Impact Rating 2021,
thereby giving its students
the chance to evaluate the
institution on how it is solv-
ing societal and sustainable
challenges and assessing the
positive impact of their own
schools. The millennial B-
School students will get a
unique opportunity for their
voice to be heard and also
express their views on the
importance of  Positive
Impact on society at large.

The Positive Impact
Rating (PIR) is a rating by
students and for students. It
addresses the larger role of
business schools; the positive
impact of business schools
going beyond their contribu-
tion to business and the econ-
omy. It contributes as a lever
of change for transformation
in business schools.

The collection of data in
XLRI is organized by

SIGMA-oikos, who will dis-
tribute a survey across cam-
pus through email cam-
paigns, social media, and
more. The results can be used
as a tool to drive student-led
sustainable development in
cooperation with schools.
PIR was initiated by a
group of concerned business
school experts and has been
founded by the endorsers
WWE, Oxfam International
and the UNGC Switzerland,
with the active support of the
funders VIVA Idea and the
Mission Possible
Foundation. It is set up to be
led by international student

organizations,  including
oikos, SOS, AIESEC
International and others, to
ensure that the PIR captures
the student voice in each
school.

Prof. Tata Raghuram,
convenor, FACES, XLRI
(Father Arrupe Centre for
Ecology and
Sustainability), said,
“Individual and collective
actions are essential to cre-
ate a greater common good.
At XLRI, students, faculty,
staff, and alumni strive
together to realize this
vision. We set out our com-
mitments to make a positive

contribution to creating a
positive impact on society.
Positive Impact Rating
guides business schools
from being the best in the
world to being the best for
the world. The PIR rating
inspires us to work more
diligently towards attaining
our Vision and Mission.”,

Sunil Varughese, chief
brand & sustainability offi-
cer, XLRI Xavier School of
Management, Jamshedpur,
said, “Once again, business
management students
across the world are joining
hands to assess their busi-
ness schools on how they
perceive their institutional
positive impact in the com-
munity and society at large.
This marks a paradigm shift
towards fostering a collabo-
rative ecosystem and mak-
ing the process of manage-
ment education more mean-
ingful and purpose-orient-
ed, especially in a world
that is still suffering as a
consequence of  the
COVID-19  Pandemic”.
(W-pb)
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XLRI students to
rate impact of their
business school

TO PARTICIPATE IN POSITIVE IMPACT RATING

PNS ® JAMSHEDPUR

LRI- Xavier School of

Management, the premier
B School, is participating in the
Positive Impact Rating 2021,
thereby giving its students the
chance to evaluate the institu-
tion on how it is solving soci-
etal and sustainable challenges
and assessing the positive
impact of their own schools.
The millennial B-School stu-
dents will get a unique oppor-
tunity for their voice to be
heard and also express their
views on the importance of
Positive Impact on society at
large.

“The Positive Impact Rating
(PIR) is a rating by students
and for students. It addresses
the larger role of business

schools; the positive impact of

business schools going beyond
their contribution to business
and the economy.

It contributes as a lever of

change for transformation in
business schools.

The collection of data in
XLRI is organized by SIGMA-
oikos, who will distribute a sur-
vey across campus through
email campaigns, social media,
and more.

The results can be used as
atool to drive student-led sus-
tainable development in coop-
eration with schools.

PIR was initiated by a
group of concerned business
school experts and has been
founded by the endorsers
WWEF, Oxfam International
and the UNGC Switzerland,
with the active support of the
funders VIVA Idea and the
Mission Possible Foundation.

It is set up to be led by
umnunnnal student organi-
s, including oikos, SOS,
EC International and oth-
ensure that the PIR cap-
tures the student voice in each
school.

Prof. Tata Raghuram, con-
venor, FACES, XLRI (lalhu
Arrupe
and Sustainability), said,
“Individual and collective
actions are essential to create a
greater common good. At
XLRI, students, faculty, sl\“
and alumni stri eth
realize this vision. We set out
our commitments to make a
positive contribution to creat-
ing a positive impact on soci-
ety. Positive Impact Rating
guides business schools from
being the best in the world to
being the best for the world.
The PIR rating inspires us to
work more diligently towards
attaining our Vision and
Mission,

Sunil Varughese, chief
brand & sustainability officer,
XLRI Xavier School of
Management, Jamshedpur,
said, *Once again, business
management students across
the world are joining hands to
assess their business schools on
how they perceive their insti
tutional positive impact in the
community and society at
large.

This marks a paradigm
shift towards fostering a col-
laborative ecosystem and mak-
ing the process of management
education more meaningful
and purpose-oriented, espe-

cially in a world that is still suf-

fering as a consequence of the
COVID-19 Pandemic
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Six key steps to follow
when selecting stocks

Select stocks based on
fundamentals. Check their
M Score and Piotroski’s
Score and don’t go just by
their price movement

® YOUR MONEY
N SIVASANKARAN

MARKET CRASHES offer several valuable
investmentlessonsforall investors.Young
investorsin their thirties need tolearn the
followinglessons.

The market is inefficient

Market crashes provide a lot of
strength to the belief that the market is
inefficient, i.e, market rises and falls on
irrational hopes, emotions and senti-
ments and the indices and individual
share prices do not reflect information
efficiency.Information tradersand spec-
ulators could drive the indices either

upwards or downwards on their beliefs
and desires. Hence the market does not
price the securities fairly.

What goes up will fall
and vice versa

Theprice of theshareis not constant.It
shall take an up-down ora down-up jour-
ney.One should not takea bullish or bear-
ish view because the price showed an
increasing/decreasing trend in the near
past. Most of the time, share prices move
on collective beliefsand sentiments of the
marKet participants.Therefore, movement
of prices does not tell us anything about
the intrinsic value of stocks.

Fundamentals are to be believed

We should select a stock based on its
fundamentals such as dividend payout
ratio, return on equity, net profit margin,
competitive advantages, nature of busi-
ness, operating leverage, and financial
leverage. One should not decide on the
basis of one quarterly or annual report as
it is possible for a firm to perform
extremely well or poorly on an extraordi-

ILLUSTRATION: SHYAM KUMAR PRASAD

nary period and hence, going by the five-
year ( or a reasonable period) average fig-
ures may be prudent.

Get support from
Piotroski’s Score

Havingdecided to follow fundamental
analysisin investments,itiswiser toget the
support foryourvaluation figures by com-
puting Piotroskiscore.It iscomputed fora
stockbased on 9 sub-parameterssuch that
astock getsascoreonascaleof 0to 9.1fa
stock gets a score of 8 or 9, then it is
strongly recommended to invest in itand

ifitsscoreislessthan 2, itisadefinite reject
andifthescoreis between 3-7,itisadoubt-
ful case.

Pass the M score

Firms follow earnings management
practices.Therefore,itisbettertoapproach
the valuation of a stock with skepticism
and remove the fear of losing money by
running the Beneish M Score orany other
manipulation detective exercise. One
should not pickupastockwhich failsin the
manipulation test.

Value is in the range

Valuation is nevera precise single fig-
ure.We cannot state that the share price
of a firm is worth ¥500. This is because
valuation output is the outcome of sev-
eral assumptions considered by the val-
uer.Therefore,itisagood practice toper-
form a sensitivity analysis and conclude
stating that the value of this stock is in
therangeof ¥350to 3600 withamedian
value of ¥400.

We may go wrong in our assessment
even after following the above stated pre-
cautions.Therefore, it is pragmatictocon-
structa portfolio of stockswith promising
fundamentals rather than investing the
entire corpus in asingle stock.

The writer is associate professor, Finance,
XLRI School of Management, Jamshedpur
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Annual
programme

| " TAD TATA Oy
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China, the Emarging Superpoweor

@ The Ethical L' srpinmings r.q
L

Tntvsmatorns

XLRI- Xavier School of Management
hosted the 28th Annual JRD Tata Ora-
tion on business ethics on virtual mode
recently.

This year, Fr Stephan Rothlin, §J,
PhD, Director of the Macau Ricci Insti-
tute, and CEO of Rothlin International
Management Consulting Limited deliv-
ered the oration. Rothlin gave his
speech on “China the Emerging Super-
power: The Ethical Underpinnings.” The
speech emphasised on the ethical per-
spectives and explained the key ele-
ments of business ethics, which he has
been teaching in business schools in
Beijing, Hong Kong, Macau, Singapore,
and Taiwan for the last 23 years that
would allow business leaders and entre-
preneurs to understand and embrace
the challenge of moral leadership in
business. Fr P Christie, SJ director, XLRI
delivered the welcome address.
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XIRI's
convocation to go
online on Feb 20

The sprawling XLRI

PINAKI MAJUMDAR

l»\\lSlll‘DPl R: City-based
premier B-school - XLRI will
Im]d |L~ 64th annual convo-
cation on  February 20,
Saturday.

This will be for the first
time ever the convocation
ceremony will be held on a
viral platform.

The annual event will be

id farewell 1o

v Mehta., chairman
and managing dircetor of
Hindustan Unilever Ltd will
grace the convocation cere-
mony as the chief guest . Tle

ward to weleoming students
and their families to the con-
O un 0 (Plel’ Ate Qth

decades. XLRI has steadfastly

held on to its mission of prof-

fering world-class education
various mana agement-
¢ programs. XIRI dm

seoring \Iw nmr] for all
round do\elnpm t.  This

will ‘deliver the
address.

On the day of convocation
function. XLRI will be virtual-
Iy presenting graduating cer-
tificatcs (o a total of 527 stu-
dents, including 182 and 180
students of Postgraduate
Programmes in \lamﬂemé’m
- BM and T1IRM of 2
batch; 104  studen
months  PGDM (G
Management) Program;
students of Fellow Program
in Management (FPM) and
48 students of 2017 -2020
batch  of PGDV-BM
Programme (Tivening).

Speaking on the convoca-
tion fun[lmn I'r. P Christie,
director,  XLRL  said,
Convocation is the most sig-
nificant cvent in cadem-
ic journey for ev tudent,
as it is the culmination of all
the efforts put in by an indi-
vidual during their time at
the XIRI campus.
Considering  the  current
Covid-19 pandemic. we have
decided (o shill the G64th
annual convocation o the
virtal medium, We look for-

on

important _core

what sets XLRI
il

A graduating student of
Business Management
stream said, " We look for-
ward to this da,

organise
a virtual mode. We owe a lot
tw the institution which has
groomed us as a business
manager."

XIRI | a premier, private
management institute of the
country was established in
1949

Over (he last six decades,
the institute has grown into a
top-ranking busincss man-
agement ';rhnn] of interna-
tional repute with a wide
portfolio of management pro-
grams and research publica-
tions. Its alumni are s d
around the globe and have
demonstrated  responsible
business leadership in their
respective organizations.
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NLRI's 68th annual convocation to be virtual

' Mail News Service

+ Jamshedpur, Feb 12 : XLRI - Xavier
i School of Management is all set to hold its
i 64th Annual Convocation on February 20.
. The first-ever virtual convocation
. ceremony will be held to bid a final
. farewell to the 2018-20 batch.

' Sanjiv Mehta, chairman and managing
+ director of Hindustan Unilever Ltd will
. grace the convocation ceremony as the
. chief guest and will deliver the convocation

address.

On this significant day, XLRI will be
virtually presenting graduating certificates
to a total of 527 students, including — 182 &
180 students of Postgraduate Programmes
in Management - BM, and HRM of 2018-
2020 batch; 104 students of 15-months
PGDM (General Management) Program;
13 students of Fellow Program in
Management (FPM) and 48 students of
2017-2020 batch of PGDM-BM
Programme (Evening). (W-pb)
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State Govt teachers to get training from lIMs, XLRI
w

Schools to become
Model Schools, focus
on equality and
quality education

the third phase the State gov-
ernment plans to have
Model schools in each pan
chayat.

The target is to benefit
lakhs of children by further

PNS B RANCHI

hief Minister Hemant
oren has made a concrete
move towards providing qual-
ity education to the students of
Jharkhand and converting
Government schools into
Model Schools. On the com-
pletion of one year of the
Government, the CM
announced that 27 district
schools from across the State
will be developed as Model
School. All these schools will be
affiliated to CBSE. Moving for-
ward, Infrastructure develop-
ment in 53 more schools will be
done and these will also be
affiliated to CBSE.

In the second phase 500
schools will be developed as a
school of excellence under the
‘Adarsh Vidyalaya Scheme’ In

exp g the scheme in the
coming future. Itis resolved to
make Adarsh Vidyalaya
Scheme the flagship scheme for
the State so that the govern-
ment schools can be made at
par with national and interna-
tional standards in terms of
accessibility, equality, and qual
ity education.

Model Schools will cater to
the students from pre-primary
level to class 12th. There is a
plan to admit one thousand to
1200 students to the proposed
schools.

Admission into these
schools will be on merit
through tests. For admission
into the initial classes, the gov
ernment plans to give priority
to the children living near the
school area.

There is a plan to start a
campaign, ‘Aao Padhein Khoob

Fe

hing student

Padhein, for motivating stu-
dents to read the textbook and
impart them with the ability to
read books.

In this regard, a targeted
class of book reading will be
conducted for children. Text
Books, Story Books, Articles,
etc will be used as reading
material for students to practice
pronunciation and improving
reading ability.

Along with this, coopera-
tion will be sought from dif-
ferent organizations working in

-

ol near Ranchi File photc
the field of education, NCERT,
NEIP, and other institutions to
improve the English speaking
.\hisu) of students,

A dedicated language lab
will also be operated in these
Model Schools to improve
learning outcomes and it will
also be used as a review mech
anism tool

With the help of premier
institutes of the country such as
IIM, XLRI, NCERT, NEIP, the
principals and teachers deput-
ed in Model Schools will be

given focused training as per
the National & International
Standards.

Through this training,
focus will be to develop the
competence and leadership
capacity of the principals and
teachers who lead the school
operations.

To ensure student-centered
teaching subject-wise training
will be provided to the teach-
ers posted in the school on a
timely basis for the develop
ment of the technical capacity
of the subject and smart man-
agement of the classroom.
NCERT and DIETs will be
made effective for the training
of teachers.

Besides, capacity develop-
ment will be done through a
continuous system of evalua-
tion of teachers, improvement
in the quality of schools
through Rajya Shikshak
Parivartan Dal (State Teacher
Transformation T'eam),
Motivation Camp, Educational
orientation of teachers, and
other-oriented programs.
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= Prachl Verma Dadhwal, Sreeradha D Basu and Saumya Bhattacharya

e cansafely say that weare at 80-90% of the
pre-Covid job market,” says Sandeep Gulas,
managing director, ManpowerGroup Inda.

FIRINGUP

cases
i dafallin Covid
ination rolloutan o
Y\if/celgd ed momentum to the whn;as‘ow
b market that was already seex‘r;lgs
]\())ut steady uptickin recent mon
—
T —

cope with the pandemic, companies had PAYHIKE Ty ——
adopted a positive mindset and sared  HOPES scathed but the same cannot be said of planta-

working around Covid disruptions. They

ed o talk abouthiring ntent, which is now
giving way to cautious yet con

A decline in Covid cases as
well as fatalities and the immi}:
nent vaccine roll-out for the

tustothe battered jobmarket.
India started vaccinating its

nessapproach. But over the past six toeight
weeks, the vaccine rollout and
declining caseloads have boost-
o sentiments significantly.
“The booming capital mar-
kets have elevated the mood

An Improved market Is tions, mining, constructon and manufactur-
likely 10 transfate Into ing,” says Sundar.

ments, “The Covid-driven crisis was unlike any com-
AXONNGI0 Slpares panies and employees had seen. Most sectors
badputafreeze on hiring for most of 2020, Em-

says
K Sudarshan, managing direc-
tor of executive search firm
EMA Partners india. “The pent-

16:and, according to the Ministry of Health

bullish, This s certainly good news for hiring,

Indiainc tooffer an
anvuerae éu X Ineraise loyees acxoss comparies were siomka-
- cpaainising neously grappling with the fear of
< catching the virus, on the one hand,
: andofjpb s, n theother.
year, says Willis Towers e S
ofXphena, says, “The Indian
job market has manoewvred
Onaverage, 20.6% of / gobalrecessions anddomestic
thesalary Increase downturns in the past. But the
budget Is being scale of the turbulence encoun

and Family Welfare, 77
ready vaccinated. As on Friday,
the country had about 10.9 mil-
lion cases and 155,447 deaths, ac-

TheCrisis
m)ob market went into a tailspin in the

These numbers anda vaccina-

impetus on Make
in India gaining
momentum and
the availability of
vacines, the
demand for the
right talent will
gain pace during
the next fiscal
vear”

e
to the job market. In fact, the
turnaround seems o be coming

year end-
In‘ m Hiring hit the pause button, with
layoffs and salary cuts abound across India
Inc. However, the sharpest plunge in the job

tered in 2020 was unprecedented.”

performers, says Willls The Centre for Monitoring Indian Econo-

i s
s,

Rituparna Chakraborty, co-
founder and executive vice presi-

dentof TeamLease Services, says,
‘fhrcklzkﬂrmhﬂhnbt
tween the news on vaccine roll-

the complete lockdown. “It continued its
damage even after successive rounds of re-
laxation of the lockdown,” says KR Shyam
Sundar, professor of human resource man-
‘agementat XLRI-Jamshedpur.

Towers Watson my estimated the job loss among the salariedat

18.9millionin the April to uly 2020 period, “AR
Atleast 60% of footfal dependent businessesbarethebrunt of
employersintendto the extended lockdown and reduced mobility
givesalary ofcustomers,” says Karanth.
Increments and 55%,

y

2021, says
Talent Trends 2021 Sy Ja e job ket Ak Ao Oya vac

ton drive, the budget has also fuelled the posi-
Asalary

tatives being introduced, like labour laws and
byAon '"""Vﬁ' SOPs, the focus of this government is notonly

such as sea-
sonal industries, organised retal, hospitality

Pattanayak, After the initial struggle to
Tesources
ROAD TORECOVERY
Improved Covid @ memuncemems Hiring Is rising:
situation, vaccine expected junior-level sees
rollout, Increasing more m pml(ularly maximum rise, but
consumer demand, in
booming capital markets healthcare, insurance anﬂ leadership
ing levels aswell

hike salarles in2021
ascompared 0 71% In

of e, saysManpower’ Gula
Itis welcome news for
> amarketthathad seen

2020 Jobs starting to vanish
-
@™,  Overallhiring ¥ Hard-hit sectors,
° 10 pick
further in the second travel and tourism,
half of the year as . beginningtoseean
- more of India Inc gets uptick in jobs as
- tooffices travel opensup

a5 tom T e epe—

she adds.

Atmanirbhar Bharat and budget announce-
ments are some government initiatives that are
fuellingthe rise of manufacturing and industrial
sectors as strong, engines. “These sectors
will benefit greatly due to the China#1 policy

25%

more hopeful. Our CXO mandates have more

PAGE: 7
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- il OPTIMISTIC HOTPROFILES
“Enterprises are holding their ms
horses to see the on-ground wm‘ t " and |
impact of the vaccination drive bopbie-beeb. oy A . | S : With the
before revamping their hiring gin  pandemic throwing up new
L PR ;an‘\ For ml:r Indemand but place. companiesare | challenges, companies are
5’ ol X i l the pandemic strengthening the { building a strong marketing
”"I",I”‘l‘"“”"_’(f“”‘ accelerated it security backbone { teamto gain more market share
o cquilibrium will i
- remain in play”™ i o . mmwm::
3 i Withtheriseof developers and marketers:
,/ w’"m nandeml(mm"wd | fintech companies, They are indemand
(’4/ Xpheno | ar
— 53% wolessi]onalslnmse | expertiseare oo:\b&n;:lnnol S?(lillnal
categorl i much indemand and marketing skills
n theinitial months ofthe pandemic. Indlancompanies are
n de e Talent Trends 2021
pansion of enterprises, led by the information feport Uan 2021)
technology industry. “The market is showing investments, as announced in the budget. ™ sector, the BPO/ITES companies sawan uptick
indus- in
tries showing growth in hiring, but with cau- APACabout job and pay Sulte Tourism and travel, which was worst hit, has
tion," says Chakraborty of TeamLease. y levelhir  gradually picked up he back
The general optimism about the economic rise prospects in 2021: ing s aiready in motion. "Hiring is more pro- n
(end-Deq) nounced at leadership levels.
Junior and entry-Jevel jobs at large companies. ly kicking
“Vaccination drives are also helping revive se- the mid- level,” says Dilip Pa k offsites,” says Sudarshan of EMA
verely impacted contactintensive services
sectors suchas tourism, aviation and hospital Managing Director of BTI Executive Search  Retailand consumer companies are also likely
Ity, which are showing signs of picking up,” (J James Agrawal, says: “Things are looking much 10 see recovery. “This should possibly be in Q4

FY21and QI FY22as the vaccination drive widens.

and Cx " says Bhatia.
down their

one.”’
company they have been working with for a
while. par

Butthere  education tech (edtech) and e-commerce are
destinationto China) thatthe worldis preparing Intentforjuniorievelin o5 ible change now. “Inthe last ng y 20%plus
itself for, ” says Lohit Bhatia, president of Quess Jan-March 2021,agalnst o increase in demand over the L says
Workforoe ent. 18% Inthe previous from them, mostly in sales, marketing and  Gulati.

After i qu: level, brands. Th iy
tersof FY21, consumer demand opening up further. They  which employ sbout 15000 people, the et
ety inthe netaddition toemployment from ;  don't want to hold back any- e addition was about
Iy Ifl,(mmm:lnin()imlwimmmlll ALMOVIMINIS | e apageas mmn tkqilr the pandemic.
headcount Amongthe new age
Q\ruplxslhepamknlc msnbmnmn- survey (an2021) The Early Movers VACCINE ‘edtech has beenthe highest con-
three distinct phases. The first was when all Throughout the pandemic, the  MILESTONES  tributor o headcount growth in
sec- logy do 2020, accounting for nearly
tors such as health al-needs busi- ing well. It drove hiring when  EARLY JAN2021:Vaccines  SO%. Fint second.
nesses like grocery started seeing a revival. of
“Phase 3is about all sectors reviving with still for IT job postings: a hiring freeze. With the pan-  Indlaand Bharal Biolech  What's Next
some sluggishness in retail, hospitality and el S demic 9 get hospitality,
travel,” says Bhatia. M pace o di automotive, in-
&peaedy,lhrptedhﬂu (Feb 2021) ing has stayed robust. country frastructure and construction
;ﬂlli:‘mhrmlmlylheuc “The demand for digital talent are sowly getting into the action
lmwurhiuﬁnq ic Foringance, ® [ ) () has gone up. In 2021, most lead: AN 16,2021: Prime mode, which is likely to have a
after April 2020, when the overall job market ing IT ies, including  Minister net impact on other connected
startedslipping, some sectors ke FMCG, ecom: services majors like TCSand  launches Indla'sCovid-19  industries.
merce, telecom and healthcare showed more Infosys, are showing more hir-  the T
resilience thanthe rest. Mast of these sectors are ing confidence, as was evident sectorwilllead hiringin the com-
restoringjobs at a higher pace. intheir resulss. JAN23:0neMNVaCCing ing months. Fintech and edtech
“Right now, hiring is all about restoring ‘The ITsector doses will moderate their growth
lostin the pandemmic,” saysSuresh Tripathi, who N ily y curves after the sharp recovery
retired this month from Tata Steelas vice-presi- startupsregistered35%  quarterof 2020, though the US they registered in the second
dent-HR. n ope - JIE halfof2020, “Sustaining the cur-
year, id waves. “As a result, tech de- :1 rent trajectory of recovery, bol
velopment and IT activities are X seredby a poskive vaccination
o ~ says Bhatia of ~ . e will make 2021 the
‘Covid is behind us and the new Xphenosurvey of 240COMpaNies  Quess, ®  ‘catchup year' for both enter
normal is making its move at a faster (Feb2021) Rajesh Nambiar, chairman M prisesand talent,” says Karanth.
pace. The decline in Covid cases and and managing director for India, Xpheno estimates that nearly
vaccination drive by Gol has overall Hiring activity recovers Cognizant, says, "We anticipate halfamillion jobs will be created
boosted the 14% InDecagainstNov;at 2 significan revenue accelera due tothe release of pent-up de-
sentiments of the aYoy tion in 2021 mid-  LATE mand. The other
onomy - as also adecline of only 10%In export8.1 0 wakch o I early 2021 see -
& ‘4 Right now, we are 100% focused  COVaxin 10 other nations  gistics & supply chain, oil & en-
the recent budget Dec; Index registers ¥ engy, OTT,
lowest YoY decline Inthe adds Karanth. &

post-Covid months:
Naukr! Jobspeak (Jan 2021)

With the government an-

nouncing work:
friendly initiath

77 lakh

theITES  Inoc

T e——




PUBLICATION: The Pioneer
DATE: 14 February 2021

EDITION: Ranchi
PAGE: 4

XLRI to hold 64th annual_convocahon on virtual platform

PNS N JAMSHEDPUR

LRI - Xavier School of

Management is all set to
hold its 64th Annual
Convocation on February 20.
The first-ever virtual convoca-
tion ceremony will be held to
bid a final farewell to the 2018-
20 batch.

Sanjiv Mehta, chairman
and managing director of
Hindustan Unilever Ltd, will
grace the convocation cere-
mony as the chief guest and will
deliver the convocation
address.

On this significant day,
XLRI will be virtually present-
ing graduating certificates to a
total of 527 students, including
- 182 & 180 students of

Postgradmte Progmmmes in
Management - BM, and HRM
of 2018-2020 batch; 104 stu-
dents of 15-months PGDM

(General Management)
Program; 13 students of Fellow
Program in Management

(FPM) and 48 students of

2017-2020 batch of PGDM-

BM Programme (Evening).
Fr. P Christie S.J., director,

XLRI, said, “Convocation is the

most significant event in the
academic journey for every
student, as it is the culmination
of all the efforts put in by an
individual during their time at
the XLRI campus. Considering
the current Covid-19 pan-
demic, we have decided to
shift the 64th Annual
Convocation to the virtual
medium. We look forward to
welcoming students and their

families to the Convocation to
celebrate their academic
achievements.”

T. V. Narendran, chair-
man, board of governors at
XLRI & MD - Tata Steel India
and South East Asia said, “For
over seven decades, XLRI has
steadfastly held on to its mis-
sion of proffering world-class
education across various man-
agement-centric programs.
XLRI diligently strives to cre-
ate a value-based and ethics-
driven teaching and learning
environment while underscor-
ing the need for all-round
development. This emphasis on
inculcating important core-
values is what sets XLRI apart
from other B-schools in the

»

country.
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EPFO

KYCdataat “end for

delay and says its field offices are reaching out to the establishments.

RYC holds up EPF
mterest for4 mn

pfasham n@ﬁv:mm com

payment for 2019-20 even
before this KYC problem. In

NEW DELHI 2020, the fund manager
delayed the sale of some of its

nterest pay d4 | equityil to pay the

I illion peopl i i ced 8.5% interest for
the Employees’ Provident | 2019-20asthestock market fell

Fund Organisation (EPFO) have
not been credited though one-
and-a-halfmonths have elapsed
since the government
announced its decision to make
the payments for 2019-20.
Thisisbecause ofaKYCmis-
match of employees at the
employers' end,and the retire-
ment fund manager’sfield offi-
ces are reaching out to lhese

asaresult of the imposition of
the lockdown amid the pan-
demic. EPFO had said it would
credit the 2019-20 interest by
31 December, and the labour
ministryannounced the credit
inthelast week of December.
“Yes, some 8-10% of EPF
subscribers' interest payout for
2019-20 FY hasnot happened
as yet. There was some mis-

said. EPFO credits pm\1dem

match in empl KYyC
details. EPFO credits interest

fund (PF) interests, orga
tion-wise instead of individu-
ally, two government officials
said seekinganonymity.
Thishas put thespotlight on
ﬁfg‘h\:hldmas been in me
the delay in Imerest

instead of on anindividual sub-
scriber basis,” said one of the
two officials cited above.

“If there is a mismatch

TURN TO PAGE 2

KYC holds up EPF interest

FROM PAGE 1

between employee details pro-
vided by employer and the one
with EPFO even for a few
emplu} em.l.hepzmm lsheld up

b d

‘minis-
try spokesperson on the exact
number of such people and the
reasons for such a delay

1. Mintalso

lead to any problem for sub-
scribers during withdrawal.
Also, they are working tomake

sure do not face

med toreach out to the central
issi (CPFC) over

ma(e shows around 4 mllllon

ﬂiephombmdidnotmcenva
response. ‘What-

yettoget them,”
saidasewndomchl.ﬂawmvr

sApp message seeking a

much problem on account of
compounding of interest as
2020-2lisabout toend.
EPFOisrelatively more efficient
than other social security bodies,
laboureconomist K.R. Shyam S

the delay has happened “when
cverymnsatnon is happening
using technology’

EPFO hasaround 50 million
active subscribers.

Anemail from Mintseekinga

issue, CPFCsaid he hasasked the
financial adviser of EPFO to
respond, but Mint has not gota

The firstofficial citedab

darsaid. However, the holdingup of
interest payment for entire estab-
lishments because of KYC mis-
matchofafewstaff, desmcammx
IT backbone,

said they are trying to make

onthesystem, he said.
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TEle)(lHI onFeb 19 Ileeplka Kumari to address

Mail News Service

Jamshedpur, Feb 15 :
XLRI is all set to organise
the 8th  Edition of
TEDxXLRI virtually on
February 19 2020 from 6
pm to 9 pm. The theme for
the same being ‘Surviving
the Storm’, through which
we seek to inspire inquisi-
tive minds through stories
of path makers who defied
all odds and emerged victo-

riously.
“Our event 1is called
TEDxXLRI, where x =

independently organized
TED event. At TEDxXLRI,
we seek to uncover new
ideas, provide the authentic
and intelligent perspective
of unexplored topics, chal-
lenge students to think

about complex ideas, and to
share the latest research in
their local areas that spark
conversations in our com-
munity. We aim to provide
a platform for people that
have big ideas or are doing
remarkable work that
would never be recognized
in any other way,” said an
official.

The session will be
addressed by  Deepika
Kumari, one of India’s

finest archers and a former
world number one. At the
Delhi Commonwealth
games 2010, Deepika won
two gold medals, one in the
individual event and the
other in the women's
recurve event. She has been
conferred with the Arjuna
Award, India's second-

)
~ )
e

\’;’.-

L

highest sporting award, in
the year 2012 by President
of India Pranab Mukherjee
and the Padma Shri by the
Government of India in
2016. The session will also
see participation of Dhaval
Jain- a 2014 batch Indian
Administrative Service
officer, Dhaval Jain is also

an MBA from the
Prestigious [IM
Ahmedabad. Sarah
Hussain, who runs food
blogs by the name
‘zingyzest’ is one the

youngest and most success-
ful bloggers in India. She
has over 380k followers on
Instagram, where she
strikes a balance between
street food and fine dining.
Aditya Gupta- an entrepre-
neur and ace mountaineer
who successfully summited
Mt Everest at the age of 50,
Aditya Gupta is the owner
of successful brands like
Sharda Exports, India, The
Rug Republic, and The
Furniture Republic.

Amit Behl- Amit Behl is
an Indian theatre, television
and film actor who has

worked in over almost 100 f
TV serials, broadcasted :
over a variety of channels !
spanning across the Hindi, :
English, Marathi, Punjabi !
and Urdu television indus- |
try. A senior joint secretary |
of CINTAA (Cine & TV |
artistes association) since !
2015, he is also a member !
of the governing council of !

MESC (Media &'
Entertainment skill coun- |
cil). '

Tanmay Jain- founder & !
CEO of Infeedo, Tanmaya is |
a young entrepreneur who :
has successfully helped !
enterprises adopt Al in HR to
increase top talent retention, !
enhance employee experi- |
ence and diagnose culture |
issues using predictive peo- |
ple analytics. (W-pb)
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Archer Deepika Kumari
to address TEDxXLRI

PNS m JAMSHEDPUR

LRI is all set to
rganise the 8th
Edition of TEDxXLRI
virtually on February :
192020 from 6 pm to 9 pm. The
theme for the same being
‘Surviving the Storm), through
which we seek to inspire inquis-
itive minds through stories of
path makers who defied all
odds and emerged victoriously.
“Our event is called
TEDxXLRI, where x = inde-
pendently organized TED event.
At TEDxXLRI, we seek to
uncover new ideas, provide the
authentic and intelligent per-
spective of unexplored topics,
challenge students to think
about complex ideas, and to
share the latest research in their
local areas that spark conversa-
tions in our community. We aim
to provide a platform for people
that have big ideas or are doing
remarkable work that would
never be recognized in any
other way,” said an official.
The session will be
addressed by Deepika Kumari,
one of Indiass finest archers and
a former world number one.
At the Delhi
Commonwealth games 2010,
Deepika won two gold medals,
one in the individual event and
the other in the women's recurve
event. She has been conferred
with the Arjuna Award, India's
second-highest sporting award,

' in the year 2012 by

w1 President of India

| Pranab Mukherjee and
" the Padma Shri by the

,\ =\ % Government of India

W in 2016.

The session will also see par-
ticipation of Dhaval Jain- a 2014
batch Indian Administrative
Service officer, Dhaval Jain is
also an MBA from the
Prestigious ITM Ahmedabad.
Sarah Hussain, who runs food
blogs by the name ‘zingyzest’ is
one the youngest and most suc-
cessful bloggers in India. She has
over 380k followers on
Instagram, where she strikes a
balance between street food
and fine dining.

Aditya Gupta- an entrepre-
neur and ace mountaineer who
successfully summited Mt
Everest at the age of 50, Aditya
Gupta is the owner of success-
ful brands like Sharda Exports,
India, The Rug Republic, and
The Furniture Republic.

Amit Behl- Amit Behl is an
Indian theatre, television and
film actor who has worked in
over almost 100 TV serials,
broadcasted over a variety of
channels spanning across the
Hindi, English, Marathi, Punjabi
and Urdu television industry.

A senior joint secretary of
CINTAA (Cine & TV artistes
association) since 2015, he is also
a member of the governing
council of MESC (Media &
Entertainment skill council).
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Rating your school

he students of the XLRI-Xavier
School of Management in Jam-
shedpur, Jharkhand, will be

evaluating their institution on how it is

solving societal and sustainable chal-

lenges, thereby assessing the impact of

their school beyond the contribution to

business and econ-

omy. The premier

B-school is partici-

pating in Positive

Impact Rating 2021

—PIRisarating of

B-schools done by

students, for stu-

dents to address

the larger role of

B-schools.  This

can actually trig-

ger a reimagina-

tion of manage-

ment education.

Last year, XLRI

was placed in the

Schools category,
ratingitamongthe
top 30 global busi-
ness schools. This
year, XLRI aims
for the Transform-
ing Schools catego-
ry. The results will
be announced at
the World Econo-
mic Forum in
Lucerne-Burgen-
stock, Switzer-
land, in May.

<
~
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KLRI to hold TEDXXLRI on a virtual mode

MI NEWS SERVICE

JAMSHEDPUR: XLRI, one of
Indias premier B-Schools, is
all set to hold the 8th edition
of TEDxXLRI virtually on
February 19.

In its 8th edition,
TEDxXLRI 2021 looks for-
ward to witnessing eminent
speakers from different
walks of life coming together
on a single platform to
uncover new ideas, provide
an authentic and intelligent
perspective of an unexplored
topic and inspire inquisitive
minds through stories of
path makers who defied all
odds and emerged victori-
ously.

The theme for this years
TEDxXLRI is "Surviving the
Storm".

Speaking on the theme,
Fr. P Christie, director, XLRI-
Xavier School of
Management said, The pan-
demic has shown the need
for making the process of
management education more
meaningful and purpose-ori-

ented. We as a part of
TEDxXLRI want to encour-
age people to uncover new
ideas, provide the authentic
and intelligent perspective of
unexplored topics, challenge
students to think about com-
plex ideas and to share the
latest research in their local
areas that spark conversa-
tions in our community. We
aim to provide a platform for
people that have big ideas or

are doing remarkable work
that would never be recog-
nized in any other way."
The list of eminent
speakers for TEDxXLRI 2021
include Deepika Kumari--
one of Indias finest archers,
a former World Number
One. She started her profes-
sional journey at the Tata
Archery Academy in
Jamshedpur. She won two
gold medals at the Delhi

Commonwealth Games 2010.

Deepika has been conferred
with the Arjuna Award,
India's second-highest sport-
ing award, in the year 2012
by the then President of
India Pranab Mukherjee and
the Padma Shri by
Government of India in
2016.

Second, Dhaval Jain- a
2014 batch Indian
Administrative Service offi-
cer, Dhaval Jain is also an
MBA from the Prestigious
[IM Ahmedabad.

Currently the managing
director at Paschim Banga
Agri Marketing Corporation
Limitef, he has previously
worked with the ministry of
mines as an assistant secre-
tary and tried to use space
technology in enhancing
monitoring of mining activity
in the country.

He was awarded the
President's Gold Medal for
being the Best IAS Officer
Trainee.

Amit Behl--who is an
Indian theatre, television,

and film actor who has
worked in over almost 100
TV serials, broadcasted over
a variety of channels span-
ning across the Hindi,
English, Marathi, Punjabi,
and Urdu television industry.

A senior joint secretary of
CINTAA (Cine & TV artistes
association) since 2015, Behl
is also a member of the gov-
erning council of MESC
(Media & Entertainment skill
council). Sarah Hussain--
who runs food blogs by the
name zingyzest, is one the
youngest and most success-
ful blogger in India. She has
over 380k followers on
Instagram, where she strikes
a balance between street
food and fine dining.

She has collaborated with
food brands like Veeba,
Pepsi Co, Cadbury, Dominos,
Easy Food and major
lifestyle and luxury brands,
Maybelline New York, Hyatt,
Westin, Taj Group, Meridian,
Mercedes Benz, Nexus
Motos, and Oppo Phone, to
name a few.
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XLRI to hold
10th National
HR Conference

XLRI Campus in Jamshedpur.

MI NEWS SERVICE

JAMSHEDPUR: XI.RT is gear-
ing up to host the 10th
National HR conlerence.

The t(wo-day conference
will be organised in a virtual
mode on I'ebruary 20 and 21.

To celebrate the Students
Association for Promotion of
Personnel Management.
[luman  Resources, and
Industrial Relations (SAP-
PHIRE), XLRI organises
annual flagship event. This
year it will be the 10th edi-
tion of the HR Conference.

The objective is to provide
a platform for corporate
leaders from various indus-
trics, demi aind legal
practitioners to d and
debaie on the various chal-
lenges in India's changing HR
landscape, on the lines ol this
year's theme: Driving Agilily
in the livolving Post-Covid
World.

The discussions will be on
how the post-Covid times are
seen to its internal and exter-
nal stakeholders.

There will be a special
address by Professor Wayne
Brockbank  from  Ross
Business School, Michigan on
the topic The Way Forward
For The Industries In the
Aftermath of Covid-19 on
February 20 between 6.30
pm and 7.30 pm.

The two panel discussions
planned as a part of the two-
day event are on Rethinking
Employer  Branding &
Employee Experience  in
Dispersed Workplace and

File pic

People Analyties: The Power
of I)u’lt.nl in Driving
Org.lnl-.;nllun.ul
Compelitiveness.

The deliberations in lwo-
panel disc uwnn-. will be
¢ pundits like
Director
(Personnel & H{l Coal India:
Ira Gupa. llead 1IR, Microsoft
India: Rohit Thakur, CLIRO.
Paytm: Prakash Singh, Chief-
Capability Development. Tata

Steel: Amit Vaish, director-
I Barclays: Daisy
Chittilapilly, managing direc-

tor , Cisco; Lakshmi C, HR
Lead, Acconture India; Krish
?Imnkm Group Head HR,
i Prriti  Narain,
et HR Leader, (}u

Krishna el
People  Officer, I"I\pk:nrl
Anuran] Kumar, Tounder

& CEO,

L ds 1y Lhe panel
discussion mll be Tollowed by
a workshop by Sidharath
[uli, founder and CEO of
People Sculptors.

On the second day there
will be a guest address by
\IlLI.l'ddhd Ltazdan, Lxecutive

Director-11R, Ilindustan
T Limited.
will be followed by a
workshop by Avijit Shastri,
The Growing
Importance of HR Metries in
a Post-Covid Scenario.

The grand finale of the
annual HR quizzing league of
SAPPHIRE- Batile HR Royale
and a three-legged event- HR
Triathlon will be some of the
special attraction for the stu-
denls.
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XLRI's National HR Conference from Feb 20

Mail News Service HR landscape, on the lines Coal India; . Ira Gupa, be followed by a workshop !
- ofthis year’s theme: Driving Head HR, Microsoft India; by Sidharath Tuli, |

Jamshedpur, Feb 18 : Agility in the Evolving Post- Rohit  Thakur, CHRO, “Employer Branding- The !
XLRI’s ( Xavier School of Covid World. Paytm; Prakash Singh, Making of a Preferable :
Management) Students There will be a special Chiet- Capability Employer” and On Day-2 !
Association for Promotion address by Professor Wayne Development, Tata Steel; Guest Address by E
of Personnel Management, Brockbank from Ross Amit Vaish, Director-HR, Anuradha Razdan, !
Human Resources, and Business School, Michigan Barclays; Daisy Executive Director-HR, |
Industrial Relations (SAP- on the topic ‘The Way Chittilapilly, = Managing HUL will be followed by a !

PHIRE) is all set to hold its
annual flagship event, the
10th National HR
Conference, virtually on

Forward for the Industries in
the Aftermath of COVID-
19” on February 20, between
6:30 PM and 7:30 PM.

Director of DTO, Cisco
India in panel 1 and .
Lakshmi C, MD, HR Lead,
Accenture India; Krish

workshop by

Avijit |

Shastri, HR Analytics: The
Growing Importance of HR |
Metrics in a Post-Covid ;

February 20 and 21 2021. The two panel discussions  Digital in Driving  Shankar, Group Head HR, Scenario. The grand finale |

The idea is to provide a planned as a part ofthetwo- Organisational Infosys; . Prriti Narain, of the annual HR quizzing !
platform for corporate lead- day event are on Competitiveness®. Market HR Leader, Google league of SAPPHIRE- :
ers from various industries, “Rethinking Employer The deliberations in two- India;  Krishna R, Chief Battle HR Royale and a !

academicians and legal
practitioners to discuss and
debate on the various chal-
lenges in India’s changing

Branding & Employee
Experience in Dispersed
Workplace” and “People
Analytics: The Power of

panel discussions will be
done by industry pundits
like R. P. Srivastava,
Director (Personnel & IR)

People Officer, Flipkart; .
Anuranjita Kumar, Founder
& CEO, WIT-ACE in panel
2. The panel discussion will

three-legged event-

HR |

Triathlon is a special attrac- |

tion for the students. (W- !

pb)




PUBLICATION: Dainik Bhaskar
DATE: 27 February 2021
EDITION: Jamshedpur

PAGE: 6

Y. THFIUATRSTE H AR SSO=IRRTT |fHe 2021 Sl FEId
@IS SCWIRIR YF B & fere cbil &1 favara siar sme: vy

fié Rz | smdle el off SSTRIR & Y& & i Rt off ®IE 31 & el

F U d e Ami 9 I FR0 2 39 e

THGEAREE § e foverd Sfer S R de w0 d O o v G I | g 6 b e e SR 7 < T R 5
Tz 2021 F YEAC AR W SR 1 forvelm & ST FE HTA TH IR IR s < o @il & T IR g e
# G| T A A P A H A W A S g A TOART | g pw @ ad % el et

70 FhT § IES Y BT F ST 304 39 F SRU i A JuEd @ 81 369 fon SHARH P FE E  Ferere A off St
i oI e R Y TR W W 30 € A1 SR @ b 3 B SR | gam o 09 9000 @ &1 T IR
o 39 SR I el foF 3T ST i el @ e g i § W T e W ST T B




PUBLICATION: The Financial Express
DATE: 19 February 2021

EDITION: Kolkata
PAGE: 9

Know the determinants
of growth rate?

Growth rate is an
important input in the
processes of valuing a stock

® YOUR MONEY
N SIVASANKARAN

INVESTMENTADVISORS OFTEN suggest
investingina particularcompanybecause
its growth rate is sound. However, many
investors are unsure about making infer-
ences on growth rate.

Growth rate

Growth rate of a variable is computed
by dividing current period number by the
previous period number and subtracting
1from the output.Ifitis multiplied by 100,
thenwe get growth ratein percent.Thisis
known as simple growth rate. Com-
pounded growth rate is computed by sub-

tracting 1 from the output obtained by
(current period figure/figure for period of
comparison) power of 1/n. Here “n”is the
difference between the current period and
the compared period.Forinstance, itis 5 if
we compute the compounded growthrate
in revenue for the calendaryear 2020 in
comparison to the calendaryear2015.

Variables for growth rate

computation

Growth rate is computed on variables
suchas revenue, cost of goods sold, selling
general and administration expenses
(SGA), gross profit, Ebitda, operating
income, profit before tax, net income,
earnings per share, current assets, non-
currentassets,current liabilities,long term
liabilities, shareholders funds, operating
cash flow, investing cash flow and financ-
ing cash flow, etc.

Growth rate for equity investors

Equity investors’fortuneis affected by
thegrowthratein earnings pershare (EPS)

EPS
EBITDA

ILLUSTRATION: SHYAM KUMAR PRASAD

of their firms. Hence, growth rate in oper-
ating income or Ebitda or any other vari-
ablesare not directlyused in the valuation
of equity claims.Further,value ofastockis
the presentvalue of expected cash flows of
the firm in its future. Hence, the growth
rate one needs tolookat is not the histori-
cal actual growth rate but the expected
future growth rate. After all, investors are
investing their hard-earned funds for
future returns. We normally consider
growthrateinbasic EPSasthe quantumof
dilution differs ona periodic basis.

Determinants of EPS growth rate

The fundamental growthratein EPSis
the output obtained by multiplying the
return on equity (ROE) with the retention
rate. Retention rate is computed by sub-
tracting dividend payout from one. For
instance, let usassumea firm having divi-
dend payout of 60% and ROE of 15% in
its calendar year 2020. And the firm is
expected to have the same DPR and ROE
figures in its future. Then, the fundamen-
tal growth rate for SADL is 6% which is
computed as 15% (1-0.60). This firm can
increase its growth rate in earnings for
equity investers either by improving its
ROE or by increasing its retention rate or
bydoingboth.

Analysts estimate of growth rate

If SADLis followed byanalysts,thenwe
can arrive at the average expected growth
rate by the analysts. This is called analysts
consensus growth rate in EPS for the firm.
Growth rate is an important input in the
processes of valuing a stock. Hence,
investors need toknow the meaning,vari-
ants,and the determirfants of growth rate
to maximise their returns.

The writeris an associate professor of
finance, XLRI School of Management,
Jamshedpur
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921 NLRI students receive graduation certificates at 64th Annual Gonuocation

’Sanjiv Mehta recipient of Sir Jehangir Ghandy Medal’

Mail News Service

Jamshedpur, Feb 20:
XLRI- Xavier School of
Management, one of India's
premier B-Schools, cele-
brated its 64th Annual
Convocation. The first-ever
virtual Convocation cere-
mony was held to bid a
final farewell to the 2018-
20 batch.

Sanjiv Mehta, Chairman
and Managing Director of
Hindustan Unilever Ltd
graced the convocation cer-
emony as the chief guest.
Mr. T. V. Narendran,
Chairman, Board of
Governors at XLRI & MD -
Tata Steel India and South
East Asia, Fr. P. Christie.
S.J., Director of XLRI, Dr.
Ashis K. Pani, Dean,
Academics at XLRI, gradu-
ating students and their par-
ents connected virtually.

On this significant day,
527 XLRI students virtual-
ly received their graduating
certificates and medals,
including - 182 & 180 stu-
dents of Postgraduate
Programmes in
Management - BM, and
HRM; 104 students of 15-
months PGDM (General
Management) Programme;
13 students of Fellow
Program in Management
(FPM) and 48 students of

2017-2020  batch  of
PGDM-BM  Programme
(Evening).

Congratulating the stu-
dents on their graduation
day, T. V. Narendran,
Chairman, Board ol
Governors, XLRI said, "As
you join the remarkable
network of XLRI alumni;
let the valuable education
that has been imparted to
you in the preceding two
years, be a guiding force to
help enable you to make
this world more sustainable
and livable for future gener-
ations. 1 urge you to

espouse a professional and
cthical attitude in your
work-life journey and try to
give back to the society to
the extent possible."

Fr. P Christie S.J.,
Director, XLRI, congratu-
lated the graduating stu-
dents and advised them to
uphold the values they have
imbibed at XLRI - to be
responsible leaders who are
extraordinary professionals
with a sensitive conscience.

This year XLRI con-

ferred the prestigious 'Sir
Jehangir Ghandy Medal for
Social and Industrial Peace'
on Sanjiv Mehta, Chairman
and Managing Director of
Hindustan Unilever Ltd. He
also delivered the
Convocation Address.
Father Christie further
added, "Sanjiv Mehta is an
cxceptional corporatc
leader, whose vision, inno-
vativeness, and commit-
ment to compassionate cap-
italism have taken Unilever

e

——

to prodigious heights both
in India and worldwide. In
appreciation of his out-
standing leadership, XLRI
feels proud to present the
Sir Jehangir Ghandy Medal
for Industrial and Social
Peace to Shri Sanjiv Mehta
and to champion him as an
inspirational corporate
lcader who has propelled
Hindustan Unilever
towards excellence and but-
tressed it to become India's
largest FMCG organiza-

tion."

Accepting the medal,
Mehta said, "I would like
to express my gratitude to
the governing board of
XLRI for bestowing on me
the prestigious Sir Jehangir
Ghandy Medal for Social
and Industrial Peace. It is a
big honor and a great priv-
ilege to receive this
medal.”

Delivering the convoca-
tion speech to the graduat-
ing students, he said, "l am

delighted and deeply hon-
ored to be with you today.
My heartiest congratula-
tions to the graduating
class. This is a day of cele-
bration; this is a moment of
pride and high emotion and
Joy for all of you, who are
at the threshold of realizing
your aspiration and poten-
tial. Today marks a new
beginning when you are
moving out to face the real
world's ups and downs.
You have the potential to

change the world, go for
knowledge and experience,
and don't get daunted by
the challenges. Tomorrow
when you start your life
outside this institute, you
will travel to different parts
of the world and work with
diverse people, embrace
diversity and inclusive-
ness.

The only way to stay
ahead is to constantly
evolve and stay relevant in
the rapidly changing world
and be a student all your
life. If you don't keep
learning and reinventing
yourselt, how will you
reinvent the businesses you
lead?

Agility and adaptability
are the two important traits
of successful leaders, espe-
cially during turbulent
times. The pandemic
taught us that we need to
stay alert and responsive
and adapt to the changing
conditions. The past few
months also reminded us
of the need for compassion
and kindness.

The degrees you have
earned are not the pass-
ports to a tulfilling life but
should be treated as a call
to action as you get set to
seize the opportunity with
your wisdom. You have
been entrusted with the
responsibility of making
the world a much better
place to live in." (W-mb)
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Never stop dreaming,
draw lessons from
failures: Deepika

Archer addresses 8th Edition of TEDXXLRI

Jamshedpur:Country’s finest
archer and former world num-
ber one Deepika Kumari has
said that one should not stop
dreaming in order to achieve
success in life. Sharing her
share of struggle in her journey
to the top, the ace archer
inspired youths to keep on
dreaming and draw lessons
from failures. She was address-
ing the 8th Edition of
TEDxXLRI.

Her innate desire for food
and shelter eventually culmi-
nated in the World No. 1 rank-
ing, and that too at just 18 years
of age.“ I was born in extreme
poverty in a village, and used
to struggle daily for food. But
this didn’t deter me from
dreaming. The struggle of life
inspired me to move out of
home and make my dreams
come true. As a child, I was
introduced to the sport of
archery, using makeshift bows
and arrows from bamboo. I left
home to live at an archery acad-
emy and master the sport;,” said
Kumari while addressing the
session.

XLRI organisd the 8th
Edition of TEDxXLRI on a vir-
tual platform based on the
theme ‘Surviving the Storm),
where speakers inspired inquis-
itive minds through stories of
path makers who defied all
odds and emerged victoriously.

Deepika took up archery
because she came to know
that the training academy gave
free food and stay. Her family
was really struggling, and she
felt that [ needed to reduce the
burden on her family as there
were so many mouths to feed.

When she began training at
the JRD Tata Sports Complex
in Jamshedpur, it was almost
like a dream. She had never
stayed in a hostel with toilets
before for women. She had
never seen such facilities.
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NLRI placement concludes, average Salary rises to Rs 5.08 lakh per annum

Mail News Service

Jamshedpur, Feb 25 :
Amidst the shadow of the

COVID-19 pandemic,
XLRI- Xavier School of
Management achieved

100% placements for the
outgoing batch of 2019-21
for its flagship programs.

Two-year  Postgraduate
Diploma in Management-
Human Resource

Management and the Two-
year Postgraduate Diploma
in Management-Business
Management with all 358
candidates securing offers
through the final recruit-
ment process in a record
two days despite the pan-
demic.

The final recruitment
process saw participation
from 108 recruiters with
370 domestic and interna-
tional offers, inclusive of 23
new finals recruiters.

Fr. P Christie S.J,
Director, XLRI - Xavier
School of Management
commented, “We are
delighted to announce that
despite the pandemic and
its adverse ripple effects on
the global economy, XLRI
has achieved the feat of
100% placements in a
record timeframe this year.
We attribute the outstand-
ing placements as an affir-
mation by the corporate
world of the highly relevant
management-centric educa-

tion we strive to deliver to
our students year after year.
This stellar success is a tes-
timony to our students'
resilient calibre in navigat-
ing the industry's shifting

trends and their future jour-
ney as young business lead-
ers of tomorrow. We had
conducted the entire place-
ment process in a virtual
mode this year.”

The officials informed
that the median salary
offered to the batch stood at
INR 23 lakhs per annum
with the top 10th and 25th
percentile average being
INR 37.49 and 34.80 lakhs
per annum, respectively.
The average salary saw an
increase to INR 25.08 lakh
per annum from INR 24.30
lakhs per annum in 2020.

Highest domestic offer
was at INR 50+ lakhs per
annum from the BFSI sec-
tor. No. of new recruiters
was 23. The top domains
based on the roles offered
were Consulting, Sales &
Marketing and  BFSIL
Boston Consulting Group,
Bain and Co:,

PricewaterhouseCoopers,
Accenture Strategy,
Amazon, ITC, PayTM
made the highest number of
offers among the regular
recruiters.

About 33.33% of the stu-
dents received pre-place-
ment offers, new final
recruiters included presti-
gious companies such as
Mastercard, DE Shaw,
Airbnb, DBS Bank, Nykaa,
Freshworks, ZS Associates,
Tata Electronics, ProgCap,
Rebel Foods, IDFC Bank,
amongst others. Legacy
recruiters  like  PwC,
Goldman Sachs, PayTM,
Airtel opened new roles for
the students of XLRI.
(W-pb)
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XLRI ac

MI NEWS SERVICE

JAMSHEDPUR: XLRI suc-
cessfully achieved 100 per
cent placements for the out-
going batch of 2019-21 for its
lagship programs - two-year
Postgraduate Diploma in
Human Resource
Management and the two-
year Postgraduate Diploma in
Business Management with
all 358 candidates securing
offers through the final
recruitment process in a

to announce that despite the
pandemic and its adverse rip-
ple effects on the global econ-
omy, XLRI has achieved 100
per cent placements in a
record timeframe.”

The median salary
offered to the batch stood at
Rs 23 lakh per annum with
the top 10th and 25th per-
centile average being Rs
37.49 and 34.80 lakhs per
annum, respectively.

The average salary saw
an increase o Rs 25.08 lakh

—r T

Rebel Foods and IDFC Bank.

Boston Consulting Group,
Bain and Co.,
PricewaterhouseCoopers,
Accenture Strategy, Amazon,
ITC, PayTM made the highest
number of offers among the
regular recruiters.

In all 33.33 per cent of the
students received pre-place-
ment offers.

The top segments based
on roles offered were consult-
i ales and marketing and

tigious management con-
sulting firms in India and
abroad.

XLRI has established
itsell as a campus prelerred
by FMCGs, and the trend
continued this year with top
firms such as P&G,
Hindustan Unilever, ITC,
Colgate Palmolive, Asian
Paints, Samsung, Marico,
and others participating.

The process witnessed a
surge in companies in the
pharma sector such as

hieves cent per cent placement

members said finance did
exceedingly well this year,
aided by the participation of
firms such as Goldman
Sachs, J.P Morgan Chase,
NIIF, Citibank, Standard
Chartered, Kotak Mahindra
Bank, ICICI, Edelweiss, and
others.

The roles offered in this
domain were Front End
Investment Banking, Asset
Management, Portfolio
Management, Global and
Corporate Banking, Wealth

record two days last week per annum [rom Rs 24.30 Cipla, Dr. Reddys, Sun Management, Global
despite the shadow ol the lakhs per annum in 2020. ing roles can be attributed to Pharma, Thermofisher,  Markets, Equity Research,
Covid-19 pandemic. The highest domestic a higher number of candi- Aurigene Ilealth Tech, and Retail Banking.

The final recruitment offers at Rs 50 lakh per dates opting for these roles among others. Roles in General

process saw participation
from 108 recruiters with 370
domestic and international

annum was from the
Banking, TFinancial Services
and Insurance (BFS

™

and recognizing talent at
XLRI by these consulting
firms.

Roles in company strat-
egy, sales and marketing,
product supply, operations,

Management were offered
/ conglomerates such as
S, Aditya Birla Group,

offers, inclusive of 23 new Information a _ The increased interest is 1T and human resources ndra, Capgemini
finals recruiters. from the institute's place- part in the placement recruiters included presti- Airbnh, DBS Bank, Nykaa, also due to the established were offered to the graduat-  ELITE, Reliance Industries,

Fr. P Christie, director, ment committee revealed — process. gious companies such as  Freshworks, 7S Associates, track record of XLRI gradu-  ing students. ) Xiaomi, RPG, ACT, and
XLRI said, "We are delighted  that 23 new recruiters took Some of the new Mastercard, DE  Shaw, Tata Flectronics, ProgCap, ates over the years in pres- Placement  commiltee  other firms.
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Top B-schools see robust placement season

Prashant K. Nanda
R e R e
prashant.n@livemint.com
NEW DELHI

lacement at the top
P B-schools, including
some Indian Institutes of
Management (IIMs), have
started on a robust note
despite the covid-19 impact on
businesses and on the overall
employment environment.
IIM Lucknow and IIM Koz-
hikode have completed their
placements successfully, while
other IIMs and private B-
schools, such as IIM Indore,
IIM Rohtak, XLRI Jamshed-
pur, Bhavan’s SPJIMR (for-
merly knownasS.P. Jain Insti-
tute of Management and
Research) in Mumbai and Birla
Institute of Management and
Technology (BIMTECH), said
they have finished or are on
the verge of completing the
final placement process.
B-schools said consulting,

1IM Lucknow has completed
its placements successfully. ur

bankingand financials, and IT,

are making good offers this

year, but the salary packages
may notseea huge jump com-
pared to last year. Most top
B-schoolshad completed their
hiring in 2020 before the
national lockdown was
effected in March.

“We all know that this is a
tough year but we are doing

better than expected. Withina
week or so, we are hoping to
complete the placement proc-
ess. We have worked hard and
reached outto recruiters,” IM
Rohtak director Dheeraj
Sharma said.

IIM Indore said itis going to
complete place-

said the average salary will
remain flat or be marginally
higher than last year.

The average salary (322.5
lakh) at IIM Kozhikode for the
outgoing batch this year was
nearly 5% lower than last year,
though the top 50% students

have bagged an

mentsinaweek. While B-schools average annual
Finalplacements gare gettinggood  package of 328.9
at IIMs in offers,thesalary lakh per annum,
g :nm ela daba dd, packages may not UP 8.1% from laft
galore, an see a huge jump year. Bhayan S
Kolkata are SPJIMR said the
expected to start compared to last average annual
in March. year salary (cost-to-
“Five months s — company) this

ago, we were very
apprehensive about final
placements but now we realise
that the placement process is
going far better than our
expectations. So far we have
placed 77% of our students,”
said Harivansh Chatrurvedi,
director, BIMTECH, Greater
Noida. Chaturvedi, however,

year was 325.86
lakh per annum, almost simi-
lar to the levels reported in
2020.

However, IIM Lucknow and
XLRI Jamshedpur saw aver-
age pays increasing margin-
ally. AtIIM Lucknow it wasup
by almost 7% and at XLRI, the
average salary went up by 3%.
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XLRIwrap

sup100%

placementin2days
Average salary offered 325 lakh

ISHITA AYAN DUTT
Kolkata, 25 February

The Xavier School of
Management (XLRI) has
achieved 100 per cent place-
ments for the outgoing batch
0f 2019-21 with all its 358 can-
didates securing offers
through the final recruitment
process in a record two days

The highest domestic
offer, from the BFSI sector,
was 350 lakh per annum.
Among the regular recruiters,
Boston Consulting Group,
Bain and Co, Pricewater-
houseCoopers, Accenture
Strategy, Amazon, ITC, and
Paytm made the highest
number of offers.

The new final recruiters

despite the Covid-19 included companies such as
pandemic. Mastercard, DE
The placements RUER{ICUAAY Shaw, Airbnb, DBS
were forits flagship U UL Bank, Nykaa,
programmes — REIFL433H Freshworks, ZS
two-year postgrad- RUNLET(] Associates, Tata
uate diploma in EUUISY (&[N Electronics,
management [T 33308 ProgCap, Rebel

(PGDM) in human
resource manage-
ment and two-year PGDM in
business management. The
final recruitment process saw
participation from 108
recruiters with 370 domestic
and international offers,
inclusive of 23 new finals
recruiters, the institute said
in a statement.

The median salary offered
to the batch stood at 23 lakh
per annum with the top 10th
and 25th percentile average
being 33749 and ¥34.80 lakh
per annum, respectively. The
average salary saw an
increase from324.30 lakh per
annum to I25.08 lakh
per annum.

Foods, IDFC Bank,
amongst others.
Public sector units such as
Power Finance Corporation
and GAIL also took part in the
final recruitment process at
XLRI. The institute said 33.33
per cent of the students
received pre-placement
offers.

P Christie SJ, director of
XLRI, said: “We attribute the
outstanding placements as an
affirmation by the corporate
world of the highly relevant
management-centric educa-
tion we strive to deliver to our
students, year after year.”

The placement process
was conducted in a virtual
mode this year.
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Entrepreneurship Summit at XLRI from Feb 26

MI NEWS SERVICE

JAMSHEDPUR: It's time for
hosting  entrepreneurship
summit on a virtual platform
at XLRL

The B-school is gearing
up to host a three- day
Entrepreneurship Summit -
2021 from February 26.

Every year, E-Cell organ-
ises the XLRI
Entrepreneurship Summit
(XES), providing immense
opportunities to countless
entrepreneurs; from school
students to professionals
with several years of indus-
try experience.

This year, XES is going
virtual with global outreach,
bigger impact and a gargan-

tuan dream to provide every
good idea and talent with the
platform it deserves.

To be held from February
26 to 28, the summit will see
a multitude of events like
Disrupt  Business Plan,
Emerging Entrepreneurs for
kids, E-Cafe speaker series,
Internfair, Workshops and
more.

The E-Cell will organize
workshops to foster entre-
preneurial aptitude that will
be conducted during for
three days from February
23, in collaboration with
edudsure.

These workshops are
open to all and will consti-
tute mentors with rich expe-
rience from Google, S&P

XLRI campus in Jamshedpur.

Global and the founder of
edudsure covering topics
like 'Startup valuation and

investor pitch', 'Start-Up
Ideation, Validation and
Testing' and 'Essentials for

Building and Running a
Successful Start-Up'.

There will be an event E-
Cafe - which aims to take
participants through the
journey every entrepreneur
goes through and give them
an overview of what is
required to be successful.

With a focus on inspiring
and showcasing women
entrepreneurs, the talks will
cover various stages of a
start-up's life cycle like
ideation, setup, growth, piv-
oting and acquiring funding.

As a part of the summit
XES Disrupt B-Plan will be
organised.

Disrupt is a platform for
investors and mentors to
find and invest in the top

business ideas and startups
from the student community.

"Via this platform, Ecell
hopes to give the founders a
push in the right direction,
and the investors and men-
tors an avenue to discover
good business plans and pas-
sionate entrepreneurs, " said
a member of  the
Entrepreneurship Cell.

XES Disrupt connects
budding entrepreneurs with
leaders in the industry to
foster entrepreneurial spirit
and promote Indian start-
ups.

Disrupt 2021 had over
1000 participants, of which
the top five were chosen to
be mentored by a panel of
seasoned entrepreneurs.
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XLRI celebrates 64th
annual convocation

Jamshedpur: XLRI— Xavier School
of Management— celebrated its
64th annual convocation. The first-
ever virtual convocation ceremony
was held to bid a final farewell to the
2018-20 batches.

Sanjiv Mehta, chairman and
managing director of Hindustan
Unilever Ltd graced the convocation
ceremony as the chief guest. T. V.
Narendran, chairman, Board of
Governors at XLRI and managing
director, Tata Steel India and South
East Asia, Fr. P. Christie. S.J., direc-
tor of XLRI, Dr. Ashis K. Pani, dean,
academics at XLRI, graduating stu-
dents and their parents connected
virtually. On this significant day,
527 XLRI students virtually received
their graduating certificates and
medals, including - 182 & 180 stu-
dents of Postgraduate Programmes
in Management - BM, and HRM;
104 students of 15-months PGDM
(General Management)
Programme; 13 students of Fellow
Program in Management (FPM)
and 48 students of 2017-2020
batch of PGDM-BM Programme
(Evening).

The first five rank hold-

ers in the Two-year
Postgraduate Diploma in
Human Resource

Management (HRM) 2018-
20 batch are Abhishek Goyal,
Subham Agarwal, Urmi Arora,
Aditya Kompella and Sana Azeem,
respectively.

The first five rank holders in
the Two-year Postgraduate Diploma
in Business Management (BM)
2018-20 batch are Utkarsh
Bahuguna, B Raja Reddy, Madhavi
Gupta, Srenevasan M N, and
Geetanshu Sethi, respectively.

The first five rank holders in
the Postgraduate Diploma in
General Management (GM) - 15 -
Months Programme 2018-19 batch
are Arijit Kar, Aditi Raina, Satish
Kumar, Manav Bhargava, and Zafar
Ali Kanchwala, respectively.

The first five rank holders in
the Three-Year Postgraduate
Diploma in Business Management
- Evening Programme 2017 - 20
batch are Korivi Sravan Kumar,
Poornima Radhakrishnan, Randeep
Singh, Rahul Sharma, and Anubha

Sanjiv
Mehta
addresses
students

Priya respectively.
Congratulating the stu-
dents on their graduation

: day, Mr. T. V. Narendran,
u Chairman, Board of

Governors, XLRI said, “As you join
the remarkable network of XLRI
alumni; let the valuable education
that has been imparted to you in the
preceding two years, be a guiding
force to help enable you to make
this world more sustainable and liv-
able for future generations. I urge
you to espouse a professional and
ethical attitude in your work-life
journey and try to give back to the
society to the extent possible”

XLRI conferred the prestigious
Sir Jehangir Ghandy Medal for
Social and Industrial Peace’ on
Sanjiv Mehta. He also delivered the
Convocation Address.

Accepting the medal, Mehta
said, “I would like to express my
gratitude to the governing board of
XLRI for bestowing on me the pres-
tigious Sir Jehangir Ghandy Medal
for Social and Industrial Peace. It is
a big honor and a great privilege to
receive this medal”




