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Survey starts to fill migrant worker black hole

BASANT KUMAR
MOHANTY

New Delhi: The Centre on
Wednesday launched a survey
to track the socio-economic
conditions of migrant workers
and their shifting job prefer-
ences, months after facing flak
for the lack of official data on
these workers that is believed
to have worsened their suffer-
ings during the lockdown.

The Labour Bureau, an
arm of the labour and employ-
ment ministry, will undertake
the sample survey. A commit-
tee chaired by S.P. Mukherjee,
professor emeritus with Cal-

cutta University, has designed
the methodology.

Labour economist
Amitabh Kundu, co-chairper-
son of the committee, said the
results would come in six
months. i

“The idea is to collect data
about the conditions of mi-
grant workers before the
Covid outbreak (and during)
the middle period of the pan-
demic (for a) comparison with
the current situation,” Kundu
said.

“Data will be sought on
how they had coped with the
Covid crisis, (whether) they
could access the entitlements

like rations, healthcare,
education for their children
and anything more (that
the government had an-
nounced for them as lockdown
relief).”

After the lockdown was
abruptly imposed from March
25 last year, lakhs of suddenly
jobless and penniless migrant
workers had attempted to
walk hundreds of miles home,
often without enough food and
water. Many died on the way
of exhaustion and illness;
some got run over by a goods
train as they slept on tracks.

The Centre had faced se-
vere criticism from Opposi-

tion parties and civil society
groups in September after it
told Parliament it had no data
on the migrant workers who
had died during the lockdown.
A 40-year-old law man-
dates the registration of mi-
grant workers in their home
states as well as the states
where they live and work.
However, several committees
including .a parliamentary
standing 'committee have
found that the law was never
implemented in most states.
Researchers believe the
lockdown-hit migrants’ trou-
ble in finding food, water and
shelter at the places where

they worked, which partly
forced them to attempt the
walkathons, could have been
mitigated had the central and
state governments possessed
data about them.

In a reply to Parliament,
labour minister Santosh
Gangwar had quoted post-
lockdown data provided by
state governments to say that
nearly 1.14 crore migrant
workers had returned to their
native places during the lock-
down.

Job survey

On Wednesday, the Centre
also started a survey to collect

the primary (direct) job cre-
ation numbers from 1.5 lakh
companies to understand the
employment environment and
the pandemic’s impact.

“This survey will (track)
the employment and unem-
ployment situation and chang-
ing séctoral composition of the

«labour force.... It will provide
data parallel to that coming
from employment surveys of
the NSS (National Sample Sur-
vey),” Kundu said.

Shyam Sundar, professor
of human resource manage-
ment at XLRI, Xavier School of
Management, Jamshedpur,
said the working class was still

struggling to recover from the
job losses and indebtedness
suffered during the initial
days of the pandemic.

He said heavy industries
were yet to get back to their
pre-Covid level of operations.
The employment situation
was fluctuating every month,
adding to the uncertainty, he
added.

* “The workers are largely
confused because of the fluctu-
ations in the job market. Now
that many states are imposing
night curfew and a partial
lockdown, the job sector will
be further affected,” Sundar
said.
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What gross profit margin tells about a firm

Higher the gross profit
margin, better the firm’s
efficiency in managing its
production expenses

® YOUR MONEY
N SIVASANKARAN

INVESTORS NEED to make inferences
about the gross profitmargin (GPM)of the
target firms for investment. Here’s how
theycandoit:

_Profit and loss statement

It is one of the three statements dis-
clesed tothe publicbya publiclimited firm
as per the requirements of GAAP. Firms
report their quarterly and annual profit
and loss statements on a regular basis. Let
us look at the computation of gross profit
margin and its uses. Suppose, there is a
firm called Wesely Lakshay Ltd (WLL).
WLL's data for the quarterending Decem-

ber31,2020are (in Xcrore): Revenue from
operations 800; cost of material con-
sumed 200; purchase of stock in trade 20;
change in inventories of FG & WIP (10);
employee benefit expenses 50; finance
costs 5; depreciation and amortization
expense 12; otherexpenses 160 and total
expenses437.

Gross Profit Margin (GPM)

It is computed by dividing the gross
profitofafirmbyits operating revenuefor
aspecific period. Gross profit is calculated
by subtracting cost of goods sold (CGS)
from operating revenue of a firminaspe-
cificperiod.Though one can pick the oper-
atingrevenue form the P&Lstatement, the
CGS figure is not explicitly reported.

Cost of Goods Sold (CGS)

The CGS reveals the manufacturing
/merchandising cost of the portion of
goods that are sold. Hence, we may con-
sider CGS as the sum of cost of material
consumed, purchase of stock in trade,
changes in inventories of FG and WIP,
employee benefit expenses and deprecia-

ILLUSTRATION: SHYAM KUMAR PRASAD |

tion and amortisation. We may exclude

‘other expenses in the computation asit s
usually the sum of all the expenses

incurred in selling, general and adminis-
tration functions of the firms. We ignore
finance costsinthe CGS headasit relatesto
the financial expense of the firms.

CGS for WLL for quarter ending
December 31,2020 =200+20-10+50+12
=272 crore.And let us assume that the
CGS for WLL for quarter ending Septem-
ber 30,2020is ¥350 crore.

The GPM for WLL for quarter ending
December 31, 2020 = (800-272)/800
*100 = 66%.and GPM forWLLforquarter
ending September 30, 2020 if its operat-
ing revenue is ¥900 crore = (900-
350)/900*100 = 61%.Thisindicatesthat
the firm has improved its GPM such that
its gross profit is T66 for every 100 of
operating revenue in current quarter,and
itisgoingupby %5 in current quartercom-
pared to the previous one. GPM should be
used formanufacturingand trading firms
as CGS is a major expense head for them.
One may comparea firm eitheronitsown
historical GPMs or on comparison with
that of its peers. Higher the GPM, better is
the efficiency of a firm in managing its
production/merchz’mdising expenses.

The writeris associate professor of finance
at XLRI- Xavier School of Management,
; Jamshedpur
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Centre’s pension scheme for
low-wage earners loses steam

FE BUREAU
New Delhi, April 2

FRESH ENROLMENT UNDER
the voluntary, central sector
Pradhan Mantri Shram Yogi
Maandhan (PMSYM) scheme
that guarantees a monthly
¥3,000 pension from the age

. of 60 years for domesticwork-
ers, rickshaw pullers and other
low-wage earners reached its
nadir to only 1,30,120 in
2020-21 from 15,91,964 a
year earlier, indicating the
income loss suffered by the
unorganised sector workers
due to the pandemic.

A worker between 18-40
years of age and earning less
than ¥15,000amonth can join
the scheme,inwhich the Centre
makesamatching contribution
as that of the beneficiary. A
worker joining the pension
scheme at 18 years needs to
contribute as little as ¥55 per
month to ensure a monthly
pension of ¥3,000 after attain-
ing the age of 60 years.

The PMSYM scheme came

_into force on February 15,

| Enrolment under PMSYM
43,64,74%  4b,94,864

27,72,780

2019 2020 2021
Total enrolments (as on March 31)
Source: Ministry of labour & employment

ﬁ)fg

74

2019. While presenting the
interim Budget for 2019-20,
acting finance minister Piyush
Goyal had said that at least 10
crore labourers and workers in
the unorganised sector would
avail the benefit of the scheme
within five years. However, the
labour ministry’s data reveals
that the scheme has seen a
total of 44,94,864 enrolments
till March 31,2021, up from
43,64,744, as on March 31,
2020.As much as 27,72,780

workers got themselves
enrolled under the scheme till
March 31,2019.

XLRI professor KR Shyam
Sundar said the lower enrol-
ment under the scheme is pri-
marily because of the fact that
people do not feel incentivised
toenroland continue with the
periodical payments as the
scheme mandates.The meagre
benefitsand uncertainty of the
future and the lower dispos-
able income of suchworkers, at
present, due to high employ-
ment and under employment
is also instrumental for lower
enrolment under the scheme.

A similar scheme, Pradhan
Mantri Laghu Vyapari Maan-
dhan Yojana, has also seen a
meagre 43,751 enrolments
since the scheme came into
effect from July 22,2019.

Under this voluntary and
contributory pension scheme,
small traders, retail traders,
shopkeepers and  self-
employed persons, with an
annual turnover not exceeding
¥1.5 crore can join in within
the 18-40 years age bracket.
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XLRI Prof pens book on impact
of Govid on labour market

MI NEWS SERVICE

JAMSHEDPUR: Labour
economist and a professor,
Human Resources

Management ( HRM) at XLRI,
K.R. Shyam Sundar's new
book titled -
Covid-19, Reforms, Poor
Governance on Labour Rights
in India' was released on
Thursday evening at a virtual
event.

He dedicated the book to
the Indian Society of Labour
Economics, an international
academic body co-founded by
former President V.V. Giri.

The book provides critical
analyses of the impact of the
policies, laws, government
regulations issued concern-
ing workers, especially the
migrant and informal work-
ers, the poor labour market
governance and labour law

'Impact of
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reforms on labour rights in a
pandemic-struck economy in
India.

The book is the first of its
kind that provides a critical
and comprehensive analyses
of policies, laws and rights
concerning workers during
the most challenging period
witnessed in the history of
humanity.

It also discusses the
responses and strategies fol-
lowed by the trade unions.

Published by Synergy

Books, India - a well-known
publisher the book not only
critically analyses the con-
temporary developments but
also provides valuable rec-
ommendations based on the
People-centered ILO
approach.

Notably, the New-Delhi
based Impact and Policy
Research Institute ( IMPRI )
had recently organised a
power-packed employment
debate and discussion on the
book.

Last evening at a formal
web function the book was
released by Prof. D.
Narasimha Reddy, professor
of economics (retired),
University of Hyderabad in
the presence of  Babu
Mathew, professor, National
Law  School of India
University.

Referring to the book K. R.
Shyam Sundar said, "Ever
since the introduction of eco-
nomic reforms in 1991 in
India, employers and critics
of labour regulation have

argued for the introduction of

reforms of the labour laws
and the inspection system.
They demanded codification
of labour laws and introduc-
tion of employer-friendly
reforms in the process. The
Centre irrespective of the
parties in power is committed
to labour law reforms, more

so the NDA government. On
the other hand, the trade
unions have stridently argued
that in the era of globaliza-
tion job losses have become
rampant, the quality of jobs
has deteriorated consider-
ably and hence demand that
labour laws need to be uni-
versalized and be effectively
implemented."

The author went on to say
that the Covid-19 pandemic
brought the worst possible
havoc both on lives and liveli-
hoods of people in all the
countries. However, the
adverse impact has landed
far more severely on the vul-
nerably placed informal and
the unorganized workers,
people below the poverty line
and thereby exacerbating
existing inequalities in the
economic system, he
explained.
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XLRI Prof pens book on |mpact of Covid-19

Mail News Service

Jamshedpur, April 9 :
Eminent labour economist
and professor at XLRI -
Xavier School of
Management, Dr. K R
Shyam Sundar’s new book
titled — ‘Impact Of Covid-
19, Reforms, Poor
Governance on Labour
Rights In India’ has been
released on a virtual event.
He dedicated the book to
the premier international
academic body (co-founded
by former President Shri
V.V. Giri), the Indian
Society  of  Labour
Economics.

The book authored by Dr.
K.R. Shyam Sundar, XLRI
comprises essays providing
critical analyses on the
contemporary
developments during the
pandemic-hit period 2020-

21 concerning migrant
workers,  unorganized
workers, labour rights,
complete failure of the
governance of the labour
market, the Labour Codes
that were hurriedly enacted
by the Union Government
and regional labour reforms
measures.

The book is the first of its
kind which provides critical
and comprehensive
analyses of policies, laws
and rights concerning
workers during the most
challenging period
witnessed in the history of
humanity. It also discusses
the responses and strategies
followed by the trade
unions. The book not only
critically analyses the
contemporary
developments but also
provides valuable
recommendations based on
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the People centered lLO
approach. It is published by
the well-known publisher,
Synergy Books, India.
Talking about the book
released, Dr. K. R. Shyam
Sundar said, “Ever since the
introduction of economic
reforms in 1991 in India,

employers and critics of

labour regulation have
argued for the introduction

of reforms of the labour
laws and the inspection
system. They demanded
codification of labour laws
and introduction  of
employer-friendly reforms
in the process. The Central
government irrespective of
the parties in power is
committed to labour laws
reforms, more so the NDA
government.

On the other hand, the
trade unions have stridently
argued that in the era of
globalization job losses
have become rampant, the
quality of jobs has
deteriorated considerably
and hence demand that
labour laws need to be
universalized and be
effectively implemented.

The COVID-19
Pandemic has wrought the
worst possible havoc both
on lives and livelihoods of

people in all the countries.
However, the adverse
impact has landed far more
severely on the vulnerably
placed informal and the
unorganised workers,
people below the poverty

line and thereby
exacerbating  existing
inequalities in the economic
system. ILO strongly
recommended a four-pillar
approach is a
comprehensive and

balanced approach arguing
for designing policies and
measures based on social
dialogue to  ensure
employment generation,
income and social
protection and workers’
rights and support to firms.
But the tale of policy-
making in India during the
Pandemic does not conform
much to the healthy
perspective of ILO. (W-pb)
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XLRI Prof pens book on impact of Covid-19 on labour rights

PNS ® JAMSHEDPUR

Emincnt labour economist
and professor at XLRI —
Xavier School of Management,
Dr KR Shyam Sundars new
book titled — ‘Impact Of
Covid-19, Reforms, Poor
Governance on Labour Rights
In India’ has been released on
a virtual event. He dedicated
the book to the premier inter-
national academic body (co-
founded by former President
VV Giri), the Indian Society of
Labour Economics.

The book authored by Dr
KR Shyam Sundar, XLRI com-
prises essays providing critical
analyses on the contemporary
developments during the pan-
demic-hit period 2020-21 con-
cerning migrant workers, unor-
ganised workers, labour rights,

complete failure of the gover-
nance of the labour market, the
Labour Codes that were hur-
riedly enacted by the Union
Government and regional
labour reforms measures.

The book is the first of its
kind which provides critical
and comprehensive analyses
of policies, laws and rights
concerning workers during the
most challenging period wit-
nessed in the history of human-
ity. It also discusses the
responses and strategies fol-
lowed by the trade unions.

The book not only critical-
ly analyses the contemporary
developments but also provides
valuable recommendations
based on the People-centered
ILO approach. It is published by
the well-known publisher,
Synergy Books, India.
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Talking about the book
released, Dr KR Shyam Sundar
said, “Ever since the introduc-
tion of economic reforms in
1991 in India, employers and

critics of labour regulation

have argued for the introduc-
tion of reforms of the labour
laws and the inspection system.

They demanded codifica-
tion of labour laws and intro-
duction of employer-friendly
reforms in the process. The
Central government irrespec-
tive of the parties in power is
committed to labour laws
reforms, more so the NDA
Government. On the other
hand, the trade unions have
stridently argued that in the era
of globalisation job losses have
become rampant, the quality of
jobs has deteriorated consid-
erably and hence demand that
labour laws need to be univer-
salised and be effectively imple-
mented.

The Covid-19 Pandemic
has wrought the worst possible
havoc both on lives and liveli-

hoods of people in all the
countries.

However, the adverse
impact has landed far more
severely on the vulnerably
placed informal and the unor-
ganised workers, people below
the poverty line and thereby
exacerbating existing inequal-
ities in the economic system.
ILO strongly recommended a
four-pillar approach is a com-
prehensive and balanced
approach arguing for designing
policies and measures based on
social dialogue to ensure
employment generation,
income and social protection
and workers’ rights and support
to firms. But the tale of policy-
making in India during the
Pandemic does not conform
much to the healthy perspec-
tive of ILO.
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XLRI to hold 65th

annual c

MI NEWS SERVICE

JAMSHEDPUR: It's time to
say goodbye to the B-school.

Premier B-school XLRI
will hold its 65th annual con-
vocation on a virtual mode on
April 24.

The convocation ceremo-
ny will be held to bid final
farewell to the 2019-21
batch.

During the convocation
function, 509 students of the
B-school will receive their
graduating diploma including
178 and 181 students of post-
graduate programmes -
Business Management and
Human Resource
Management (HRM); 101 stu-
dents of 15-months Post
Graduate  Diploma in
Management; six students of
Fellow Program in
Management (FPM) and 43
students of the 2018 - 2021
batch of Post Graduate
Diploma in Management
(Evening).

Fr. P Christie, director of
XLRI, said, "Convocation is a
significant milestone event in
the academic journey of
every student, faculty and
staff as it is the culmination
of all the efforts put in by an
individual during their time
at the XLRI campus. The
event will take place online
because of the pandemic.”

T. V. Narendran, chair-
man, Board of Governors at
XLRI and managing director
of Tata Steel said, "For over
seven decades, XLRI has
steadfastly held on to its mis-
sion of proffering world-class
education across various

——

onvocation

management-centric  pro-
grams. XLRI diligently strives
to create a value-based and
ethics-driven teaching and
learning environment while
underscoring the need for all-

round development. This
emphasis on inculcating
important core- values is
what sets XLRI apart from
other B-schools in the coun-
try."

This year XLRI would con-
fer the prestigious Sir
Jehangir Ghandy Medal for
Industrial and Social Peace to
Sandeep Kataria, global CEO,
Bata.

He will also deliver the
convocation address to the
graduating students at the
event.

Kataria is the first Indian
to hold the position in the
company's 126-year history.
He had 24 years of experi-
ence at Unilever, Yum
Brands, and Vodafone in
India and Europe before join-
ing Bata India as CEO in
2017.

Sir  Jehangir  Ghandy
Medal for Industrial and
Social Peace, instituted by
XLRI in 1966, in honor of the
Late Jehangir Ghandy, for-

mer chairman of the Board of
Governors- XLRI is awarded
to those who had contributed
towards the growth of their
respective organizations and
also impacted the growth of
the nation in a significant
way.

The medal was instituted
by XLRI in gratitude for Sir
Jehangir Ghandys yeoman
contribution to XLRI and the
society at large. One of the
oldest medals instituted by a
higher education institution,
the medal is awarded during
XLRIs annual convocation
ceremony to recognize out-
standing contributions in the
field of industrial and social
peace in the country.

Some of the recipients of
the medal includes eminent
business leaders like N R
Narayana Murthy, chairman
emeritus and chief mentor,
Infosys Technologies Ltd,
Shiv Nadar, founder and
chairman, HCL and Shiv
Nadar Foundation and Sunil
Kant Munjal, joint managing
director of Hero MotoCorp
and chairman, Hero
Corporate Services Pvt. Ltd
and Adi Godrej, chairman,
The Godrej Group.
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NLRI campus closed as 46 students test Govid positive

Mail News Service

Jamshedpur, April 10 :
As the second wave of
Covid-19 is becoming
critical in the city, 46 stu-
dents of leading B-school
XLRI were tested positive
for coronavirus. Sensing
the situation, the campus
has been closed till further
notice.

An official of XLRI
confirmed the develop-
ment and informed that
the students who tested
positive have been isolat-
ed and quarantined within
the campus and have been
kept under observation by
the doctor-in-residence.

“XLRI has been strictly
adhering to all the
COVID-19 directives and
guidelines of the state
government and comply-
ing with all the necessary
precautionary steps and
protective measures. To

contain the infection, con-
tact tracing has been initi-
ated, and all contact staff
members and students will
undergo a mandatory RT-
PCR test. All the campus
facilities, including the
library, the computer lab,
will remain closed until
further notice,” he said.
XLRI  administration

has undertaken all
required  precautionary
measures, and all hostels,
offices are being sanitised
to contain the pandemic
spread. However, the
online classes will contin-
ue without any disruption.

[t may be mentioned
that XLRI was founded in
1949 by Fr Quinn Enright,

S.J. in Jamshedpur. Fr.
Enright visualised XLRI
to be a partner in the liber-
ation and development
journey of independent
India. Over many years
XLRI has developed its

own identity. The hall-
mark of this identity is,
not to walk on the beaten
path but to strike new
routes; not to benchmark
but to be benchmarked, to
be second to none but to

be the first to respond to
the needs of the people
and the nation, by taking
up the tasks which are
bold but necessary which
nobody has hitherto taken
up. (W-pb)
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46 students of XLRI tests
Covid +ve, campus closed

Wiy
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As the second wave of
Covid-19 is becoming crit-
ical in the city, 46 students of
leading B-school XLRI were
tested positive for coronavirus.
Sensing the situation, the cam-
pus has been closed till further
notice.

An official of XLRI con-
firmed the development and
informed that the students
who tested positive have been
isolated and quarantined with-
in the campus and have been
kept under observation by the
doctor-in-residence.

“XLRI has been strictly
adhering to all the COVID-19
directives and guidelines of
the state government and com-
plying with all the necessary
precautionary steps and pro-
tective measures.

To contain the infection,
contact tracing has been initi
ated, and all contact staff mem-
bers and students will under-
go a mandatory RT-PCR test.
All the campus facilities,
including the library, the com-
puter lab, will remain closed
until further notice,” he said.

XLRI administration has
undertaken all required pre-
cautionary measures, and all

hostels, offices are being sani-
tised to contain the pandemic
spread. However, the online
classes will continue without
any disruption.

It may be mentioned that
XLRI was founded in 1949 by
Fr Quinn Enright, S.J. in
Jamshedpur. Fr. Enright visu-
alised XLRI to be a partner in
the liberation and develop-
ment journey of independent
India. Over many years XLRI
has developed its own identi-
ty.

The hallmark of this iden-
tity is, not to walk on the beat-
en path but to strike new
routes; not to benchmark but to
be benchmarked, to be second
to none but to be the first to
respond to the needs of the
people and the nation, by tak-
ing up the tasks which are bold
but necessary which nobody
has hitherto taken up.

The number of deaths in
the East Sighbhum is also
increasing in 10 days of April
13 deaths have been reported.
On Saturday three persons
died of Covid-19 at Tata Main
Hospital. On average, every day
aperson is dying because of the
deadly virus.

The district administration
has asked all authorities to

focus on adopting extra pre-
paredness measures ahead of
festive season and to ensure
that the COVID protocol is in
place in all shops and estab-
lishments and markets where
people are likely to congregate.
The city witnessed its first
COVID death when a 71-year-
old man who was a resident of
Sonari died at the Tata Main
Hospital on July 4 last year.

However, now deaths have
started taking place of the per-
sons hailing from very dense-
ly-populated localities of the
city whereas asymptomatic
COVID patients are present in
an overwhelming number in
the steel city. Health officials
said testing would be ramped
up, particularly among symp-
tomatic people, irrespective of
whether or not they had a tray-
el history.

An official pointed out
that those who are asympto-
matic actually possess the most
danger for the society. “As the
asymptomatic patients do not
have any symptom of COVID,
they move in the public places,
including marketplaces, banks
and on the streets and thus
spread the virus unknowingly,”
he said.
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LRI to hold 65th convocation, Bata GEO to receive Jehangir Ghandy Medal for Peace

Mail News Service

Jamshedpur, April 11 : XLRI-
Xavier School of Management,
. one of premier B-School, is all set
to hold its 65th Annual
Convocation on 24 April. The
. virtual convocation ceremony
will be held to bid a final farewell
to the 2019-21 batch.

On this significant day, 509
XLRI students will receive their
graduating diploma including —
178 & 181
Postgraduate Programmes in
Management - BM, and HRM;
101 students of 15-months
PGDM (General Management)

. Programme; 06 students of
. Fellow Program in Management

students of

(FPM) and 43 students of the
2018-2021 batch of PGDM-BM
Programme (Evening).

Speaking about this momentous
occasion, P Christie, director,
XLRI, said, “Convocation is a
significant milestone event in the
academic journey of every
student, faculty and staff as it is
the culmination of all the efforts
put in by an individual during
their time at the XLRI campus.”

This year XLRI would confer
the prestigious ‘Sir Jehangir
Ghandy Medal for Industrial and
Social Peace’ to Sandeep Kataria,
Global CEO, Bata. He will also
deliver the convocation address to
the graduating students at the
event. Sandeep Kataria is the

global CEO of Bata Limited. He
became the first Indian to hold the
position in the company's 126-
year history. Sandeep with 24

years of experience at Unilever,
Yum Brands, and Vodafone in
India & Europe before joining
Bata India as CEO in 2017. At
Bata India Ltd, Mr. Kataria has
been tasked with transforming the
footwear giant into a modern,
contemporary  brand  for
generations to come. In July
2019, Sandeep was appointed
President of the newly-formed
India region and was a member of
the Executive Committee.
Sandeep Kataria is an alumnus of
[IT-Delhi and XLRI-Jamshedpur
(BM-1993).

Sir Jehangir Ghandy Medal for
Industrial and Social Peace,
instituted by XLRI in 1966, in
honor of the Late Sir Jehangir

Ghandy, former Chairman of the
Board of Governors- XLRI is
awarded to Heroic Leaders who
have contributed towards the
growth of their respective
organizations and also impacted
the growth of our nation in a
significant way. The medal was
instituted by XLRI in gratitude for
Sir Jehangir Ghandy’s yeoman
contribution to XLRI and the
society at large. One of the oldest
medals instituted by a higher
education institution, the medal is
awarded during XLRI’s Annual
Convocation Ceremony to
recognize outstanding
contributions in the field of
industrial and social peace in the
country. (W-pb)
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Bata CEO to receive Jehangir Ghandy Medal for Peace on XLRI Convocation

PNS ® JAMSHEDPUR

LRI- Xavier School of
anagement, one of pre-
mier B-School, is all set to hold
its 65th Annual Convocation on
24 April. The virtual convoca-
tion ceremony will be held to
bid a final farewell to the 2019-
21 batch.

On this significant day, 509
XLRI students will receive their
graduating diploma including -
178 & 181 students of
Postgraduate Programmes in
Management - BM, and HRM;
101 students of 15-months
PGDM (General Management)
Programme; 06 students of
Fellow Program in Management
(FPM) and 43 students of the
2018-2021 batch of PGDM-
BM Programme (Evening).

Speaking about this

momentous occasion, P
Christie, director, XLRI, said,
“Convocation is a significant
milestone event in the academ-
ic journey of every student,
faculty and staff as it is the cul-
mination of all the efforts put in
by an individual during their
time at the XLRI campus.”
This year XLRI would con-
fer the prestigious ‘Sir Jehangir
Ghandy Medal for Industrial
and Social Peace’ to Sandeep
Kataria, Global CEO, Bata. He
will also deliver the convocation
address to the graduating stu-

dents at the event.

Sandeep Kataria is the
global CEO of Bata Limited. He
became the first Indian to hold
the position in the company's
126-year history. Sandeep with
24 years of experience at
Unilever, Yum Brands, and
Vodafone in India & Europe
before joining Bata India as
CEO in 2017.

At Bata India Ltd, Mr.
Kataria has been tasked with
transforming the footwear giant
into a modern, contemporary
brand for generations to come.
In July 2019, Sandeep was
appointed President of the
newly-formed India region and
was a member of the Executive
Committee. Sandeep Kataria is
an alumnus of IIT-Delhi and
XLRI-Jamshedpur (BM-1993).

Sir Jehangir Ghandy Medal

for Industrial and Social Peace,
instituted by XLRI in 1966, in
honor of the Late Sir Jehangir
Ghandy, former Chairman of
the Board of Governors- XLRI
is awarded to Heroic Leaders
who have contributed towards
the growth of their respective
organizations and also impact-
ed the growth of our nation in
a significant way.

The medal was instituted by
XLRI in gratitude for Sir
Jehangir Ghandy’s yeoman con-
tribution to XLRI and the soci-
ety at large. One of the oldest
medals instituted by a higher
education institution, the medal
is awarded during XLRI’s
Annual Convocation Ceremony
to recognize outstanding con-
tributions in the field of indus-
trial and social peace in the
country.
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XLRI campus closed
Forty-six students of XLRI
have tested positive for Covid
19. The students have been

isolated and quarantined
within the campus and have
been kept under observation
by the in-house doctor.

“XLRIhas been strictly ad
hering to all the Covid-19 di
rectives and guidelines of the
state government and comply
ing with all the necessary pre
cautionary steps and protec-
tive measures. To contain the
infection, contact tracinghas
been initiated, and all contact
staff members and students
will undergo a mandatory RT
PCR test. All the campus facil
ities, including the library, the
computer lab, will remain
closed until further notice,”
said a communiqué issued by
the B-school on Saturday

The XLRI administration
hasundertaken all required
precautionary measures and
all hostels and offices are
being sanitised to contain the
spread of infection. However,
online classes will continue
without any disruption
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XLRI professor’s book on Covid impact on workers’ rights

ANIMESH BISOEE

Jamshedpu new book by
K.R. Shyam Sunder, labour
economist and professor of
human resources manage-
ment at XLRI, Jamshedpur,
which attempts to provide a
critical and comprehensive
analysis of policies, laws and
rights concerning workers
during the pandemic, wasre-
leased virtually at theinsti
tute on Thursday

The book, Impact of Covid
19, Reforms, Poor Governarnce
on Labour Rights in India,
also discusses theresponses
and strategies followed by the
trade unions during the most
challenging period witnessed
in the history of humanity
The book published by Syner-
£y Books Indianot only
critically analyses the con
temporary developments but
also provides valuable recom:
mendations based on the
people-centric approach of

the International Labour Or-
ganisation (ILO).

“The Covid-1¢ pandemic
has wrought the worst possi
ble havoc both onlives and
livelihoods of people in all the
countries. However, the ad
verse impact has landed far
more severely on the vulnera
bly placed informal and unor
ganised workers, people
below the poverty line and
thereby exacerbating existing
inequalities in the economic
system. The ILO strongly
recommended a four-pillar
approach whichis a compre
hensive and balanced ap
proach arguing for designing
policies and measures based
onsocial dialogue to ensure
employment generation, in
comeand social protection
and workers’ rights. But the
tale of policy-making in
India during the pandemic
does not conform much to the
healthy perspective of the
1LO,” said Shyam Sunder

during thebook release.

“My book is based on the
fundamental premise that
labour Institutions and soclal
dialogue areindispensable for
promoting a sound labour
market and industrial rela
tion policies that would &
once protect both employers’
and workers’ rights and con
cerns, especially during the
crisis-ridden crucial time
such as theone we are facing
1e added. He has so far
published over 75 articles and
book reviews in research out-
lets and authored 12 books
and edited fivein the field of
Industrial relations and
labour economics.

He further s “Had the
government consulted the so-
cial partnersin not only de-
signing a comprehensive poll
cy architecture to provide re
lief and life-saving measures
especially to the small enter
prises and informal workers
but also in their delivery, had

id

K.R. Shyam Sundar

Essays on COVID-19,
Labour Market Reforms and
the World of Work in India

The newly released book. Picture by Bhok Prasad

the government and other

agencies implemented even a
fraction of the even conceptu
ally defective labour laws con
cerning the unorganised and

migrant workers, had the gov
ermment consulted global or-
ganisations liketheILO, the
UNand academics in tackling
the workers’ woes, the play of

pandemic inthelives of these
millions of distraught work
ers would have been better.”
Hesald the whole tragic
story of workers’ rightsis the
shoddy or non-implementa-
tion of even the meagrdy leg:
islated rights. A comprehen
sive database of work and em
ployment is essential for de-
vising universal social protec
tion which would help better
implementation of the four
new labour codes, he added
“Around 68.4 per cent of
workers in the non-agricul
tural sector work in the infor
mal sector, about 70 per cent
lack written contracts and
more thanhalf of them don’t
have paid leave or any social
security (accordingto the Pe
riodic Labour Force Survey
2018-19). Giventhe extreme
precarity of workforce in the
non-agricultural sector which
isunlikely to have reduced (in
fact uncertainty wouldhave
beenintensified thanks to

Covid-19), theresurgence of
Covid poses serious and grave
concerns for the workersin
particular and the soclety and
economy in general,” the au
thor said

The book was released by
D. Narasi
professor of economics, Uni
versity of Hyderabad in the
presence of Babu Mathew,
professor, National Law
School of India University,
PraveenJha, professor, Cen
tre for Economic Studies and
Planning, School of Social Sci
ences, JNU, New Delhi,
Ramapriya Gopalakrislman
ILO consultant and leading
labour advocate, Chennai,
and Radhika Kapoor, senior
fellow, Indian Coumeil for Re
search on International Eco
nomic Relations.
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What EBITDA & EBIT tell about a firm’s performance

We need to know the
application of EBITDA &
EBIT to arrive at a correct
valuation of firms

® YOUR MONEY
N SIVASANKARAN

WHEN ASSESSING THE financial perfor-
mance of their target investment firms,
investors get stuck with two profit mar-
gins; namely, Earnings Before Interestand
Tax (EBIT) and Earnings Before Interest
Tax Depreciation and Amortization
(EBITDA). Let us understand the meaning
of these two margins along with their
application in the investment context.

' Letusassumetheoperatingrevenue of
Trivikram Ltd (TL) in its recent financial
yearis ¥1,500 crore;otherincomeis ¥250
crore; raw material consumed is ¥300
crore; purchase of stock in trade is 100
crore; changein inventory of FGand WIPis
%20crore; Depreciationand Amortization

is ¥200 crore; employee benefit expenses
isT200 crore; finance costis T80 croreand
otherexpensesis ¥200 crore.

EBITDA Margin (EBITDAM)

It is computed by dividing EBITDA by
the operatingrevenue ofafirm.Operating
revenue refers to the portion of total rev-
enue(sumofoperatingrevenueand other
income)thatis generated bya firm fromits
core operating activities while other
incomerefers to therevenue generated by

a firm from its non-operating activities '

such as revenue from investments in
stocks and bonds of other firms and from
the sale proceeds of investments.The oper-
ating revenue for TLis ¥1,500 crore.

EBITDA is the excess of operating rev-
enue over the operating expenses exclud-
ing depreciation and amortization (D&A)
ofafirminaspecificaccounting period.In
addition to D&A, we do not consider
finance costs. Hence, operating expenses
exclusive of D&A for TLis 820 crore (sum
of raw material consumed, purchase of
stock in trade, change in inventory of FG
and WIP, employee benefit expenses and
other expenses).

ILLUSTRATION: SHYAM KUMAR PRASAD

EBITDA for TL is ¥680 crore, i.e.,
%1,500 crore less ¥820 crore. Therefore,
EBITDAmarginis45.33%,i.e.,680/1500
*100. This indicates that TL is earning
EBITDA of ¥45.33 for every ¥100 of its
operating revenue. EBITDA margin is
applicable for firms with a significant

amount of D&A in their P&L statement.
It is quite useful in assessing the finan-
cials of firms operating in manufactur-
ingand capital-intensive (higher propor-
tion of tangible assets) sectors.

EBIT Margin (EBITM)

Alsoknownas Operating Profit Margin
(OPM), it is computed by dividing operat-
ingincome (or EBIT) by operating revenue
of a firm. EBIT can be computed by sub-
tracting D&A from EBITDA profit figure.
ForTLitisT480 crore,i.e., EBITDA0fI680
crore less D&A of ¥200 crore, OPM for TL
is 329%, i.e,480/1500 *100. Thus TL is
earning 32 as operating profit for every
%100 of operating revenue.OPM or EBITM
is to be computed for every firm irrespec-
tive of the sectorinwhich itis operates.

Both EBIT & EBITDA profits are used
vastly in valuation of firms. Hence, an
understanding of their meaning and
applicationisa pre-requisiteinarrivingat
thevalue of thestocks foryounginvestors.

Thewriteris associate professor, Finance,
- XLRI- Xavier School of Management,
Jamshedpur




PUBLICATION: Hindustan Times

DATE: 13 April 2021
EDITION: Mumbai
PAGE: 13

Urban joblessness
climbstonearly10%

Prashant K. Nanda

prashant.n@livemint.com

NEW DELHI: India’s job market is

facing the heat again with urban

unemployment climbing to

almost 10% following partial
lockdowns in several states.

The job market, which was
slowly recovering over the past
few months, now looks to erase
the gains and is poised for a
tough time at least in the short

run, new data pointed out.
According to fresh data from

the Centre for Monitoring Indian

Economy (CMIE), urban unem-

ployment climbed to 9.81% in the

week ended April 11 as against
7.72% in the week ended March

28 and 7.24% for the whole of

March.

The sudden rise shows how
the second wave of Covid-19
cases and ensuing partial restric-
tions in cities and urban centres
are impacting the labour market.
While India had reported
around 70,000 new positive

cases on March 31, the number

on April 11 was almost 170,000.
The unemployment spike is
not confined to just urban cen-
tres—the national unemploy-
ment rate and rural joblessness
too have risen sharply in past
two weeks, CMIE data shows.
While the national unemploy-
ment rate was 6.65% in the week
ended March 28, it went up to
8.58% in the week ended April 11.
Rural unemployment rose to 8%
from 6.18% in the same period.
Economists said the hardest
hit is the informal sector and, in
the formal space, retail and hos-

‘MPLOYMENT

TOUCHED 8.6% FOR
THE WEEK ENDI
APRIL 11, FROM 6
TWO WEEKS AGO

pitality. “When you put a night
curfew or weekend restrictions,
it's the informal sector that gets
impacted the most as they do
sizeable business in the evening
and on weekends. If the business
is low, it's very obvious that the
manpower requirement will be
low. The market or shop clusters
get impacted, hampering jobs,”
said Arup Mitra, a professor of
economics at Delhi University.

“It's a tough time in the labour
market. 2020 was tough and as
we were recovering, you now
know that we are in the middle
of a second wave. While the
informal sector is getting
impacted more, formal sectors
like hospitality, retail and tour-
ism have started showing the
stretch due to covid restrictions.
So, the job market observing a
shrink is a direct outcome of
this. Vaccination will be key to
restricting the damage,” added
K.R. Shyam Sundar, a labour
economist.

“If the second reverse migra-
tion, which has started slowly,
gains momentum, then you will
see a tough time in rural labour
market too,” he warned.

The Confederation of All India
Traders claimed that in the past
week alone, there has been a
30% business loss in retail mar-
kets due to state-level curbs.
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Urban unemployment nears
0% as states reimpose curbs

Jobless rate climbed to 9.81% in the week ended 11 April as against 7.21% in the previous week

prashant.n@livemint.com
NEW DELHI

ndia’s job market is facing the heat
again with urban unemployment
climbing to almost 10% following
curbsand partial lockdownsin sev-
eral states.

The job market, which was slowly
recovering over the past few months,
now looks to erase the gains and is
poised for a tough time at least in the
short run, new data pointed out.

According to fresh data from the
Centre for Monitoring Indian Econ-
omy (CMIE), urban unemployment
climbed to 9.81% in the week ended 11
April as against 7.72% in the week
ended 28 March and 7.24% for the
whole of March.

The sudden rise shows how the sec-
ond wave of covid-19 cases and ensuing
partial restrictionsin cit-
iesand urban centres
impacting the labour

market. While Indiahad  THE second wave
reported around 70,000 and ensuing curbs
in cities an

new positive cases on 31
March, the numberon 11
April was almost

centres are hurting
the labour market

Worrying signs

The job market, which was slowly recovering, now looks to erase the gains and
is poised for a tough time at least in the short run.

Urban I National

74 .12
- 6.72 6.65

Unemployment in past four weeks (in %)

9.81

816 856

2
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rate was 6.65% in the week ended 28
March, itwent upto 8.58% in the week
ended 11 April. Rural unemployment
rose to 8% from 6.18% in the same
period.

Economists said the hardest hit are

THE spike is not
confined to cities;
the national and rural
jobless rates too
have risen sharply

urban

ECONOMISTS said
the hardest hit are the
informal sector and,
in the formal space,
retail and hospitality

4 Apr 1 Apr
Source: CMIE
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ingand on weekends. If the businessis
low, it’s very obvious that the man-
power requirement—let’ssay in urban
markets and trading centres—will be
low. The market or shop clusters get
impacted, hamperingjobs,” said Arup
Mitra, a professor of eco-
nomics at Delhi Univer-
sity
“It'satough time inthe
labour market. 2020 was
tough and as we were
recovering, you now
know that we are in the

170,000.

Theunemployment spike is not con-
fined to just urban centres—the
national unemployment rate and rural
joblessness too have risen sharply in
past two weeks, CMIE data shows.

While the national unemployment

the informal sector and, in the formal
space, retail and hospitality.

“When you put a night curfew or
weekend restrictions, it’sthe informal
sector that gets impacted the most as
they do sizeable business in the even-

middle ofasecond wave.
While the informal sector is getting
impacted more, formal sectorslike hos-
pitality, retail and tourism have started
showing the stretch due to covid
restrictions. So, the job market observ-
ingashrinkisadirect outcome of this.

Vaccination will be key to restricting
the damage,” added K.R. Shyam Sun-
dar, alabour economist.

“If the second reverse migration,
which has started slowly, gains
momentum, then you will see a tough
time in rural labour market too,” he
warned.

The Confederation of All India Trad-
ers(CAIT) claimed that in the past week
alone, there has been a 30% business
lossin retail markets due tostate-level
restrictions.

States such as Maharashtra, Gujarat,
Chbhattisgarh, Punjab, Delhi, Karnataka
and Uttar Pradesh have announced
restrictions and night curfews in sev-
eral urban districts.

Veeti Sharma, senior vice president
at staffing firm Teamlease Services,
said that while key segments in manu-
facturing and services have not got
impacted due to their preparedness, as
well as work from home protocols, a
surging pandemic will impact them
too.

arket demand, industrial output
and jobs are interlinked. Industrial
states going for alockdown will have a
direct bearing on the employment
marke arma said.

The country has been witnessing a
tough job environment ever since the
nationwide lockdown began in March
2020. The business lossand economic
downturn has resulted in massive job
and income loss for both formal and
informal sector workers.
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CAMPUS BUZZ

) : LRI-Xavier School
of Management,
Jamshedpur, cele-

brated International Wo-

men’s Day 2021 by setting
up a Centre for Gender

Equality and Inclusive

Leadership at its newly-

opened Delhi-NCR cam-

pus. In line with this year’s
theme — Women in Lead-
ership: achieving an equal
future in a Covid-19 world

— the centre is an endeav-

our to promote women'’s

participation in economic
activities and help bring
more balance in society.

The centre will be led by

Shreyashi Chakraborty,

an assistant professor in

the area of organisational
behaviour at the Jamshed-
pur school.
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BASANT KUMAR MOHANTY

New Delhi: Aslam Ansari has had
no work for the past four days.

The migrant worker wants to go
back home not for fear of catching
Covid but to escape starvation.

The tailor and his family of six
live in a one-room dwelling close to
Kalwa police station in Thane, near
Mumbai. On Thursday, the family
from Dumri block in Giridih, Jhark-
hand, had rations to last just three to
four days.

“Once the food runs out, we’ll re-
turn to Jharkhand. I have tried very
hard; there’s no work now,” said
Aslam, who worked at a factory,
stitching clothes for small children
and earning about Rs 15,000 a month.

The Centre claims it has imple-
mented a “one nation, one ration
card” scheme to enable migrant
workers to secure subsidised food
from their nearest fair-price shops
under the public distribution system.
But Aslam said he does not receive
subsidised food in Thane.

“We are not scared of the coro-
na(virus); our main worry is the un-
availability of work. We cannot sur-
vive here without an income. There’s
no help from any quarter,” Aslam
said.

Labour economists have high-
lighted how the loss of work and the

absence of government support are
forcing migrants to leave their work-
places, especially in states where re-
strictions and curfews to contain the
second wave of the pandemic have
constrained economic activity.

Small ' establishments have
stopped operations and construction
has been hamstrung in these states
over the past two to three weeks.
Railway stations and inter-state bus
terminals in the major cities are
crowded with home-bound migrants.

According to data released by the
private research group, the Centre
for Monitoring Indian Economy, the
national unemployment rate in-
creased from 6.65 per cent to 8.58 per
cent between March 28 and April 11.
Urban unemployment rose from 7.72
per cent to 9.81 per cent while the
rural figure jumped from 6.18 per
cent to 8 per cent.

Amitabh Kundu, a Distinguished
Fellow at the Research and Informa-
tion System, said migrants were re-
turning home primarily because
their earnings-had stopped or were
likely to stop in a few weeks. They
didn’t want to be trapped like they or
their peers were last year when the
pandemic broke out.

“Migrant workers cannot survive
even a month without work. They
have to pay Rs 2,000 to Rs 3,000 as rent

‘every month besides meeting other

daily expenses,” Kundu said.

“Unless they earn at least Rs
10,000, they cannot live in a city like
Mumbai. Their major concern is not
the coronavirus but job losses.”

Kundu said the formal sector too
would be hit by the pandemic’s resur-
gence because of a “lack of demand
for their products in the market, poor
labour supply and non-availability of
cheap intermediate outputs from the
informal sector”.

He said that when Covid had first
arrived from dbroad, it was confined
largely to the rich, middle classes and
the elderly. It spread sluggishly dur-
ing the initial months since these
groups’ social interactions with the
working class were limited.

But now the pandemic had pene-
trated habitations with dense popula-
tions, such as slums with their con-
gested dwellings where people share
toilets and taps, Kundu said.

The 2011 census found 39.4 per
cent households in rural areas and
32.1 per cent in urban areas living in
one-room dwellings.

Kundu underlined the need to
strengthen insurance schemes for
the workers and the jobless.

Labour economist K.R. Shyam
Sundar, professor of human resource
management at XLRI, Xavier School
of Management, Jamshedpur, said
the four labour laws passed in Parlia-

ment over the past two years do not
provide for an allowance or insur-
ance for the unemployed.

“The government has not learnt
the important lessons from its experi-
ences in dealing with the first phase
of Covid. There is no provision in the
social security code for an unemploy-
ment allowance,” Sundar said.

“The government missed a golden
opportunity to design a universal un-
employment assistance scheme and
unemployment insurance scheme.”

In his recently published book, Im-
pact of Covid-19, Reforms and Poor
Governance on Labour Rights, Sundar
has highlighted India’s lack of macro-
scale social security measures.

The Employees’ State Insurance
Corporation (ESIC) does provide its
members — formal-sector workers
who earn below a cut-off — with so-
cial security benefits such as medical
care and an unemployment al-
lowance under the Atal Beemit Vyak-
ti Kalyan Yojana and the Rajiv Gand-
hi Shramik Kalyan Yojana. .

However, although the ESIC cov-
ers about 3.49 crore workers and
their families, only 10,728 people
claimed and secured the unemploy-
ment allowance between 2007 and
2017, Sundar said.

He said this would be a very small
fraction of the unemployed ESIC
members. He blamed it on “a lack of

For migrants, hunger deadlier than virus

awareness about the existing ESIC
unemployment allowance among its
members” and “stringent conditions
that make most workers ineligible”
forthedole.

Sundar said that under the re-
pealed Industrial Disputes Act, a
worker retrenched from a large es-
tablishment (one that had over 100
workers) was entitled to a severance
allowance worth 15 days’ wages for
every year he or she had been em-
ployed by that establishment.

But the current Industrial Rela-
tions Code exempts establishments
with up to 300 workers from this al-
lowance, he said.

“Migrant workers lack the where-
withal to survive after job losses.
Whatever savings they had they ex-
hausted during last year’s lockdown.
Now they have decided to leave,”
Sundar said.

“The state governments are ask-
ing them to stay on without any cred-
ible assurance about job opportuni-
ties.”

Sundar has for several months
been suggesting that the government
provide money directly into the
hands of the poor.

This, he argues, will not only help
the working class survive but also
sustain demand and consumption,
which is necessary for the economy
torevive.
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When

wknd mind
Q

will it be

our turnto

Indians continue to top the lists for most time spent at work

and least on vacation. Countri

once here too. How did they turn things around, and can we

Vanessa Viegas
1 the future, people might work
just 15 hours a week, economist
John Maynard Keynes predicted
90 years ago, His essay was titled
Economic Possibilities for Our
Grandchildren. Well, the grand
Kids are here and everyone’s stll
devoti st three times as

much time to work as Keynes predicted, and

that's not even accounting for the boom in
work hours since the pandemic hit

Why blame Keynes? I's been a century of
cheery predictions about how humans will
ned to work less as technology and produc-
tivity boom. These predictions have been
issued by economists, management experts,
sclentlsts and science-fiction wr

And yet around the world studies show
that lower- and middle-income countries
tend to work long hours for low pay, amid

INSOUTH KOREA, WHICH ALSO HAD A
WORK CULTURE OF LONG HOURS IN A
RAPIDLY GROWING ECONOMY, THE
GRIND IS NOW SEEN AS THE SOURCE OF
ISSUES SUCH AS THE LOW BIRTH RATE

rankings were
2

with far bett

height

Indi;
countrie
number of hours put in each week
the bottom 5 or 10 when it comes to v
tion days taken.

In the most recent International Labour
ation (ILO) repor. released in Feb-
ruary, India came in at #5 on the list of
counitries with the longest work weeks (48
hours a week on average). Only Qatar, Mon-
golia, Gambia and the Maldives ranked
above us. The Netherlands and Denmark. at
the other end of the spectrum, have average
work weeks of 37.3 and 37.2 hours respec-
tively, according to a 2021 report by the
US-based think tank World Population
Review

The Organization for Economic Coop
tion and Development or OECD's latest Bet:
ter Life Index ranks countries by how well
citizens are able to juggle work and per
I life and it found that only 0.4% of
employees work over 50 hours a week in the
Netherlands,

It wasn't always like this for them eil
Economic theory sugs at long
weeks are a phase most economies must g
through before they
side — slower but w
ble. However, work culture plays a major
role t0o, “In Europe, though the economy is
highly developed, it's also an economy of

djob insecurity
outinely features in the top5 or 10
sin the world when it comes to the
din

sor

JAVACHINORAN

er lelsure,” says Sumangala Damo-
an, professor of economics and develop-
ment studies at Ambedkar University, Delhi,

Countries such as Germany pride them-
selves on the productivity that allows their
economy to grow healthily and remain sta
ble at one of the shortest working-hou
averages in the world — 39.5 hours

d

it

a week, and in India you'd be told off as a
slacker if you tried it for a single week

Ours is a hangover from the 19th-cen
tury industrial mindset that more hours
equal production,” says KR Shyam
Sundar, professor at the XLRI - Xavier
School of Management in Jamshedpur, We
never moved on from the idea of production
10 the idea of productivity. “A longer course
of work s still equated with economic effi-
ciency which is not exactly true,” he adds.

How this will evolve amid and after the
pandemic is unclear. W om home
could eventually push India’s work culture
towards a better balance with life. Or it
could continue, as it has been doing since
March, to make work more all-pervasive.

The consideration of work-life balance
has become even more ¢ ince the
onset of Covid-19, says Sundar. It is a ques-
tion for legislators too, he adds. “Working
from home is affecting workers and their
families, culture as well as lesu
Work arrangements ar
torted in ways that allow employ
talise on the vulnerability of the person w
needs the income in an uncertain time.

In South Korea, which had a similar work
culture of long hours in a rapidly growing
economy, the grind is now seen as the
source of some of the country’s most koom:

issues, including low birth rates.
the country's president Moon Jac-in
hed 10 legally reduce the country's work
hours and give workers the “right to
rest”. In 2019, a new law reduced the maxi
mum number of working hours per week
m 68 to 52. A year earlier, then Japanese
prime minister Shinzo Abe launched a simi
lar campaign there.

“The mainstream economic logic is to

t achieve progress, then says
Sundar. The dset is
never spontanec s in Europe, compa-
nies must set up self-regulatory rules and

regulations,” Sundar says. “But eventually
the onus wil lie on the government.”

WATCH Sufiya
Khan make her
way around

the country
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What profit before and after tax tells about a firm

PBT & PAT are the line
items of interest for equity
investors to assess the
attractiveness of the stocks

® YOUR MONEY
N SIVASANKARAN

PRE-TAX RETURN ON sales and post-tax
return on sales of companies are two sig-
nificant profit margins which need to be
analysed before buying stocks of the com-
panies. Let us briefly understand the
meaning of these two margins alongwith
their application in the investment deci-
sion making context.

Let us assume that the operating rev-
enue of Himanshu Ltd (HL) in its recent
financial year is 2,500 crore, its other
income is ¥500 crore, raw material con-
sumed is ¥800 crore, purchase of stock in
tradeis ¥100 crore,change ininventory of
FGandWIPis ¥100 crore,depreciationand
amortisation is ¥200 crore,employee ben-

efitexpensesis ¥500 crore, finance costsis
%100 crore and other expenses is T200
crore. Tax expenses after adjusting for
deferred tax is Y300 crore.

Pre-tax return on sales

It is otherwise known as Profit Before
Tax (PBT). It is computed by dividing the
Earnings Before Tax (EBT) amount by the
totalrevenue of afirm.Operating revenue
referstothe portion of total revenue thatis
generated by a firm from its core operat-
ing activities (it is ¥2,500 crore for HL)
while other income refers to the revenue
generated by a firm from its non-operat-
ingactivitiessuchas revenue from invest-
ments in stocks and bonds of other firms
and from thesale proceeds of investments
(itis T500 crore for HL). Total revenueis the
sum of operating revenue and other
income and is ¥3,000 crore for HL.

Pre-tax return on sales is the excess of
total revenue over the operating and non-
operating expenses (finance costs) exclud-
ing tax expenses of a firm in a specific
accounting period. Hence, total pre-tax
expenses for HL is 2,000 crore (sum of
rawmaterial consumed, purchase of stock

ILLUSTRATION: ROHNIT PHORE

in trat‘;le, change in inventory of FG and
WIP, D&A, employee benefit expenses,
financé costs and other expenses).

PBT for HLis ¥1,000 crore, i.e., ¥3,000
crore less ¥2,000 crore. Therefore, pre-tax
ROSis 33.33% (i.e 1000/3000*100).This
indicates HL is earning EBT of ¥33.33 for

every ¥100 of its total revenue. PBT mar-
gin helps us in comparing two firms with
differences in their tax expenses.

Post-tax return on sales

Itisotherwise knownas Profit After Tax
Margin (PATM) or Earnings After Tax Mar-
in (EATM) or Net Income Margin. It is
computed by dividing net income (or PAT)
by total revenue of a firm.EAT can be com-
puted by subtracting total tax expenses
from the PBT figure.For HLitis ¥700 crore
i.e, PBTof ¥1,000 croreless tax expenses of
¥300 crore.After-taxreturn on sales for HL
is 23.33 % (i.e 700/3000 *100). This
reflects that HL is earning ¥23.33 as net
profit forevery ¥100 of its total revenue.
PBT and PAT margins are to be com-
puted for every firm. Both PBT & PAT are
theline items of interest for shareholders
of a firm and hence,an understanding of
theirmeaningand dpplicationisa pre-req-
uisiteinassessing theattractiveness of the
stocks for equity investors.

The writeris associate professor of Finance
at XLRI - Xavier School of Management,
Jamshedpur
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Feb payroll addition at 3-month
low; worse may be yet to come

Prashant K. Nanda
;;r;ﬁ;;:@j ivemint.com
NEW DELHI
he number of new work-
T ers who joined the for-
mal workforce in Febru-

ary was the lowest in three
months, provisional datafrom
the Employees’ Provident
Fund Organisation showed,
reflecting the continued strain
in the jobsenvironment.

An estimated 756,067 new
workers joined in February,
down 106,000 from the previ-
ous month. In January, the
number of new EPF subscrib-
ers was 862,624, while in
December, it was 861,074

The payroll data showed that
nearly half of the drop in new
additionsin February from Jan-
uary wasin the crucial 18-25 age
group, considered first-timers
in the labour market.

For example, while 411,000
subscribers were added in this
age groupin February, the num-
berwas 461,000 in January and
almost 476,000 in December.

Data showed nearly half of the drop in new additions in February from
January was in the 18-25 age group—first-timers in the job market. mint

With the ongoing surge in
covid cases, experts argued,
these numbers mightworsen in
March and April. “The lock-
down and curtailment of eco-
nomic activities have a direct
bearing on job creation, Fresh
lockdowns, lack of demand in
the market and reverse migra-
tion will all show its impact on
payroll additionsin March and
April,” said K.R. Shyam Sundar,
alabour economistand profes-
sor at XLRI, Jamshedpur.

“The new addition of pay-
roll is somewhat important
than the net additions, and
even in the new additions, the
18-25 age groupis a good indi-
cator. Butlet me reiterate that
EPFO payroll data does not
give an overall picture of the
jobs market,” said Sundar.

To be sure, the payroll data
released every month is
termed provisional, and some

TURN TO PAGE 2

Fresh payroll
additions at
3-month low

FROM PAGE 1

numbers may change over the
next few months. The EPFO
data showed that the net pay-
roll additionsin February were
1.23 million, 3.52% more than
January.

Net payroll additions are
arrived at by taking into
account new additions, the
number of exits and the
re-joining of earlier exited
members, and experts argue
that it fluctuates more than
new additions.

The retirement fund body
said category-wise analysis of
industriesreflectsdominance
of expert services category fol-
lowed by trading-commercial
establishmentsin the net addi-
tion of payrolls.

“Pan India comparison
showsthat the states of Maha-
rashtra, Haryana, Gujarat,
Tamil Nadu and Karnatakaare
at the forefront of net payroll
addition. These five states con-
tributed 55% of the total net
subscribers’ additions across
all the age-groups by adding
3.81 million net subscribers
during the current financial
year,” the EPFO said in a state-
ment.
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® LOCKDOWNS %
No immediate
financial aid
to migrant

workers

SURYA SARATHI RAY
New Delhi, April 20

THE CENTRE HAS noimmedi-
ate plan to give any monetary
compensation tomigrantwork-
ers heading to their native vil-
lages amid the lockdowns imp-
osed in major urban centres to
arrest the spike in Covid-19
cases. Even the new Occupa-
tional Safety and Health (OSH)
Code that governs inter-state
migrant workers may not come
totheiraid,as the relevant rules
are yet to be notified by the
states. Though business and
industry are yet to face labour
crunch, the exodus of workers
fromcitieslike Delhiand Mum-
bai have forced the government
tositbackand take note.

Continved on Page 2

Lockdowns: No
immediate
financial aid to
migrant workers

The union labour secretary
had a meeting with his state
counterpartslastweek inwhich
neither the states that supply
migrant labourers or the ones
which receive such labour
expressed any serious concern
over the current situation.

Meanwhile, the labour
ministry revived 20 control
rooms it had set up across the
country in April last year to
mitigate the problems of
migrantworkers.These control
rooms, monitored and super-

vised by the chief labour com-
missioner, had resolved griev-
ances of lakhs of such workers
lastyear through coordination
with various state govern-
ments, the labour ministry said
inastatement on Tuesday.
Announcing the revival of
the control gpoms on Tuesday,
LaboursecretaryApurva Chan-
dra said migrant workers are
free to get in touch via email,
mobileand WhatsAppwith the
officers manning these control
rooms foranykind of help they
require. “Our officers will be
there to help them,” Chandra
said inavideo statement.
These control rooms will
also address wage-related
grievances of  workers
employed in the Central
sphere like ports and mines.
Given that the OSH code

may not be invoked to tackle
the situation, Rituparna
Chakraborty, co-founder &
executive  vice-president,
TeamLease Services,said: “This
pretty much tells us the need
and urgency behind notifying
and making the four labour
codesimplementable between
the Centre and states.”

XLRI professor KR Shyam
Sundar said, “The non-imple-
mentation of the labour codes
which the government claimed
would provide universal bene-
fits and cover migrant workers
and info! workers far more
comprehensivelythan the exist-
ing labour laws will surely hurt
and deprive potential benefits
and reliefs to millions of vulner-
ably placed migrant workers.”

The OSH code provides for
an employer to provide an

inter-state migrant worker
annually to and fro journey
allowance to his native place
from the place of employment.
States have been empowered to
provide option tosuchaworker
for availing benefits of public
distribution system eitherin his
native state or the destination
state where he is employed.

The relevant provisions of
the OSH Code are applicable to
every establishment in which
10 ormore inter-state migrant
workers are employed or were
employed on any day of the
preceding 12 months.

The labour ministry has
recentlylaunched fieldwork for
conducting an all-India survey
of migrant workers. It will also
survey the households having
internal migrantswitha special
focus onmigrantworkersand to
understand Covid-19’s impact
onmigrant workers.

During the country-wide
lockdown lastyear,a little ovep
1.14 crore migrant workers
returned to their home states;
however, most of these
migrant workers also returned
to their workplaces and
resumed productive employ-
ment,labour minister Santosh
Kumar Gangwar said in Lok
Sabha on February 8 thisyear.

To boost employment and
livelihood opportunities for
migrant workers returning to
villages, the government had on
July 20,2020, launched Garib
Kalyan RojgarAbhiyanin 25 dis-
tricts to provide employment
and create infrastructure in the
ruralareaswitharesource enve-
lope of ¥50,000 crore. No such
scheme hasbeenannounced by
the government so far in the
currentyear.
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Migrants back

on knife edge

Govt drags feet, migrants back on knife edge

P> FROM PAGE 1

Khatua said: “Even if I go
home I have to come back in
August. I'll have to pay these
four months’ rent for my lodg-
ings, where I shall be leaving

CONTINUED ON PAGE S P

my That's a costly
affair too.”
He said that if the govern-

ment provided some sort of

help like subsidised rations, he
could have stayed on longer.

The Centre claims to have
implemented a “one nation one
ration card” (ONOR) scheme
since last year that allows mi-
grant workers to obtain PDS
food at their place of work.

“Last month I visited the
ration shop here and request-
ed the owner to enrol me. He
said, 'No',” Khatua said.

Prime Minister Narendra
Modi on Tuesday asked the
states to appeal to migrant
workers to stay put.

“States should appeal to
workers to stay wherever they
are. In some days, they will get
the vaccine,” Modi said.

However, with the Centre:
having put the onus on the
states and the private sector to
vaccinate those aged 18t045 —
and amid a lack of clarity on
the pricing of the doses and the
volume of the supply —it'sun-
clear when the millions of mi-
grants might get vaccinated.

While Khatua is undecid-

ed, thousands of his fellow mi-
grant workers have already
started leaving Delhi, nervous
at the uncertainty and the
looming spectre of joblessness
and mindful of the miseries
the community faced after the
nationwide lockdown was an-
nounced last year.

The inter-state bus termi-
nal and railway station in
Anand Vihar were crowded on
Tuesday with migrants look-
ing for transport back home,
as were railway stations in the
various other big cities.

Among those who have de-
cided to return home is Meraj
Ansari, who works at a dress-
making factory in Mumbai
that has been shut 10 days.

With him will be returning
five of his co-workers from their
villagein Giridih district, Jhark-
hand. All six share a single-
room lodging in Wadala, paying
amonthly rentof Rs 6,000.

“There's been no word from
the factory when work might
resume. Last year, we had suf-
fered a lot without food; we
don’t want to take that risk.”

He added: “If we were
given the assurance that
things would become normal
after a week or, say, 10 days,
we could have stayed. We
could have stayed on also if the
government had provided
food and rent.”

Labour economists have

for weeks been stressing the
uncertainty in the labour mar-
ket and urging the govern-
ment to support the working
class with food and rent wher-
ever necessary, and provide
more jobs under the Mahatma
Gandhi National Rural Em-
ployment Guarantee Act
(MGNREGA) and start a simi-
lar scheme for urban areas.

Database concern

Labour economist Ravi Sri-
vastava regretted that no com-
prehensive database of mi-
grant workers had yet been
created a year after the nation-
wide lockdown inflicted un-
told horrors on the communi-
ty across the country.

The Centre and the states
never implemented the Inter-
State Migrant Workmen
(Regulation of Employment
and Conditions of Services)

Act, 1979, which stipulated |

that all migrant workers be
registered with the state
labour departments.

The 1979 act has now been
subsumed under the Occupa-
tional Safety, Health and
Working Conditions Code,
passed by Parliament last Sep-
tember, which mandates the
creation of a database of unor-
ganised-sector workers. How-
ever, the Centre is yet to notify
the rules, so the efforts to cre-
atethe database are yet tostart.

Srivastava said that col-
lecting data on each migrant
worker’s home and workplace
address would enable govern-
ments to arrange help during
crises like the current one.
“Without data on the identity
of workers, aid cannot be en-
sured,” he said.

“The government should
provide free rations and give
them some money through
funds transfer, enhance the
MGNREGA and start a job
guarantee scheme in urban
areas,” he said.

“Eventually the govern-
ment should establish universal
social security asanentitlement
for all workers. There is an ur-
gent need toimprove healthcare
facilities in urban areas.”

A labour ministry official
said that the Labour Bureau,

an arm of the ministry, had
launched a survey last month
to track the socio-economic
conditions of migrant work-
ers. The survey is to collect
data on the migrant workers’
condition before the Covid
outbreak, during the first peak
of the outbreak, and now.

Labour economist K.R.
Shyam Sundar, professor of
human resource management
atXLRI, Xavier School of Man-
agement, Jamshedpur, said
the survey would take six
months to generate the data.

He said such data about mi-
grant and otheér unorganised*
sector workers could have
been collected under the exist-
ing laws between August 2020
and March 2021, when the pan-
demic situation was better.

In his recently published

book, Impact of Covid 19, Re-
forms and Poor Governance
on Labour Rights, Sundar has
highlighted the poor imple-
mentation of laws mandating
social security and registra-
tion of workers.

“There is an immediate
need to work out a database of
workers and provide them as-
sistance. It's still possible to do
it. The government can collate
some data on migrant workers
from its different schemes and
services,” Sundar said.

The rural development
ministry has data about the
fresh job cards issued — most-
1y to returned migrant work-
ers — under the rural job
guarantee scheme last year,
he said. The railways have
data on the workers who re-
turned home on the Shramik

Special trains.

Since the food ministry
claims that 65 crore of the eligi-
ble 81 crore people have been
enrolled under the ONOR
scheme, it should have data on
how many had secured PDS
rations outside their native
places, Sundar suggested.

He said that funds should
be diverted from non-essential
projects like the Mumbai-
Ahmedabad bullet train to pro-
vide welfare to the workers.

Last month, in a reply to
Parliament, labour minister
Santosh Gangwar had quoted
data provided by the state gov-
ernments to say that about
1.14 crore migrant workers
had returned to their native
places during last year's lock-
down. Srivastava said this was
“a huge underestimate”.
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Fresh payroll additions
in Feb at a 3-month low

At least 756,067

new workers joined
in February, down
1,06.000 from January

Prashant K Nanda
prashant.n@livemint.com

NEW DELHI: The number of new
workers who joined the formal
workforce in February was the
lowest in three months, provi-
sional data from the Employees’
Provident Fund Organisation
(EPFO) showed, reflecting the
continued strain in the jobs
environment.

At least 7,56,067 new work-
ers joined in February, down
1,06,000 from the previous
month. In January, the number
of new EPF subscribers was
862,624, while in December, it
was 8,61.074.

The payroll data showed that
nearly half of the drop in new
additions in February from Jan-
uary was in the crucial 18-25 age
group, considered first-timers
in the labour market.

For example, while 4,11,000
fresh subscribers were added in
this age group in February, the
number was 4,61,000 in January
and 4.76,000 in December.

With the ongoing surge in
covid cases, experts argued,
these numbers mightworsen in
March and April. “The lock-
down and curtailment of eco-
nomic activities have a direct
bearing on job creation. Fresh
lockdowns, lack of demand in
the market and reverse migra-
tion will all show its impact on
payroll additions in March and
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The payroll data showed that nearly half of the drop in new additions in February from January was
inthe crucial 18-24 age group, considered first-timers in the labour market.

THE EPFO DATA
SHOWED THAT
THENET PAYROLL
ADDITIONS IN

FEB WERE 12.3
LAKII. 3.52% MORE
THAN JAN

April,” said KR Shyam Sundar, a
labour economist and professor
atXLRI, Jamshedpur.

“The new addition of payroll
is somewhat important than the
net additions, and even in the
new additions, the 18-25 age
group is a good indicator. But

let me reiterate that EPFO pay-
roll data does not give an overall
picture of the jobs market,” said
Sundar.

To be sure, the payroll data
released every month is termed
provisional, and some numbers
may change over the next few
months. The EPFO data showed
that the net payroll additions in
February were 12.3 million,
3.52% more than January.

Net payroll additions are
arrived at by taking into
account new additions, the
number of exits and the re-join-
ing of earlier exited members,
and experts argue that it fluctu-
ates more than new additions.

The retirement fund body
said category-wise analysis of
industries reflects dominance of
expert services category fol-
lowed by trading-commercial
establishments in the net addi-
tion of payrolls.

“Pan India comparison
shows that the states of Maha-
rashtra, Haryana, Gujarat,
Tamil Nadu and Karnataka are
at the forefront of net payroll
addition. These five states con-
tributed 55% of the total net
subscribers’ additions across all
the age-groups by adding 3.81
million net subscribers during
the current financial year,” the
EPFO said in a statement.
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Study shows most firms seek to vaccinate stafl, dependants

Prashant K. Nanda
prashant.n@livemint.com
NEW DELHI

early 60% of Indian
companies are willing
to get their employees

and their dependants vacci-
nated, asurvey showed inasign
that firms are willing to spend
big to protect their workforce,
reduce sick days and eventually
bring staff back to offices.

The survey by consulting
and advisory firm Willis Tow-
ers Watson showed 57% of
Indian companies are willing
to facilitate the vaccination of
their employees.

A substantial 83% of
employers expect to establish
vaccination policies by the
year-end, and 44% by the end

of the third quarter of the cal-
endar year, according to the
survey. Thisindicates a major-
ity of the offices may continue
to operate with thin staff, with
others mostly working
remotely wherever possible,
foralarge part of the year.
The survey said 11% have
either arranged for or are cur-
rently arranging for the pur-
chase of vaccines for their
employees, and 46% said they
are planning for it. While 72%
said they are planning to subsi-
dize fully or partly the cost of
theiremployees’ spouses, nearly
60% said they are likely to take
care of employees’ parents too.
The survey said most of
these jabs will be given at
third-party clinics than at
workspaces. It also hinted that

About 57% of Indian firms are
willing to facilitate the vaccination
of their staff, the study said. ae

the cost of the health crisis hit-
ting employees is much more
thanbuying vaccines and that
thismay be a key driverin the
companies’ calculations.
“Thisisan unprecedented and

ever-evolvingsituation, making
it critical foremployersto havea
holistic and long-term strategy
on employee benefits and the
future workplace, designed
around five interconnected C's—
coverage, cost, confidence, con-
venience and communication,”
said Vinod V.K., head of health
and benefits practice at Willis
Towers Watson India.
“Understanding the intricate
long-term cost structure is crit-
ical to optimize coverage while
building employee confidence
and making the process conve-
nient will have a direct impact
onvaccination uptakerates. A
thought-through employee
communication strategy will
also be crucial for driving the
intended behaviours,” he said,
adding that given the “scale

and complexity, it is not sur-
prising that a majority of com-
panies anticipate specialized
advisory and guidance in navi-
gating the immediate crisisand
developing a long-term
response to this pandemic.”
The survey polled 158 com-
panies in April from several
broad sectors, including I'T and
telecom, manufacturing, gen-
eral services, financials, health-
care, energy and utility, and
retail. As to how firms are allo-
cating vaccine-related
expenses, the survey said 23%
are doing from benefit budgets
and 37% from outside the
employee benefits budgets. The
rest 40% said they are not sure.
India is in the middle of a
massive surge in covid cases
and deaths, and the country

reported around 316,000 new
cases on 21 April, a global sin-
gle-day record. In the past few
weeks, several companies
have spoken about vaccinating
their employees.

“While most workers are
operating remotely, it will be
paramount for firms to take
care of employees’ well-being.
Funding and facilitating vacci-
nation will lead to employee
loyalty. Thismay help scale up
vaccination. Remember,
employee welfare is key to
organizational growth and
productivity,” said K.R. Shyam
Sundar, an economist and pro-
fessor at XLRI, Jamshedpur.
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PROFILE

SANGEETHA CHENGAPPA

Bengaluru, April 22

Rekha M Menon, Chairperson
and Senior Managing Director
atAccenture in India, broke the
glass ceiling on Thursday to be-
come the first woman to take
the role of Chairperson for Nas-
socom in the association’s 30-
year history. She was previously
Vice-Chairperson for the IT in-
dustry’sapex body in 202021

Navigating the pandemic

“I am honoured and humbled
by this vote of confidence by
the Nasscom Executive Council
atsucha crucial time for ourin-
dustry. The ongoing Covid-19
pandemic continues to test the
resilience of our more than 4
million people, even as it has
created new opportunities for
growth with technology emer-
ging as the lifeline for societies
and economies across the
world” she said. As we cau-
tiously navigate the pandemic,
1look forward to working with
the Nasscom Executive Council
and its members to drive our
industry’s long-term growth
by augmenting India’s posi-
tion as the digital talent nation
for the world, driving people
first innovation and working

Rekha M Menon,
Nasscom Chairperson

with the Government to create
a_conducive policy environ-
ment needed for sustainable
growth,” she added.

A leading industry voice for
advanced technology-led in-
novation and socio-economic
progress, Rekha has been fea-
tured regularly on lists of the
most powerful women in busi-
ness in India and is recognised
among the top10 LGBT+Ally Ex-
ecutives globally.

She is a member of the Na-
tional Council of CII, co-chair of
CIl's Indian Women Network
and USIBC's India Advisory
Council. She is also on the
Board of Governors of her
alma-mater, the XLRI School of
Business. An active advocate of
giving back to society and im-
proving the way the world
lives, she champions her sup-
port for society through her as-
sociation with two not-for-

Aleading voice for advanced tech-led
innovation, socio-economic progress

profitorganisations—Pratham
Books and Akshara Founda-
tion.

Strategic roles

She joined Accenture in 2004
and since then has held several
strategic leadership roles. Her
last two roles were as the Lead
for Geographic Operations for
India, ASEAN and APAC delivery
centres and Human Resources
lead for Accenture’s Growth
Markets. Prior to joining Accen-
ture, Rekha was an entrepren-
eur —she co-founded two tech-
nology companies and a
not-for- profit. A gold medalist
from the XLRI School of Busi-
ness, she has more than 25
years of experience including
her two stints as an entrepren-
eur and on assignments with
and on executive management
teams of Levis, Cargill and Akzo
Nobel.

She is actively engaged in Ac-
centure’s inclusion & diversity
and corporate citizenship initi-
atives and firmly believes that
enabling policies must be in
place to supportallinclusive ef-
forts whether it is women in
their growth or assistive tech-
nologies or learning and thata
culture of equality needs to cre-
ated in organisations. She is
also an active industry voice on
skilling and inclusive growth.
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Relation between return on capital and return on equity

A firm should earn an ROE
which is higher than its
ROC to make its stock
worth buying

® YOUR MONEY
N SIVASANKARAN

RETURNONEQUITY isoneof theimpor-
tant measures of the financial perfor-
mance of a firm for its equity sharehold-
ers.Letuslookat therelationship between
Return on Equity (ROE) and Return on
Capital (ROC).

Let us look at Dipankar Ltd’s (DL)
financials for its latest financial year:
Earnings before interest and tax (EBIT)
1,200 crore; net income 3600 crore;
shareholders fund ¥2,500 crore; total
assets 36,000 crore; current liabilities
¥1,500 crore. The firm does not have
interest bearing short term debt and the

long term debt outstanding is ¥2,000
crore (to be repaid after five years in full)
with an interest rate of 10% and applica-
ble tax rate for the firm is 40%.

Return on Capital (ROC)

The ROC is computed by dividing the
after-tax EBIT by the invested capital fig-
ure. After-tax EBIT for DLis 3720 crore.
Invested Capital is 4,500 crore (i.e total
asset minus total current liabilities, so
6,000 crore minus 31,500 crore).
Invested capital could also be computed
as the sum of shareholders’ funds and
long-term debt (for DLit is ¥2500 crore
plus 32,000 crore). Hence, ROC for DL is
16% (¥720 crore / ¥4,500 crore *100).
This indicates that DL earns 316 as ROC
for every Y100 as invested capital.

Deriving ROE from ROC

In fact, ROE could be computed as the
sum of ROC and the excess of ROC over
debt-equity times after-tax interest. For
DL, ROC is 16%. Interest rate is 10%.
After-tax interest rate is 6% i.e 10 (1-

ILLUSTRATION: ROHNIT PHORE

0.40).Debt equityratioof DLis 0.80 times
i.e., debt/ equity (2,000/2,500 crore).
Hence ROE for DLis = ROC + [ (ROC- After
tax interest rate) * D/E] = 24% (16 %+

[(16%-6%0)*0.80].if we compute ROE for
DL directly by dividing net income by its
shareholders’funds,we get thesame 24%
(Netincome /shareholders’funds*100 =
(1200-200)(1-0.40)/2500*100).

Takeaway for young equity
investors

While assessing the economic attrac-
tiveness of a target stock, young equity
investors must ensure that the target firm
earnsan ROEwhich is higher than that of
itsROC.If thetarget firm’s ROEislessthan
its ROC, then it indicates that the firm is
unable to earn sufficient return on its
invested capital to payitsafter-tax interest
costs on borrowing. Therefore, one of the
ways to find out the quality of invest-
ments made by a firm is to put it to the
ROEminus ROCtest. Dl passesthistestas
its ROC (169%) is higher than its after-tax
interest rate of 6%.

The writer is associate professor of
Finance at XLRI - Xavier School of
Management, Jamshedpur
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MONEY & BANKING

New policy on education loans

The tweak in the

nationality criteria in
1BA's Educational Loan

Scheme has raised

concerns over possible
defaults in education
loans as companies halt hiring due to the

impact of Covid-19 p9

NEW POLICY ON EDUCATION LOANS

A new chapter for students, butis it risky?

There are rising concerns over possible defaults in education loans as companies may revisit hiring plans due to impact of Covid

K
Mumbal, Aprii 25
anks, especially those in the
public sector, supporting
the higher education
dreams of Indians, both
withinand outside the country,isno
longer news.

However, their recent decision to
give loans to power the dreams of
Non-Resident Indians (NRIs) and
Persons of Indian Origin (PIO) Over-
seas Citizens in India (OCI) keen on
getting a degree from an Indian in-
stitute of higher learning, is news
for overseas Indians to sit up and
take notice.

Banks will also consider educa-
tion loan applications of students
born abroad (have overseas citizen-
ship by birth, when parents were on
deputation with Foreign Govern-
ment| Government agencies or In-
ternational/ Regional Agencies) and
are now studying in India (after re-
patriation of their parents) for
higher studies in the country.

Education loan to the aforemen-
tioned category of students will be
subject to Foreign Exchange Man-
agement (Borrowing and Lending
in Rupees) Regulations, as per the In-
dian Banks' Association’s ‘Model
Educational Loan Scheme for Pursu-
ing Higher Education in India and
Abroad (2021)". The earlier version of
the ‘Model Educational Loan
Scheme For Pursuing Higher Educa-
tion in India and Abroad (2015)' spe-
cifically stated that a student should
be an Indian national to be eligible
foran education loan.

Tweak in nationality criteria

The tweak in the nationality criteria
in IBA’s Educational Loan Scheme
ensures that it dovetails with the Na-
tional Education Policy/NEP 2020

(released in July 2020). NEP envis-
ages stepping up current public
(Centre and States) expenditure on
education in India from 4.43 per
cent of GDP to 6 per cent and allow-
ingselect foreign universities-those
from among the top 100 universities
in the world - to operate in India.

According to banking expert V
Viswanathan, the revamped loan
scheme will be an incentive for mer-
itorious students belonging to the
NRI/PIOJOCI category to pursue
studies in Indian institutions of in-
ternational  repute such as
IITs{1IMs/lISc/XLRI.

“This will increase the number of
students studying in Indian educa-
tional institutions of higher learn-
ing considerably. The number of for-
eign students studying in an
educational institution is an import-
ant criteria in getting international
ranking,” he said.

For NRI| PIO/ OCI students, the
new scheme requires the co-applic-
antto bea permanent resident of In-
dia. However, if the parents are also
NRI | PIOJ OCI, banks may stipulate
an additional co-applicant (who isa
permanent resident of India). As per
the scheme, normally, the student
borrower may not have a credit his-

tory and as such he/she is assumed
to be creditworthy. However, in case
of an adverse credit history, banks,at
their discretion, may frame suitable
criteria based on their risk appetite.

Covers exchange programme

The scheme now also covers ex-
penses towards exchange pro-
gramme, whereby an Indian educa-
tion institution sends its students to
pursue education at a partner for-
eign university for six months to a
year.

As for the documents required to
take a student loan, the scheme
makes it mandatory to submit pass-
portin case of studies abroad. It says
Aadhaar (unique identification)
should be made mandatory,
wherever applicable, as per the Su-
preme Court decision;and PAN Card
isa mandatory document.

However, in case the studentis not
able to submit PAN details at the
time of application, the same may
be submitted subsequently as per
the timeline decided by the respect-
ive banks (a minimum time of at
least sixmonths from the date of dis-
bursal of the loan may be given).

Viswanathan observed that pass-
port details can help banks in tra-

Growth rate of educational loans

suitable third-party guarantee. The
scheme says that it will also be open
to banks to offer differential interest
rates based on rating of courses| in-

oreven students.

The revamp of the model educa-
tionalloan schemealso comesin the
context of loans to this segment hit-
ting the slow lane and non-perform-
ing assets hovering at over 5 per

The educational loan portfolio of
public sector banks (PSBs) rose by 9.1
per cent yearonyear (y-0y) to
65,335 crore as on March-end 2016.

of PSBs since 2015 on y-0-y basis
As on Outstanding  Growth
d (y-0-y)
Loans in %

(in¥ Cr)

31.03.15 59,892

31.03.16 65335 9.1

31.03.17 69,509 6.4 cent.

31.03.18 71,005 2.2

31.03.19 70818 0.3

31.03.20 72,891 29

31.12.20 73977 15

cing an overseas student-borrower
through the embassy/consulate in
India in case hefshe stops servicing
the education loan.

Adequate financing

The scheme underscored that while
assessing the quantum of finance,
banks should ensure that a student
is neither over-financed nor under-
financed.

When it comes to the quantum of
finance, the new scheme has not pre-
scribed any cap. Itonly specifies that
need-based finance should be
provided to meet the expenses, tak-
ing in to account minimum mar-
gins.

The earlier scheme had capped
the maximum finance for studies in
India and abroad at up to a max-
imum of 10 lakh and %20 lakh, re-
spectively. However, banks could
consider higher quantum ofloanon
course to course basis (courses in
1IMs, ISB).

Due to the rise in bad loans in the
up to ¥4 lakh category, the new
scheme has incorporated a clause,
whereby parent(s)/ guardian(s) have
to be joint borrower(s), along with a

However, the growth slowed t0 2.9
per centy-oy as on March-end 2020
(to ¥72,891 crore) and further to 15
per cent y-oy as on December-end
2020 (to 73,977 crore), as per RBI
data.

While the new scheme is a wel-
come development, there are rising
concerns on possible defaults in
education loans amid the Covid-19
pandemic, which has laid the eco-
nomy low since March 2020.

Now, if student borrowers, who
completed the final year of their
course in 2020, did not get ajob dur-
ing the pandemic period, banks' ex-
posure to them could turn sour. The
oneyear repayment holiday/
moratorium after completion of
course for these borrowers would
either have been over by now or
nearing completion.

So, the government, the Reserve
Bank of India, and banks may have
to consider an extended repayment
holiday to alleviate the student-bor-
rowers’ loan repayment woes as the
pandemic has reared its ugly head
again in the form of a second wave,
and companies weigh their hiring
plans from the point of view of de-
mand for goods and services and the
need to contain costs.
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Covid-hit informal workers
give pension scheme a miss

Only 130,120 people enrolled for the PM-SYM scheme in FY21, compared to 1.4 mn in FY20

K Na
prashant.n@livemint.com
NEW DELHI

he number of informal sec-

tor workers seeking to enrol

forthe marque contributory

pensionscheme hascometo

a standstill with around
1,000 people registering per month
from January to March.

There was an average enrolment of

10,843 per month in the Pradhan Man-
tri Shram Yogi Maandhan Yojana
(PM-SYM) in FY21, compared to nearly
115,000 in FY20, according to labour
ministry data reviewed by Mint.

The plunge came as workers in the
unorganized sector faced job and
income losses following the covid out-
break. People in the lower rung of the

income category, a target audience of

the PM-SYM, suffered more.

“The enrolment in FY21 was very
low. Over 2.9 million people came on
board withina yearof the scheme being
launched. However, the
second year saw only 1.4
million informal workers
registering. In 2020-21,
the numbers are abso-
lutely low. Thismay have
a direct relation with
what covid did to the

THE plunge came
as workers in the
unorganized sector
faced job, income
losses due to covid

The contributory pension scheme caters to unorganized sector workers in the

18-40 age group and earning less than 15,000 per month.

data. Cumulatively, so far 4.49 million
informal workers have been enrolled
since it was rolled out in 2018,

The contributory pension scheme,
billed asa key social security measure,

PEOPLE in the lower
rung of the income
category, the target
audience of PM-SYM,
suffered more

SO far, 449 million
informal workers
have been enrolled in
the scheme since it
was rolled out in 2018

PRADEEP GAUR/MINT

matching contributionisoffered by the
government. The government has
promised a 33,000 monthly pension
once the workers are 60 years old.

An email query sent to the Union
labour and employment
ministry has remained
unanswered.

PM-SYM has faltered
because of negative dis-
posable income, jobloss,
lack of visibility and
duplicity with other

poorin the countryinthe
pastone year,” said agovernment offi-
cial who declined to be named.

Only130,120 people had enrolled for
the scheme between 1 April 2020 and
31 March 2021, according to official

caters tounorganized sector workersin
the 18-40 age group and earning less
than 15,000 per month. Under the
scheme, aworker paysamonthly con-
tribution between 355 and 3200 and a

schemes, argued experts

and economists.
“For the targeted beneficiaries or
those who are earning less than

115,000 amonth, 2020-21 wasa yearof

nightmare. It continuesthis year too as

covid-19 surges again. The choice is
between living and saving. Remember,
the higher the unemployment, the
lower the demand for contributory
social security,” said K.R. Shyam Sun-
dar, a labour economist.
1ejobandincome lossdueto cov-
id-19 and its impact on the economy
also contributed to this stagnation in
new beneficiary registration,” said
Arup Mitra, a professor of economicsat
Delhi University.

There multiple contributory
social security schemes and thisis also
crowding the segment, Sundar said.
When PM-SYM was rolled out, there
was a strong buzz that Atal Pension
Yojana (APY) may get mergedinit, but
that did not happen and the APY sub-
ber base has grown substantially.
APY grew because its target audi-
ence is wider than PM-SYM and does
not have a threshold of 15,000
income. APY is an older scheme and
the finance ministry and Pension Fund
Regulatoryand Development Author-
ity have promoted it. In contrast,
PM-SYM suffered visibility despite
beinga good scheme,” said Sundar.

“In a period of income crisis, unor-
ganized sector workers look for value in
ascheme and hesitate togo formultiple
schemes with long lock-in periods.
Instead of schemes of 20 or 25 years,
schemeswithalO-yearlockinorcon-
tribution will serve informal workers
better. The pension income should also
be inflation indexed, else monthly pen-
sion of 23,000 after 25 years means
almost nothing,” said Sundar.
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‘IMPACT OF COVID-19, REFORMS, POOR GOVERNANCE ON LABOUR RIGHTS IN INDIR' -

Books released on the impact of COVID-19 on the Lahour Market

The book authared by Dr. KR, Shyam Sundar, XLR, pro
yidsscritcal analyses of the impact of the plicies, fw, gov
arnmen! requlatons susd concerning workers, espacolly
the migrant and inormal workers, tha poor lobour market
govsenance and labaur o roforms on abour rightsn a Pan-
domictrock scanamy in India

Eminent Lobour Economist & Professor, Human Resources
Manogement Area ot XLRI - Xavier School of Monagement,
Dr. KR Shyam Sundor’s new book fitled — ‘IMPACT OF
(OVID-19, REFORMS, POOR GOVERNANCE ON LABOUR
RIGHTS I INDIA' wos releosed receatly at  virtuol event. He
dedicated the book 1o the premier internationol acodemic
body (co-founded by former President Shri V. Giri, the
Indian Saisty of Labour Economics

The book authored by r. K R. Shyom Sundor, XLRI compris-
s essays providing crificol analyses on the confemporary de-
velopments during the Pandemichit period 2020.21 con-
ceming migront workers, unorgorized workers, lobour
rights, complete folure of the governance of the labour
‘marke, the Lobour Codes that were hurriedly enccted by the
Union Government and regional labour reforms measaures.
The book is the first of its kind which provides o itical and
comprehensive analyses of polces, lows and rights concern-
ing workars during the mast challenging period wimassed in
the history of humanity. 1 oo discusses the responses and
strotegies followsd by the trade unions. The book not only
iticaly onolyses the contemporary developments bat also
peovides voluoble recommendations bosed on the Peo-
ple-centerod L0 approoch. It is published by the well-known
poblisher, Synergy Books, India

IMPRI- Impoct and Policy Ressarch Insttute, New Dalbi orga-
nized power-packed #fmploymentDebate and discussion on
the lotest book by Prof K R Shyom Sundar, iled “Impact of
(OVID-19 Reforms and Poor Governonce on Labor rights in
India". This event s being organized with Indian Social Inst-
tute (IS1), New Delhi, Working People’s Charter and Counter-

view.

At a formol wab function the book was released by Prof. D.
Narasimha Reddy (Professor of Economic (Rstired), Univer-
sity of Hyderobod) in the presence of Prof. Babu Mothew,
Professor, Nafional Low School of India University, Prof
Praveen Jho, Professor, Centre for Economic Studies and
Planning, Schaol of Social ciencas, Jowaarlol Nehru Univer-
sity (INU), Wew Delhi, Ms. Ramapriya Gopalakrishnan, 1L0
consultont, Lsading Labour Advocate, Cheanal and Dr Radhic-
ka Kapoor, Senior Fallow, Indion Council for Research on In
ternational Economic Relations (ICRIER)

Talking about the book released, Dr. K. R. Shyom Sundor
soid, “Ever since the introduction of aconomic reforms in
1991 in Indio, employers and criics of labour regulotion
have argued for the introduction of reforms of the lobour
lows and the inspection system. They demanded codification
of labour lows ond introduction of employer-friendly reforms
in the process. The Centrol government irrespective of the
parties in power is committed o labour laws reforms, more so
the NDA government. On the other hand, the trods unions
have stridently argued that in the era of globalization job
losses have become rampont, the quakty of jobs has daterio
rofed considerably and hence demand that lobour lows need
o bs univarsalized and be effetively implemented

The COVID-19 Pandemic hos wrought the worst possible
bavoc both on lives and livelihoods of people in ol the coun-
tries. However, the adverse impact has landed for more se-
verely on the vulnerably placed informal and the unorga-
ized workers,people below the povertyline and hereby ex-
ocerboting existing inequalities in the economik system. L0

strongly recommended o four.pilr opproach is o compre
hensive ond bianced opprooch arguing for designing pol-
cies ond measures bosed on sodol diclogue o ensure em-
ployment generation, income and scdial protection ond
workers” rights ond support fo firm. But the fale of poli-
cy-making in India during the Pondemic does ot conform
much fo the healthy perspediive of ILO.

My book is bosed on the fundamental premise that labour
insttutions and sociol dialogue are indispensoble for pro-
‘moting sound labour morket and industrif relosions polides
that would of once protect both employers’ and workers'
tights and concerns, especioly during the crisis ridden cru
il fime such o the one we are facing now.”

He further odded that, “Hod the government consulted the
satiol portners in no only designing o comprebensive pokcy
archifecture to provide relief even life-saving measures es-
pecally o the small enterprises ond informal workers but
olso in heir deliery, hod the government ond other agen-
cies implemented even o fraction of the even conceptually
defective lobour laws concerning the wnorganized ond the
migrant workers, hod the government consulted globel or-
ganizations like the L0, UN and ocodemics in tockling the
workers' woes, the Play of Pandemic in the lives of these
millions of distraught workers would have been beter.
When unemployment os per CMIE data has been stubbornly
hovering around ond over seven percent, s it not worrying
tovel wnianch i

nd any scilsacurty (PLFS 2018-19). Giventhe extrame procuri-
fwerkl wikely o have

isimparatve. Pof Shyam Sunder’ i wetings help us nav:
i findic' b d undarstond

y
roduced (n foct procaity weald have been intesifid thanks to
0V1-19), th f OV i

I}
How wn con o cesar 1o this goal. Imporinty, b urges us

cornsfor weekars inporticlr ondsocaty nd wceromy in unecal
Macs worryngy, he *

narrw agenda of “Rexiblity” o sues ke o miimum set of

snactmant of e thros Lbour Codas aod the pasog of several
uniotrel o ighly quesionobl legolmasures and unling o
strocural raforms ke privatizoion ead FOl-egsing mecsures
Wors 8l the ssors o the Pndemic dsastrs have ot ed ot
formtica ond implemertaton of goersceca reorms cancrring
the ol of ogaly mandated roles o th migrest ond th un.
organied workees. Wo are withessing (OVIDrasrgonce ond
hrtshy migran workes v bogen P sscond wereof revrse
migration o potessal

mum bosc vl of sl secuity. Spking on the ccsion
Prf. Baba Nathew, Dirco, Cenkr for Lobour Stie, -
Sonal Low Schoo, Bangolur, I commeed i bosk of Prof
Shomsundor o saciou sodens of ebour st One must
carelulyread bosh the sxplct sesoge cedthe ooe atween
5 lnes o dicibar tha gloring and 1V informd swing of the
Indian St fowords s of ding businss” whi gosslyne-
glocing “Cors nbour sandards” and “deceet condons of

e sevre i net @ mocrs ockédown. nthe sence of o un.
amployment beseft o insurenca schems ond soul sacury, of
Yot Then, wht is e msanin of th pasiageofth fe Lobose
Codes whan the Bisterk governance defics re sl provolot?
Evenualy, the gssoge f the Lobour Codesremains morwsymbolc

Thelockof

work” for th

Prof. Provesn Jha Professor, Centre for Econsmsic Studies ond
Planning, Schoal of Social Sciencas, Jowsharldl Nebry Universi-
y LINU), Mew Dalhi) said “Professor K R. Shyom Sundar hos
besaa mojor scholar of Industrial Relotionsin Inda and has o

5
socildooges, obsanc of edero dikegu (Loboer Minstors Con-
foranc o ahr appeopite federl consausons) and the il
ingoass o he goveramans (bt the Cantral and the sae)fo con
slt 10 for tchnicel sgpart i crofting th roguktions wouk nat
only I i Codes bt coukd ot

on e context of the COVID 19 pandemic and i’s impliations
fortha word of work.f cnsts of s shetand indsve pices
on tho davustatng s of governance end pocy ke
durng e posdamiccn ivolbends of th werking oopl in

y
sl resul in porly conceved and drofed rgulatons. The ssoes.
ofthe COVID-1 shoagly call for beication o fcel consarvalism and
froms o comprabsesive oad dorable secil sstnce comprising
direc banefit ronsfr s econumsks ocross specum and frode
urions have been rging the goversment o extend, rban emplay-
ment gorantes scheme (o leas during he COVID-19 pacid) end
strengthening of MGHRES. Lives end fvelihoods ere o rsk once
ogeinand i fimeorcund he govecnmont must b wisa e must b
he paogle et he domoge o both aconomic ond secel folvic of
India il be savere. Employment and work are the suestcees fo

porarly
dering COVID-2. Howerer, Indien democroy s strier and s plo-
valistic opproach s il mamic and s with hope | se dsic pos-
il “correcive cins” bethside the Polioment and Asem
s and cside. I Importot tht workaes el sef andtht in
o morg Husiog

ve bownsubi
Prof Sedor hos chrosced thess weh cars, smpathy sd ey
for dtas, whis provding o persusie caolys. s o fine
holoncathf th book offrs i farms o dascrption ad power
ol insights. | recommend it 05 0 mustreod for thos interested
in e subjed”

Ms. Ramagriy Gopalokrishean (Eminest Loboer Lowyer and
on 110 Consalbont, Chaonai) cbseved, ‘The book s @
st fr capone inerastod in undestnding th impoct
of conid-19 on the bves of werkes i the coutry and the
changes n theloou ko lndscspeinthe naw normel werkd
1 commend Syoargy Books for ingieg ou sach o back and
o heeuthor fe i excolu g

About the Book

. providing no-collerl s loons o s, posgle ond steet
vandors i the econamy”

‘Welcoming the illuswious acodemics and the parficpants Dr. Ariun
Kumar, Director of IMPR), obsarved that “The cuthor has demon-
stroted s versatile obility %o weave the chalenges in the lobor
markel, relations i India as wall &5 the push foc-

thot India does not h
once/insuronce scheme even for the workers in the orgo.
nized sector? During 2007-2017 a total of 10,728 workers
availed unemployment benefits under the stringent ESl-cov-
ered unemployment scheme which means on average doim
of 978 workers per year! Wil we see o repeat of poor
lobour market governance witnessed during COVID-1? Such
= b dinate dek

in faking the corrective measures such os creating o compre-
hensive doto bose concerning igeant and the unorganized
workers and froming of palices ond creating goverance
‘mechanisms. The Draft Migration Policy wos releosed just
recently and the Lobour Bureau is set to launch five employ-
ment surveys which though covers migrant and domesfic
‘workers strongely leaves out workers in the emerging sec-
tors ke the gig and the lotform economy, nformal profes-
sional service providers. These ore wekome measures but
there is no aedible gestation plon for implementation of
them. The whole trogic story of workers” rights s the shoddy
of non-implementafion of even the meagerly legisloted
rights. A comprehensive database work and employment is
‘essentiol for devising universal social protection which would
help better implementasion of the four Labour Codes. When
68.4 percent of workers in the non-ogriculral secor work
n the informal sector, about 70 percent did not have written
contracts, more thon half of them did not have poid leave

torsfor hppaning e loboe oo n th counry. His sights end
odvocsy for ansing dcent pay and scal scerity for th ASHA
and Anganwati werkars and tham 1o be ocerded the soes of
‘warkers and government amployess” speaks volumes cbout his
pssion or concreting digied labr ightsfr el n i s pec
the stondards fid down b ILO. This bock is o mustread book fo
cnybody who s ntrestod i the concept e rights o ustc e b
menity.*

Whis rlesing he book, Prof. . Narosisb Raddy commented,
“He i book the ol yo th precuricusessof o miront end
nformal workers duing the pandemic (OVID-19 doe fo the con-
scious flureof th s ond the opthy o the udiiary. In mech
e datll 2 expeas he it of he rafoms ecarging in he
shape of the Feur Lobour odes”

Pof. Radbicko Kapoor (Sanie Viing Fllo, ICRIR, New Doli)
otserved ‘Indi' abour agulatory Fromawork hos winesed sub-
stontc chonges over he kst yoorfrom the infoducton ofthe foor
Labose Codes by the Ceniral Goveenment o the relaxations end
mendments mode by severl sote governments 1o key lobose
Jows. Prof Shyam Sunder's compiaton of ssays ot anly prevides

VD193 by disrpted thebves and sl
in tha Socety. Businesas incrred huga loses and busiess
onfiseceis et to fuly rcover. Wilons o nfrml workars
suffced mulge depivoions in he loboor mrket. Usam-
ployment scared qute hgh cod amplayant e docined
dureth prok COVID pcod e beth did ot v s
contly b th andof 2020, Eve th s-caled erganized sacor
workeessufered incoma and b lsses. Goveenment asss-
fancefobusines ond waekers wos prcived 1o ba inodeque.
ronically thaugh, the (OVID-19 peried oo witnessed o spate
of hanges i th lbour s o e regine evels oo e pes-
sage of thres Lobour Codes et the naticaal level. Thus, the
word of werk n Indi hs expuiead the severest i, The
osays i hes ok dascibe the impoc o COID-19 en werk-
s spocally themigrontand the inkormal workars nd ove-
ol govecnment poliies ond mecsures o ocklath impacof
COVID-19 on the workers. They ko expase with evidence the
shocking dafcs in the govermance of labosr marke! and
lobour stfstcs and more impataely, crtcaby analyze the
four Labaur Codes and changes in the oboae lows of the re-
gional level. This book is the first ofits kind on (OVID-19, the
Iabour morket and he Lobour Codes,

About the Author KR Shyam Seedar s wrking s Profssr,
Human Resources Mesagement Area, at XL, Xovisr School of
Manogeme, Joeshedger. Ho ho wrten axtensively i the
ik ofIndstiol Relfions ond Labser Econamc, e has s0
ot publhed over seventy-fiv arscles end bok reviews n re-
sarch outots and adited books. Ko hes wrten more then
vinely arices i pint ond aeconic medin. Ho bes oo au
hored sl bocks and odid fve books. Ho hos conducied

systomatic axposition of these changes, "
sach f ham, th various shotcomings nd bow tese an be od-
drussad, O of th bggestchellenges hat ki acs oday i that
of craating ‘good o' Having a dear undscstanding o he nature
oflabour b requird o exclra he ace f producie o e
aten

o Loboer Organization, the Esropean Unicn, Global Union Fed-
wraficn, Indion Coundl of Social Scence Ressardh, efc. He
serves on the Editoriel Board of the Indian Josrnal of Lebour
Economics, Amity Jowrnal of Ecenomics.
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2.54 CRORE HOUSEHOLDS, 3.66 CRORE INDIVIDUALS SEEK WORK

Demand for Work Surges 89%
Under MGNREGA in April

Yogima.Sharma
@timesgroup.com

New Delhi: Demand for work
by households under the rural
employment guarantee sche-
me increased by 89% t02.54Cro-
re in April so far, against 1.34
crore a year earlier.

The demand this month has
been the highest in any April
since compilation of the data
started in 2013, suggesting the
pressure on hinterlands after
several states resorted to lock-
downs to control Covid-19, trig-
gering a reverse migration of
labourers once again. The
number of people demanding
work under the scheme rose to
3.66 crore compared with 2 cro-
re in April 2020, as per the data
from therural developmentmi-
nistry. A top government offici-
al told ET that the ministry is
constantly monitoringthesitu-
ation. “MGNREGA 1is a de-

Work Demand Up

Demand in A‘l
April 2020 was ‘O ‘f
134crand2cr Efﬁ
respectively for f
households and
individuals 7,.
mand-driven scheme and
funds would be made available

asand whenrequired,” hesaid.
The Centre allocated 73,000
crore to the scheme in 2021-22,
which is 34% less than the e1.11
lakh crore spent last fiscal
when the annual allocation
was enhanced by ©40,000 crore
tomeeta surge indemand.

Aprii  Households  Persons

202122 254 366
WHAT DOES THISMEAN? § 202021 134 . 2
Reverse migration is 201920 210 s 303
happening in big way 201819 168 B, 251
Rural | Govtmay 218 177 . 265
incomes | have to pump 201617 186 B 281
U"r‘fa’efe L’lo"?&eu der | 5% LSER. 1m0
pressure | MGNREGA 01415 153 B 235
Allocation for 2021-22 2013‘1} 1.42 e 1
stands at ¥73,000 cr ﬁ:‘mggmm P

Averagedemandforworkbyru-  Kers. “Whilerural incomesdrop-

ralhouseholds under thescheme
stoodat 1.6 crore in Apriloverthe
last eight years, with April 2020
being one of the lowest as work
was partially suspended last ve-
ar due to nationwide lockdown.
Expertsfeel the surge in demand
for work under MGNREGA is
both from rural and urban wor-

ped significantly due to a dip in
trade of farm produce, urban
workers are migrating to rural
homes to seek work under the
scheme because of aslowdown of
economic activity all across In-
dia, including in smaller towns,”
said KR Shyam Sundar, a labour
expertand professor at XLRIL




