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Batch of 615 students
graduate on the 13th
Graduation Ceremony
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Living the Magis
Dear Readers,
It is a pleasure to share the June 2015 issue of Magis, the triannual newsmagazine of XLRI. On the 59th Annual Convocation 520 students received their graduating certificates and medals. XLRI also received the prestigious international AMBA
(Association of MBAs) Accreditation in May.
Encouraging Whole-Person Growth
At XLRI we strive towards integral formation whereby students are encouraged to nurture their intellectual, emotional and social persona to evolve as wellrounded human beings. Students are encouraged to set-up student societies with an
intent to foster whole-person growth. Maxi Fair, TEDx Talks, XL-IIMC Meet and
other events featured in this issue are the outcome of remarkable efforts put in by students
beyond their curriculum framework.
Sensitising Social Conscience
Students at XLRI are actively encouraged to develop empathy for the underserved sections of
the society with a view to evolve as leaders who appreciate inclusive and sustainable growth.
Reflections'15, aimed at motivating school children, and other similar activities featured in this issue are examples of XL students contributing their mite to help solve the
unmet needs of the society at large.
Fostering Thought Leadership
XLRI hosts numerous conferences, seminars, orations etc. on a regular basis to foster and
advance thought-leadership among internal and external stakeholders. The NCSE conference, the Annual HR Conference and the Business Ethics Conference featured in this issue
are significant annual events that foster and advance thought-leadership.
Shaping Responsible Leaders
We hope that the articles covered in this issue give you a glimpse of our consistent efforts
to help shape responsible business leaders of tomorrow.

Fr E Abraham, SJ, PhD
Director

june 2015
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FR E ABRAHAM, DIRECTOR OF XLRI, AT THE 2ND BUSINESS ETHICS CONFERENCE P 22
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7TH NCSE MAKES WAY FOR
YOUNG CHANGEMAKERS P 20
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MAGIS
[pronounced "màh-gis"]
Magis is a Latin term for more that was adopted by St Ignatius of Loyola
{Founder of the Society of Jesus (Jesuits)} and suggests the spirit of
generous excellence to encompass one’s chosen vocation. Living the Magis
calls us to examine how our choices aﬀect others and guides us to make
decisions that beneﬁt the greater good. At XLRI, Magis is at the core of
everything we do for the last 65 years since inception and the spirit of Magis
continually inspires us to search for ways to create a better world for all.
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s the largest batch
of XLRI joins the
corporate world, another chapter is added
to the institute's
legacy of producing
men and women of

excellence.
On the 59th Convocation of XLRI, an
assiduous batch of 520 students received
graduating certificates and medals. The
batch encompasses 300 students of
Two-year Post Graduate Programmes in
Management - BM and HRM (2013-15);
112 students of 2014 batch of 15-months
PGDM (General Management) Programme; two students of Fellow Program
in Management from Jamshedpur Campus; 63 students of Three-Year [Part-Time]
PGDM-BM Programme 2012–15 batch
and 23 students of Three-Year [Part-Time]
PGDM-BM Programme 2012 – 15 batch
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from Dubai Campus; and 20 students of
the Global MBA Programme.
Mallika Srinivasan, Chairman and
CEO, Tractors and Farm Equipment
Limited graced the event. She inspired and
encouraged the graduating batch through
her convocation speech.
Srinivasan stressed on seizing every
opportunity that comes our way, because it
is upto us to shape our future. She accentuated on making ‘I shape me’ the motto
of life.
XLRI, keeping with its 46-year old
tradition, conferred the prestigious Sir
Jehangir Ghandy Medal for Social and Industrial Peace on Srinivasan this year. She
was honoured for her organisation’s firm
focus on designing and developing farm
equipment that meets the requirement of
small farms and is cost effective for Indian
farmers.
Another eminent personality to be hon-

oured with Honorary Fellow Award was
Padma Shri Fr Romuald D'Souza, S.J. He
was the director of XLRI from 1983-89.
His contribution in the field of management education in India can be witnessed
in the three institutions he helped to build
and flourish – XLRI, XIMB and GIM, all
of which are considered premier institutions in India today.
Congratulating the students on their
graduation day, TV Narendran, MD,
Tata Steel India and South East Asia, and
Chairman, Board of Governors, XLRI,
said, “There is no substitute for hard work.
The harder you work the luckier you get.”
“XLRI stands for partnering progressive growth of our nation. This institution
epitomises value-based education and
all-round development of individuals. It
is these values that set XLRI apart from
other business schools in the country,” he
further added.

Snapshot
XLRI conferred the prestigious Sir Jehangir Ghandy
Medal for Social and
Industrial Peace on Padma
Shri Mallika Srinivasan,
Chairman and CEO, TAFE
Honorary Fellow Award
to Padma Shri Fr Romuald
D'Souza, SJ, former director of XLRI, Jamshedpur
520 students graduated
3 professors received
Long Service Award

Graduates
of 2015
PGDM (BM and HRM)

300

Quote Unquote

| Cover story |

"I hope and pray that you will become men
and women for others imbued with values of
ethics and integrity. In whatever field you will
be working, please do not forget the less privileged brothers and sisters of our country."
Fr E Abraham, SJ, Director, XLRI

GMP

112
FPM

2

PGDM(BM), Part-time

63

Executive PGP (Dubai)

23

Global MBA

20

"As you go ahead in life you must have a dash
of humility. Humility is the ability to accept
that there is a lot to learn. It is the ability to
learn from others who may not be as successful as you are, because their life experiences
may have been richer than yours."
TV Narendran, MD, Tata Steel India &
South East Asia
june 2015
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Dr. madhukar
shukla for 25
years of service

"leadership is an enjoyable journey. it is
always driven by a vision. a vision has to be
clear and unambiguously articulated. a vision
is best evolved collectively with your team. a
vision that stands the test of time, a vision that
is inspiring."
Mallika srinivasan, Chairman & Ceo, tAfe

"learning is useless or at least less useful
unless it can be of help to others. it must
have a multiplying eﬀect."
fr romuald d’souza, sJ, former director, XLrI
|
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Dr. isF
irudayaraj for 15
years of service
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LoNG
serVICe AWArd

Brief
Profile
Fr. romUalD
D'soUZa, sJ
Rev. Fr. Romuald
D'Souza, SJ, was Director of XLRI, Jamshedpur, from 1983-89.
In 1987, while serving
as the director at XLRI,
he also founded XIM Bhubaneshwar, now grown into Xavier
University. During his tenure here, XLRI
grew in three crucial directions: academic,
infrastructure and financial. He started the
Fellow Program in Management at XLRI
in 1989. On 26 January, 2010 Fr Romuald
received Padma Shri for his contribution
to education and literature.

Dr. pranabesh
ray for 20 years
of service

malliKa
srinivasan
Mallika Srinivasan,
is the Chairman and
Chief Executive Officer
of TAFE (Tractors and
Farm Equipment Limited).
Established in 1960, TAFE is
the third largest tractor manufacturer in
the world and the second largest in India,
by unit volume. Srinivasan is a thought
leader conferred with several awards and
accolades for her entrepreneurial skills
and her contribution to Indian agriculture.
In January 2014 she was conferred with
Padma Shri for her contribution to trade
and industry

june 2015
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XLRI Registers
100% placement

K

eeping with its longstanding
tradition of consistency in placements, XLRI once again registered
100 percent placement for its outgoing
batch.
The 2013-15 batch of Business Management and Human Resources Programme
with 300 students was the largest to sit for
placements at XLRI. Around 108 recruiters— inclusive of 45 new ones — who
participated in the recruitment process
made 321 offers over a period of three and
a half days.
XLRI successfully placed its students,
|
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Batch size: 300
Recruiters: 108
Job Offers: 321
Increase in PPO: 25%
Largest Recruiter in
FMCG: ITC
Largest Recruiter in
Finance: ICICI Bank

all high-caliber, from Business Management and Human Resource Management
programmes.
Around 99 students were made preplacement offers from their summer internships, thus recording a near 25 percent
increase over the past year.
XLRI’s unrivalled reputation for its Human Resources Program was clearly visible
as the HR students secured excellent job offers across sectors viz. Consulting, FMCG,
General Management and other sectors in
large numbers.
BFSI and Consulting firms recruited in

SECTOR-WISE PLACEMENTS
Percentage
of students
Sector
placed
1
2
3

Agriculture
BFSI
Conglomerate

1.3
18.5
6.4

4
5

Consulting
17.4
Consumer Durables 5.7

6
7
8
9
10
11
12
13

E-Commerce
FMCG
Infrastructure
Manufacturing
Media
Pharmaceuticals
Technology
Telecom

8.4
12.4
0.7
6.3
5.4
3.0
8.1
6.4

| JoB caLLing |

strength as an FMCg destination. Asian
paints, Colgate palmolive, gsK Ch,
heinz, hCCB, itC, Kellogg’s, L’oreal,
Mars, Mondelez, nestle, pepsiCo, Reckitt
Benckiser, Unilever among others offered
roles in sales and marketing and hR functions. itC was the largest recruiter in the
FMCg space.
the pharmaceutical and medical sector
was strongly represented by participation
from majors like Alembic pharma, Bioxcel, Medtronic, novartis, novo nordisk
and Roche. the media sector too made its
presence felt with set india, star tV and
ht Media offering roles in their sales and
marketing function. Airtel, ericsson and
Vodafone represented the communications
and the networking space while philips
and samsung were the recruiters from
the consumer durables sector here at
XLRi.
Bosch, Crompton greaves, siemens,
Lodha group recruited students for the hR
function.
ericsson, gsK Ch, Kellogg’s, ola Cabs,
Uber, tata steel offered operations related
roles including supply chain and procurement.
GENERAL MANAGEMENT
general management once again was one
of the preferred sectors on campus with
major industry players like Aditya Birla
group, Mahindra & Mahindra, Reliance
industries, Rpg and tAs offering a large
number of roles in this area.

large numbers with around 40 percent of
the business management students being
offered roles in the finance and consulting
domains.

SECTOR-WISE PLACEMENT
peRFoRmance
FINANCE
in continuation with the trend from the
summer internship placements the CRp
was marked by an overwhelming presence of recruiters from the financial sector
domain. Recruiters from the BFsi space

included Axis Bank, Citibank, CRisiL,
development Bank of singapore, goldman
sachs, hsBC, iCiCi Bank, standard Chartered and Yes Bank. iCiCi Bank was the
largest finance recruiter. Corporate Banking
roles were offered by Citibank and hsBC
among others. other companies also visited
campus offering pe, VC and iB roles.
MARKETING /OPERATIONS AND
HUMAN RESOURCES
the FMCgs have been the forte of XLRi
over the years. this year was no different and XLRi has again re-established its

CONSULTING
the consulting domain saw the participation of industry majors such as Accenture
strategy, Capgemini Consulting, Cognizant
Business Consulting, deloitte, eY, everest
group, KpMg, Mercer Consulting, price
waterhouse Coopers, the Boston Consulting group, tsMg and Vector Consulting.
international roles were also offered.
TECHNOLOGY
technology and e-commerce were the
other highlights, with some of the key
recruiters being Amazon, Flipkart,
hexaware, interglobe, Lenovo, Microsoft,
ola Cabs, Quikr, samsung, shopClues
and wipro that offered roles in programme
management, sales and marketing, hR and
operations.
june 2015
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Graduation
Ceremony

X

LRI organised the 13th
Graduation Ceremony for the
students of executive diploma
programmes in April.
The event was graced by Ajay Kaul,
Chief Executive Officer, Jubilant Food
Works Ltd, Fr E Abraham SJ, Director of
XLRI, Dr. Pranabesh Ray, Dean - Academics at XLRI, Dr. Ashis K Pani, Associate
|
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Dean, VIL Programmes at XLRI and other
dignitaries.
The 615 students of XLRI’s various
executive diploma programmes including
493 students of Virtual Interactive Learning
Programmes, 16 students of Agribusiness
Management Programme, 36 students of
Executive Diploma in Human Resource
Management (EDHRM- India), eight students of Executive Diploma in Human Resource Management (EDHRM- Dubai) and
62 students of Post Graduate Certificate in
Entrepreneurship Management Programme
received their graduating certificates and
medals on the momentous occasion.
At the event, gold medals were sponsored by Hughes Communication India Ltd
(HGIL), XLRI’s VIL Programme technical
partner, were presented to the first rank

| proud moment |

holders of the VIL Programmes.
Congratulating the outgoing students,
Dr. Ashis K. Pani, Associate Dean, VIL
Programme said, “Follow your passion,
stay true to yourself, don’t give up trying
to do what you really want to do, have the
courage to pursue them.”
This year two new batches for Business
Management - PGCBM-28 and Human Resource Management - PGCHRM- 20 will
be introduced in July through the HCIL
platform.
Fr. E Abraham SJ, Director of XLRI,
said, “XLRI with its singular vision of
Magis, i.e., pursuit of excellence, focuses
on three areas- academic excellence, personal values and social concern. In the era,
where time is a major constraint and upgradation being the need for working profes-

615 students
graduate

493 – VIL Programme
16 – Agribusiness

Management Programme

36 – EDHRM – India
8 – EDHRM – Dubai
62 – PGC in

Entrepreneurship
Management

sionals, XLRI has been providing various
programmes for the working executives.
Besides the VIL programmes, XLRI also
conducts several Management Development Programs for corporates and their
executives. We have offered few successful eMDP Programmes (Global eMDP
Programme for Nigeria, GMP for Apollo
Hospitals etc.) in the past. Recently, we
launched an eMDP Programme on HRD in
collaboration with Education Lanes of Tech
Mahindra. Simultaneously, we are exploring few other programmes in collaboration
with NIIT Imperia, TalentEdge, ICFL etc.
as technical partners. With these multiple
programmes we aim to serve diverse sections of professionals across many industry
sectors.”
 Please write to us at magis@xlri.ac.in
june 2015
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OUtgOIng

we thank all our former employees, who have helped XLRi evolve as a centre
of excellence in ways big or small, from silent corners or from frisky front desk.
with a warm heart we bid farewell to our staff that have left for new shores. we
wish them luck for their future endeavours.

nupur modi was with
XLRi for four years as an
accountant

suman mundu was with
XLRi for a year as an
accountant

new taompus
XL c

e
new Drug Stor

new utility Store
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IncOmIng

As some of our employees leave for new shores, the new ones bring vibrancy and
energy to the institute. XLRi bears a longstanding tradition of incorporating fresh
perspectives and conquering the entrants with love. we extend a hearty welcome
to the fresh faces and the carriers of refreshing ideas.
shubhankar
ganguly joined
XLRi as
accountant
in may

ashley cordeiro
joined XLRi as
accountant
(purchase dept.)
in april

seema Farheen
joine XLRi as an
academic associate
in the hRm area in
June

shalini Beck
joined XLRi as
an academic
associate in
January

shikha Khamb
joined XLRi as an
academic associate
in the hRm area in
June

staffic
picn

june 2015
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XLRI gets international
accreditation from AMBA

XLRI, the oldest B-school in India, earns the coveted international accreditation with the Association of MBAs (AMBA) for its flagship
management programmes.
The Association of MBAs is the international authority on postgraduate business education. Its accreditation service is the global standard
for all MBA, DBA and MBM programmes. The association connects
MBA students and graduates, accredited business schools, and MBA
employers in more than 110 countries.
On receiving the AMBA accreditation XLRI, Director,
Fr E Abraham, SJ, said, “XLRI with its singular philosophy of Magis
i.e. pursuit of excellence in all endeavors, has continually focused on
three inter-related areas: academic excellence, personal values and
societal concern. Our institution has spared no effort to make our curriculum world-class and deliver it in the most effective manner.”

Please write to us at magis@xlri.ac.in
|
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knowledge works

7th NCSE Makes Way
for Young Changemakers

Director, XLRI, Fr E Abraham, SJ, lights the inaugural lamp at the NCSE Conference

X

LRI organised the 7th
National Conference on Social
Entrepreneurship on the theme
The Young Changemakers:
Youth as Social Entrepreneurs. The threeday conference, conducted under the aegis
of Fr. Arrupe Centre for Ecology and Sustainability (FACES) and Social Initiative
Group for Managerial Assistance
(SIGMA), invited young professionals,
social entrepreneurs and grassroot change
makers to share their experiences, challenges and innovations and discuss and
deliberate on new solutions and partnerships.
|
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The aim of the conference was to
facilitate and support dialogue and debate
among educators, businessmen, government, consumers, media, civil society
organizations and other interested groups
and stakeholders on critical issues related
to global social responsibility and sustainability.
Highlighting the importance of youth
power, Fr E Abraham, SJ, Director, XLRI
remarked, “I am delighted that the theme
for the conference this year is Young
Changemakers: Youth as Social Entrepreneurs. We all know that throughout the
history, social transformations have come

through the initiatives and entrepreneurship of youth – be it the social movements, creation of disruptive technologies
to change the society, and even winning
freedom for nations. This is also a very
relevant theme in contemporary India,
which needs the energy and passion of the
young generation to address some of the
most critical issues which the country is
facing.”
He further added, “India is a country
of young, with 430 million people in the
age range of 15-34. In fact, estimates
show that by 2020 youth will comprise
of 64 percent of India’s working popula-

| conference |

tion. This certainly holds the promise of
our demographic dividends. However, if
this youth power does not move into more
productive spaces of nation building, these
dividends can also become our demographic liabilities.”
Madhukar Shukla, Chairperson of
XLRI’s Fr Arrupe Center for Ecology and
Sustainability and the coordinator for the
conference, said, “While many young
people continue to look for a secure job as
a career, during past few years, an increasing number amongst them show an urge to
do something different, something which
is personally meaningful. Though many
of them have grown and got educated
in secure urban environments, they are
acutely aware of the social disparities and
concerned about them. They see these
problems as a challenge to be addressed
- and as an opportunity to make a difference. During last few years, many of them
have chosen to move out of their comfort
zones, follow their passion, and have created ventures to address the social issues
which concern them. Highlight of this
year's conference are the speakers, most of
whom being in their 20s or early 30s”.

Social
Initiatives
Kumar Ankit, XLRI alumni, is the
co-founder of Green Leaf Energy. The
company works on the integrated value
chain in biofuel and horticulture plantation, and was the first Indian company to
work in collaboration with MGNREGA
(Mahatma Gandhi National Rural
Employment Generation Scheme)and
link employment generation with tree
plantation.
Sonal Kapoor, founder and CEO of
Protsahan, works towards saving children
from social evils like child prostitution and
open defecation.
Piyush Jaju, founder of ONergy, is
helping in bringing light to rural household through solar energy
Inir Pinheiro, founder of Grassroots,
is working towards establishing a

network of village tourism by village
communities themselves.
Saloni Malhotra, founder of
Desi Crew & Procraft Store, is working
towards knowledge based livelihood opportunities in small town and rural areas.

discussion topics:
The power of volunteerism
Tapping the unexplored
market
The challenge of sustainability
Innovators of livelihood and
entrepreneurship

Change making
Ideas
Ashraf Patel, Co-Founder and
Director of Pravah
Advocates for fifth space, a platform
where youngsters come together and perform grassroot activities.
Anshu Gupta, Founder Director of
Goonj
Emphasised on the need for ground
level implementation of youth driven projects. He opined that currently it is one’s
compulsion rather than a choice to give
back to the society. The war of changing
the society starts with winning the battle
of improving the society first.
june 2015
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Business Ethics Conference
with a set of enduring values - that are
indispensable ingredients for any aspiring
business leader in today’s world.”
panel sessions:
Relevance of Business Ethics: Moving
beyond Compliance to a Way of Life
Shades of Grey – Failure of Ethics in
organizations, and Remediation points
from Policy, Organization and Behavioral angles
Ethics as a Sustainable Competitive Advantage – Best practices for Sustainability
Operationalizing Ethics in Business
Models- Lessons for Social Enterprises
Future of Corporate Ethics – Building
an Implementable Framework for Organisations through Corporate Entrepreneurship

(From Left) Director, XLRI, Fr E Abraham SJ, Chief Ethics Officer, Tata Sons, Mukund Rajan and JRD Tata Chair
Fr Ozzie Mascarenhas at the Business Ethics Conference in Mumbai

X

LRI’s 2nd Business Ethics
Conference has hit all the right
notes in raising concern over the
ethical void felt by corporates and the
world at large.
The conference, hosted in Mumbai in
collaboration with XLRI Alumni (Mumbai
Chapter), was aimed at discussing some of
the most pertinent questions related to ethics and its significance in today’s business
scenario.
The event was inaugurated by Director of XLRI Fr E Abraham, SJ, JRD
Tata Chair Professor of Business Ethics
at XLRI and founder of XLRI Ethics
Research Center Fr Ozzie Mascarenhas,
SJ, and the key note speaker Chief Ethics
Officer, Tata Sons, Mukund Rajan.
Mukund Rajan, Brand Custodian,
Member, and Group Spokesperson Group Executive Council, Chief Ethics
Officer, Tata Sons said, “India needs to
create a positive environment for whistle
blowers since anonymity is a concern.
|
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We would have to adopt similar policies
followed in developed economies where
whistle blowers are considered an essential
aspect of corporate governance.’’
Fr Ozzie Mascarenhas, SJ, JRD
Tata Chair and Professor of Business Ethics at XLRI and founder of XLRI Ethics
Research Center (XLERC) said, “Ethics
deals with human behaviour and is currently reckoned as a responsible action
program for the betterment of individuals, groups, organisations and societies.
Ethics empowers us to chart and live a
new value-laden direction in life. Hence,
every field of business such as planning
and strategy, accounting, finance, human
resources management, business law, marketing, business research, and production
management involves ethical issues.”
Fr E abraham, sj, Director, XLRI,
said, "We believe that no management
education curriculum is really complete,
unless and until the students are instilled

panelists include:
K Ramkumar (Executive Director on the
Board of ICICI Bank & President of ICICI
Foundation)
KS Kumar (VP, Human Resources,
Castrol India Ltd)
Michael P Pinto (Former Secretary,
Shipping Ministry, GoI)
Saumen Chakraborty (President, CFO
and Global Head of IT & BPE at Dr.
Reddy’s Laboratories)
note on XLERC
Founded in May 2014 under the auspices
of the JRD Tata Chair of Business Ethics,
XLRI Ethics Research Center (XLERC)
aims at creating an ethics research-based
knowledge center where both industry and
academia will be able to find and reflect on
resources in business ethics and allied issues, disseminating through Management
Development Programs (MDPs), Management Training Programs (MTPs), and
Faculty Development Programs (FDPs) on
business ethics, ethics research and teaching ethics at organizations and educational
institutions.
It also organises Ethics Research Conferences periodically in metropolitan cities
of India and abroad, in active collaboration
with XLRI Alumni Chapters.

CAMPUS CAPERS
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MAXI Fair
Began on
a Clean
Slate

T

he 36th MAXI Fair takes a cue
from the Prime Minister’s Swachh
Bharat Abhiyan. Keeping true to its
theme, Swachh Bharat, the annual
marketing event of XLRI opened to cleanliness drive and handwashing relays.
The marketing fair, that thrives on
disguised market and consumer behaviour
research methods, this year focused on promoting cleanliness and creating awareness
about hygiene.
With another chapter adding to its
35-year-long journey, MAXI Fair conducts
market research in a manner that is both illuminating for the researchers and entertaining
for the participants.

HIGHLIGHTS OF MAXI
BANEGA SWACHH INDIA CAMPAIGN
The campaign was supported by one of India’s leading hygiene product brand, Dettol.
The campaign was aimed at setting a record
for the most number of participants in a
handwash relay. A record of 991 participants
was registered with Guinness World Records
shattering Sri Lanka's record of 650 participants.

Participants
of Banega
Swachh India
campaign at XLRI

CLEANLINESS DRIVE
The students of BM, HRM and Global MBA
organised a cleaning drive across the city.
Students identiﬁed the areas in the city that
required cleaning through JUSCO. Some
senior citizens also joined hands in the drive,
which was an attempt to promote cleanliness
in the locality.
LAUNCH OF HOBBY IN A BOX
A unique start-up venture, Hobby in a Box,
was also launched during the fair. The startJUNE 2015
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up, a one-stop solution for do-it-yourself
ideas, was founded by XLRI students Manveen, Sarthak and Nishant. Hobby in a Box
provides all the hobby supplies in the
required quantity and with easy instructions
as a Hobby Kit.
The venture that was operational on their
Facebook page so far now has its own website with cash on delivery and free shipping
facilities. The Hobby in a Box team has also
launched a YouTube channel which contains
tutorials of do-it-yourself ideas.
KUMAR VISHWAS
The fair concluded with a live performance by poet Kumar Vishwas.
SUPPORTED BY

The event received generous support from
corporate majors like HUL, ITC, Star TV
and Airtel to conduct research through
elaborate games designed by the students
of XLRI.
Apart from market research games, Maxi
fair also had recreational activities like paintball, zorbing, video games, merry go round,
fancy dress competition etc.
NOTE ON MAXI

The Marketing Association at XLRI was
established in 1971 under The Societies
Act of India. It is a student committee that
annually organises events like Legalize (an
annual digital marketing event), MAXI Fair,
a number of marketing talks and interactive
sessions. The student society is registered
with Limca Book of Records for its outstanding online presence.
Established in 1971, the Marketing Association of XLRI (MAXI) is one of the oldest
and most revered marketing associations of
India. It organises the annual MAXI Fair,
one of the oldest and most respected events
in Jamshedpur, which witnessed a footfall of
over 7000 people this year.
Apart from this Guinness World Record,
MAXI also has its name in the Limca Book
of Records for the highest social media presence for an academic committee.
The MAXI XLRI Facebook page, with
over 18,000 followers and a weekly reach
of over 2 million people, aims to keep
marketing enthusiasts up to date with the
latest trends and campaigns in the world of
marketing.
Please write to us at magis@xlri.ac.in
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MARKET RESEARCH GAMES AND OTHER ACTIVITIES
ORGANISED DURING MAXI FAIR

| FOR A CAUSE |

Reﬂections’15 Reaches
Out to School Students

S

amarthya, the youth wing of
Centre for Education Management, Leadership and Research,
organised Reﬂections’15 as a
step towards reducing the perspective gap
between teenagers and their parents. Redeﬁning Reality, theme for the third edition
of the annual conference, was focused on
understanding the point of view of the two
generations.
Team Samarthya has been regularly
interacting with class X and XII students of
various schools of Jamshedpur to develop
a rapport with them and eventually help
them cope with stress and realise their full
potential.
Usage of technology, managing relationships and total development were the three
key sub-themes chosen for discussion. The
guest speakers for the event were Prof. ISF
Irudayaraj, the senior faculty member for
Organisational Behaviour at XLRI and the
chief mentor of Samarthya, Nandita Sinha,
a professional counsellor, and Dr. Sanjay
Agarwal, psychiatrist in TMH, Jamshedpur.
Ratna Sinha, Chief HRM-TATA Metaliks,
was the chief guest for the event. The event
saw a footfall of over 180 participants including parents, students and teachers from
over eight schools of Jamshedpur.
In her keynote address the chief guest
emphasised the importance of school
days for preparing students for life. She
stressed on respecting one’s uniqueness and
developing one’s talents to excel in life.
She asked parents to help their wards in
developing their unique talents.
Dr. Agarwal shared his view on the
topic from the perspective of a psychiatrist
and a parent. He enlightened parents on
the behavioural changes that teenagers go
through. He described teenage as a period
of turmoil, paradox and contradiction that
require special care by the parents. For
students, he highlighted the fact that teenagers have extreme views on subjects that
needed introspection on their part. He also

(Top) Samarthya team with Prof. ISF Irudayaraj; and
Prof Irudayaraj (Second from Left) interacts with
school students during the conference

shared some cases related to teenage that he
handled in his practice.
The chief mentor of Samarthya, Prof.
Irudayaraj informed the audience about the
vision and round the year activities of the
student society. He explained the role of
parents as socialisers in aiding the social
and emotional development of children. He
stressed on the importance of channelising
emotions for development of leadership
qualities among students. Presenting his
view on the theme of the conference, he
shared an anecdote highlighting the imper-

manence of perspectives and how parents
and students should strive to understand
each other.
Dr. Agarwal concluded the conference
on the note that it is difﬁcult to do away
with the technology and social media in
this age. Hence parents should allow their
children to use technology under their
guidance, as they may use it without their
knowledge also. He advised students to be
conscious of their priorities and not to take
failure as the end.
Please write to us at magis@xlri.ac.in
JUNE 2015
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7th National HR Conference

T

he 7th National HR Conference,
organised by SAPPHIRE, was
held in January. The two-day
conference dealt with the
theme Social HR and HR Applications
in Technology.
The event had representation from industry stalwarts, national and international HR
professional bodies and from best academic
institutions.
The chief guest at the conference, MD,
Tata Steel India and South East Asia, TV

|
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Narendran, stressed on the importance of
reducing communication gaps and the role
it plays in saving time and money. He also
shared anecdotes and his experience in Tata
Steel. He then focused on the importance
of technology in training and development,
learning, knowledge generation and securing knowledge. He emphasised that social
HR and its application in technology was
an emerging field and is one of the most
relevant topics to be discussed at this point
of time.

| eXCHaNge OF iDeas |

To have a more diverse ﬂow of ideas,
the conference comprised multiple panel
discussions on various sub-themes.

COmiNg age OF
pReDiCTiVe aNaLYTiCs

The discussion revolved around how the
organisations are capturing and inferring
data to get an optimal return on investment
on talent and to aid capability building.
speaKeRs
T Shivaram, Director-HR, SAP Labs
India
Pankaj Bansal, Co-Founder and CEO
of PeopleStrong HR Services
Dr. L Gurunathan, HRM area, XLRI

COmpeTeNCies iN
DigiTaL WORKspaCe
The rise of digital literacy has led to a rapid
alteration in the way organisations function. This change has affected many facets
of management. The panel discussed the
evolution of competencies across the digital
divide and how organisations can make
best use of this literacy.
speaKeRs
Abhijit Bhaduri, Chief Learning
Officer, WIPRO
SK Dutt, Group Head HR- ABG
Ashis Sen, DGM- Capability BuildingHPCL
Dr. Manish Singhal, OB area, XLRI

sOCiaL HR: CHaLLeNges
& OppORTuNiTies
The panel discussed how some of the most
important HR functions are leveraging both
traditional and non-traditional social media
avenues to improve their organisational
practices.
speaKeRs
Suryanarayan Iyer, Group Head HRABG
Gopal Mahapatra, Chief Learning
Officer- RPG
Dr. Madhukar Shukla, OB area, XLRI

The participants at the conference in XLRI, jamshedpur

Please write to us at magis@xlri.ac.in
june 2015
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AXIOM Lounge Sessions

A

ssociation at XLRI for Industrial and Operations Management
(AXIOM) organised lounge sessions on 28 January with special
focus on preparing first year students for
summer internship programme.
A second year Business Management
student from XLRI alongwith an M. Stat
graduate from IIT Bombay conducted data
analysis session during AXIOM Lounge.
Two students of the General Management
Programme 2015 batch also shared their
experiences in managing plant operations
and operational excellence.
The last of the five-session series of
knowledge sharing was presided over by
Sudipto Sarkar, Head TQM, TOC, CCPM,
TATA Steel. Sarkar delivered an address on
Theory of Constraints. The event also saw
the felicitation of successful candidates of
Certified Supply Chain Analyst (CSCA)
certification and honouring of winners of
the International Supply Chain Case Study
competition conducted by ISCEA.

|
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Six Sigma Green
Belt Certification
Programme

AXIOM in association with the Indian arm of Juran Institute conducted
Six Sigma Green Belt Certification
for XLRI students from 13 to 15
March. Johann Daniel, MD of Juran
Institute, India, was the facilitator
and the course was successfully
attended by 36 students from
business management, global
MBA and general management
programmes.
The concepts of Lean Management,
Six Sigma Methodologies and
industry specific case studies
were shared during the course.
XLRI maintained its 100 percent
success rate with all the participants
clearing the written exam conducted
at the end of the three-day
course.

SIGMA Organises Thalassemia
Check-up Camp

SIGMA, Social Initiative Group for Managerial
Assistance, in collaboration with Anurag Foundation organised a free Thalassemia check-up
drive in XLRI campus on 14 February.
The initiative was to shift from treating the
disease to preventing it by controlling the birth
of infants with Thalassemia. The foundation
focuses on creating awareness and screening
youngsters of marriageable age who might be
carriers of the gene. The test results were kept
confidential and mailed to the respective students. Besides, a counselling session was also
arranged for those tested positive. Around 100
students got themselves checked at the camp,
which was held for the first time in XLRI.

Collection Drive

Every year the SIGMA team conducts a door
to door collection drive of unused articles like
table lamp, mattresses and TT bats among other
from final year students. These articles are
distributed to children, living in orphanages and
slum areas, who cannot afford them.

| brainstorming |

Finax
Hosts
Budget
Panel
Session

F

INAX, the finance club of XLRI
that works towards promoting a
culture of financial literarcy within
the campus, conducted a Budget
Panel Session to discuss various aspects of
Union Budget 2015.
The questions pertaining to whether
the new prime minister will deliver on his
promises of making the nation development
focused, whether the proposed removal of
red tapes from various sectors plausible
and the relevance of budget to a common
man, were analysed by an eminent panel of
speakers.
The panel included XLRI faculty from
different areas. Prof. Vishwa Ballabh
from economics area explained the basic
concepts of macroeconomics so that the
audience could understand the different
sections of budget. Prof. Prabal Sen, also
from economics area, critically evaluated
the budget on its importance to various sectors. The third speaker in the panel, Prof.
Kanagaraj from finance area, focused on
aspects where the budget failed to deliver
and also where the budget fell short of
expectations.
All the three speakers dealt with budget
from different aspects and perspectives thus

giving the audience a balanced view
about it.

DealBook, A
Mergers &
Acquisitions
case study
competition
DealBook, a mergers and acquisitions
case study competition, was conducted
by FINAX in XLRI campus. It was an
online competition where students
from different B-schools were invited
to participate.
The objective of the event was to
enhance students’ interest in the happenings of mergers and acquisition. The case
study received 200 registrations and out
of which six teams were shortlisted for the
final round. In the final round, which was
through Skype, the participants had to present their solution to the case study to the
judges and defend their hypothesis.

june 2015
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Global MBA students
participate in a Yoga Camp

Yoga for
Global
MBA
students
|
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A

three-week Yoga Camp was
organised by XLRI for the
Global MBA students in the
newly-built International Centre. Students from Case Western Reserve
University, US; Tongji University, Shanghai, China and XLRI, Jamshedpur, participated in the camp.
The camp was inaugurated by Dr. Jitu
Singh, Chairperson of the Global MBA
programme. Dr. Singh advised the students
to incorporate yoga in their daily routine
for general fitness.
The classes were conducted by DP
Singh of Bihar School of Yoga,
Munger.

Style with A Purpose

Three Global MBA students have
ventured into a start-up that focuses
on directly benefiting the local
community.
Drago Allure, a legally registered startup company, is a stylish clothing line that
is sourced and supplied from China and is
currently operating in India. The start-up
sells fashionable garments including collared shirts with trademarked dragon-like
emblem. The proceeds of the start-up
are used to benefit the underprivileged,
poor and needy sections of the local
community
In its preliminary growth stage of four

| gmBa aCtiVities |

ChiNese New Year
CeleBratioNs

global mBa students, founders of
start-up Drago allure, with haludbani
Village school students

months Drago Allure was able to contribute
a sizable portion of its proceeds to local
projects in and around Jamshedpur. This
year on the occasion of Easter the founding members delivered school supplies
including white boards, science equipment,
stimulating games and more to Haludbani
Village School, near Ghatshila, 40km south
of Jamshedpur.
The three founding members, Akshay
Chaudhary, Sammy Bandy and Ali Akil,
had sought the advice of experienced fellow GMBA students from Tongji University to think out their sourcing strategy and
to navigate the complex business culture of
China.

BuilDiNg BraND
iNDia iN ChiNa
The Global MBA 2014-16 batch collaborated with Confederation of Indian Industry
(CII) during their first semester at Tongji
University, Shanghai, to study the market
in China.
The students proposed to do a practical internship while they were studying in
Shanghai. Madhav Sharma, the Head and
Chief Representative of CII in Shanghai,
China, outlined a small project called Build
Brand India in China. The students had to
come up with strategies for various Indian
industries to enter the competitive environ-

ment of China, thus building a strong and
positive image of India in the minds of
Chinese consumers.
Sharma gave the students a framework
of three pointers to work around — Why
they need to build brand India in China;
what do they need to build a brand in China; how to build brand India in China. He
elaborated the three pointers, and asked the
students to think collectively and develop
a concept within the same framework. Not
only did the students propose market entry
strategies for some of the Indian industries,
but also the strategic positioning of Indian
brands in the highly competitive Chinese
landscape.
june 2015
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Second
T
CII-Yi Organises Self
Defense Workshop
on Women’s Day

X

LRI organised a
self-defence workshop
as a part of Women’s
Day celebration in the
campus. The event was hosted
by CII Young Indians, a student
committee in XLRI that promotes
youth empowerment and nation
building.
At a time when multiple cases
of sexual assault and harassment
are being reported on a daily basis,
learning a few tricks of selfdefence can prove to be a real life
saver. The workshop was held to
address these concerns.
It was a three-hour session
conducted by trainers from Seigokai karate-Do Association of India.
The trainers came all the way from
Kolkata to conduct the session.
Female faculty, staff and students
attended the workshop making it a
successful event.
During the workshop the train|
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ers shared with the participants
various easy techniques that can
be used to get out of tough situations. Then next half of the session
focused on how to repel attack
from the unsavoury elements of the
society.
The participants found the
workshop to be very helpful and
felt better prepared to face difficult
circumstances.
About CII Yi XLRI: XLRI
Jamshedpur in collaboration with
Yi (Young Indians) established the
first Yi Net at XLRI Jamshedpur
through a Memorandum of Understanding (MoU) in April 2008.
The Yi Net at XLRI is an initiative
to empower the students to work
towards the development of education, employability, environment
and youth affairs and create awareness about health and hygiene.

Please write to us at
magis@xlri.ac.in

he second edition of TEDx
talks was organised by the
students in XLRI campus. TED,
a non-profit organisation which
stands for technology, entertainment and
design, allows groups in over 133 countries
to hold events in line with the organisation's vision of Ideas Worth Spreading.
The theme, Road Less Travelled, was
chosen by TEDx team to encourage and
motivate students and other participants to
take chance and explore different avenues
when it comes to career choices.
A diverse list of speakers from different
social backgrounds and unconventional
professions shared their knowledge and
anecdotes with the audience.
Gopal Khanna, the first CIO of the state
of Minnesota, said “Every business is going
digital and the impact of ideas has begun
to transcend boundaries. Companies like
Facebook and Flipkart are not only great
innovations; they are also changing the way

XL-IIMC
Meet
The 19 teams of XLRI displayed undeterred sports skills
against the IIM Calcutta teams
and emerged victorious for the
second consecutive year. The
XL-IIMC meet is an annual
event organised by the two Bschools alternately.
The tournament began with
XLRI recording a winning
score in a match of cricket.
The teams that helped score
against IIMC were cricket,
women’s volley ball, men’s
table tennis, men’s athletics, women’s table tennis,
football, chess, pool and
futsal. The final scoreline
was 10-9.

| talk of town |

TEDx Talks

viction to get the best in any situation is the
story of Anuj Gosalia, founder of Terribly
Tiny Tales. Gosalia, who has tried multiple
startups, stressed on trusting one’s abilities,
as 'sometimes there might not be any road
ahead'.
The stories, anecdotes and the experiences of the speakers made this year’s
TEDx talks a successful event.
What is TED?
TED is a nonprofit organisation devoted
to Ideas Worth Spreading. Started as a
four-day conference in California 30 years
ago, TED has grown to support its mission
with multiple initiatives. The two annual
TED Conferences invite the world's leading
thinkers and doers to speak for 18 minutes
or less.

we live.” He further said, “The universe is
in your hands make something out of it.”
Another speaker Prakash Iyer, former
director of Pepsico, encouraged students to
discover the magic in making a difference.
Iyer quit his well-paying job to follow his
passion.
Franz Gastler , co-founder of Yuwa

Foundation, gave up traditional career options to set up an NGO to empower women
in rural India. The foundation works
towards educating rural women using
football as a motivation. Gastler emphasised on following one’s passion to find real
satisfaction in life.
To follow one’s gut and work with con-

What is TEDx?
In the spirit of ideas worth spreading,
TEDx is a program of local, self-organised
events that bring people together to share a
TED-like experience. These local, selforganised events are branded TEDx, where
x means independently organised TED
event.

XL vs IIMC:10-9
Matches Won
Cricket
Women’s volley ball
Men’s table tennis
Men’s athletics
Women’s table tennis
Football
Chess
Pool
Futsal
june 2015
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Activities organised

during XLerate

Xlerate 2015
X

Lerate 2015, the sports,
academic and cultural fest, was
organised by GMP students
exclusively for one-year MBA
programme students. The three-day fest
saw participation from IIM Ahmedabad,
IIM Bangalore, IIM Calcutta, Great Lakes
Institute of Management, Chennai, and SP
Jain, Mumbai, and XIM, Bhubaneshwar.
Charles Borromeo, Head, Sports Department, Tata Steel, was the chief guest at

the opening ceremony. He addressed the
students and emphasised on the importance of hard work and determination. He
also stressed on the need to participate in
events, rather than on just winning. Fr.
James Santhanam, SJ, Associate Dean of
Student Affairs and Dr. Pranabesh Ray,
Dean Academics, also attended the opening
ceremony.
The B-school students competed against
each other in indoor and outdoor games in-

| gmp series |

cluding volleyball, chess, carom and pool.
The second day of the fest had couple of
cultural events lined up for the participants.
A performance by rock band, Underground
Authority, enthralled the audiences and left
them wanting for more.
Based on the total points tally, XLRI
won the Overall Championship trophy
after scoring 19.5 points. Great Lakes were
second with 14.5 points.
 Please write to us at magis@xlri.ac.in

Case competition at
SCHMHRD Pune
A team of PGDM-GM students won first prize
in Order of Merlin competition hosted by SCMHRD, Pune, on 10 January.
The participants had to offer a software business idea and provide end-to-end consulting for
a real life business diversification strategy of
Ratnakala Exports Pvt Ltd, in terms of marketing, HR, operations and finance.

Wipro Earthian
Award
A team of PGDM(GMP) students was
awarded Wipro Earthian Award 2014 by Azim
Premji at Wipro Bangalore on 7 February.

Cross Value
Innovation
A two-member team of PGDM-GM batch
was shortlisted in Top 16, from 827 participant
teams, in a case study competition, Cross Value
Innovation, organised by Panasonic India in
March in co-ordination with IIM-Ahmedabad.
The competition was about forecasting of
demand for Li-Ion batteries in heavy industries
in India for next decade, and go-to-market strategy for each of the industry segments identified.

Case Competition
A team of XLRI PGDM-General Management students
won second prize in case competition, ENGAGE, held as part
of XLerate.
june 2015
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Game Changers

CLASS NOTES

We also produce
managers…

T

here are plenty of unconventional ways to achieve
success and some of them who do so are often known to
carry the XLRI badge. The not so regular, the perpetual nonconformists and the benchmark setters over the years have
found association with this centre of excellence. From their reservoir
of innovative thinking, sometimes stimulating enough to bend the
rules of the game, our XL alumni have carved out a separate identity
for themselves in the corporate world and varied fields they have
ventured into.
-- Richard Bach
|
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We’ll catch the big news about
you; prize nomination, when
you take your company public
or if you are the first XLer in
space. But we can only know
about your less publicised
news if you tell us. We are not
too particular, we want to hear
it all. Please write to us at
magis@xlri.ac.in

| alumni updates |

XLers on Writing Spree

Rising Women
Leaders of XL
Suraksha Giri’s, XL’72, novel It
happened Like This is the story of three
compelling characters — all women. The
plot addresses their career, families and vocation. Set in newly independent India, the
story traces their lives which intersect and
forge a bond that helps each one discover
beauty and grace in the midst of tragedy,
hardships and heartbreak.

In The Rear-View Mirror: The
Journey, A Taxi Driver and A
Book Vineet Bhatt, XL’96,
takes its readers through the
twisting, grinding and bumpy
road of life.

The Spencer Stuart listing of India Inc's
Rising Women Leaders 2015 names
three XLers — Shalini Puchalapalli,
XL’97, Sonali Roychowdhury, XL’98,
and Anuradha Razdan XL’99 (Pictures
below)

Shalini
Puchalapalli,
XL’97

Surojit
Shome,
XL’86, took
over as the
CEO of DBS
India

Meenakshi
Priyam XL’
2002 features in
India's top executives under
40 List of 2015.
Priyam is Head
HR of Novartis.

Ravi
Shankar
Mishra’s,
XL’2007,
Medinfi
Healthcare
Private Limited
launched its Android
mobile application on Google Play
Store. Medinfi is an easy-to-use
Android mobile application which
helps users locate the nearest doctors and hospitals for their everyday check-ups. The application
automatically detects the current
user location and displays the nearest doctors and hospitals.

US-based Johnson
& Johnson ropes
in Sumeet
Salwan,
XL’93, as human resource
head for consumer
products division,
making him the only Indian on its
current global management leadership team.

Madhavi
Lall, XL’91,
joins Deutsche
Bank India as
HR head

Sonali
Roychowdhury,
XL’98

Anuradha
Razdan,
XL’99

Texas
Instruments
elects
Ravi Kyran,
XL’95, for vicepresident of the
company. As vice
president of Human
Resources, Kyran is responsible for
managing human resource functions
for TI’s global Analog business and TI
India.
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Glimpse from past

|

40 magis

| june 2015

| in retrospect |
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Pitch perfect

Railways in
a fix over
creating
resource
model
By Dr. Gourav Vallabh
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A

democracy by its very
foundation promises to offer
voice to each opinion that is
raised within and outside set
boundaries by its citizens. But when the
opinion mounts to millions, the voice could
be as thunderous as one could ever imagine. This is so true for the Indian Railways
which is close to every Indian citizen’s
heart, being a part of their memories in
some form or the other. The railways ferries
close to 23 million passengers per day, thus
tickling myriad emotions and opinions, if
not more. To satisfy each opinion may not
be possible for an entity like the railways
that is at the crunch of arguably the most
coveted resource of all—cash.
The present government has shown
stronger resolve to look for innovative

| track change |

solutions to generate and sustain the
resource model. An important step towards
it has been the introduction of 100 per cent
foreign direct investment (FDI) in rail infrastructure. The Bibek Debroy Committee
set up in September last has come out with
its recommendations, most of which seem
to be in sync with the purpose for which it
was formed: mobilisation of resources for
major projects and restructuring of railways. Some of the recommendations are
well-thought out and we might see them
being implemented in the years to come.
The only problem seems to be that most
recommendations seem outrageously idealistic on paper and may never be realised.
Any corporate restructuring may have tremendous repercussions and here we are not
talking of any other organisation but a giant

elephant that may take down governments
with it if it happens to fall. The assumption
that the private sector will only come in if
there is fair and open access to infrastructure is a far-fetched one. Creating separate
competition for the railways may go unaccepted with a number of associations and I
don’t see it happening at least for as long as
I can foresee.
If we study the ministry of railways’ sectoral guidelines for domestic/foreign direct
investment, it clearly lists 17 key areas that
it opens up for investment by both domestic private players or through FDI inflows.
Of the 17, many don’t seem to be inviting
participation of a lot of domestic players
due to either the sheer magnanimity of the
projects or due to the technical expertise
involved. Most of the key areas, like the
modern signalling systems, high-speed
train projects, non-conventional energy,
technological solutions for manned and
unmanned level crossings, technological
solutions to introduce safety mechanisms
can only see the light of day if joint ventures are set up with foreign countries that
have a strong and advanced rail network.
Domestic Indian firms don’t have the requisite technological expertise as far as these
areas are concerned. FDI from countries
like Japan, France, Russia, Canada and the
US that have the best rail networks needs
to flow in most of the sectors listed. If we
look at the figures of the cumulative FDI
inflows between 2000-14, the numbers
aren’t too encouraging as far as investment
projections are concerned. Out of the total
inflows in the period, 35 percent has come
from Mauritius alone with Japan accounting for just 7 percent, the US 6 percent with
Russia registering a paltry 0.40 percent and
Canada another meagre 0.22 percent. What
these numbers suggest is that these haven’t
really been very attractive investment areas
for foreign investors. Nor have the countries with expertise in modern rail networks
been the prime investors in India.
If we look at the FDI figures of a country like Russia, the stark difference lies in
the areas it attracted FDI inflows. Manufacturing attracted around 46.9 percent of
the FDI projects there and created around
98 percent of the total FDI jobs. Indian FDI
figures are dominated by the services sector
that accounts for around 17.47 percent of
the total inflows. As far as non-convention-

al energy sources are concerned, between
1991 and 2014, its share in India were
just 1.45 percent of the total FDI inflows.
If history has anything to suggest, the
data is pointing only towards one
direction.
The PM’s France visit has at least sealed
the deal for a joint execution study for the
upgrade of the Delhi-Amritsar railway
line to a semi-high speed network and
redevelopment of stations. All the focus
and energy must be to encourage domestic
players to tie up with foreign ones through
joint ventures or technology partnerships,
just like the one with France. When the PM
pitches Make in India to German investors
as a national movement, allaying fears of
red tape and complex tax structures, he is
not barking up the wrong tree.
Apart from the “sophisticated” areas,
there are very few avenues for small entrepreneurs as well. The ministry has tried to
leverage its biggest asset: land. Areas like
mechanised laundry and bio-toilets have
the potential to attract domestic investment
from private players. But how much interest have the players shown after the new
regulations were announced or how much
interest can the proposals draw is a separate
matter. Very few private players have
shown interest in the past and to bank on
them may prove to be a fatal assumption.
As suggested by the Bibek Debroy Committee, complete shifting of the regulatory
authority from the government to a separate
regulatory authority may not be feasible for
an organisation such as the Indian Railways. Instead of setting up separate bodies,
it can follow a multi-divisional structure
with each zone acting as a division and as
a separate profit centre. Ultimate decisionmaking powers and policy making should
be centralised with the corporate office, i.e,
the railway board.
The railways might well let go of the
non-core activities as recommended, but in
phases. When the private sector hasn’t been
too keen to jump in, there is no guarantee
of the same happening anytime soon. The
golden dilemma of the Indian Railways
doesn’t seem to be clearing out as decision
making no longer remains an easy task
when a billion lives are dependent on it
and even more eyes waiting for a chance to
pounce on for criticism.
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New faculty

|

Books
Published

Sr Doris D’Souza, AC, PhD, joined XLRI family
as Professor of Business Ethics and Sustainability.
She was the principal of Patna Women’s College
from 2001-14. She completed her research work at
St. John’s Medical College, Bangalore, and obtained
PhD in Clinical Genetics.
Credentials: MSc (Zoology); Gold
medalist in BEd; PhD (Zoology)

Dr. Ram Kumar Kakani and Dr.
Santosh Sangem’s book on Indian
Business Groups: Strategy and Performance was published by Cambridge
University Press India.

Dr. Ram Kumar Kakani rejoined XLRI as Professor in the Finance area.
Credentials: Fellow Programme in Management
(IIM- Calcutta)

Dr. Pitabas Mohanty:
Co-authored a book on Principles of
Corporate Finance published by Tata
McGraw Hill.
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PAPER PRESENTATIONS

Dr. ISF Irudayaraj, Dr. D Israel and
Dr. TAS Vijayaraghavan: presented a
paper on Impact of Buyer-Supplier Cooperation in Buyer and Supplier Relationships: Insights from Indian Industries at
the International Conference on Business
Management & Information Systems, 2012

Dr. Sanjay Patro: Presented a paper on Social Group
Exclusivity at the International
Conference, MARCON 2014,
organised by Indian Institute of
Management, Kolkata, during
December 18-20, 2014.

Dr. Smitu Malhotra: Presented a Case on Marketing a
Sensitive Issue [Co-authored] at the
Asian Management Research and
Case Conference held at Graduate School of Business, Universiti
Sains Malaysia during in January.

Dr. Anita Sarkar: Presented two case
studies on Empowerment of Primary School
Teachers in India and Marketing a Sensitive
Issue [Co-authored] at the Asian Management Research and Case Conference held
at Graduate School of Business, Universiti
Saints Malaysia during 10-11 January, 2015.

Dr. Pitabas Mohanty : Presented a case on Performance or
Governance: What Matters More
at the 4th Asian Management
Research and Case Conference held
in Penang, Malaysia, during 10-12
January, 2015.

Dr. HK Pradhan: Presented a paper on Financial
Inclusion in India at the
Orissa Economic Association Annual Conference at
Bhubaneswar during 21-22
February, 2015.
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Faculty Activities

Fr. E Abraham, SJ, PhD: Attended the
AACSB Deans Conference: The Future of
Work held at San Diego, USA, during 8-10
February. During this period he attended
the Board Meeting of the IAJBS [International Association of Jesuit Business
Schools]. He also attended the meeting
of the Association of Jesuit College and
Universities Business Deans Meeting.
Dr J Singh and Fr Abraham attended the
Global MBA Deans meeting. During the
US trip on their way back Fr Abraham and
Dr Singh met groups of alumni in Dubai,
Los Angeles and San Francisco.

Dr. P Venugopal: Was invited as a Faculty
Fellow at the AIM-AMA Sheth Doctoral Consortium held at Dubai during 18-20 January.
He was also invited to join the Board of Directors of Jamshedpur Continuous Annealing
& Processing Company Pvt. Ltd. — a joint
venture between Tata Steel Ltd and Nippon
Steel & Sumitomo Metal Corporation — as an
Independent Director.

Dr. Gourav Vallabh: Was invited to be a member
of the Board of Governors of the Indian Institute
of Forest Management and the Indian Institute of
Foreign Management Society, Bhopal. He was also
appointed as the Financial Domain Expert in the
Task Force of MoU for the Central Public Sector
Enterprises by the Ministry of Heavy Industries and
Public Enterprises. He also prepared a study on Good
Governance by different Political Parties in India.

Dr. MG Jomon: Was invited to be an Expert
in the Selection Committee for faculty interview at Utkal University, Bhubaneswar.

Fr. S George, SJ, PhD: Attended the meeting
under the Chairmanship of Dr Arvind Mayaram,
Secretary, Ministry of Minority Affairs, GoI held on
12 January in New Delhi.

Dr. PC Padhan: Participated in a shortterm course on data analytics with SAS at
IIT, Kharagpur, during 13-15 January.

Dr. Bino Jose: Attended the Koha Advanced
Training Program at NISCAIR, New Delhi during 19-23 January.

Dr. Vishwa Ballabh: Conducted the training on
Strengthening Leadership for Public Health (with
emphasis on RH) Professionals during 9-16 January in XLRI.

Fr Peter Francis, SJ, PhD: Conducted
training programmes at five centres in
Kuwait for teachers and administrators
from 5-10 February.

|
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Research
Roundup
Dr. P Venugopal : Conducted a
workshop on Agri-input Marketing at the
National Institute of Agricultural Extension Management [MANAGE], Hyderabad
during 14-18 December, 2014. He was
also invited to give a talk on Marketing
and Brand Building for Small Businesses
– Why and How at the Start Manage
Expand series by SMBConnect held on 14
January in Jamshedpur.

Fr S George, SJ, PhD, and Dr. HK
Pradhan: Attended the Pre-Budget
Meeting organised by the Department
of Finance, Government of Jharkhand
held at Ranchi on 18 February.

Dr. Gloryson RB Chalil: was invited
to deliver a talk on HR Analytics at the HR
Summit organised by the HR Milestone.
com at Ahmedabad on 21 February.

Dr. Amitava Mukherjee: Published two articles [1]
Non-Parametric Statistical Process Control Charts under
the broad theme of Quality Management for Journal of
Quality and Reliability Engineering International; and
[2] Distribution - Free Phase II Cusum Control Chart for
Joint Monitoring of Location and Scale in QREI.

in China? in International Management Review. He also
co-published an article on Marketing Services Globally:
A Fourfold Typology, in Services Marketing Quarterly.
He published an article on Managing Uncertainty in
Relation to Complexity, Ambiguity, Risk and Chaos in
Aloysius Journal of Management and Research.

Dr. Arpita Srivastava: Co-authored a case study on
Amadubi: A Rural Destination Branding Challenge in
XLRI Case Development Centre (XLCDC).

Dr. PK Padhi: Published an article on Medical Negligence: Indian Scenario published in The Indian Journal
of Neurotrauma.

Dr. Atul Pathak: Co-authored a case study on Enter
All InfoSec Solutions: Growing an Ethical Hacking Business in IVEY Publishing. He also published a case on
Wadeshwar Restaurants: Strategies for growth in IVEY
publishing.

Dr. Sharad Sarin: Published an article on Relevance
and Creation of Strong Brands for B2B Markets in Vikalpa. Published a case study on Suzlon Energy Ltd: Can
it repeat its past? in XLCDC.

Dr. D Israel, Dr. TAS Vijayaraghavan & Dr. ISF Irudayaraj: Published a Paper on Impact of Buyer-Supplier Co-operation in Buyer and Supplier Relationships:
Insights from Indian Industries at the International
Conference on Business Management & Information
Systems, 2012.
Dr. D Pradhan: Published a case on National Dairy:
Defending Market Leadership in IVEY Publishing, February, 2015.
Dr. HK Pradhan: Published a chapter on Times Varying
Market Integration as a Regime switching Process in
Macroeconomics: A Quantitative Approach.
Dr. KR Shyam Sundar: Published an article on Industrial Conflict in India in the Post-Reform Period: Who
Said All is Quiet on the Industrial Front? published in the
Economic & Political Weekly.

Dr. Sanjay Patro: Attended a Workshop on Rural Marketing by the National
Institute of Agricultural Extension Management [MANAGE] held at Hyderabad
during 23-28 February.

Dr. Madhukar Shukla: Published an article on
Democratising Information in India: Role of Community
Radios as a Developmental Intervention in the current
special Public Policy issue of Vision – MDI’s Journal.
Fr. Oswald AJ Mascarenhas, SJ, PhD: Co-authored
an article on Did Business Development Reduce Poverty

Dr. Soumyakanti Chakraborty: Published three
articles on [1] Pricing Cloud Services – The Impact of
Broadband Quality, Omega, 2015; [2]Addressing the valuation problem in multi-round combinatorial auctions,
Information Systems Frontiers, 2014; [3]Experimenting
with Proxy Agents in Online Combinatorial Auctions,
in the International Journal of Intelligent Information
Technologies, 2014.
Dr. Sumit Sarkar & Dr. TAS Vijayaraghavan: Copublished an article on A Game Theoretic Approach for
Exploring Feasibility of Buyer-Supplier Co-operation
in the Proceedings of the International Conference on
Business Management & Information Systems, 2013.
Dr. TAS Vijayaraghavan: Co-authored a Chapter on An
Empirical Study of Supply Chain Risks and a Model for
a Risk Mitigation Plan: An Indian Perspective in a book
on Manufacturing Excellence: Imperatives for Emerging
Economies published by EXCEL India Publishers.
Dr. Trishit Bandyopadhyay: Published a chapter on
The Impact of the 2010 Andhra Pradesh Crisis on the
Operational Efficiency of Indian Micro-finance Institutions in Microfinance Institutions: Financial and Social
Performance published by Palgrave Studies in Impact
Finance, 2014.
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XLRI, a respected Management School recognized for far-reaching contributions to management
education beckons all aspiring leaders of tomorrow. With highly qualified full-time faculty,
world-class library, superior IT-infrastructure, state-of-the art auditoriums, excellent sports
facilities, comfortable student residences, XLRI is an institution that helps mould responsible
leaders who will shape a sustainable future.

Responsible Leaders. Sustainable Future.
Discover more about XLRI at:

www.xlri.ac.in

