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518 students stand at  the threshold  
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out-of-class  
assignments 



Dear Readers, 
It is a pleasure to share the July 2019 issue of Magis and at the same time to 
announce the transition of Magis from newsmagazine to a monthly e-newsletter 
format. Now you can get all our articles in your inbox. 

In March 2019 we held our 63rd Annual Convocation wherein 518 future business 
leaders graduated from XLRI and became part of the illustrious XL alumni. 

Encouraging WholE-PErson groWth
At XLRI we strive towards integral formation whereby students are encouraged 
to nurture their intellectual, emotional, spiritual and social persona to evolve as 
well-rounded human beings furthering greater common good. Student societies 
are encouraged to foster whole-person growth. Annual events like National 
HR Conference, Maxi Fair, Alumni Meets, TEDx are classic examples of 
stupendous efforts put in by student societies beyond their curriculum framework.

Promoting solidarity 
The students and staff at XLRI are always encouraged to contribute their mite for 
the underserved sections of our society. The Second Social Entrepreneurship 
Conference, featured in this issue, throws light on different aspects of urban 
sustainability. 

FostEring thought lEadErshiP
XLRI hosts numerous conferences, seminars and orations on a regular basis to 
foster thought leadership among internal and external stakeholders. This issue 
covers Conference on Practice of Business Ethics in Business Management in 
the 21st Century organised to foster and advance thought leadership. 

shaPing rEsPonsiblE lEadErs
We hope that the articles covered in this issue give you a glimpse of our modest, 
yet consistent efforts to help shape responsible business leaders of tomorrow.

Living the Magis

Fr P Christie, SJ, PhD
Director

| dirEctor's dEsk |
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xlri announces leadership transition P12
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[pronounced "màh-gis"]
magis is a latin term for more that was adopted by st Ignatius of loyola 
(founder of the society of jesus—jesuits) and suggests the spirit of  
generous excellence to encompass one’s chosen vocation. living the magis 
calls us to examine how our choices affect others and guides us to make 
decisions that benefit the greater good. At XLRI, Magis is at the core of 
everything we do for the last 65 years since inception and the spirit of magis 
continually inspires us to search for ways to create a better world for all.

magis



july  2019 | magis 03 |

alumni reconnect at summer meet 2019 P28
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Spotlight

The 63rd Annual Convocation 
was a grandeur celebration of 
excellence, determination and 
accomplishment. The evening 

also marked the beginning of an exciting 
new journey for the students. 

On this significant day, 518 XLRI stu-
dents received their graduating certificates 

and medals — 182 and 179 students of 
Postgraduate Programmes in Management 
- BM and HRM; 109 students of PGDM 
(General Management) Programme; 11 
students of Fellow Programme in Manage-
ment (FPM) and 37 students of PGDM-BM 
(Evening) 2016-19 .

The convocation ceremony commenced 

with a solemn academic procession (in pic-
ture above) led by Dr. Ashis K Pani, Dean 
(Academics) was followed by Anu Aga, 
Former Chairperson, Thermax Ltd, TV 
Narendran, Chairman, XLRI Board of Gov-
ernors, Fr E Abraham, SJ, Former Director, 
Fr Jerome Cutinha, SJ, Dean (Administra-
tion), board members and faculty.

The 63rd AnnuAl  
ConvoCATion

A totAl of 518 students received their grAduAting  
certificAtes And medAls  on 23rd mArch 
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182
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Graduating 
Students
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PGDM(HRM)
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PGDM-BM 
Programme 
(Evening)
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| celebration |

This year XLRI conferred the prestigious 
Sir Jehangir Ghandy Medal for Social and 
Industrial Peace on Padmashri Anu Aga. 
She also delivered an inspiring convocation 
address on My Life and the Lessons  
Learnt.

In her address, Ms. Aga shared her expe-
riences in dealing with challenges and diffi-
cult circumstances that shaped her life. She 
advised the graduating students to always 
learn the positive lessons from life's tough 
experiences. Addressing the students, she 
said, "I would urge you to give a thought 
to not just your career but also in finding a 
deeper meaning and wider purpose in life."

Addressing the graduating students Mr 
Narendran gave highlighted the chang-
ing dynamics of the corporate world and 
the thinking process of corporate leaders. 
He stressed on five points which has had 
immense impact on the corporate universe 
– geo-political environment and how it 

impacts a country’s economy; emergence 
of Africa in the world economic arena; the 
impact of sustainability and climate change 
in today’s corporate world and economy 
of countries; inequality and how it creates 
societal upheavals and thereby impacts eco-
nomic progress; and, the impact of digitali-
sation and technology on professional and 
personal lives of people today.  

Fr Abraham (in picture above) congratu-
lated the graduating students and advised 
them to uphold the values they have 
imbibed at XLRI. He said in his address, 
“We have had a successful year in 2018-
19 and it is the result of our teamwork and 
our determination to take this institution 
forward and make it globally competitive 
while ensuring we help shape responsible 
and ethical business leaders for the greater 
common good.”

Please write to us at magis@xlri.ac.in
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Anu Aga
ms Anu Aga, former chairperson and director of thermax ltd. delivered her 

convocation address to the audience, constituting brilliant students, their proud 
parents, eminent faculty and board members and earnest staff members of XLRI, 

on my life and the lessons learnt. 

PeAce: With countries having nuclear 
power more than ever before there is an 
imperative need to have compassion, 
peace and harmony in India and the rest 
of the world. We have made huge techno-
logical advances and though the internet 
has connected us we seemed to be far 
removed emotionally from our fellow men 
and near and dear ones. 

The absence of war does not mean we 
have achieved peace. I believe the process 
starts by being at peace with oneself. For 
peace to prevail in India we need stabil-

ity and more importantly have to address 
huge disparity and inequality in our soci-
ety. If I have to take any one parameter to 
describe inequality let me take malnour-
ishment.

My experience in handling three major 
challenges in life and the lesson I learned:

My Husband’s medical condition and 
his recovery.

Lesson LeArnT: Never give up and 
have faith in yourself no matter what the 
experts say.

As parents we give great importance to 
education, believing nobody can take our 
knowledge away. My husband Rohing-
ton’s stroke was a humbling experience. It 
taught me that a small clot in one’s brain 
can wipe out all our knowledge. 

Lesson LeArnT: Our intelligence and 
knowledge can be wiped out, nothing in 
life is permanent. 

My husband was a workaholic, smoked 
and loved food which was unhealthy. 

Lesson LeArnT: To take care of 
one’s health and not to take it for granted. 
From a young age we need to nurture and 
invest in our health 

excerpts from her thought provoking and enlightening speech
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sir Jehangir  
Ghandy Medal

 

In conTInuATIon of its 44-year-old tradition, XLRI conferred the prestigious Sir Jehangir Ghandy 
Medal for Social and Industrial Peace on Anu Aga, Former Chairperson and Director, Thermax Ltd.
The medal for outstanding contribution to industrial peace is named in the honour of late Sir Jehangir 

Ghandy, Kt., CIE, the first chairman, board of governors of XLRI and director, Tata Iron and Steel Co. 
Ltd. The medal, instituted in 1965, is presented annually by XLRI.

25 years of service 15 years of service

 fredrick d’souza

Prabha verma

Bhaskar Balmuchu

 dr gourav vallabh

 sanjay saha











long service medal
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Graduation  
ceremony

th

500 students of XlRI’s VIl and eXecutIVe pRogRammes 
received their  graduating  certificates and medals

graduating students  
celebrate the moment 
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The 17th Graduation Ceremony 
of XLRI was painted with 
vibrant colours of jubilation 
and accomplishment. The 

500 dynamic students of XLRI’s Virtual 
Interactive Learning (VIL) and Executive 
Programmes received their graduating cer-
tificates  
and medals on 6 April, 2019 at the  
Tata Auditorium, XLRI campus, Jamshed-
pur.

 The event was graced by Ramji 
Ganesh, Head of Operations, State Street 
Syntel Services Pvt. Ltd. (Atos Syntel) 
as Chief Guest, Dr. Ashis K. Pani, Dean 
(Academics), XLRI, Fr. Jerome Cutinha, 
SJ, Dean (Administration & Finance), 
XLRI, Dr. Santosh Sangem Associate 
Dean, VIL Programmes, XLRI, Fr. Francis 
M Peter, SJ, Coordinator, Centre for Re-
search & Training in Educational Leader-
ship , XLRI, Dr. Manoj Thomas, Associate 
Dean, (Corporate Programmes), XLRI, 
and other dignitaries. 

Delivering the graduation address, 
Ramji Ganesh shared his thoughts on key 
leadership attributes. Being an alumnus 
of XLRI and a gold medalist himself, he 
connected instantly with the students and 
provided them with valuable advise on 
how to build a successful career in the 
modern corporate landscape.

 A total of 500 students of XLRI’s VIL 
and various executive programmes includ-
ing 407 students from five batches of the 
VIL programmes (174 students of Post-
graduate Certificate in Business Manage-
ment, 198 students of Postgraduate Certifi-
cate in Human Resource Management, and 
35 students of the first batch of Postgradu-
ate Certificate in Business Analytics); 43 
students of Executive Diploma in Human 
Resource Management Programme (Batch 
2018-19); 30 students of Postgraduate Cer-
tificate in HRM (Batch 2017-18) and 20 
students of Postgraduate Certificate in 
General Management — Mumbai (Batch 
2017-18) received their graduating certifi-
cates and  
medals.

Like every year, top ranking students of 
the VIL Programme were awarded XLRI 
Medals for Academic Excellence spon-
sored by VIL technical partner Unified 
Collaboration Services (UCS). 

Congratulating the outgoing stu-

dents, Dr. Santosh Sangem, Associ-
ate Dean, Virtual Interactive Learning  
Programmes, XLRI said, “I commend the 
dedication and work ethic of every student 
graduating today. These skills of time man-
agement, hard work and persistence will 
take you a long way in your career.” 

The VIL department has come a long 
way from its humble beginnings 17 years 
ago. After many years of offering cer-
tificates in Business Management and 
Human Resource Management, we finally 
launched long-duration programmes in 
Business Analytics and Senior Leadership 
in 2017 and 2018 respectively. 

Dr Sangem further said. “I am happy 
to announce that the first-ever batch of 
Business Analytics certificate graduates 
from XLRI are sitting in our midst today.” 

Last year, virtual courses were launched 
for corporate clients for the first time by 
VIL. Finance for Non-Finance Executives 
was conducted for executives of Hindu-
stan Petroleum and SANY Industries. The 
programmes received excellent reviews, 
and more such programmes are expected 
in the future.  

He also shared updates on the XLRI 
VIL Programmes over the years.

Fr. Jerome Cutinha, SJ, Dean (Admin-
istration & Finance), XLRI, congratulated 
the graduating students and urged them to 
uphold the institute’s values of excellence 
and integrity in their professional and per-
sonal lives. He added that XLRI graduates 
should aim to be model professionals who 
also serve their community and society.

Please write to us at magis@xlriac.in

(from left) dr santosh sangem, dr ashish K pani, Ramji ganesh, fr jerome 
cutinha, dr manoj thomas, fr francis m peter

fr jerome cutinha  
addresses the gathering

graduating students  
during the function



XLRI  
Laid Foundation Stone  

for Amravati Campus
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former cm of andhra pradesh 
nara chandrababu naidu  
during the ceremony



XLRI LAID the Foundation 
Stone for its new campus, 
XLRI Amravati, in Andhra 
Pradesh on 17 January, 2019.

The foundation stone of the new cam-
pus was laid by Sri Nara Chandra Babu 
Naidu, the former chief minister of Andhra 
Pradesh; Fr. B. Chinnabathini D.D., 
Bishop of Guntur; Fr T Joseph Raja Rao, 
DD, Bishop of Vijayawada; Fr PS Amal-
raj, SJ, Provincial, Andhra Jesuit Province 
along with Fr E Abraham, SJ, former Di-
rector, XLRI; Fr Jerome Cutinha, SJ, Dean 
(Administration & Finance), XLRI; Dr. 

Ashis K Pani, Dean (Academics), XLRI 
and Fr KS Casimir, SJ, Chief Administra-
tive Officer, XLRI Amaravati and other 
dignitaries.

Commenting on this occasion the 
former CM said, “XLRI Jamshedpur has 
thoughtfully designed world-class infra-
structure facilities and has become one 
of the most reputed national B-Schools. 
XLRI practices what it preaches. It ob-
serves value orientation in every sphere 

of life. I am happy to learn that XLRI has 
completed 70 glorious years of educating 
global business leaders and for 70 years 
the institution has diligently focused on 
training future business leaders who can 
help shape the destiny of India with integ-
rity, competence and commitment. It is a 
matter of happy coincidence that XLRI is 
entering into its Platinum Jubilee Celebra-
tion year in 2019.”

The new campus of XLRI Amaravati is 
being set up in Inavolu Village in Thul-
lur Mandal in Guntur District, Andhra 
Pradesh. The new campus, spread over a 

sprawling area of 50 acres, would have 
facilities to accommodate around 5000 
students. Proposed courses to be taught 
at the new XLRI institute would include 
postgraduate management programmes 
along with other programmes.

In his address, Fr Abraham, said, “It is 
our belief that in emphasising on value-
based management education, we  will 
be grooming business leaders who will 
serve as catalysts of change and become 

responsible leaders of tomorrow and will 
carve the destiny of a new India. As we re-
call XLRI’s historic legacy of 70 years of 
shaping global business leaders, we need 
to look towards the future and not be con-
tent with our existing laurels. For that we 
decided to spread our wings in the other 
parts of India, and today we have come 
together at this historic event of laying the 
foundation stone for the XLRI-Amaravati 
campus. XLRI extends a special sense of 
gratitude to the Chief Minister’s Office for 
the support and assistance.”

Talking about the new campus in his 

address, Fr. Cutinha, said, “Our project 
team and the architect and designers have 
worked very hard on every aspect of the 
design and feasibility and helped create a 
world-class, sustainable building plan. We 
hope that XLRI-Amravati will go a long 
way to become an institution of repute in 
the years ahead.”   

 Please write to us at  
magis@xlriac.in

| new campus |
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(from left) dr ashish K pani, chandrababu naidu, 
fr e abraham, sj, fr jerome cutinha, sj  
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FR E Abraham, SJ, PhD, the longest serving direc-
tor of XLRI, handed over the reins to Fr P Christie, 
SJ, PhD, on 7 June, 2019.  Fr Abraham’s tenure as 

Director spanned for over 16 years across two terms. He 
himself is also an alumnus of XLRI batch 1978. 

His first stint as Director of XLRI was from 1989-94 
and he took over the responsibility for the second time in 
2008 till 2019. 

During his tenure Fr Abraham  oversaw the expansion 
of the Jamshedpur campus and initiated the setting up of 
three new campuses in Mumbai, Jhajjar and Amravati. 
He is one of the founding members of IAJBS and founder 
secretary of National HRD network. 

The XLRI Alumni Association and Fr Arrupe Centre 
for Ecology and Sustainability were also established 
under his leadership. 

In recognition of his distinguished services in the 
area of academic excellence, institution building and 
leadership he was given the Best Director of Business 
School award by ISDSI in 2018 in Mumbai. He was also 
honoured with the title of Education Evangelist of India 
in 2013. 

The Association of Indian Management Schools 
conferred on him the   prestigious   Ravi J. Mathai Na-
tional Fellow Award in 2012.  He is also the recipient of 
Lifetime Achievement Award by National HRD Network 
in 2010.

Commenting on the leadership transition, TV Naren-
dran, Chairman, Board of Governors at XLRI and MD - 
Tata Steel (India and South East Asia) said, “An eminent 
educationist, Fr. Abraham’s contribution to the field of 
management education has been immense.  It is under his 
exemplary leadership and guidance XLRI has reached 
great heights and has become one of the leading manage-
ment institutions in the country. As we bid farewell to 
Fr. Abraham, we are equally proud to be associated with 
another stalwart, Fr. P. Christie and welcome him to the 
XL family. I am confident that XLRI will achieve newer 
heights of success and reputation under his able leader-
ship and guidance in the years ahead.”

We bid adieu to Fr Abraham with gratitude and respect 
for being an exceptional thought leader and  
an eminent educationist.  

Leadership 
Transition

| 12 magis | july 2019  

fr e abraham, sj
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New Director
Fr P. Christie, SJ, PhD, joined XLRI as 
Director on 7 June, 2019. Previously, he was 
the Director of LIBA, Chennai for 11 years.  
During his tenure at LIBA he started several 
new courses including PhD (in affiliation with 
the University of Madras); one-year diploma 
courses such as Logistics and Supply Chain 
Management, Healthcare Management in 
collaboration with CMC, Vellore; Certificate 
Programmes; Two-year Executive Postgradu-
ate Programmes for companies, tailor-made to 
meet the specific needs of the companies. 

He also started the Centres of Excellence 
- Centre for Business Ethics and Corporate 
Governance, Centre for Logistics and Supply 
Chain Management, CK Prahalad Centre for 
Emerging India.  

His association with LIBA dates back to 
1999, when he started as Assistant Professor 
of Decision Sciences. He headed the institute 
as Dean from 2001-2004. 

He has also written several articles and 
research papers for reputed national and inter-
national journals. 

With his vast experience in evaluations and 
strategic planning he has undertaken several 
consulting  assignments and strategic planning 
of programmes and organisations in India and 
abroad.

Fr Christie completed his MBA and PhD in 
Decision sciences from St. Louis University, 
St. Louis, USA. He holds a Master’s Degree 
in Statistics from Madras Christian College, 
Chennai.

july 2019 | magis 13 |

fr p christie, sj



| XL: touchpoint |

Seiri Month
XLRI launched the Seiri Month on 9 May, 2019 with the hoisting of the 
5S flag in the campus. The flag was hoisted by Fr E Abraham, former 
Director, XLRI, Fr Jerome Cutinha, Dean (Administration & Finance), 
XLRI and Ashish K Pani, Dean (Academics). The institute will be 
undertaking several initiatives alongwith its staff to implement the 5S 
practices  —  Sort, Set, Shine, Standardise, Sustain —  on campus. 
The initiative is projected to refine the working style and standardise 
sustainable practices at XLRI.

| 14 magis | july 2019  

(from top) 
fr abraham, 
releases 5s 
ballons; fr 
abraham 
hoisting the 
5s flag; Xlri 
staff at the 
event; XlRI 
dignitaries 
address the 
5s meeting
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Umang 2019
Umang 2019 the annual sports meet was hosted 
on 5 May, 2019. The XLRI faculty and staff 
team (in pictures) played against the students 
of GMP batch (in pictures). The XLRI family 
team won Umang 2019 with an overall score 
of 5-4.   

july 2019 | magis 15 |

Sir Jehangir Ghandy Library had taken interns from the Depart-
ment of Library and Information Science, Women’s College, 
Jamshedpur this year. Around six PG students were admitted, and 
they took an onsite training at the library from 1 May, 2019 to 15 
June, 2019. This internship was a part of their curriculum. They 
had to take a practical training onsite at a leading library, in and 
around the town for a period of 45 days, pick up some areas of 
their domain and submit an intern report to their department.
During their internship they supported the library in routine 
activities like circulation, book distribution, replacement of books 
etc. In addition, they were also assigned simple tasks/projects. 
Thus, our library and the interns benefited from each other.

Interns at Library
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Happy



outgoing
We thank all our former employees, who have helped XLRI evolve as a centre 

of excellence in ways big or small, from silent corners or from frisky front 
desk. With a warm heart we say thank you for your diligent and untiring service 

towards the making of XLRI into a successful abode of learning.

incoming
As some of our employees leave for 

new shores, the new ones bring 
vibrancy and energy to the institute. XLRI 
bears a longstanding tradition of incorpo-
rating fresh perspectives and conquering 

the entrants with love. We extend a hearty 
welcome to the fresh faces and the bearers 

of refreshing new ideas.

john Aind  retired from 
XLRI in March, 2019, after 
rendering over 44 years 
of yeoman service to the 
institute. We thank him 
for his diligent and sin-
cere contribution to the 
institute.

Sunil Maity (Second 
from L) retired from XLRI 
in January, 2019, after 
rendering over 33 years of 
service to the institute. We 
thank him for his diligent 
and sincere contribution to 
the institute.

Santosh Mohanty was appointed as  
Manager of XCEED in June 2019.

| staff updates |

july 2019 | magis 17 |
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Knowledge worKs

XLRI organised the 8th National 
HR Conference in January 
this year. The theme of the 
conference was Building an 

Agile Future: Curating the New Business 
Landscape  and was attended by some 
renowned industry stalwarts, academi-
cians, government officials, researchers 
and a bunch of enthusiastic students from 
top B-Schools of the country. The confer-
ence was inaugurated by Dr Aquil Busrai, 
Founder & CEO, Aquil Busrai Consult-
ing, and also XLRI alumnus from batch 
of 1972 (PM & IR). His keynote address 
stressed on the importance of human 
resource and business. 

Panel Discussion:  
Tailoring Hr STraTegy  
according To THe cHanging  
TimeS and TecHnology
The theme was introduced by XLRI Prof. 

Paramjyot Singh to the audience. The 
panel discussion was centered on driving 
change   in unprecedented environments 
by finding new ways to compete in the 
new work environment and nurturing HR 
leaders who can act as agents of change. 
To shape the strategic direction of an 
organisation and thereby creating an agile 
vision of the future. 

The other panellists of the day included 
Kshitij Kashyap, Head Human Capital, 
India at Optum Global Solutions Pvt. Ltd, 
Amit Vaish, Director and Head of HR at 
Barclays India, Sujitesh Das, VP - Global 
HR, Microland Ltd., S Naga Siddhartha, 
CHRO and Head Teacher Engagement, 
Vedantu, Krishna Setlur, Executive and 
Business Coach and Shubhenjit Chaud-
huri, MD – Tata Pigments Ltd. Mr. 
Kashyap picked up the mantle from the 
moderator, Mr. Singh, and spoke about 
the presence of hot and cold bodies in the 

organisation. Up next, Mr Vaish spoke 
about how the career path of individuals is 
not the relevant aspect anymore, however 
skill gaining is and how that is disrupting 
the way work is defined and performed. 
Further, the workforce today is far more 
virtual with flexible restrictions – with 
reference to gig workers. 

Mr Setlur was up next who spoke on 
the  impact of technology and its disrup-
tive effects. He also spoke extensively 
about the VUCA world – wherein infor-
mation is chaotic as well as clear at the 
same time.  

WorkshoP: compenSaTion & 
BenefiTS and pmS

The workshop helped students understand 
the complexity of compensation and 
benefits and how to navigate one’s way 
through the tricky aspects of Performance 

Fr Oswald Aj Mascarenhas, Sj, during a session alongwith (from 
left) Dr Pranabesh Ray, Aquil Busrai, Dr MG jomon

Eighth National HR Meet:  
Building An Agile Future



Management. The workshop was followed 
by a Leadership Talk by Kshitij Kashyap, 
Head, Human Capital at Optum Global 
Solutions, Pvt. Ltd. Moneyball and Em-
ployee Auction (part of student event HR 
Triathlon) were the key highlights of the 
third session where students competed in 
case presentation and compensation-based 
competitions. 

seconD Panel Discussion: 
Breaking THe glaSS  

ceiling— Workforce diver-
SiTy amidST cHanging pro-
feSSional climaTe 

The second panel discussion of day two  
was introduced by Prof. Tina K Stephen, 
XLRI. The discussion focussed on how the 
organisations of today are aligning, adjust-
ing, and accommodating the diverse and 
evolving workforce. The speakers at the 
panel were Kavita Sadhu, Senior Direc-
tor HR, Capgemini, Shalini Lal, Founder, 
Infinity OD, Sinjini Sengupta, author and 
TEDx speaker, Sujata Deshmukh, OD 
and Leadership Consulting, Tarun Anand, 
Vice-Chairman and Founder Universal 
Business School, Rajesh Hurkat, Head HR 
– South Asia Mattel Inc., and Sumit Neogi, 
Vice President HR, Reliance Industries 
Ltd. Kavita Sadhu initiated the discussion 
with examples from workplace, validating 
through prestigious research data while 

focussing on how to integrate the diverse 
elements such as ethnicities, religious  
sentiments and others to make it work for 
the organisation. Shalini Lal, then, com-
pared the transition that the different roles 
in an industry have undergone to accom-
modate the diverse elements in the society. 

Post the panel discussion, there was a 
Change   Management workshop conduct-
ed by Sujata Deshmukh, which focussed 
chiefly upon how organisations handle 
change  and the touchpoints where there 
are high possibilities of failure. 

Final events
The two-day conference concluded with 
the third round of HR Triathlon, which saw 
participation from students across top B-
Schools of the country, and the Battle HR 
Royale finale.

Please write to us at magis@xlri.ac.in
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| meet |

(Clockwise from left) Dr Aquil Busrai gives his keynote  
address; Student organising team; the participants  

at the conference

conference was  
inaugurated by  
dr aquil Busrai,  
founder & ceo, aq-
uil Busrai consulting 
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XLRI hosted the second Social 
Entrepreneurship Conclave 
in February this year. The 
conclave, anchored by student 

body Social Initiative Group for Manage-
rial Assistance (SIGMA), was planned 
under the aegis of Dr. Madhukar Shukla, 
Chairperson, Fr. Arrupe Centre for Ecol-
ogy and Sustainability (FACES) in asso-
ciation with Tata Steel. 

The theme of the conclave was Entre-

preneurship for Urban Sustainability. The 
two-day  conclave brought  together indus-
try stalwarts, practitioners and academi-
cians hosting insightful discussions on the 
topic. The conference was attended by 15 
renowned practicing social entrepreneurs 
in the field of energy, education, agricul-
ture, and market-linkages who shared their 
views and ideas on themes such as urban 
governance, initiatives for livelihood assis-
tance, how to enable education and health 

for all, waste and pollution management, 
and protecting the core environment.

The conclave was inaugurated by Dr. 
Jagan Shah, Director, National Institute of 
Urban Affairs. He delivered the keynote 
address, where he spoke on the broad 
aspects of urban sustainability. The first 
day’s sessions included discussions on 
topics of urban governance, access to ba-
sic social services, and protecting the core 
environment. The first topic on urban gov-
ernance saw discourses by Dr. Poornima 
Dore, Head, Data Governance, Tata Trusts; 
Sourav Roy, Chief of CSR, Tata Steel; and 
Sophie Charrios, Vice President, Oikos In-
ternational. The panelists spoke about the 
issue in an Indian context, the emergence  
of data and technology, and the need for a 
visionary leadership in urban governance. 

The second day of the conclave had 
two sessions on topics like strengthening 
the informal workforce and waste and 
pollution management. The discussion on 
strengthening the informal workforce had 
Krishnavtar Sharma, Co-founder and ED, 
Aajeevika Bureau; Pritha Dutt, Director, 
Empower Pragati; and Barsha Poricha, 
Director, CURE, as speakers. The ses-
sion focused on improving livelihoods of 
vulnerable local communities. 

Talking about the conference, Prof. 
Madhukar Shukla, Chairperson, Fr Arrupe 
Center for Ecology and Sustainability 
(FACES), XLRI and the coordinator for 
the conference said, “Social entrepreneur-
ship, which aims at development and 
implementation of innovative ideas in 
order to improve the social, cultural or 
environmental landscape, is the need of 
the hour. It is all about recognising the 
social problems  and achieving a social 
change by employing entrepreneurial 
principles, processes and operations. The 
two-fold aim of sustainability and societal 
impact can  be achieved through syner-
gistic execution, for which open commu-
nication and sharing of ideas is critical. 
At XLRI, we have always tried to provide 
the ideal platform for the exchange of 
ideas, to derive solutions to problems 
through discussions and interactions. This 
year’s conclave was a great success. The 
conclave brought together budding social 
entrepreneurs and students who interacted 
on a common platform.”

Second Social 
Entrepreneurship 

Conclave

Dr Madhukar Shukla  
addresses the gathering 
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THE Indo-German Chamber of Com-
merce (IGCC) in co-operation with 
the Friedrich-Ebert-Stiftung (FES) 

Foundation and XlRI recently conducted 
a discussion forum on Practice of Busi-
ness Ethics in Business Management in the 
21st Century in Mumbai. The forum titled 
Business Management in the 21st Century: 
legal, Ethical, Moral, Spiritual (lEMS) Chal-
lenges was attended by representatives of 
industry and academia who deliberated on 
the need for ethics in workplace and indus-
try and re-evaluated the moral justification 
of business choices, decisions, actions and 
their consequences.

Fr. Oswald Mascarenhas, Sj, PhD, jRD 
Tata Chair Professor of Business Ethics at 
XlRI delivered the keynote address, where 
he pointed out the nuanced differences 
between legality, Ethicality, Morality and 
Spirituality (lEMS) and their connections to 
and implications on business operations. 
He said in his address, “Being legal (l) 
means acting according to the law, which is 
the basic minimum for business manage-
ment. Doing the right thing is Ethicality (E). 
Whereas, Morality (M) includes the right 
way of doing the right thing. Having the 
right reasons for acting moral, makes an 
action Spiritual (S). Given lEMS, corporate 
ethics is a concrete challenging way of life 
for corporate executives to think and act 

legally, ethically, morally and spiritually in 
the turbulent markets of today.”

Explaining corporate ethics, Fr. Mas-
carenhas said, “We need strong corporate 
ethics at all levels. We define and study 
corporate ethics and morals as lived, ex-
perienced  and shared dynamic systems of 
socially accepted, morally universal values 
and principles, standards and rules that can 
spiritually empower our life and society, 
our markets and our world.”  

Following the first session, 
a panel discussion was held 
where experts deliberated on 
the driving forces of modern-
day business and how changes 
taking place are impacting 
their constituents. Among the 
panellists, Kelvin A. Sergeant, 
Sustainable Enterprise De-
velopment Specialist at the 
International labour Organiza-
tion’s Decent Work Technical 
Support Team (IlO DWT) for South Asia, 
spoke about the social responsibility and 
fundamental principles and rights at work 
necessary in labour as well as participation 
in general; Shahana Mazumdar, Sustainabil-
ity Manager at the Indian Hotels Company 
limited talked about the need for a politi-
cal framework for responsible business 
conduct, the companies’ code of conduct as 

well as the benefits for the society at large. 
Dr. KR Shyam Sundar, Professor of HRM 
Area at XlRI, moderated the question and 
answer session where participants showed 
great interest in the topic and dwelled 
upon the role of workers’ organisations and 
corporate management in realising lEMS 
approaches in business operations.

Elaborating on lEMS theory, Dr Sundar 
said, “Prof. Fr. Mascarenhas’ legal, Ethical, 

Moral and Spiritual 
(lEMS) theory of Busi-
ness Ethics assumes 
importance in this age 
of neoliberal glo-
balisation which has 
driven most firms to 
resort to low-labour-
cost and high-capital-
intensive product and 
labour market strate-
gies citing competitive 
pressures as the rea-

son for the same and especially when even 
the big firms consider mere law compliance 
as an act worthy of emulation." 

He further added, "His (Fr Mascarenhas)
emphasis on the dignity of labour and the 
need to create a just society resonates well 
with the Decent Work paradigm of  
the International labour Organisation 
(IlO)."

| Discussion |

Challenges of Business Ethics
EXPERTS DISCuSS THE lEMS THEORy OF BuSINESS ETHICS AND ITS APPlICATION IN BuSINESS 

MANAGEMENT IN THE 21ST  CENTuRy

Doing the right 
thing is Ethicality; 
Whereas Morality 
includes the right 
way of doing  
the right thing

Dr. Shyam Sundar alongwith 
other speakers at the forum

Fr Oswald Mascarenhas, Sj, 
PhD, addresses the forum
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XLri recorded  
successful placements

Campus Capers

XLRI achieved complete placements 
for the outgoing batch of 2017-19 
of its flagship programme, Post-

graduate Diploma in Management (HRM 
and BM). All the 358 candidates secured 
offers through the final recruitment process 
in two days.

The final recruitment process saw 

top companies recruiting. We attribute the 
excellent placements this year as an affir-
mation by the industry of the high-standard 
of management-centric education that we 
strive to deliver to our students.”

Dr. Uday Damodaran,Chairperson 
(Placements), XLRI, said, “This has been 
a good year for both of summer as well as 

participation from 104 recruiters with 362 
domestic and international offers, inclusive 
of 19 first-time recruiters. 

Fr. E Abraham, SJ, Director, XLRI com-
mented, “We are happy to announce that 
this year’s placement season has once again 
witnessed remarkable success. Interest in 
XLRI’s students has been tremendous with 

ALL the 358 XLers received LucrAtive  
job offers from compAnies Across sectors 



| job CaLLing |
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final recruitments. This year’s performance 
at the Final Recruitment process reaffirms 
XLRI’s position as a preferred destina-
tion for recruiters and one of the leading 
b-schools in the country. We are extremely 
grateful to all the recruiters for showing be-
lief in the XLRI brand and our students. We 
are hoping that our relationship with the 
recruiters will go from strength to strength 
and would be fruitful for all.”

Sector-wiSe turnout
The top segments based on roles offered 
were consulting, sales and marketing and 
BFSI. Consulting firms extended offers 
to 21 percent of the candidates. Sales and 
Marketing and BFSI constituted 27 percent 
and 22 percent of the roles offered to Busi-
ness Management students respectively. 
Other roles included niche functions in 
analytics, product management, business 
development, brand management and 
finance.

The Boston Consulting Group made the 
highest number of offers amongst other 
regular recruiters such as Microsoft, Ama-
zon, P&G, Aditya Birla Group, ITC, Aven-
dus Capital, Hindustan Unilever and others. 
First-time recruiters included companies 
such as Allianz Global Investors, Bain & 
Co., Adani Group, Jubilant Foodworks, 
Rivigo, Experion, Belden, Xiaomi, Google, 
Udaan amongst others.

conSulting
Consulting was a big draw this year with 
firms such as The Boston Consulting 
Group, McKinsey & Co., Bain & Co., 
Accenture Strategy, Deloitte, PWC, AON, 
Mercer, KPMG, Vector Group, Ever-
est Group and others participating in the 
process.

FMcg, telecoM and Media
XLRI has established itself as a campus 
preferred by FMCGs and the trend con-
tinued this year with top firms such as 
P&G, Hindustan Unilever, ITC, Colgate 
Palmolive, Asian Paints, Samsung, Philips, 
Dr Reddy’s and other participating. The 
process also saw participation from other 
firms in this segment such as Star and Ben-
net Coleman & Co. offering roles in sales 
and marketing, product supply, operations, 
IT and human resources were offered.

crosoft, Amazon, PayTM, Uber, Rivigo, 
Media.net, Google, Flipkart, Oyo Rooms,  
Tech Mahindra, EXL and others. The 
diverse set of roles offered were program 
manager, product manager, catalogue 
manager, business development, analytics 
and recruiter.

HuMan reSourceS
XLRI is widely regarded as the best college 
in the country for Human Resources. The 
HR roles were offered by firms spanning 
the spectrum such as RPG, Lodha Group, 
Sapient, Accenture, ITC, JP Morgan and 
Chase, Udaan, ATG Tires, Ramco Systems, 
Colgate Palmolive and others. HR roles 
offered also included recruitment, HR con-
sulting and HR analytics. 

This year also saw healthy participation 
from public sector units like Oil and  
Natural Gas Corporation Ltd, GAIL  
and RECL.

BFSi
Finance did exceedingly well this year 
aided by the participation of firms such as 
Allianz Global Investors, Citibank, HSBC, 
JP Morgan Chase, Avendus Capital, DBS, 
IDFC First Bank, ICICI and others. The 
roles offered were Front End Investment 
Banking, Global and Corporate Banking, 
Wealth Management, Global Markets and 
Retail Banking. The increase in finance 
roles can be attributed to the increased 
number of candidates from the finance 
specialisation.

general ManageMent
Roles in general management were offered 
by conglomerates such as TAS, Aditya 
Birla Group, Mahindra, Reliance Indus-
tries, Xiaomi, RPG, Capgemini ELITE, 
Bajaj Finserv, ACT and others.  

iteS, e-coMMerce and analyticS
The firms in this segment include Mi-

 19 first-time recruiters
 The Boston Consulting Group made the highest 

number of offers among the regular recruiters 
 First-time recruiters included companies such as 

Allianz Global Investors, Bain & Co., Adani Group, 
Jubilant Foodworks, Rivigo, Experion, Belden, Xiaomi, 
Google, Udaan amongst others.

Offers 

Made

recruiters

rs 21 lakhs per annum

rs 50 lakhs per annum

122 PPOs

(The median salary offered to the batch)

(The highest offer from the BFSI sector )
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Marketing Association of XLRI celebrated the 40th  
year of its annual flagship event, MAXI Fair, on 
12 and 13 of January at the XLRI Fairground.  

Prof. Ashish K. Pani, Dean (Academic), Prof. Debasis 
Pradhan, Chairperson, Marketing area, and Prof. Sharad 
Sarin, former marketing professor at XLRI, Jamshedpur, 
inaugurated the event, by lighting the lamp which was at-
tended by faculty members, students and media personnel.

The 40th  MAXI Fair hosted on-ground research projects 
for well-known brands such as Havells, ITC, Coca-Cola 
and Nestle and successfully conducted its first-ever digital 
research project in collaboration with HUL. XLRI had the 

privilege of being associated with a host of corporate and 
local sponsors including Havells as the Associate Sponsor, 
LearnQuest as the Knowledge Partner, HPCL and Power-
Grid as the PSU Partners and PNB as the Banking Partner.

Behavioral Research Lab of XLRI played the crucial 
role of an in-house knowledge partner in the conduct of 
research projects during MAXI fair. This year’s research 
study focused on the interaction effect of moral violation 
and celebrity endorsement on consumer choice; the study 
was in continuation with the lab’s practice of commission-
ing academic research projects. As many as 320 respond-
ents participated in a series of natural field experiments 

40th MAXI Fair
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which is expected to throw interesting insights into 
an area that has remained less explored.

In addition to the research projects the fair also 
organised a host of fun activities and competitions 
for families and kids of all age group. Families 
participated in events such as Healthy Jamshedpur 
Happy Jamshedpur and Jamshedpur’s favour-
ite family. Children of all age groups displayed 
their talent in competitions like Kids’ dance, Kids’ 
fashion show and art attack. The exciting line-up 
also included Ms. & Mrs. Jamshedpur that sought 
26 participants and a cooking workshop, MasterChef, 
that received attendance from 78 cooking enthu-
siasts. Youngsters enjoyed the gaming arena, food 
court, KTM bike riding zone and Neeraj Shridhar’s 
performance, which marked the finale of the grand 
event. A footfall of over 10,000 people from Jam-
shedpur was estimated during the two-day fair. 

APOGAEUM:

In addition to the fairground activities, MAXI also 
invited eminent alumni and speakers to address the 
marketing conclave, Apogaeum, on 12 of January. 
The conclave was inaugurated by Fr E Abraham, SJ, 
former Director of XLRI, in the presence of MAXI 
secretaries of the last 40 years. The conclave com-
menced with a keynote address by CVL Srinivas, 
Country Manager of WPP, the parent company of 
GroupM, Ogilvy & Mather, on The Connected  
Marketing Value Chain, which demonstrated  
how various brands were implementing digital mar-
keting. 

A panel discussion and round table conference 
based on Emerging Trends in Digital Marketing  
were held. The panelists included Puneet Krishna, 
writer of Amazon Prime series Mirzapur, Founder 
Golden Wheat Consultants; Sagar Khetiya, Digi-
tal Marketing and Sales, Tata Steel, Dr. Ramendra 
Singh, Associate Professor at IIM Calcutta, and CVL 
Srinivas. The discussion shed light on the recall 
value of digital campaigns, ease of consumer target-
ing, the relevance of digital marketing in both B2B 
and B2C segments. The audience also engaged with 
the panelists by raising pertinent questions and draw-
ing insights about customer-centricity in advertising 
and digital marketing.

MaXi: The Marketing Association of XLRI is one 
of the oldest marketing committees at XLRI. MAXI 
Fair was started in 1979 as a disguised marketing 
fair. The fair annually attracts more than 8000 people 
for primary data collection for disguised market 
research across various SEC levels.



teDx talks
XLRI hosted the 5th edition of TEDx talks on the theme 

for the Greater common Good. The TEDx Talks 
at XLRI are an independently organised TED event 

where speakers share their TED-like experiences. The six 
eminent speakers who shared their experiences were — winner 

of Master Chef India season 5 Kirti Bhoutika;  Vishisht Seva 
Medal holder Col. Prabir Sengupta; CEO of Sohum 

Innovation Lab, Nitin Sisodia, who was among 
the Top 20 Innovators under 35 list by MIT 
Tech Review; The Coconut Man of India, 
Manish Advani, who is also the winner of 

Green Apple award; Founder of Environmentalist Foundation 
of India, Arun Krishnamurthy, who is also a recipient of Rolex 
Award; CEO of B7 Sports Management and International 
Basketball player Pavithra Chandra. 
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Alumni in news

Manoj Madhusudanan (BMD 
2000) was appointed as Head of 
dunnhumby India. dunnhumby 
is the global leader in customer 

data science.

Dr. Poornima Dore (PMIR 2006)
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| game changers |

Alumni in news

| game changers |

analytics 100 listed three 
XLers in its list of top 100 
analytics Leaders of 2019 
from india & south east asia

Abhinav Kashyap (BMD 2005)

Abhinav Singhal (BMD 2010)



Hindustan Unilever Ltd (HUL) 
has appointed Anuradha 
Razdan (PMIR 1999) as 

Executive Director, Human 
Resources.

Bill & Melinda Gates Foundation appointed 
M Hari Menon (BMD1996) as the Country 

Director for India

Dhaval Shah (PMIR 2014), 
co-founder of PharmEasy, 

was featured in the Fortune 
India's 40 under 40 list 

cLass nOTes:

We’ll catch the big news 

about you: Nobel Prize 

nomination, when you take 

your company public or if 

you are the first XLer in 

space. But we can only know 

about your less publicised 

news if you tell us. We are 

not too particular, we want to 

hear it all. Please write to us 

at newsletter@xlri.ac.in

| aLumni success |

Amitava Mukherji (PMIR 
1995) took charge as head of 

corporate human resources, ITC 
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LEms Challenges  
& Responses to 

Business management 

While there 
is an incredible 
wave of imagi-
nation, creativ-

ity and breakthrough innovation 
in almost every major industry 
of today and the development 
of corresponding markets 
and societies, there is also an 
equally incredibly rising wave 
of deception, fraud, corruption, 

and money-laundering in almost 
all corporate, national and 
international markets since the 
last two to three decades.  Most 
of the accounting or financial 
shenanigans were perpetrated 
seemingly within the frame-
work of accounting laws  
and financial standards of  
accounting and finance  
fraternities.  

This indicates that mere 
legality is not enough for busi-
ness management and corporate 
governance.  We need ethicality 
that directs us to do the “right” 
thing beyond law compliance 
and law abidance, we need mo-
rality that beckons us to do the 
“right thing rightly or justly,” 
and, more importantly, we need 
spirituality or dharma that 

challenges us to do the “right 
thing rightly and for the right 
reasons.”  

In this context, we propose 
LEMS, the legality, ethicality, 
morality and spirituality theory 
and framework, for challeng-
ing corporations to go beyond 
the “legal” mandate to identify 
the “right” thing to do (ethical-
ity), to do the right thing rightly 

pitch perfect

Fr. OswaLd Mascarenhas, sj, Phd, proposes the legality, ethicality, morality 
and spirituality theory and framework for challenging corporations
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(morality), and to do the right 
thing rightly and for the right 
reasons (spirituality).  

what is the “right” thing 
tO dO?
Obviously, the crucial question 
is: What is the “right” thing to 
do in a given market context 
or corporate contingency?  We 
invoke four classical ethical 
theories - teleology, deontology, 
distributive justice, and cor-
rective justice - to identify the 
“right” thing to do. 

The teleological ethical rule 
is: 
RuLE 1: Your strategy or ac-
tion is teleologically ethical if, 
going beyond the law, it also 
ensures that benefits of your 
action are decidedly higher than 
corresponding costs, and to the 
greatest number of stakehold-
ers. This rule implies that the 
utility of benefits must be real 
and should be perceived as 
such by the greatest number of 
stakeholders, and such ben-
efits should be made available 
to them before or during the 
period they experience the 
corresponding costs. Hence 
this position is also called 
Utilitarianism. If benefits or 
costs are consequential to an 
action, this theory is also called 
Consequentialism. However, 
the major problem with teleol-
ogy is that one must foresee and 
estimate the costs and benefits 
of the action, which may not be 
clear before the action.  Hence, 
the rule may not clearly identify 
the “right” thing to do before 
the action.  

A useful deontologically ethi-
cal rule in this regard is: 
RuLE 2: Your strategy or action 
is deontologically ethical if, go-
ing beyond the law, it can also 
ensure that all the rights of peo-
ple concerned are safeguarded 
much more than corresponding 
duties are enforced, and this in 
relation to the greatest number 

of stakeholders.  The usual 
problems in applying this rule 
are: What is a right or duty? 
Whose right or duty? One’s 
right is another’s duty to respect 
that right.  Further, who defines 
and bestows rights and duties: 
God, state, society, or employ-
ers?  

RuLE 3: That executive ac-
tion is moral (by distributive 
justice standards) if it decidedly 
distributes all costs and benefits 
and all rights and duties associ-
ated with that action, equally 
or equitably across all relevant 
stakeholders.  This rule gener-

ates its own problems: What is 
equality? What is equity? How 
is each determined: by need, 
want, abilities, efforts, contribu-
tions, welfare, market value, 
social status, or by entitlement?  
Who distributes welfare (i.e., an 
equitable distribution of costs 
and benefits, rights and duties): 
government, state, society, 
company?  What should be the 
goal of distribution: income or 
economic equality, social or 
opportunity equality, national 
equality or even global opportu-
nity equality?  

RuLE 4: An action is moral 
(by corrective justice stand-
ards) if it decidedly sets up 
just procedures to bring about 
a just distribution of costs and 
benefits, rights and duties, 
among the greatest number.  
Additional problems that arise 

from this rule are: What are just 
procedures: those that minimise 
harm? Those that maximise 
wellbeing for all?  Those that 
prevent harm or protect people 
from harm? Why not those that 
do real good to people?  Who 
sets up these just procedures: 
the nation, the state, the district, 
the municipality, or one’s com-
pany?  

hOw tO dO the “right” 
thing rightLY?
Morality consists of doing 
the right thing rightly.  Here, 
the four ethical theories we 
discussed above are not very 

helpful.  Hence we explore 
other ethical theories such as 
ethics of human dignity, ethics 
of virtue, ethics of trust, ethics 
of moral responsibility, and 
ethics of compassion.  We can 
derive specific moral rules 
under each of these ethical theo-
ries.  Briefly, we state them as 
follows: 

RuLE 5: That action is moral 
(by human dignity standards) if 
it decidedly upholds, sustains 
and empowers human dignity of 
all people affected by the action 
and under all situations regard-
less of nationality, social status, 
color, creed, gender or age.

RuLE 6: That action is moral 
(by ethics of virtue) if it is 
decidedly based on the practice 
of at least the four cardinal vir-
tues of prudence, temperance, 

justice, and fortitude, and in 
relation to the greatest number.

RuLE 7: That action is moral 
(by ethics of the virtue of trust) 
if it decidedly promotes and 
sustains interpersonal trust that 
mutually benefits all exchange 
partners, and under  
all circumstances of contin-
gency.

RuLE 8: That action is moral 
(by ethics of moral responsi-
bility) if it duly owns and is 
answerable to the action before 
the act, and fulfills after the act 
all accountability, obligations, 
duties, and liabilities to all af-
fected parties in relation to the 
greatest number.

RuLE 9: That action is moral 
(by ethics of compassion) if it 
decidedly treats all people with 
compassion and forgiveness, 
and under all circumstances of 
constraints and contingency.

Each moral rule 05-09 has its 
own problems and challenges, 
but, by and large, they can help 
us to do the right thing rightly 
(morality: especially Rules 
05-07) and for the right reasons 
(spirituality: Rules 08-09).  
Above all we need dharma, the 
unconditional duty to love and 
serve one and all, to do the right 
thing rightly and for the right 
reasons. By the time we journey 
through LEMS, that is, live and 
practice Moral Rules 1-9, there 
is a large likelihood we would 
be progressively disengaged 
from all fraud, corruption and 
money-laundering desires and 
decisions.

We invite all corporates to ex-
plore and implement the LEMS 
approach so that we transform 
this chaotic business world into 
a world of opportunity equality, 
social harmony and solidarity 
for all. 

Please write to us  
at magis@xlriac.in

that action  
is moral if  
it decidedly  
upholds, sustains 
& empowers  
human dignity  
of those affected
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freeze frame

Freeze Frame is devoted to all 
the Kodak moments of the 
members of XLRI family. In 

this issue we have pulled out some 
old pictures of our former Director 
Fr E Abraham, SJ. Fr Abraham, 
who was the longest serving 
director of XLRI,  served a tenure 
of over 16 years across two terms. 
These pictures give us a glimpse 
of his early years as a priest, an 
XLRI student and a fine leader in 
making. 

Frame 

Fr Abraham(R) was honoured 
with Best Director of business 
School Award by ISDSI

Fr Abraham (M) received 
lifetime Achievement 
Award at XlRI Distinguished 
Alumni Award ceremony
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| candid shots |

Fr Abraham  
as a young boy

Fr Abraham(l)  with  
jRD Tata

Fr Abraham (middle row l) as a 
student in XlRI; batch 1978

Fr Abraham, (second from 
l) during his ordination 

Fr Abraham with  
St. Mother Teresa

Fr Abraham(l) with former chairman 
& MD, Tata Steel, Russi Mody

Fr Abraham (second from l front row) as Dean of XIMB 
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Dr rajesh Kumar 
sinha joined the 

institute as Assistant 
Professor in the Finance 

Area in June, 2019

Dr apratim guha  
joined the institute as 

Professor in PODS area 
in February, 2019

Dr rajeev roy  
joined the institute as 
CEO of XCEED and 
Professor of Entrepre-
neurship Development 
in June, 2019

Dr himaDri roy  
ChauDhuri joined the insti-
tute as Professor in Marketing 

Area in June, 2019

Dr pritha guha joined 
the institute as Assistant 
Professor in PODS area in 
February, 2019

Dr tamonas 
gangopaDhyay, 
Professor in PODS Area, 
retired from his teaching 
position in April 2019 
after rendering 37 years 
of yeoman service to the 
institute. We thank him for 
his significant contribution 
in academics and research

Dr suma DamoDaran, Professor in 
Economics Area, was with XLRI for 14 
years as a guide and mentor to students. 
We thank her for her significant contri-
bution in academics and research

Dr uDay DamoDaran, 
Professor in Finance Area, 
was with XLRI for 14 
years as a guide and men-
tor to students. We thank 
him for his significant 
contribution in academics 
and research

Dr teiDorlang  
lyngDoh, Assistant 
Professor in Marketing 
Area, was with XLRI for 
2 years as a guide and 
mentor to students. We 
thank him for his sig-
nificant contribution in 
academics and research

Dr ram Kumar 
KaKani, Profes-
sor in Finance 
Area, was with 
XLRI for 4 
years as a guide 
and mentor to 
students. We 
thank him for his 

significant contribution in academics 
and research 
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amitava muKherjee:  
Published nine articles on:  
[1] [Co-authored] Distribution-free EWMA 
Schemes for Simultaneous Monitor-
ing of Time Between Events and Event 
Magnitude in Computers & Industrial En-
gineering. [2] [Co-authored] Two CuSuM 
Schemes for Simultaneous Monitoring of 
Parameters of a Shifted Exponential Time 
to Events in Quality and Reliability Engi-
neering International.  [3] [Co-authored] 
A Distribution-free Phase I Monitoring 
Scheme for Subgroup location and Scale 
Based on the Multi-sample lepage Statis-
tic in Computers & Industrial Engineer-
ing.   [4] [Co-authored] A Combination of 
Max‐type and Distance Based Schemes 
for Simultaneous Monitoring of Time 

Between Events and Event Magnitudes in 
Quality and Reliability Engineering Inter-
national.    [5] [Co-authored] Optimising 
joint location-scale Monitoring— An 
Adaptive Distribution-free Approach with 
Minimal loss of Information in European 
journal of Operational Research.   [6] 
[Co-authored] A Class of Percentile 
Modified Lepage-type Tests in Metrika: 
International journal for Theoretical and 
Applied Statistics.    [7] [Co-authored] 
Some Monitoring Procedures Related to 
Asymmetry Parameter of Azzalini’s Skew-
Normal Model in REVSTAT- Statistical 
journal (National Statistical Institute-
Portugal). [8] [Co-authored] Some Simul-
taneous Progressive Monitoring Schemes 
for the Two Parameters of a Zero-inflated 

Poisson Process Under Unknown Shifts in 
journal of Quality Technology (American 
Society for Quality- ASQ).   [9] [Co-au-
thored] Design and Comparison of Some 
Shewhart‐type Schemes for Simultane-
ous Monitoring of Weibull Parameters 
in Quality and Reliability Engineering 
International. 

Dr sumit sarKar:  
Published four articles on: 

[1] Gratitude, Conscience, and Reciproc-
ity: Models of Supplier Motivation when 
Quality is Non-contractible in European 
journal of Operational Research.  
 [2] [Co-authored] How Cooperative Is 
‘Cooperative Investment`: Supply  
Chain Contracting in Presence of  

Epistemic Quality uncertainty in 
International journal of Strategic 
Decision Sciences.   [3] [Co-authored] 
Stakeholder Fairness Under an Induced 
`Veil of Ignorance`: Findings from a 
laboratory Experiment in International 
journal of Strategic Decision Sciences. [4] 
(Co-authored with Dr Arundhati Sarkar) 
Gift-selection for Close Recipients: How 
Perceived Similarity of Preferences Affect 
Giver`s Attitude in journal of Consumer 
Marketing.     

Dr aK pani [Co-authored]:   
Article on Essence of Digital Transforma-
tion - Manifestations at Large Financial 
Institutions from North America in Future 
Generations Computer System.  

aRtIcleS PuBlISHeD
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PaPeR  
PReSentatIOnS

DR SumIt SaRkaR:  Presented a 
paper at the conference on Economic 
Theory and Policy organised by Ambed-
kar University, Delhi, in March, 2019.

DR m SRImannaRayana:  Present-
ed a paper on Ensuring Human Resource 
Professionalism: An Empirical Study at 
the International Conference on Manage-
ment, Economics and Social Science at 
Chicago, USA, in April, 2019.

DR PRantIk Ray: Presented a paper 
on Fintech Sector in India – Aiming for 
the Sky at the International Conference 
on Social Science, Arts, Business and 
Education [ICSSABE 2019] in Malaysia 
in May, 2019. He also presented a paper 
at the 2nd International Conference on 
Global Issues in Economics Business and 
Management Studies, Malaysia, in May.

DR Santanu SaRkaR: 
Presented a paper on Organising the 
Unorganised is a Different Ball Game 
Altogether at the 2019 International 
Conference in Management Sciences and 
Decision Making at Tamkang University, 
Taiwan.

DR Sanjay kumaR PatRO:  
Presented an article on Brand Building 
Through Story Telling at the AIM-AMA 
Foundation Doctoral Consortium at 
MICA, Ahmedabad in January, 2019.  

DR jatInDeR kumaR jHa:  
Presented a paper on Contribution of  
HR Functionaries in Institutionalising 
Ethics at Workplace: An Exploratory 
Study at the Academy of Management 
Annual Conference at Dublin, Ireland in 
January, 2019.

Dr aloK raj [Co-authored]: Article on Bench-
marking Performance of Governance Quality in 
Indian States using MCDM Techniques in Bench-
marking: An International Journal.   

Dr hK praDhan [Co-authored]: Article on 
Mutual Fund Performance Using Unconditional 
Multifactor Models: Evidence from India in Journal 
of Emerging Market Finance.  

Dr pingali venugopal: Published 
an article on Ending the War Between Sales and 
Marketing: Revisited in International Journal of 
Management and Applied Science.  

Dr BK mangaraj [Co-authored]: Published 
an article on A Fuzzy Goal Programming Model 
in Portfolio Selection under Competitive-cum-
compensatory Decision Strategies in Applied Soft 
Computing journal.  

Dr KanChan muKherjee [Co-authored]: 
Published an article on Effect of Mental Construals 
on Cooperative and Competitive Conflict Manage-
ment Styles in International Journal of Conflict 
Management.  

Dr anita sarKar [Co-authored]: Published 
an article on Role of Psychological Empowerment in 
the Relationship Between Structural Empowerment 
and Innovative Behaviour in Management Research 
Review.    

Dr arinDam monDal [Co-authored]: 
Published an article on The Effect of Institutional 
Transition on Entrepreneurial Orientation of  
Family Businesses: Evidence from India in Inter-
national journal of Entrepreneurial Behavior & 
Research. 

 4.  caSeS PuBlISHeD

Dr santoshKumar sangem [Co-
authored]  Published a Case on Creating 
a Customised Balanced Scorecard:  
Assessing and Optimising Processes  
and Practices in SAGE Business  
Cases. 

5.  BOOkS

Dr Kalyan BhasKar: Published a 
Book Chapter on Global Trade & Solar 
Energy: A Potential Concern for India? 
in the book Energy, Peace and Global 
Governance. Xavier University Press 
Publisher.  

Fr oswalD aj masCarenhas, sj 
PhD, published Corporate Ethics for Tur-
bulent Markets: The Market Context of 
Executive Decisions with UK: Emerald 
Publishing Ltd.
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meetIngS/ 
cOnFeRenceS

DR ajItH kumaR j:  Attended 
an FDP on Machine Learning 
with Business Applications By the 
Analytics Society of India held at 
IIM Bangalore in May, 2019.

DR alOk Raj:  Attended an 
FDP on Machine Learning with 
Business Applications By the 
Analytics Society of India held at 
IIM Bangalore in May, 2019.

FR nelSOn D’SIlva, Sj, PhD: 
Attended a programme on Dis-
cerning Leadership at the Jesuit 
Curia, Rome, in May, 2019.

DR Santanu SaRkaR:  Was 
a keynote speaker at the 2019 
Asia-Pacific International La-
bour Relations Forum— Practice 
Corporate Social Responsibility 
and Implement Social Distribution 
Justice at Kaohsiung, Taiwan, in 

April, 2019.

FR jeRRy cutInHa, Sj:  At-
tended the XAMI Board meeting 
held at SFIMR, Mumbai in Janu-
ary, 2019.  

DR Santanu guPta: Attend-
ed the TAPMI-Max Planck-SO-
TON Winter School on Bounded 
Rationality 2019 held at TAPMI, 
Manipal in January, 2019.

DR kR SHyam SunDaR: 
Attended a two-day workshop on 
Platform Economy [Ola and Uber] 
by the International Transport 
Workers’ Federation in Mumbai in 
January, 2019.

FR nelSOn D’SIlva, Sj, 
PhD:  Undertook two training 
programmes for ONGC Tripura 
Power Company in January, 2019.

DR P venugOPal:  Was a 
resource person for the UGC 
sponsored refresher Programme 
on Business, Economics and Man-
agement at Manipur University, 
Imphal, in January, 2019.

DR P k PaDHI:  Was a key-
note speaker at the [1] Inaugural 
ceremony of the National Seminar 
on Unionism, Industrial Rela-
tions & Management in February, 
2019 and [2]  National seminar on 
Online Contract in India : Legal 
Issues and Challenges  held at 
Utkal University, Bhubaneswar, in 
March, 2019.

DR gOuRav vallaBH:  has 
been selected as the recipient of 
Lifetime Achievement Award by 
Jai Narain Vyas University (Jodh-
pur University), Jodhpur and All 
India Accounting Association.
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Whole-Person GroWth

Integral formation is the prime goal at the institute 
whereby students are encouraged to nurture their 

intellectual, emotional, spiritual and social persona 
to evolve as well-rounded human beings furthering 

greater common good.






