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ICICIdirect Centre for Financial Learning (ICFL) and XLRI- Xavier School of Management Announce
Partnership to Offer Programs in Finance for Working Professionals
9th October, 2015: ICICIdirect Centre for Financial Learning (ICFL) and XLRI - Xavier School of
Management, Jamshedpur have announced a strategic knowledge partnership to offer Management
Development Program (MDP) and Long Duration Program (LDP) specialising in Finance.
The alliance intends to create a Knowledge Partnership between ICFL and XLRI to offer programs in
Finance that are contemporary and focused towards helping working professionals upgrade their
skills to meet the opportunities offered in a dynamic environment through a convenient online mode.
Speaking on the occasion, Prof Ashis K. Pani, Associate Dean (VIL) from XLRI – Xavier School of
Management said, “Today, finance is one of the most pursued career option and young professionals
are looking for convenient and fast-track modes to learn and enhance their skills and seek career
advancement. We are happy to collaborate with ICFL and look forward to successfully delivering
high quality Programs by leveraging the complimentary capabilities of each other. This tie-up will
help interaction between student and industry experts.”
This collaboration will establish a framework for both XLRI and ICFL to attain and strengthen their
shared objectives through the design, creation, distribution and delivery of programs in the domain
of finance.
While, XLRI brings its expertise through curriculum design, quality of faculty, content development
and delivery, ICFL will bring a practitioner’s perspective by introducing programs based on the
industry requirements, participation in content design, delivery by practising professionals and
reaching out to learners with the proposition.
“ICICI Securities has always been at the forefront of simplifying finance whether it is at individual
level or at corporate level. Young working professionals need simple modes of learning finance that
help them save their time as well expense while pursuing their career. We are excited to associate
with XLRI, a reputed institute through a unique knowledge based industry-academia partnership. We
are looking forward to a successful partnership which will help several young Indians take up
finance as a career option,” said Vineet Arora, EVP- Product and Distribution, ICICI Securities.
XLRI Professors will deliver the course from a studio at the XLRI Campus in Jamshedpur using a
Virtual Interactive Learning environment. ICFL Authorized Learning centres will enable the delivery
of the programs. Since the programs are online, professionals will benefit from flexibility to study
while pursuing their career. Besides the cost benefit is as an added advantage since participants will
save on travel and residential costs.
The two programs to be offered under this collaboration are:
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1. eMDP: These include Management Development Programs (MDP) focused at skill
development of working professionals. Some of the topics covered under this program are
Financial Analysis Techniques and Equity Research, Finance for Business Managers,
Financial Instruments, Markets and Investment Choices, Data Analysis and Financial
Modelling using Excel. The program fees will be Rs 25,000 – Rs 100,000 per participant
2. LDP (Long Duration Programs): programs of duration ranging from six months to one year
in finance /related area. The fees for LDP will be in the range of Rs 150,000- Rs 300,000
per participant
These programs could be seen as events for continuous learning and knowledge enhancement by mid
to senior level working professionals. A longer duration program would be relevant for those seeking
a deeper engagement in the specialized functional skills.
About ICICIdirect Centre for Financial Learning:
ICICIdirect Centre for Financial Learning (ICFL) is an initiative of ICICI Securities set up with an
objective of simplifying financial knowledge and increasing financial literacy amongst prospective or
experienced investors & knowledge seekers. ICFL training programs are categorized under Investment
Education Programs and Professional Certification & Development Programs. The repository of
domain knowledge includes host of in-house developed seminars, workshops, certifications and
training programs leading to reputed certifications. These programs are in the area of Stock
Investing, Derivatives, Mutual Funds, Financial Planning, Wealth Management, Corporate Finance,
etc.
ICICIdirect Centre for Financial Learning has been conferred with the Award for Innovation in
Learning and Best Online Learning Solution at the World Education Congress. It also won the
Emerging Brand Award at CMO Asia in Singapore.
About XLRI, Jamshedpur
XLRI-Xavier School of Management, Jamshedpur is a premier, private management institute in India
founded in 1949 by Fr Quinn Enright, S.J. in the ‘steel city’ of Jamshedpur (www.xlri.ac.in). Over the
last six decades, the institute has grown into a top-ranking business management school of
international repute with a wide portfolio of management programs and research publications. Its
alumni are spread around the globe and have demonstrated responsible business leadership in their
organizations. XLRI continually strives to contribute its might to the professional growth and
management of numerous organisations and institutions across industry sectors.
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XLRI Summer Internship 2015
Largest ever batch size of 360 students gets placed in record time of 2.5 days
The Summer Internship Placement (SIP) process saw participation from 95 recruiters
participating in the process with 92 of them making offers.
This year saw steep rise in the stipends being offered across all sectors in summer
internships
XLRI successfully continued its parallel placement process - ‘Parivartan’, for students
willing to work with social sector organizations
13th October, 2015: XLRI - Xavier School of Management, one of India’s premier B-Schools, has
completed its Summer Internship Placements 2015 for of its largest ever first year batch in record time
yet again. The entire batch of 2015-17 obtained internship opportunities in a record span of only 2.5
days.
The recruitment drive saw 95 companies participating in the process with 92 of them making offers
to a batch of 360 students.
All students of the batch received paid internships, the highest stipend offered being Rs. 2.5 lakh per
month. The median stipend for the entire batch (BM & HR) was at Rs.65,000 per month. The top
recruiters on campus in terms of numbers were Accenture Strategy (13), Microsoft (12), HUL (11),
Flipkart (10), ABG (9), Citibank (9), Snapdeal (9) and Vodafone (9).
There were multiple organizations who participated in the ‘Parivartan’ process. Notable amongst them
included Bill & Melinda Gates Foundation, Tata Trust, E-Vidyaloka, to name a few. Two students each
were placed with the Bill & Melinda Gates Foundation, Tata Trust and E-Vidyaloka. The process was
held and completed before the conventional Summer Placement Week.
Congratulating the first year students, Fr. E Abraham S.J., Director of XLRI commented “Summer
Internship provides the much needed industry exposure and first-hand training to our students. It is
good to see our students getting offers across diverse industry sectors and markets in India and abroad.
It is an affirmation of the all-round integral formation we at XLRI strive to impart to our students. We
are overwhelmed that this year the process was completed within the shortest time span ever – in just
2.5 days.”
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“As a socially aware and conscientious institution, XLRI had launched a parallel placement process
called ‘Parivartan’ with the aim to show our solidarity towards the social sector where students can
get summer internship opportunities to work with Non-Government Organizations and Not-for-Profit
Organizations. We are happy that students are coming out of their conventional thought processes and
have started showing interest to work and learn with these social sector organisations”, he added.
While XLRI maintains its pre-eminence as the foremost recruitment destination for budding HR
managers, the flagship Business Management program too witnessed a diverse split of internship
opportunities this year. Students across both programmes obtained internship opportunities in 2.5
days with a sector wise split as follows: FMCG at 21%, BFSI at 14%, Consulting at 13%, Conglomerate at
12%, E-commerce & start-ups at 8% and the remaining 32% in Technology, Media, Telecom,
Pharmaceuticals, Oil & Gas, Power, Retail, Automotive etc.
Placements at XLRI are a concerted team effort with the entire process carried out by the elected 12
member student-run Placement Committee along with help from other support committees.
Prof. Rajiv Mishra - Chairperson, Placement at XLRI commented, “This year’s placement season has
witnessed a vast diversity of offers from every sector of the industry including media conglomerates
and social sector organizations. We are thankful for the sustained faith shown by the industry in the
much sought-after management professional talent at XLRI.”
International Roles
This year saw many international offers in internships. Companies like ABG, HUL, Kellogg’s, and Godrej
among others opening up multiple international roles. Many more organizations are bound to get
added to the list as they finalize their projects closer to the internship period.
BFSI
XLRI continued to strengthen its presence in the BFSI space with BFSI being the sector where most of
the Business Management students chose to intern at.
Carlyle continued to repose its faith in the institution by recruiting exclusively from XLRI. The European
Hedge Fund after having offered its only PPO to an XLer returned to campus for the summers. JP
Morgan Chase opened its Global Markets role for the first time at XLRI and ended up being the highest
paying internship offer on campus. Avendus Capital continued to open its doors for XL for its front end
PE Syndication and M&A Advisory roles.
Citibank, HSBC, Standard Chartered, BNP Paribas, DBS opened up multiple roles including the Markets,
Corporate Banking, Retail and HR to name a few.
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Goldman Sachs offered Investment Banking roles. Barclays and Edelweiss were the new recruiters in
this domain this year.
The BFSI recruiter list also includes Private Equity Firms like an Angel Fund. Citibank was the largest
recruiter in the BFSI domain. Indian Banks and Firms include the likes of Axis Bank, ICICI Bank and Yes
Bank among others. CRISIL, the credit rating agency, opened up roles for HR students.
FMCG
HRM students continued to prefer the FMCG sector for internship opportunities with almost 18% of
the batch interning in that sector. The Sales & Marketing enthusiasts were flooded with offers with the
FMCG sector leading the way.
HUL offered 11 internship roles, followed by Mondelez at 8 and GSK CH at 7. ITC and Kellogg’s closely
followed at 6 each. Roughly 21% of this season’s offers were by FMCG recruiters some of which include
Akzonobel, Asian Paints, Britannia, Castrol, Coca-Cola, Colgate Palmolive, GSK CH, Hindustan Coca Cola
Beverages, Johnson & Johnson Consumer, L’Oréal, Marico, Mars, Nestlé, Pepsi and Reckitt Benckiser to
name a few.
GSK CH, Pepsi, Coca Cola recruited interns for its Supply Chain roles as well.
Consulting
As compared to the previous SIP Process, XLRI registered a huge jump in the number of consulting
offerings on campus.
With an average of around 5 offers per organization, consulting firms like Accenture Strategy, Aon
Hewitt, BCG, Cognizant, Everest Group, EY, Hay Group, KPMG, PwC got a pick of the best talent that
XLRI had to offer.
Accenture Strategy led this sector with 13 offers followed by The Boston Consulting Group and KPMG
offering 7 offers each. All these companies opened their consulting roles for both BM and HRM batch.
Conglomerate
ABG lead the conglomerate pack with 9 internship offers. The regular Conglomerates offered an
average of 6 offers. The Conglomerates who have time and again trusted XLRI for its talent pool include
ABG, GE, Godrej, Mahindra, Reliance, RPG and TAS.
Technology
The Technology Sector showed a strong presence with participation from Industry stalwarts like
Microsoft, Samsung R&D Institute (SRI), Wipro, Philips, Whirlpool, IBM, HCL, Siemens, CISCO etc.
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Microsoft returned for its IDC and Sales and Marketing role along with HR.
Healthcare
Dr. Reddy’s Laboratories was the new participant this year which also included the regular recruiters
like GSK Pharma and Roche with roles across Sales & Marketing, Operations and HR domains.
Other Sectors
Vodafone continued to fuel its expansion plans in the country with talent from XLRI by taking 9 interns
closely followed by Airtel (8) in the Telecom space.
E-Commerce and Start-Ups
Flipkart, Snapdeal, Quikr and Ola Cabs made their presence felt from the E-Commerce sector. Startups
like PharmEasy and Zo Rooms also participated in the summer internship process and together, the ecommerce and startups domain accounted for 8% of the internship offers.
Tata Steel, Hero Moto Corp from the manufacturing domain were highly favored among XLers.
Star TV, Sony Entertainment, Bennett & Coleman and HT Media recruited from the Media Sector with
Star TV leading the way with 7 internship offers.
In addition, Shell India and Castrol India from the Oil & Gas Sector and CESC from the Power Sector also
recruited talent from XLRI.
About XLRI
XLRI-Xavier School of Management, Jamshedpur is a premier, private management institute in India
founded in 1949 by Fr Quinn Enright, S.J. in the ‘steel city’ of Jamshedpur (www.xlri.ac.in). Over the last
six decades, the institute has grown into a top-ranking business management school of international
repute with a wide portfolio of management programs and research publications. Its alumni are spread
around the globe and have demonstrated responsible business leadership in their organizations. XLRI
continually strives to contribute its might to the professional growth and management of numerous
organisations and institutions across industry sectors.
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PRESS RELEASE

Reputed Autonomous B-Schools in India Come Together to Voice Against the
Anticipated Discriminatory Impact of Proposed IIM-MBA Bill
o

An influential section of Indian Intelligentsia opined that the biased MBA Bill would disrupt
the equilibrium of management education system in India since it does not provide a level
playing ground for private autonomous management institutes and with this bill government
has gone against its own decades- long policy of encouraging PGDM institutes evolve as
beacons of excellence

o

Karnataka Association of Autonomous Business Schools (KAABS) also joined hands to fight
for the cause

o

The First Indian B-Schools Summit by IAABS Chaired by Fr. E Abraham S.J., Director, XLRIXavier School of Management and President of IAABS . The founding institutions include
XLRI, MDI-Gurgaon, IMT- Ghaziabad, XIME- Bangalore, TAPMI- Manipal, BIMM-Pune & PSG –
Coimbatore

o

IAABS - Indian Association of Autonomous Business Schools was formed to establish a
network of PGDM-Autonomous Management Institutions to contribute to the development of
management education in all aspects

12th October, 2015: Indian Association of Autonomous Business Schools (IAABS) recently organized
The First Indian B-Schools Summit to discuss and deliberate on the possible promulgation of the
IIM-MBA Bill and other important management education - centric issues.
The 2-day conference was held at XIME Campus, Bangalore on 9th & 10th October, 2015 in
collaboration with Karnataka Association of Autonomous Business Schools (KAABS). The theme of
the seminar was “HERALDING A NEW ERA IN MANAGEMENT EDUCATION IN INDIA”
The conference chaired by Fr. E Abraham S.J., Director, XLRI- Xavier School of Management and
President of IAABS brought together distinguished Directors of leading autonomous, private PGDM
Schools from all over the country, eminent former IIM directors and leading management
educationists to discuss and review the present situation and make a request to the Government to
protect the interests of private, autonomous PGDM Schools and ensure a level-playing field purely
based on merit.
Addressing the conference, Fr. E Abraham S.J. commented, “Of late, considerable concern has arisen
among private, autonomous PGDM schools in regard to the possible promulgation of the IIM Blll –

7

2015. In this context, many private PGDM schools have been examining the possible ramifications if
IIMs are allowed to grant MBA degrees. Based on a series of interactions amongst many of the reputed
private institutions from the PGDM system, we felt the need to organize the Conference of
autonomous B-Schools (particularly PGDM) to discuss some important related issues”.
It has been seen very recently, that the central government rejected the request from Education
Promotion Society for India (EPSI), a group representing 300 Indian business schools to let them
award MBA degrees. Currently, state-run IIMs as well as privately owned B-schools such as XLRIJamshedpur, BIMTECH- Greater Noida and MDI- Gurgaon among others grant postgraduate
diplomas in management (PGDM), not degrees. If the IIM-MBA bill allows IIMs to grant degrees, it
will put the premier private B-Schools at a distinct disadvantage.
Prof. J. Philip, President XIME & Former Director IIM B commented, “While we have no special view
on the Government’s initiative to give degree granting rights to the IIMs, it should not in any way
adversely affect the operation of the PGDM schools, which have served the nation so eminently and
eloquently all these years. The PGDM schools have given to Indian Management Education, quality,
respectability and innovativeness. They are in a way at the vanguard of Indian Management
Education. The employability of PGDM graduates would at least be twice as much as that of MBA
graduates from the university system. This distinctive contribution of the PGDM schools must be
recognized”.
Recapitulating the proposed IIM Bill 2015, Fr. Abraham added, “Another important matter that
concerns autonomous PGDM schools is the continued reluctance of AIU in granting PhD equivalence to
Fellow Program offered by reputed autonomous institutes approved by AICTE. Currently AIU grants
equivalence only to IIMs. Even new IIMs have been granted equivalence. Many new private Universities
are also allowed to grant PhD degrees”.
“On behalf of IAABS, we had written to Mr. M K Kaw, Chairman, AICTE review committee further
highlighting our request for increased autonomy to PGDM B-schools. On February 22nd, 2015, we
had attended the AICTE review Committee meeting in New Delhi where we had presented our
submissions. Few of our above suggestions have been also recommended by the KAW Committee
when they submitted their report a few months ago to the Ministry of HRD”, Fr. Abraham noted.
Fr. Abraham further added, “We still have a long way to go and only through joint and sustained
efforts will we be able to create a conducive environment to advance management education in our
country especially for private autonomous PGDM institutes. We will have to gear up and formulate a
practical strategy that would help us bring changes, and strengthen the management education
system in our country. I sincerely hope that the discussions and recommendations resulting from this
two day gathering will positively contribute to the consolidation of the aims of this summit and its
underlying philosophy of greater autonomy based on self-regulation by autonomous B-Schools”.

8

Mr. B. Muthuraman, Former MD- Tata Steel & Former President- CII graced the event as the Chief
Guest while Dr. Samuel Paul, Former Director- IIM Ahmedabad; Dr. R. Natarajan, Former ChairmanAICTE; Dr. N Sambandham, Chairman AIBMS were present as Guests of Honour. Other eminent
speakers and guests attending the conference included Dr. Bakul Dholakia, Director General -IMI
(Former Director – IIM Ahmedabad); Dr. C.P. Srimali, Director MDI, Gurgaon; Dr. Abad Ahmed,
Former Director, FMS, Delhi; Dr. A K Sengupta, Director, SEISCOMS (Former Director, S P Jain
Institute of Management; Dr. Bibek Banerjee, Former Director, IMT Ghaziabad; Dr. Devi Singh, Vice
Chancellor, FLAME, Pune (Former Director – IIM Lucknow); Dr. R C Natarajan, Director TAPMI,
Manipal; Dr. Shekhar Chaudhuri, Former Director, IIM-Kolkata; Dr. Uday Salunkhe, Group Director,
Wellingkar Institute of Management, Mumbai & Bangalore; Dr. Y.K.Bhushan, Director-IBS, Mumbai
and Prof. J Philip, President XIME (Former Director IIM Bangalore);among others.

About IAABS
This National PGDM Association was founded on 16 June 2014 and registered in Madras with Fr. E.
Abraham SJ, Director XLRI as the first President. The main objective of the Association is to
establish a network of PGDM/Autonomous Management institutions engaged in education, training
and research in India and also to contribute to the development of management education in all
aspects. The founding institutions included: XLRI, MDI, IMT Ghaziabad, TAPMI Manipal, XIME
Bangalore, Balaji Institute of Modern Management, Pune and PSG Coimbatore.
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XLRI TO HOST ‘ANNUAL HOMECOMING 2015’
ON NOVEMBER 7th and 8th, 2015
28th October, 2015: XLRI- Xavier School of Management is all set to host ‘Annual Homecoming
2015’ on November 7th - 8th, 2015. Over 250 XL Alumni are expected to participate in this year’s
Homecoming.
Fr. E. Abraham S.J., Director, XLRI commented, “Our alumni are the brand ambassadors of our
institution. They are the torch-bearers of the XL-Culture and have taken the vision and mission of
XLRI to the world. They are the role models for our present and future students and are the ones
who truly inspire them to carry forward their legacy. The Annual Homecoming is an important and
one of the most prestigious events for us. It is a proud moment for us to welcome them back to the
campus and felicitate them for their achievements.
The highlight of the Annual Homecoming event is the ‘Distinguished Alumnus Awards Ceremony’.
This year, 9 distinguished alumni have been selected to receive awards in six categories. The event
is to be held on the evening of November 7th, 2015.
The Distinguished Alumnus Awards Categories are:







Lifetime Achievement Award
Distinguished Alumnus Award – Practicing Manager
Distinguished Alumnus Award – Academician
Distinguished Alumnus Award – Young Achiever
Distinguished Alumnus Award – Entrepreneur
Distinguished Alumnus Award – Allied Fields (Public Service / Communication &
Performing Arts)

Prof. Sharad Sarin, Chairperson, Alumni, XLRI said, “XLRI can claim to have the most active
networking of Alumni amongst Indian Business Schools. Every year the alumni chapters have their
get-togethers in cities across India and abroad. Recently, in October 2014, alumni meets were held
in various cities in USA, Dubai and Toronto. In 2008 we had created the XLRI Endowment Fund (XEF)
and very recently XEF USA has been registered as a non-profit association. Thus, helping our alumni
based in USA contributing to the fund get income-tax deduction”.
XLRI Alumni Association has Alumni Chapters both in India and abroad. In India, the XLRI Alumni
Chapters are in Bangalore, Delhi, Chennai, Hyderabad, Kolkata, Mumbai, and Pune. XLRI also has
Alumni Chapters in Singapore and Dubai. In U.S.A. it has chapters in San Jose (covering Bay Area),
Dallas (covering the State of Texas), Washington DC, New Jersey, New York, Boston (covering New
England), Chicago (covering mid-west region), as well as in Toronto (Canada).
Mr. Rana Sinha, former Managing Director, Tata Hitachi Construction Machinery Co. Ltd is the
National President of the XLRI Alumni Association.
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About XLRI
XLRI-Xavier School of Management, Jamshedpur is a premier, private management institute in India
founded in 1949 by Fr Quinn Enright, S.J. in the ‘steel city’ of Jamshedpur (www.xlri.ac.in). Over the
last six decades, the institute has grown into a top-ranking business management school of
international repute with a wide portfolio of management programs and research publications. Its
alumni are spread around the globe and have demonstrated responsible business leadership in
their organizations. XLRI continually strives to contribute its mite to the professional growth and
management of numerous organisations and institutions across industry sectors.
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Press Release: XLRI hosts RBI’s eBAAT
XLRI Jamshedpur, 26th October 2015: XLRI Jamshedpur played host to a contingent of dignitaries from
RBI including RBI’s regional director Mr. MK Verma. RBI as a part of its electronic Banking Awareness
And Training (eBAAT) program has been reaching out to the masses and educating them about the
recent changes in the banking space. Conducted for the first time in Jamshedpur, the eBAAT event was
hosted in XLRI campus and saw overwhelming attendance of over 150 from the student community and
the bankers of city.
RBI is an organization that is seen as a powerful body by the general public but its exact role and
responsibilities are not very clear to the general public. As a part of this eBAAT event RBI educates the
public as to the purpose served by the central bank in our country. The organizing of the event was
facilitated by FINAX – the finance club of XLRI which focusses on promoting Finance related activities
within the campus.
The event began at 4 with a brief introduction about the key speaker of the day RBI’s regional director
Mr. M K Verma. Since the audience being addressed predominantly consisted of students who are
pursuing MBA, Mr. Verma began by explaining the various aspects of RBI and how it serves the different
goals set for it including controlling inflation, providing a platform for economic development and
improving the financial stability in the country. Next he addressed the changes happening in the country
and specifically in the banking space. He covered the emergence of payment banks and the issue of new
banking licenses in detail.
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The second speaker for the day was Mr. Brij Raj Deputy General Manager of RBI. His speech covered the
startup boom happening in the country. He pointed out the opportunities provided by the startups and
how their scale of growth has been unprecedented. In the later part of the speech, he highlighted the
importance of banks in ensuring that the environment was conducive for fostering of the
entrepreneurial spirit focusing on the startup funding being carried out by commercial banks in India.
This was followed by a Q&A session where the panelists fielded the questions thrown at them by both
the student diaspora as well as the local bankers about the policy changes being undertaken by the RBI.
Furthermore there were multiple questions about the new licenses especially to India Post. With time
running out the event ended at 6 with the RBI presenting a plaque as a memento Roshan, Secretary
FINAX commemorating the tree which had been planted by the RBI on XLRI’s behalf. The session was
very informative to the audience present and they hoped such events will continue to happen in the
college.
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About XLRI: XLRI is the country’s premier management instituteand also the oldest B-School in
India. The institute has been consistently ranked among the top B-schools, alongside the IIMs
and is also recognized globally for its research. The college is one of the most prefered
destinations for those wishing to learn the ropes of management.
About FINAX: The Finance Association at XLRI caters to the students having wide variety of
finance related interests. FINAX aims to be a successful liaison between students and industry.
They facilitate student activities like guest lectures, workshops, speaker forums, research and
live consultancy projects, etc. which will help students become competent professionals.
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