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Press Release 
 

XLRI holds Graduation Ceremony of Executive 

Diploma Courses  
 

7
th

 April, 2014: XLRI- Xavier School of Management recently organized the Graduation Ceremony 

for students of its Virtual Interactive Learning (VIL), Executive Diploma in Human Resource 

Management (Lonavala, India & Dubai), Entrepreneurship Development and Agri-Business 

Management Programmes at their campus in Jamshedpur. On the occasion, Mr. T V Narendran, 

Managing Director, Tata Steel Ltd India & South East Asia, the chief guest for the ceremony, 

delivered the Graduation Speech. 
 

At the ceremony, 606 students from VIL Programme under Postgraduate certificate programme in 

Business Management (PGCBM) and Postgraduate Certificate Programme in Human Resource 

Management (PGCHRM), 27 students from Executive Diploma in Human Resource Management 

Programme [Lonavala, India and Dubai campuses], 57 students of the Post Graduate Programme for 

Certificate in Entrepreneurship Management (PGP-CEM), 19 students from Agri-Business Management 

Programme received their graduating certificates and medals from Fr. E. Abraham, S.J., Director of 

XLRI. 
 

Congratulating the outgoing students, Fr. E Abraham S.J., Director of XLRI commented, “XLRI with 

its singular vision of Magis, i.e., pursuit of excellence, focuses on three areas- academic excellence, 

personal values and social concern. Our Executive Diploma and Certificate programs have helped 

many working people to upskill their management knowledge-base and thus make rapid progress in 

their respective careers. With these multiple programmes we aim to serve diverse sections of 

professionals across many industry sectors”.  
 

“I thank Mr. T V Narendran for being with us this evening and inspiring our students with the 

graduation address” he added. 
 

XLRI pioneered satellite programme for practicing managers in India in technical collaboration with 

Hughes Communication India Ltd (HCIL) in 2002. XLRI currently offers full-fledged Postgraduate 

Certificate Programmes in Business Management (PGCBM), Human Resource Management 

(PGCHRM), Logistics and Supply Chain Management (PGCLSCM) in collaboration with Reliance 

World, Sales and Marketing Management (PGCSMM) and Retail Management (PGCRM).  
 

Commenting on the occasion, Prof. A K Pani, Associate Dean, XLRI VIL Programmes said, “The 

Virtual Interactive Learning (VIL) earlier known as Satellite programmes provide working professionals 

with the opportunity of formal learning at a convenient time schedule from various locations of choice 

without disrupting their professional work-schedule. Currently there are around 800 students who are 

pursuing VIL programmes across various management streams such as Business Management, Human 
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Resource Management, Logistics and Supply chain management and Sales & Marketing Management 

across the country in 114 locations of HCIL and 72 locations of Reliance World”.  
 

The Executive Diploma in Human Resource Management was started by XLRI to cater to the needs of 

HR managers to enhance their knowledge, skills and abilities in Human Resource Management. The 

programme provides executives an opportunity to study and earn an Executive Diploma in HRM, whilst 

working and without interrupting their work-life. Four batches of EDHRM students have graduated in 

the preceding years. In India the programme was started in 2005 as a joint initiative with L&T, M&M 

and BHEL. This year, the sixth batch of the programme will be completing their graduation; while, the 

seventh batch of two sections have already started at Management Development Centre, L&T, 

Lonavala in January 2014 and at XLRI Campus, Jamshedpur in February 2014. Starting its international 

management programme in 2001 at Dubai collaborating with Al Abbas Institute of Technology (AIT), 

XLRI offers certificate programmes in Human Resource Management. This year, the sixth batch of 

EDHRM Programme of Dubai Campus is completing their graduation while one more batch of HRM 

undergoing the programme. 
 

The Post Graduate Programme for Certificate in Entrepreneurship Management (PGP-CEM) is designed 

to provide competency-based education with a view to promoting entrepreneurship in the country. The 

programme is pursued in a manner to encourage critical and lateral thinking and integrate theory with 

practice. This year, the fourth batch of PGP-CEM Programme is completing their graduation.  

 

“The PGP-CEM programme is designed to provide competency-based education to candidates with a 

view to promoting entrepreneurship in the country. The students of this programme are encouraged to 

participate in various Entrepreneurship Summits and Business Plan competitions held at national and 

international levels. They are encouraged to critical and lateral thinking and integrate theory with 

practice, so that they are equipped adequately to get over the bottlenecks  likely to be faced by an 

entrepreneur as and when they encounter the same”, commented Prof. Prabal K. Sen, Chairperson, 

Entrepreneurship Development Centre (EDC). 
 

The “Six month on-line Certificate Programme in Agri-Business Management” is a virtual, self-learning 

programme for working professionals in Agriculture Sector, that has been conceptualized with the 

objective to supplement their agricultural knowledge with business skills to enhance effectiveness. The 

fourth batch of PGP-CEM Programme will be completing their graduation.  
 
 

About XLRI 

XLRI is a premier, private management institute in India founded in 1949 by Fr Quinn Enright, S.J. in 

the Steel city of Jamshedpur, Jharkhand. Over the last six decades, XLRI has helped shape responsible 

business leaders who serve organizations of repute across the globe. As an 

institution, XLRI continually strives to contribute its mite to the professional growth and management of 

innumerable organizations that serve the public - especially organized industry sectors, labour welfare, 

service agencies engaged in rural development, education, health and other public systems.   
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XLRI Hosted the 1st-Ever “X-Tend 2014” - Leadership Conclave  
 
Jamshedpur, 17th April, 2014: XLRI Leadership Series, a student body of the PGDM 
(GM) of XLRI – Xavier School of Management today hosted the first ever “X-TEND 2014” 
- Leadership Conclave. Organised in association with the Centre of Global Management 
and Responsible Leadership (CGMRL), X-TEND 2014 is the flagship event of XLRI 
Leadership Series. 
 
As strong believers of experiential learning, the students of PGDM (GM) at XLRI brought 
together academicians and industrialists from diverse backgrounds to discuss about 
“Designing Future-ready Organizations”.  
 
The panel comprised of eminent industry leaders such as such as Mr. Arup Datta- 
Technical Director, KPMG; Mr Ritesh Ghosal- Head-Brand Marketing ,Tata Teleservices; 
Ms Sujitha Karnad- Group HR, Mahindra & Mahindra; Fr Oswald Marcarenhas- JRD 
Tata Chair in Business Ethics at XLRI among others along with the moderator Dr 
Jitendra Singh- Chairperson, International Relations, XLRI. 
 
Fr. E. Abraham, S.J, Director, XLRI inaugurated the event by speaking few lines on the 
conclave theme. He explained the importance of external environment by taking an 
example of studying the pond to understand a frog and put forth an analogy that to 
understand an organisation one needs to understand the external environment to make 
the organisations future ready.  The discussion began with an enthusiastic opening by 
Dr. J. Singh mentioning “Being good today would not guarantee success for tomorrow. 
Organisation should evolve with the changes happening in the external environment”. 
Quoting Jack Welch, a renowned leader of General Electric (GE), Dr. Singh emphasized 
that the rate of internal changes in the organization should at least be in pace or exceed 
the rate of changes happening externally.  
 
Once the floor was opened for discussion, Mr. Ghosal said “I don’t have a recipe for future 
organizations but I have a quest for the same”. He said it is important to sync the value 
proposition of the consumer with that of the organization. He insisted the need for 
having real-time or near real-time listening mechanisms for customers and create a 
learning organization. 
 
In continuation with this, Ms. Karnad shared her expertise by giving the HR perspective. 
She said "Focus on the workforce. It must be increasingly global, have generational 
diversity and should be a contributing part of large teams." Ms. Karnad also 
acknowledged the rise in entrepreneurship and disruptive innovations by start-up. She 
also insisted the HR fraternity should be empowered to create a platform to groom 
entrepreneurship in the organization. 
 
Fr Oswald Marcarenhas shared his views at the conclave from an academician’s 
perspective. Fr Oswald said, when organisations talk about future they should have the 
next 5 to 10 years time period in mind. Future of the organisation depends on its 
structure, levers and the challenges and on how well the organisation is designed today 
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- “Designing changes anything and everything about the product”. Finally Fr Oswald 
said that to be ready for the future, organisations should be “Creative, Innovative, 
Imaginative and Intuitive”. 
 
Lastly, Mr. Datta shared his views on “Future Ready Organizations” - Referring to current 
organizations as version 2.0 and the future ones as "Organization 3.0", Mr. Datta briefed 
upon how organizations evolved. He said empowerment is important and it is critical 
for organizations to be agile and flexible. He also mentioned that in future ones 
“Problems will be so complex that organizations and consultants have to constantly 
collaborate." Envisioning the future, he cited interesting examples of "super 
specialization" where individuals focus on gaining expertise in specific areas within a 
function. 
 
Following this the panel discussion was opened to the students of PGDM (GM) where 
the students interacted with the industry stalwarts. Post this Mr. Singh then concluded 
the panel discussion saying that,  
 

- Environment keeps changing at a very fast pace and in an unexpected manner; 
- Design is a concept and organisations concretize it, thus once its concretized it 

becomes difficult to change. 
- Future is uncertain. Organisations need to be ready to face the uncertain future.  

For this organisations need to be agile and on the toes to meet the future. 
 
Organisations because of their large size and the glories they have enjoyed in the past 
want to remain the same and be rooted to the current position. They fail to see the 
inertia of moving from the past into the future.  
 
The panel discussion on “Designing Future-ready Organisation” definitely did implant a 
lot of insight into the minds of the students of PGDM (GM) at XLRI on the future 
challenges the organisation would face if they are not ready for the uncertain future.   
 
About XLRI 
 

XLRI Jamshedpur is a premier, private management school in the country founded in 
1949 by Fr Quinn Enright, S.J. in the Steel city of Jamshedpur, Jharkhand. Over the last 
few decades, XLRI has striven to contribute its best to the professional growth and 
management of innumerable institutions that serve the public, especially organized 
industry, labour, service agencies engaged in rural development, education, health and 
other public systems 
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XLRI Announces Admissions to Virtual Interactive Learning (VIL) Programmes 
in Business Management & Human Resource Management 

 
22nd April, 2014: XLRI- Xavier School of Management announces admissions to the Postgraduate 
Certificate in Business Management (PGCBM) and Postgraduate Certificate in Human Resource 
Management (PGCHRM) under their Virtual Interactive Learning (VIL) Programme with Hughes 
Communication.  
 
XLRI started the Virtual Interactive Learning (VIL) earlier known as Satellite programmes in technical 
collaboration with Hughes Communication India Ltd (HCIL) in 2002 and is the first management institute to 
launch a short duration satellite programme for practicing managers in India.  
 
The 12 months consolidated VIL programmes provide working professionals with the opportunity of 
formal management education at a convenient time schedule from 114 locations of HCIL replicating the 
traditional "Live and Interactive" classroom environment without disrupting their profession. The course 
entails approximately 300 hrs of virtual classroom sessions including 5 days of compulsory campus 
classes for training, evaluation and certification. After successful completion of the program students are 
awarded with a ‘Postgraduate Certificate’. The course fee for the PGCBM and PGCHRM programmes is 
Rs. 2, 23,000/- plus service tax as applicable. 
 
Candidates need to have minimum two years of work experience on 31st May'14 after completion of 
graduation (in 10+2+3 format) or equivalent. 
 
The last date of online registration for admission to XLRI’s VIL PGCBM and PGCHRM programmes is 
26th May, 2014. 
 
For admission details, one can call at - 0657-3983247/6653247 or 0657-3983247/6653268 and log 
on to www.xlri.ac.in/vil. 

 
About XLRI 
XLRI is a premier, private management institute in India founded in 1949 by Fr Quinn Enright, S.J. 
in the Steel city of Jamshedpur, Jharkhand. Over the last six decades, XLRI has helped shape 
responsible business leaders who serve organizations of repute across the globe. As an 
institution, XLRI continually strives to contribute its mite to the professional growth and 
management of innumerable organizations that serve the public - especially organized industry 
sectors, labour welfare, service agencies engaged in rural development, education, health and 
other public systems.   
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